D308

November 29, 2017

Patrick Stiles
7 Fieldcrest Drive

VIA EMAIL - tstiles724@sbcglobal.net

Re: FOIA Request Dated November 2, 2017 and received November 2, 2017

Subject: This is a request under the lllinois Freedom of Information Act. Please provide the following in an electronic format
Names, salaries, and job titles for all Administration employees for the years 2014, 2015, 2016, 2017.

Dear Mr. Stiles:

This letter will serve as Community Unit School District 308's response to your November 2, 2017 request under the Freedom of
Information Act (5 ILCS 140/1 et seq.), in which you asked for the above referenced information. The information responsive to your
request is attached.

To promote district transparency and assist others who may have a similar question, this responsive document will be posted
online on the district’'s website. To access it, go to www.sd308.org and select Our District > Freedom of Information Act Request >
FOIA Request Responses, then select FOIA ID #17-26.

Please be advised that to comply with your FOIA request, the district incurred an expense that comprised of the cost of labor and
resources used to search for records responsive to your request.

Please let me know if you have additional questions. Thank you.

Theresa Komitas
Freedom of Information Officer

DISTRICT ADMINISTRATIVE CENTER = 4175 ROUTE 71 = OSWEGO, IL 60543 = P: (630) 636-3080 = F: (630) 636-3688 « WWW.SD308.0R(


http://www.sd308.org/

COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Lindsay F. Allen
Contract Year: 2017-2018

2017-2018 Base Salary $86,849.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Lindsay F. Allen (“Principal”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Principal is hereby hired and retained to work from July
1,2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
[llinois.

2. Salary. In consideration for the base salary of $86,849.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

BENEFITS

Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his’her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

CONDITIONS OF EMPLOYMENT

Professional Educator License (PEL). During the term of this contract, the Principal shall
furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.




DI

1.

DUTIES AND EVALUATION

Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

Evaluation. Annually, not later than March 1st, the Superintendent or designee shali
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Lindsay F. Allen President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Robert R. Allison II1
Contract Years: 2017-2018
2017-2018 Base Salary: $75,000.00
2017-2018 IMREF Salary: $78,534.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Robert R. Allison III (*Assistant Director”),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Assistant Director is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Director of Operations for Community Unit
School District No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $75,000.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board govemning payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

Illinois Municipal Retirement Fund. In addition to the salary provided herein, the Board
shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both parties
acknowledge that the Director does not have the option of choosing to receive the
contributed amounts directly, instead of having such contributions paid by the Board to the

Assistant Director IMRF Contract



IMRF, and that such contributions are made as a condition of employment to secure the
Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Director during the

term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $150.00 each month for
in-district travel expenses.

C. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all

those duties incident to the Assistant Director position as set forth in the Assistant Director
job description and Board policies, those obligations imposed by Illinois law upon the

Assistant Director [MRF Contract



Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

D. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, afier exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

Assistant Director IMRF Contract



. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director’s personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Robert R. Allison III President

ATTEST:

Secretary

Assistant Director IMRF Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Jodi L. Ancel
Contract Year: 2017-2018

2017-2018 Base Salary $94,906.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Jodi L. Ancel (“Principal”), ratified by a motion
adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Principal is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

2. Salary. In consideration for the base salary of $94,906.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal instaliments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifieen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Principal during the term of

this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT
. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.




D. DUTIES AND EVALUATION

L.

Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.




F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Jodi L. Ancel President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Dr. Brent J. Anderson
Contract Year: 2017-2018

2017-2018 Base Salary $101,387.99
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Dr. Brent J. Anderson (“Principal”), ratified by
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in
the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Principal is hereby hired and retained to work from July
1,2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

Salary. In consideration for the base salary of $101,387.99 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.



. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall
furnish to the Board a valid and properly registered PEL issued by the State of llinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.




D. DUTIES AND EVALUATION

1.

Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES / MISCELLANEOUS

L

All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308,

This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above,

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Dr. Brent J. Anderson President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Brandon E. Baisden
Contract Year: 2017-2018
2017-2018 Base Salary $62,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Brandon E. Baisden (“Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as

documented in the minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $62,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal instaliments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the lllinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the

Assistant Principal 206 days 2017-2018 Comract



Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumnulate as sick leave days. Earned sick leave may accumnulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his’her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the

Assistant Principal 206 days 2017-2018 Coniract



Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal, This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement™ or
“Unsatisfactory™.

b) Mutual agrebment. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.

Asgsistant Principal 206 days 2017-2018 Contract



F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Brandon E. Baisden President

ATTEST:

Secretary

Assistant Pnincipal 206 days 2017-2018 Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
HIGH SCHOOL ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Dr. Gregory P. Baker
Contract Year: 2017-2018

2017-2018 Base Salary $83,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Dr. Gregory P. Baker (“Assistant Principal”),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as

documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
to work for the contract year commencing on July 1, 2017 and terminating on June 30, 2018
as a High School Assistant Principal for Community Unit School District No. 308, Oswego,
Illinois. This contract consists of 216 work days per contract year starting on July 17, 2017
and ending on June 14, 2018 unless the school year is extended due to use of emergency
days.

Salary. In consideration for the base salary of $83,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Principal as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, or as an extension of the termination date of this contract.

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.



. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Agreement in accordance
with the basic insurance coverage provided to members of the professional staff.

. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Eamed sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year. Requests
for vacation leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Assistant Principal at his/her per diem rate.
Requests are to be submitted to the Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during

the term of this Agreement.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State

of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all
those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.



The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal provided the Assistant Principal has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Principal shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Principal and the President of the Board personally or by certified mail, return



receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shali control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT PRINCIPAL BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Dr. Gregory P. Baker President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DIRECTOR’S CONTRACT
Director’s Name: Michael J. Barr
Contract Year: 2017-2018

2017-2018 Base Salary $104,981.00
2017-2018 IMREF Salary: $109,927.70
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”™), and Michael J. Barr (“Director™), ratified by a motion
adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Director is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Director of Operations for Community Unit School District No.
308, Oswego, lllinois.

Salary. In consideration for the base salary of $104,981.00 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Director continues to be employed by the Board (not to exceed
$5,000.00 total.)

Illinois Municipal Retirement Fund. In addition to the base salary provided herein, the
Board shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both
parties acknowledge that the Director does not have the option of choosing to receive the
contributed amounts directly, instead of having such contributions paid by the Board to the
IMRF, and that such contributions are made as a condition of employment to secure the
Director’s future services, knowledge, and experience.
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B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director’s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at his’her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Director during the term of

this Agreement.

5. In-District Travel. The Board shall provide the Director $200.00 each month for in-district
travel expenses.

C. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
policies, those obligations imposed by lllinois law upon the Director, and such other duties
as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

Director IMRF Contract



2. Evaluation. Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

D. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or_Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.

E. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

2. Itis the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.

Director IMRF Contract



. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Michael J. Barr President

ATTEST:

Secretary

Director IMRF Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DIRECTOR’S CONTRACT
Director’s Name: Derrick S. Berlin
Contract Year: 2017-2018

2017-2018 Base Salary $104,920.00
2017-2018 IMRF Salary: $109,863.83
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Derrick S. Berlin (“Director™), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Director is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Director of Transportation for Community Unit School District
No. 308, Oswego, Illinois.

3. Salary. In consideration for the base salary of $104,920.00 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Director continues to be employed by the Board (not to exceed
$5,000.00 total.)

4. Illinois Municipal Retirement Fund. In addition to the base salary provided herein, the
Board shall pay the retirement contribution to the Iilinois Municipal Retirement Fund. Both
parties acknowledge that the Director does not have the option of choosing to receive the
contributed amounts directly, instead of having such contributions paid by the Board to the
IMRF, and that such contributions are made as a condition of employment to secure the
Director’s future services, knowledge, and experience.
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B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director’s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Director during the term of
this Agreement.

5. In-District Travel. The Board shall provide the Director $200.00 each month for in-district
travel expenses.

C. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
policies, those obligations imposed by Illinois law upon the Director, and such other duties

as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.
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2. Evaluation. Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

D. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.

E. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

2. Tt is the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.
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3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4, Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

DIRECTOR BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Derrick S. Berlin President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Laura C. Bingham
Contract Year: 2017-2018
2017-2018 Base Salary $69,920.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Laura C. Bingham (“Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $69,920.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal instaliments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diemn rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4, Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State

of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the
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Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.
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F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. 1t is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREQF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Laura C. Bingham President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Andrea K. Bobosky
Contract Year: 2017-2018
2017-2018 Base Salary $61,000.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Andrea K. Bobosky (“Assistant Principal”),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

) ¥

2,

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $61,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Eamed sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

I. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State

of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the
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Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
p g p
“Unsatisfactory™.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.
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F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Andrea K. Bobosky President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Kristen E. Bonie
Contract Year: 2017-2018
2017-2018 Base Salary $71,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Kristen E. Bonie (“Assistant Director”™), ratified
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented

in the minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

L:

Employment and Work Year. The Assistant Director is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Director of Elementary Special Education
for Community Unit School District No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $71,000.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers

Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Director does not have the option of choosing to
receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Director during the

term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $100.00 each month for
in-district travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Assistant
Director shall furnish to the Board a valid and properly registered PEL issued by the State of
Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Director of the
School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all
those duties incident to the Assistant Director position as set forth in the Assistant Director
job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:
a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.
b) Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.
¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.
d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.
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. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director’s personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Kristen E. Bonie President

ATTEST:

Secretary

Assistant Direetor TRS Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Kelley L. Budd
Contract Year: 2017-2018
2017-2018 Base Salary $62,766.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Kelley L. Budd (*“Assistant Principal”), ratified
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented

in the minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

L,

2,

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July I, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $62,766.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July | of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4, Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant

Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by lllinois law upon the
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Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.

Assistant Principal 206 days 2017-2018 Contracy



F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4, Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Kelley L. Budd President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
HIGH SCHOOL SPECIAL EDUCATION COORDINATOR’S CONTRACT

Special Education Coordinator’s Name: Deven Butusov
Contract Year: 2017-2018

2017-2018 Base Salary $78,962.23

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Deven Butusov (“Special Education
Coordinator”), ratified by a motion adopted at the regular above-mentioned meeting date of the
board, and as documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Special Education Coordinator is hereby hired and
retained to work to work for the contract year commencing on July 1, 2017 and terminating
on June 30, 2018 as a High School Special Coordinator for Community Unit School District
No. 308, Oswego, Illinois. This contract consists of 216 work days per contract year starting
on July 17, 2017 and ending on June 14, 2018 unless the school year is extended due to use
of emergency days.

Salary. In consideration for the base salary of $78,962.23.00 for the 2017-2018 contract
year, the Special Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules
established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Special
Education Coordinator, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00
beginning the following July 1, and an additional $2,500.00 base salary increase at the
beginning of the next following July 1 if the Special Education Coordinator continues to be
employed by the Board (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
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Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Special Education Coordinator does not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions
paid by the Board to the State of Illinois TRS, and that such contributions are made as a
condition of employment to secure the Special Education Coordinator’s future services,
knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Special Education Coordinator and the
members of the Special Education Coordinator’s immediate family during the term of this
Agreement in accordance with the basic insurance coverage provided to members of the
professional staff.

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current school year and eventually not
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Special Education Coordinator’s use.) This unused sick day multiplier will not be in effect
during the four (4) years prior to retirement.

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5)
work days each contract year. Five (5) vacation days will be granted on July 1 of each year.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Special Education Coordinator at
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by
June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Special Education
Coordinator during the term of this Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Special
Education Coordinator shall furnish to the Board a valid and properly registered PEL issued

by the State of Illinois Teachers’ Licensure Board qualifying him/her to act as a Special
Education Coordinator of the School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District
shall be all those duties incident to the Special Education Coordinator position as set forth in
the Special Education Coordinator job description and Board policies, those obligations
imposed by Illinois law upon the Special Education Coordinator, and such other duties as
from time-to-time may be assigned to the Special Education Coordinator by the
Superintendent or designee.

The Special Education Coordinator shall be responsible for and deemed to have knowledge
of all of the policies, rules and regulations established by the Board and shall comply with
their requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Special Education Coordinator and assess the Special Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Special Education Coordinator provided the Special
Education Coordinator has met all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Special Education
Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Special Education Coordinator by the Board in accordance
with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Special
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If iliness, incapacity, or any other condition causes the Special
Education Coordinator to be absent in one school year, after exhaustion of all
available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator
shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Special Education
Coordinator shall have the right to service of written charges. Discharge for cause
shall be for any conduct, act, or failure to act by the Special Education Coordinator
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which is detrimental to the best interests of the School District. The Special
Education Coordinator’s failure to comply with the terms and conditions of this
contract shall also be sufficient cause for purposes of discharge as provided in this
contract.

F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Special Education Coordinator and the President of the Board personally or by certified
mail, return receipt requested. Notices shall be addressed to the Special Education
Coordinator at the address furnished by the Special Education Coordinator and on file in the
Special Education Coordinator’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Special Education Coordinator to inform the Superintendent or
his/her designee, if the Special Education Coordinator is named a finalist for any other
position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of [llinois in every respect.

4, Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

SPECIAL EDUCATION COORDINATOR BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Deven Butusov President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DEAN’'S CONTRACT
Dean’s Name: Melissa A. Calvert
Contract Year: 2017-2018

2017-2018 Base Salary $63,500.00

Board

Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Melissa A. Calvert (“Dean”), ratified by a

motion

adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Dean 196 days

Employment and Work Year. The Dean is hereby hired and retained to work for the
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of
Students for Community Unit School District No. 308, Oswego, Illinois. This contract
consists of 196 work days per contract year starting on July 31, 2017 and ending on May 31,
2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $63,500.00 for the 2017-2018 contract year,
the Dean hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in
this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Dean, nor as an
extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following
July 1, and an additional $2,500.00 base salary increase at the beginning of the next
following July 1 if the Dean continues to be employed by the Board (not to exceed
$5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Dean does not have the option of choosing to receive the




contributed amounts directly, instead of having such contributions paid by the Board to the
State of Illinois TRS, and that such contributions are made as a condition of employment to
secure the Dean’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Dean and the members of the Dean’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Dean shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Dean’s use.) This unused
sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract
year. Five (5) vacation days will be granted on July 1 of each year. Requests for vacation
leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be
submitted to the Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Dean during the term of this
Agreement.

C. CONDITIONS OF EMPLOYMENT
1. Professional Educator License (PEL). During the term of this contract, the Dean shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Dean of Students.

D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Dean of this District shall be all those duties
incident to the Dean position as set forth in the Dean job description and Board policies,
those obligations imposed by Illinois law upon the Dean, and such other duties as from time-
to-time may be assigned to the Dean by the Superintendent or designee. The Dean shall be
responsible for and deemed to have knowledge of all of the policies, rules and regulations
established by the Board and shall comply with their requirements.
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2. Evaluation. Annually, not later than March 1st, the Principal or designee shall review
with the Dean and assess the Dean’s overall performance based upon the performance goals
and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Dean provided the Dean has met all of the performance and

improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Dean’s employment, this
contract shall expire on June 30, 2018. Written notice of non-renewal shall be given to the
Dean by the Board in accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Dean may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to
be absent in one school year, after exhaustion of all available leave, for more than 90
consecutive work days, such absence may be considered a permanent disability and
the Board, at its discretion, may terminate this Agreement, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Dean shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Dean shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Dean which is detrimental to the best interests of the School District. The
Dean’s failure to comply with the terms and conditions of this contract shall also be
sufficient cause for purposes of discharge as provided in this contract.

F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Dean and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and
on file in the Dean’s personnel file and to the President of the Board at the District
Administrative Center.

2. It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the
Dean is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in [llinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.
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4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

DEAN BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Melissa A. Calvert President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
HIGH SCHOOL SPECIAL EDUCATION COORDINATOR’S CONTRACT

Special Education Coordinator’s Name: Akiva S. Carson
Contract Year: 2017-2018

2017-2018 Base Salary $80,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Akiva S. Carson (“Special Education
Coordinator™), ratified by a motion adopted at the regular above-mentioned meeting date of the
board, and as documented in the minutes of that meeting,.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1

Employment and Work Year. The Special Education Coordinator is hereby hired and
retained to work to work for the contract year commencing on July 1, 2017 and terminating
on June 30, 2018 as a High School Special Coordinator for Community Unit School District
No. 308, Oswego, lllinois. This contract consists of 216 work days per contract year starting
on July 17, 2017 and ending on June 14, 2018 unless the school year is extended due to use
of emergency days.

Salary. In consideration for the base salary of $80,000.00 for the 2017-2018 contract year,
the Special Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules
established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board govemning payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Special
Education Coordinator, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00
beginning the following July 1, and an additional $2,500.00 base salary increase at the
beginning of the next following July 1 if the Special Education Coordinator continues to be
employed by the Board (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
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Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Special Education Coordinator does not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions
paid by the Board to the State of Illinois TRS, and that such contributions are made as a
condition of employment to secure the Special Education Coordinator’s future services,
knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Special Education Coordinator and the
members of the Special Education Coordinator’s immediate family during the term of this
Agreement in accordance with the basic insurance coverage provided to members of the
professional staff.

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current school year and eventually not
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Special Education Coordinator’s use.) This unused sick day multiplier will not be in effect
during the four (4) years prior to retirement.

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5)
work days each contract year. Five (5) vacation days will be granted on July 1 of each year.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Special Education Coordinator at
his’her per diem rate. Requests are to be submitted to the Superintendent or designee by
June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Special Education
Coordinator during the term of this Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Special
Education Coordinator shall furnish to the Board a valid and properly registered PEL issued
by the State of Illinois Teachers’ Licensure Board qualifying him/her to act as a Special
Education Coordinator of the School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District
shall be all those duties incident to the Special Education Coordinator position as set forth in
the Special Education Coordinator job description and Board policies, those obligations
imposed by Illinois law upon the Special Education Coordinator, and such other duties as
from time-to-time may be assigned to the Special Education Coordinator by the
Superintendent or designee.

The Special Education Coordinator shall be responsible for and deemed to have knowledge
of all of the policies, rules and regulations established by the Board and shall comply with
their requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Special Education Coordinator and assess the Special Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Special Education Coordinator provided the Special
Education Coordinator has met all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Special Education
Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Special Education Coordinator by the Board in accordance
with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Special
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the Special
Education Coordinator to be absent in one school year, after exhaustion of all
available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator
shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Special Education
Coordinator shall have the right to service of written charges. Discharge for cause
shall be for any conduct, act, or failure to act by the Special Education Coordinator
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which is detrimental to the best interests of the School District. The Special
Education Coordinator’s failure to comply with the terms and conditions of this
contract shall also be sufficient cause for purposes of discharge as provided in this
contract.

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Special Education Coordinator and the President of the Board personally or by certified
mail, return receipt requested. Notices shall be addressed to the Special Education
Coordinator at the address furnished by the Special Education Coordinator and on file in the
Special Education Coordinator’s personnel file and to the President of the Board at the
District Administrative Center.

. It is the responsibility of the Special Education Coordinator to inform the Superintendent or
his/her designee, if the Special Education Coordinator is named a finalist for any other
position outside of School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

SPECIAL EDUCATION COORDINATOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Akiva S. Carson President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Cara C. Chase
Contract Year: 2017-2018
2017-2018 Base Salary $60,000.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Cara C. Chase (“Assistant Principal”), ratified by
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in

the minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

L.

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Iilinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $60,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the lllinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Iilinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Eamed sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4, Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State

of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the
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Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shali be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.
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F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in lllinois, and shall be governed in accordance with the
laws of the State of [llinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Cara C. Chase President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DIRECTOR’S CONTRACT
Director’s Name: Allen K. Clasen
Contract Year: 2017-2018

2017-2018 Base Salary $110,005.00
2017-2018 IMRF Salary: $115,188.44
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Allen K. Clasen (“Director”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

L.

Employment and Work Year. The Director is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Director of Technology for Community Unit School District No.
308, Oswego, Illinois.

Salary. In consideration for the base salary of $110,005.00 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July ! if the Director continues to be employed by the Board (not to exceed
$5,000.00 total.)

Illinois Municipal Retirement Fund. In addition to the base salary provided herein, the
Board shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both
parties acknowledge that the Director does not have the option of choosing to receive the
contributed amounts directly, instead of having such contributions paid by the Board to the
IMRF, and that such contributions are made as a condition of employment to secure the
Director’s future services, knowledge, and experience.
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B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personai leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director’'s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at his’her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4, Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Director during the term of

this Agreement.

5. In-District Travel. The Board shall provide the Director $250.00 each month for in-district
travel expenses.

C. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
policies, those obligations imposed by Illinois law upon the Director, and such other duties
as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.
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2. Evaluation. Annually, the Superintendent or designee shali review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

D. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.

E. NOTICES / MISCELLANEQUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.
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. This Agreement has been executed in lilinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties conceming such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Allen K. Clasen President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DEAN’S CONTRACT
Dean’s Name: Daniel O. Clausen
Contract Year: 2017-2018

2017-2018 Base Salary $72,500.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Daniel O. Clausen (“Dean”), ratified by a motion
adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

I

)

Employment and Work Year. The Dean is hereby hired and retained to work for the
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of
Students for Community Unit School District No. 308, Oswego, Illinois. This contract
consists of 196 work days per contract year starting on July 31, 2017 and ending on May 31,
2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $72,500.00 for the 2017-2018 contract year,
the Dean hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in
this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal instaliments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Dean, nor as an
extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following
July 1, and an additional $2,500.00 base salary increase at the beginning of the next
following July 1 if the Dean continues to be employed by the Board (not to exceed
$5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Dean does not have the option of choosing to receive the
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Dean 196 days

contributed amounts directly, instead of having such contributions paid by the Board to the
State of Illinois TRS, and that such contributions are made as a condition of employment to
secure the Dean’s future services, knowledge, and experience.

BENEFITS

Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Dean and the members of the Dean’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

Sick and Personal Leave. The Dean shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Dean’s use.) This unused
sick day multiplier will not be in effect during the four (4) years prior to retirement.

Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract
year. Five (5) vacation days will be granted on July 1 of each year. Requests for vacation
leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be
submitted to the Superintendent or designee by June 15th of each year.

Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Dean during the term of this

Agreement.
CONDITIONS OF EMPLOYMENT
Professional Educator License (PEL). During the term of this contract, the Dean shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Dean of Students.

DUTIES AND EVALUATION

Duties. The duties and responsibilities of the Dean of this District shall be all those duties
incident to the Dean position as set forth in the Dean job description and Board policies,
those obligations imposed by Illinois law upon the Dean, and such other duties as from time-
to-time may be assigned to the Dean by the Superintendent or designee. The Dean shall be
responsible for and deemed to have knowledge of all of the policies, rules and regulations
established by the Board and shall comply with their requirements.



2. Evaluation. Annually, not later than March Ist, the Principal or designee shall review
with the Dean and assess the Dean’s overall performance based upon the performance goals
and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Dean provided the Dean has met all of the performance and
improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Dean’s employment, this
contract shall expire on June 30, 2018. Written notice of non-renewal shall be given to the
Dean by the Board in accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Dean may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to
be absent in one school year, after exhaustion of all available leave, for more than 90
consecutive work days, such absence may be considered a permanent disability and
the Board, at its discretion, may terminate this Agreement, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Dean shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Dean shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Dean which is detrimental to the best interests of the School District. The
Dean’s failure to comply with the terms and conditions of this contract shall also be
sufficient cause for purposes of discharge as provided in this contract.

F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Dean and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and
on file in the Dean’s personnel file and to the President of the Board at the District
Administrative Center.

2. It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the
Dean is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.
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4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOQOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

DEAN BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Daniel O. Clausen President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DEAN’S CONTRACT
Dean’s Name: Brian P. Cooney
Contract Year: 2017-2018

2017-2018 Base Salary $74,829.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Brian P. Cooney (“Dean”), ratified by a motion
adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

Iz

Employment and Work Year. The Dean is hereby hired and retained to work for the
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of
Students for Community Unit School District No. 308, Oswego, Illinois. This contract
consists of 196 work days per contract year starting on July 31, 2017 and ending on May 31,
2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $74,829.00 for the 2017-2018 contract year,
the Dean hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in
this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Dean, nor as an
extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following
July 1, and an additional $2,500.00 base salary increase at the beginning of the next
following July 1 if the Dean continues to be employed by the Board (not to exceed
$5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Dean does not have the option of choosing to receive the

Dean 196 days



contributed amounts directly, instead of having such contributions paid by the Board to the
State of Illinois TRS, and that such contributions are made as a condition of employment to
secure the Dean’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Dean and the members of the Dean’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Dean shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Dean’s use.) This unused
sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract
year. Five (5) vacation days will be granted on July | of each year. Requests for vacation
leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be
submitted to the Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Dean during the term of this
Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Dean shall
furnish to the Board a valid and properly registered PEL issued by the State of Illinois

Teachers’ Licensure Board qualifying him/her to act as a Dean of Students.

D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Dean of this District shall be all those duties
incident to the Dean position as set forth in the Dean job description and Board policies,
those obligations imposed by Illinois law upon the Dean, and such other duties as from time-
to-time may be assigned to the Dean by the Superintendent or designee. The Déan shall be
responsible for and deemed to have knowledge of all of the policies, rules and regulations
established by the Board and shall comply with their requirements.
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Dean 196 days

Evaluation.  Annually, not later than March 1st, the Principal or designee shall review
with the Dean and assess the Dean’s overall performance based upon the performance goals
and any other objectives established by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Dean provided the Dean has met all of the performance and
improvement goals.

Non-Renewal. In the event the Board determines not to renew the Dean’s employment, this
contract shall expire on June 30, 2018. Written notice of non-renewal shall be given to the
Dean by the Board in accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Dean may
mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to
be absent in one school year, after exhaustion of all available leave, for more than 90
consecutive work days, such absence may be considered a permanent disability and
the Board, at its discretion, may terminate this Agreement, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Dean shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Dean shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Dean which is detrimental to the best interests of the School District. The
Dean’s failure to comply with the terms and conditions of this contract shall also be
sufficient cause for purposes of discharge as provided in this contract.

NOTICES / MISCELLANEOUS

All notices under this contract shall be deemed sufficient if given in writing and served upon
the Dean and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and
on file in the Dean’s personnel file and to the President of the Board at the District
Administrative Center.

It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the
Dean is named a finalist for any other position outside of School District. 308.

This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.



4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written,

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

DEAN BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Brian P. Cooney President

ATTEST:

Secretary

Dean 196 days



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
HIGH SCHOOL ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Margaret M. Darnell
Contract Year: 2017-2018

2017-2018 Base Salary $79,500.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Margaret M. Darnell (“Assistant Principal”),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
to work for the contract year commencing on July 1, 2017 and terminating on June 30, 2018
as a High School Assistant Principal for Community Unit School District No. 308, Oswego,
Illinois. This contract consists of 216 work days per contract year starting on July 17, 2017
and ending on June 14, 2018 unless the school year is extended due to use of emergency
days.

2. Salary. In consideration for the base salary of $79,500.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Principal as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, or as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board (not
to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers



Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Agreement in accordance
with the basic insurance coverage provided to members of the professional staff.

. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year. Requests
for vacation leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Assistant Principal at his’her per diem rate.
Requests are to be submitted to the Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Agreement.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State

of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all
those duties incident to the Assistant Principal position as set forth in the Assistant Principal




job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal provided the Assistant Principal has met
all of the performance and improvement goals.

Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:
a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.
b) Mutual agreement. During the term of this contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Agreement.
¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.
d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Principal shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.



F.

k.

NOTICES / MISCELLANEOUS

All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Principal and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above,
ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308
By:
Margaret M. Darnell President
ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL CONTRACT

Assistant Principal’s Name: Janet L. DeMont
Contract Year: 2017-2018
2017-2018 Base Salary $89,696.00
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Janet DeMont (“Assistant Principal”), ratified by
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in

the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

L,

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Principal for Community Unit School
District No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $89,696.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Principal as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, or as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board (not
to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the

High School Principal 12 months



Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Agreement in accordance
with the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of twenty-five (25)
work days each contract year. Twenty-five (25) vacation days will be granted on July 1 of
each year of the contract, provided the Assistant Principal has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Principal’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Principal
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Principal at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Principal $150.00 each month for
in-district travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

High School Principal 12 months



D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all
those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal provided the Assistant Principal has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Principal shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
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the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Principal and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Iilinois, and shall be governed in accordance with the
laws of the State of Iilinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT PRINCIPAL BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Janet L. DeMont President

ATTEST:

Secretary

High School Principal 12 months



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DIRECTOR’S CONTRACT
Director’s Name: Dr. Brenda M. Dixon
Contract Year: 2017-2018

2017-2018 Base Salary $107,754.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Dr. Brenda M. Dixon (“Director™), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Director is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Director of Assessment, Data and Accountability for
Community Unit School District No. 308, Oswego, lllinois.

Salary. In consideration for the base salary of $107,754.00 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract.

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Director does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Director’s future services, knowledge, and experience.

BENEFITS

Insurance. The Board shall provide 80% for medical and dental insurance premiums, and

100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

Director TRS 2017-2018



2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumnulated from previous year(s). In the event the Director’s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at his’her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Director during the term of

this Agreement.

5. In-District Travel. The Board shall provide the Director $150.00 each month for in-district
travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Director shall
furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Director of the School District.

D. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
policies, those obligations imposed by Illinois law upon the Director, and such other duties
as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

Direcror TRS 2017-2018



2. Evaluation. Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.

F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District. 308.
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. This Agreement has been executed in Iilinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Dr. Brenda M. Dixon President

ATTEST:

Secretary

Director TRS 2017-2018



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DIRECTOR’S CONTRACT
Director’s Name: Melanie A. Eilers
Contract Year: 2017-2018

2017-2018 Base Salary $87,499.99
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOQOL DISTRICT NO. 308 (“the Board™), and Melanie Eilers (“Director”), ratified by a motion
adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Director is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Director of Health Services for Community Unit School District
No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $87,499.99 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Director continues to be employed by the Board (not to exceed
$5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Director does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Director’s future services, knowledge, and experience.
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B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2

Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director’s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at his’her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Director during the term of

this Agreement.

5. In-District Travel. The Board shall provide the Director $150.00 each month for in-district
travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Director shall
furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Director of the School District.

D. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
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policies, those obligations imposed by Illinois law upon the Director, and such other duties
as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements,

2. Evaluation. Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewsal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.
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. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Melanie A. Eilers President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Matthew J. Epperley
Contract Year: 2017-2018

2017-2018 Base Salary $77,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Matthew J. Epperley (“Assistant Director”),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Assistant Director is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Director for Student Services for
Community Unit School District No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $77,000.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Director does not have the option of choosing to
receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Director during the
term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $200.00 each month for
in-district travel expenses.

C. CONDITIONS OF EMPLOYMENT
1. Professional Educator License (PEL). During the term of this contract, the Assistant
Director shall furnish to the Board a valid and properly registered PEL issued by the State of

Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Director of the
School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all
those duties incident to the Assistant Director position as set forth in the Assistant Director
job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

I. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.

c¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

Assistant Director TRS Contract



. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director’s personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Matthew J. Epperley President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Christopher S. Ferko
Contract Year: 2017-2018

2017-2018 Base Salary $70,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Christopher S. Ferko (“Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $70,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers

Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his’her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the
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Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

l. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.
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F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Christopher S. Ferko President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Amy K. Feulner
Contract Year: 2017-2018
2017-2018 Base Salary $61,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Amy K. Feulner (“Assistant Principal™), ratified
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented

in the minutes of that meeting,.
IT IS AGREED:

A.

1.

EMPLOYMENT AND COMPENSATION

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $61,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator {not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the

Assistant Principal 206 days 2017-2018 Contract



Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.

Assistazt Principal 206 days 2017-2018 Contract



F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4, Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Amy K. Feulner President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Tarah C. Fowler
Contract Year: 2017-2018

2017-2018 Base Salary $89,523.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Tarah C. Fowler (“Principal”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

|

Employment and Work Year. The Principal is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,

[llinois.

Salary. In consideration for the base salary of $89,523.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers

Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Principal during the term of

this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT
. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.




D. DUTIES AND EVALUATION

1

Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.




F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4, Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Tarah C. Fowler President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: John D. Francis
Contract Year: 2017-2018

2017-2018 Base Salary $88,000.00
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™”), and John D. Francis (“Principal”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Principal is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

Salary. In consideration for the base salary of $88,000.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Principal during the term of

this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall
furnish to the Board a valid and properly registered PEL issued by the State of Illinois

Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.



. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINATION OF CONTRACT

. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.




F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address fumished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
John D. Francis President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Barbara A. Garrison
Contract Year: 2017-2018

2017-2018 Base Salary $70,614.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Barbara A. Garrison (“Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as

documented in the minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, lllinois. This
contract consists of 206 work days per contract year starting on J uly 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

2. Salary. In consideration for the base salary of $70,614.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff,

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year {(e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during

the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District,

D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all
those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the
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Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b} Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.
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F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREQOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above,

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Barbara A. Garrison President

ATTEST:

Secretary

Assistant Principal 206 days 2017-2018 Cantract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Jeffrey L. Gerard
Contract Year: 2017-2018

2017-2018 Base Salary $85,198.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Jeffrey L. Gerard (“Principal™), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION
1. Employment and Work Year. The Principal is hereby hired and retained to work from July

1,2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

2. Salary. In consideration for the base salary of $85,198.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff,

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board {(not to exceed
$5.,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to




the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff,

- Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day muitiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at histher per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disabilitv Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
trave] expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.



D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Iilinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee,

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

2. Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

I. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If iliness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.




F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOQF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Jeffrey L. Gerard President

ATTEST:

Secretary



Coordi

COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ALTERNATIVE EDUCATION COORDINATOR’S CONTRACT

nator’s Name: Meredith L. Gerardot

Contract Year: 2017-2018
2017-2018 Base Salary $71,088.93
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Meredith L. Gerardot (“Alternative Education
Coordinator”), ratified by a motion adopted at the regular above-mentioned meeting date of the
board, and as documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Dean 196 days

Employment and Work Year. The is hereby hired and retained to work for the contract
year commencing on July 1, 2017 and terminating on June 30, 2018 as Alternative
Education Coordinator for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 196 work days per contract year starting on July 31, 2017 and ending on
May 31, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $71,088.93 for the 2017-2018 contract year,
the Alternative Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Alternative Education Coordinator as set forth in this Agreement or in policies or
rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff,

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Alternative
Education Coordinator, or as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Alternative Education Coordinator shall receive a base salary increase of
$2,500.00 beginning the following July 1, and an additional $2,500.00 base salary increase
at the beginning of the next following July 1 if the Dean continues to be employed by the
Board (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.



Both parties acknowledge that the Alternative Education Coordinator does not have the
option of choosing to receive the contributed amounts directly, instead of having such
contributions paid by the Board to the State of Illinois TRS, and that such contributions are
made as a condition of employment to secure the Alternative Education Coordinator’s future
services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Alternative Education Coordinator and the
members of the Alternative Education Coordinator’s immediate family during the term of
this Agreement in accordance with the basic insurance coverage provided to members of the
professional staff.

2. Sick and Personal Leave. The Alternative Education Coordinator shall annually be entitled
to twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current school year and eventually not
utilized during that school year will be multiplied by1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Alternative Education Coordinator’s use.) This unused sick day multiplier will not be in
effect during the four (4) years prior to retirement.

3. Vacation. The Alternative Education Coordinator will be entitled to a paid vacation of five
(5) work days each contract year. Five (5) vacation days will be granted on July 1 of each
year. Requests for vacation leave shall be made to the Superintendent or designee and shall
be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Alternative Education
Coordinator at his/her per diem rate. Requests are to be submitted to the Superintendent or
designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance, The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Dean during the term of this
Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Alternative

Education Coordinator shall furnish to the Board a valid and properly registered PEL issued
by the State of Iilinois Teachers’ Licensure Board qualifying him/her to act as an Alternative
Education Coordinator,

Dean 196 days



Dezn 196 days

DUTIES AND EVALUATION

Duties. The duties and responsibilities of the Alternative Education Coordinator of this
District shall be all those duties incident to the Alternative Education Coordinator position
as set forth in the Alternative Education Coordinator Job description and Board policies,
those obligations imposed by Illinois law upon the Alternative Education Coordinator and
such other duties as from time-to-time may be assigned to the Alternative Education
Coordinator by the Superintendent or designee. The Alternative Education Coordinator shall
be responsible for and deemed to have knowledge of all of the policies, rules and regulations
established by the Board and shall comply with their requirements.

Evaluation.  Annually, not later than March Ist, the Principal or designee shall review

with the Alternative Education Coordinator and assess the Alternative Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

RENEWAL AND TERMINATION OF CONTRACT
Renewal. This contract may be extended at the end of any contract year by mutual

agreement of the Board and the Alternative Education Coordinator provided the Alternative
Education Coordinator has met all of the performance and improvement goals.

Non-Renewal. In the event the Board determines not to renew the Alternative Education

Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Alternative Education Coordinator by the Board in
accordance with any applicable requirements of the School Code,

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a} Receipt of an annual summative evaluation rating of “Needs improvement” or
*Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Alternative
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

c¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Alternative Education Coordinator to be absent in one school year, after exhaustion
of all available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Alternative Education
Coordinator shall be subject to discharge for cause provided, however, that the Board
does not arbitrarily or capriciously call for dismissal, and that the Alternative
Education Coordinator shall have the right to service of written charges. Discharge
for cause shall be for any conduct, act, or failure to act by the Alternative Education
Coordinator which is detrimental to the best interests of the School District. The
Alternative Education Coordinator’s failure to comply with the terms and conditions




of this contract shall also be sufficient cause for purposes of discharge as provided in
this contract,

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Alternative Education Coordinator and the President of the Board personally or by
certified mail, return receipt requested. Notices shall be addressed to the Alternative
Education Coordinator at the address furnished by the Alternative Education Coordinator
and on file in the Alternative Education Coordinator’s personnel file and to the President of
the Board at the District Administrative Center.

. It is the responsibility of the Alternative Education Coordinator to inform the Superintendent
or his’er designee, if the Alternative Education Coordinator is named a finalist for any
other position outside of School District 308.

- This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Ilinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ALTERNATIVE EDUCATION COORDINATOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NQO. 308

By:

Meredith L. Gerardot President

ATTEST:

Secretary

Dean 196 days



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Elisabeth D. Gillham
Contract Year: 2017-2018
2017-2018 Base Salary $66,430.01

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Elisabeth D. Giliham (“Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as

documented in the minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

l. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

2. Salary. In consideration for the base salary of $66,403.01 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July I if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Ilinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing

Assistant Principal 206 days 2017-2018 Contracs



to receive the contributed amounts directly, instead of having such contributions paid by the
Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff,

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
Job description and Board policies, those obligations imposed by Illinois law upon the

Assistant Principal 206 days 2017-2018 Contract



Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals set forth above and any other objectives established by
the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

I. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and

Assistant Principal 206 days 20172018 Contract



conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.

F. NOTICES / MISCELLANEOUS

I~ All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREQOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Elisabeth D. Gillham President

ATTEST:

Secretary

Assistant Principal 206 days 2017-2018 Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DIRECTOR’S CONTRACT
Director’s Name: Brian T. Graves
Contract Year: 2017-2018

2017-2018 Base Salary $89,500.00
2017-2018 IMREF Salary: $93,717.24
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Brian T. Graves (“Director”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Director is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Director of Communications and Public Relations for
Community Unit School District No. 308, Oswego, Illinois.

2. Salary. In consideration for the base salary of $89,500.00 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract,

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Director continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Ilinois Municipal Retirement Fund. In addition to the base salary provided herein, the
Board shall pay the retirement contribution to the Illinois Municipal Retirement Fund, Both

parties acknowledge that the Director does not have the option of choosing to receive the
contributed amounts directly, instead of having such contributions paid by the Board to the
IMRF, and that such contributions are made as a condition of employment to secure the
Director’s future services, knowledge, and experience.

Director IMRF Contract



B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director’s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at his’/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Director during the term of
this Agreement.

5. In-District Travel. The Board shall provide the Director $400.00 each month for in-district
travel expenses.

C. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
policies, those obligations imposed by Illinois law upon the Director, and such other duties

as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

Director IMRF Contract



2. Evaluation.  Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

D. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.

E. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personne! file and to the President of the Board at the
District Administrative Center.

2. Itis the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.

Director IMRF Contract



3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Iilinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above,

DIRECTOR BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Brian T. Graves President

ATTEST:

Secretary

Director IMRF Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
HIGH SCHOOL ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Christopher L. Grays
Contract Year: 2017-2018

2017-2018 Base Salary $79,000.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Christopher L. Grays (“Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
to work for the contract year commencing on July 1, 2017 and terminating on June 30, 2018
as a High School Assistant Principal for Community Unit School District No. 308, Oswego,
Ilinois. This contract consists of 216 work days per contract year starting on July 17, 2017
and ending on June 14, 2018 unless the school year is extended due to use of emergency
days.

2. Salary. In consideration for the base salary of $79,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Principal as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, or as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board (not
to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers



Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution,
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Agreement in accordance
with the basic insurance coverage provided to members of the professional staff.

. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year, Requests
for vacation leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Assistant Principal at his/her per diem rate.
Requests are to be submitted to the Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Agreement.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Assistant

Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of lllinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all
those duties incident to the Assistant Principal position as set forth in the Assistant Principal



job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements,

2. Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal provided the Assistant Principal has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Principal shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

F. NOTICES / MISCELLANEOUS



- All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Principal and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument,

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT PRINCIPAL BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Christopher L. Grays President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Dr. Jennifer A, Groves
Contract Year: 2017-2018

2017-2018 Base Salary $85,164.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Dr. Jennifer A. Groves (“Principal™), ratified by
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in
the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Principal is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

Salary. In consideration for the base salary of $85,164.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

BENEFITS

Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s



immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be muitiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at histher per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT
. Professional Educator License (PEL). During the term of this contract, the Principal shali

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.

. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.



The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation.  Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

- RENEWAL AND TERMINATION OF CONTRACT
. Renewal. This contract may be extended at the end of any contract year by mutual

agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the

Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.



2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Dr. Jennifer A. Groves President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Patrick R. Haddock
Contract Year: 2017-2018

2017-2018 Base Salary $82,717.78
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Patrick R. Haddock (“Principal™), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Principal is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

2. Salary. In consideration for the base salary of $82,717.78 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff,

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board {not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurarnce
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at histher per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

- Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

- In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers” Licensure Board qualifying him/her to act as a Principal of the School District.



. DUTIES AND EVALUATION

- Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee,

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation.  Annually, not later than March Ist, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINATION OF CONTRACT

- Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.

This employment contract may be terminated at any time during its term by:

a} Receipt of an annual summative evaluation rating of “Needs improvement™ or
“Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢} Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in [llinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above,

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Patrick R. Haddock President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Tammie M. Harmon
Contract Year: 2017-2018

2017-2018 Base Salary $86,247.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Tammie M. Harmon (*Principal”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION
1. Employment and Work Year. The Principal is hereby hired and retained to work from July

1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
[llinois.

2. Salary. In consideration for the base salary of $86,247.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff,

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff,

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave., Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement,

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitied to the
Superintendent or designee by June 15th of each year.

» Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT
. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.




. DUTIES AND EVALUATION

- Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements,

. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINATION OF CONTRACT

- Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018, Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.

This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement,

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES / MISCELLANEOQUS

1.~ All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Tammie M. Harmon President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
SPECIAL EDUCATION COORDINATOR’S CONTRACT

Special Education Coordinator’s Name: Sandra L. Hock
Contract Year: 2017-2018

2017-2018 Base Salary $65,317.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Sandra L. Hock (“Special Education
Coordinator”), ratified by a motion adopted at the regular above-mentioned meeting date of the
board, and as documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Special Education Coordinator is hereby hired and
retained to work for the contract year commencing on July 1, 2017 and terminating on June
30, 2018 as Special Education Coordinator for Community Unit School District No. 308,
Oswego, Illinois. This contract consists of 206 work days per contract year starting on July
24, 2017 and ending on June 7, 2018 unless the school year is extended due to use of
emergency days.

2. Salary. In consideration for the base salary of $65,317.00 for the 2017-2018 contract year,
the Special Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules
established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Special
Education Coordinator, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00
beginning the following July 1, and an additional $2,500.00 base salary increase at the
beginning of the next following July 1 if the Special Education Coordinator continues to be
employed by the Board (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
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Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Special Education Coordinator does not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions
paid by the Board to the State of Illinois TRS, and that such contributions are made as a
condition of employment to secure the Special Education Coordinator’s future services,
knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Special Education Coordinator and the
members of the Special Education Coordinator’s immediate family during the term of this
Agreement in accordance with the basic insurance coverage provided to members of the
professional staff.

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current school year and eventually not
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Special Education Coordinator’s use.) This unused sick day multiplier will not be in effect
during the four (4) years prior to retirement.

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5)
work days each contract year. Five (5) vacation days will be granted on July 1 of each year.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Special Education Coordinator at
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by
June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Special Education
Coordinator during the term of this Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Special

Education Coordinator shall furnish to the Board a valid and properly registered PEL issued
by the State of [llinois Teachers’ Licensure Board qualifying him/her to act as a Special
Education Coordinator of the School District.

Special Education Coordinator 206 days



D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District
shall be all those duties incident to the Special Education Coordinator position as set forth in
the Special Education Coordinator job description and Board policies, those obligations
imposed by Illinois law upon the Special Education Coordinator, and such other duties as
from time-to-time may be assigned to the Special Education Coordinator by the
Superintendent or designee.

The Special Education Coordinator shall be responsible for and deemed to have knowledge
of all of the policies, rules and regulations established by the Board and shall comply with
their requirements,

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Special Education Coordinator and assess the Special Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

l. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Special Education Coordinator provided the Special
Education Coordinator has met all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Special Education
Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Special Education Coordinator by the Board in accordance
with any applicable requirements of the Schoo! Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Special
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

c¢) Permanent Disability. If illness, incapacity, or any other condition causes the Special
Education Coordinator to be absent in one school year, after exhaustion of all
available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator
shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Special Education
Coordinator shall have the right to service of written charges. Discharge for cause
shall be for any conduct, act, or failure to act by the Special Education Coordinator
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which is detrimental to the best interests of the School District. The Special
Education Coordinator’s failure to comply with the terms and conditions of this
contract shall also be sufficient cause for purposes of discharge as provided in this
contract.

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Special Education Coordinator and the President of the Board personally or by certified
mail, return receipt requested. Notices shall be addressed to the Special Education
Coordinator at the address furnished by the Special Education Coordinator and on file in the
Special Education Coordinator’s personnel file and to the President of the Board at the
District Administrative Center.

. It is the responsibility of the Special Education Coordinator to inform the Superintendent or
his’her designee, if the Special Education Coordinator is named a finalist for any other
position outside of School District. 308.

- This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREQF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

SPECIAL EDUCATION COORDINATOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Sandra L. Hock President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Joseph M. Hoffman
Contract Year: 2017-2018
2017-2018 Base Salary $84,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Joseph M. Hoffman (“Assistant Director™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Director is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Director of Secondary Special Education for
Community Unit School District No. 308, Oswego, Illinois.

2. Salary. In consideration for the base salary of $84,000.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Ilinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Director does not have the option of choosing to
receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Director’s future services, knowledge, and experience,

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shali be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Director during the
term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $100.00 each month for
in-district travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Assistant

Director shall furnish to the Board a valid and properly registered PEL issued by the State of
[llinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Director of the
School District.

Assistant Director TRS Contract



D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all
those duties incident to the Assistant Director position as set forth in the Assistant Director
job description and Board policies, those obligations imposed by Iilinois law upon the
Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

I. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
*Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.

c¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

Assistant Director TRS Contract



. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director’s personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument,

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Joseph M. Hoffman President

ATTEST:

Secretary

Assistant Director TRS Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
DISTRICT AND HIGH SCHOOL ATHLETIC DIRECTOR’S CONTRACT

Director’s Name: Darren L. Howard
Contract Year: 2017-2018
2017-2018 Base Salary $91,186.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Darren L. Howard (“Director”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as docurnented in the
minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Director is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as the District and High School Athletic Director for Community
Unit School District No. 308, Oswego, Illinois.

2. Salary. In consideration for the base salary of $91,186.00 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Director continues to be employed by the Board (not to exceed
$5,000.00 total.)

District Athletic Director (Stipend position)

The duties and responsibilities of the District and High School Athletic Director shall be all
those duties incident to the District Athletic Director as set forth in the position job
description. You will be paid a yearly stipend for as long as you hold this position. For the
2017/2018 school year, the base annual stipend will equal the equivalent of Category 10,
Step 11 of the 2017/2018 Athletic Activities Stipend grid.

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
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Retirernent System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Director does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director’s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at his’her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Director during the term of
this Agreement.

5. In-District Travel. The Board shall provide the Director $150.00 each month for in-district
travel expenses.
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C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Director shall
furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Director of the School District,

D. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
policies, those obligations imposed by Illinois law upon the Director, and such other duties
as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

2. Evaluation.  Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

I. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of

Director TRS 2017-20H8



written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

. Itis the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument,

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Darren L. Howard President

ATTEST:

Secretary

Direttor TRS 2017-2018



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DEAN’S CONTRACT
Dean’s Name: Roxanne Jackson
Contract Year: 2017-2018

2017-2018 Base Salary $67,000.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Roxanne Jackson (*Dean”), ratified by a motion
adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

I.

Dean 196 days

Employment and Work Year. The Dean is hereby hired and retained to work for the
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of
Students for Community Unit School District No. 308, Oswego, Illinois. This contract
consists of 196 work days per contract year starting on July 31, 2017 and ending on May 31,
2018 unless the school year is extended due to use of emergency days.

Salary, In consideration for the base salary of $67,000.00 for the 2017-2018 contract year,
the Dean hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in
this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Dean, nor as an
extension of the termination date of this contract,

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following
July 1, and an additional $2,500.00 base salary increase at the beginning of the next
following July 1 if the Dean continues to be employed by the Board (not to exceed
$5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Dean does not have the option of choosing to receive the



contributed amounts directly, instead of having such contributions paid by the Board to the
State of Illinois TRS, and that such contributions are made as a condition of employment to
secure the Dean’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Dean and the members of the Dean's
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Dean shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Dean’s use.) This unused
sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract
year. Five (5) vacation days will be granted on July 1 of each year. Requests for vacation
leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be
submitted to the Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Dean during the term of this
Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Dean shall
furnish to the Board a valid and properly registered PEL issued by the State of [llinois
Teachers’ Licensure Board qualifying him/her to act as a Dean of Students.

D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Dean of this District shall be all those duties
incident to the Dean position as set forth in the Dean job description and Board policies,
those obligations imposed by Illinois law upon the Dean, and such other duties as from time-
to-time may be assigned to the Dean by the Superintendent or designee. The Dean shall be
responsible for and deemed to have knowledge of all of the policies, rules and regulations
established by the Board and shall comply with their requirements.

Dean 196 days



2.

Dean 196 days

Evaluation. ~ Annually, not later than March 1st, the Principal or designee shall review
with the Dean and assess the Dean’s overall performance based upon the performance goals
and any other objectives established by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Dean provided the Dean has met all of the performance and
improvement goals.

Non-Renewal. In the event the Board determines not to renew the Dean’s employment, this
contract shall expire on June 30, 2018. Written notice of non-renewal shall be given to the
Dean by the Board in accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Dean may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to
be absent in one school year, after exhaustion of all available leave, for more than 90
consecutive work days, such absence may be considered a permanent disability and
the Board, at its discretion, may terminate this Agreement, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Dean shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Dean shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Dean which is detrimental to the best interests of the School District. The
Dean’s failure to comply with the terms and conditions of this contract shall also be
sufficient cause for purposes of discharge as provided in this contract.

NOTICES / MISCELLANEOUS

All notices under this contract shall be deemed sufficient if given in writing and served upon
the Dean and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and
on file in the Dean’s personnel file and to the President of the Board at the District
Administrative Center.

It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the
Dean is named a finalist for any other position outside of School District 308.

This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.



4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

DEAN BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Roxanne Jackson President

ATTEST:

Secretary

Dean 196 days



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
DEAN’S CONTRACT

Dean’s Name: David M. Jones
Contract Year: 2017-2018
2017-2018 Base Salary $75,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and David M. Jones (“Dean™), ratified by a motion
adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting,

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Dean is hereby hired and retained to work for the
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of
Students for Community Unit School District No. 308, Oswego, Illinois. This contract
consists of 196 work days per contract year starting on July 31, 2017 and ending on May 31,
2018 unless the school year is extended due to use of emergency days.

2. Salary. In consideration for the base salary of $75,000.00 for the 2017-2018 contract year,
the Dean hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in
this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Dean, nor as an
extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following
July 1, and an additional $2,500.00 base salary increase at the beginning of the next
following July 1 if the Dean continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Dean does not have the option of choosing to receive the

Dean 156 days



contributed amounts directly, instead of having such contributions paid by the Board to the
State of Illinois TRS, and that such contributions are made as a condition of employment to
secure the Dean’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Dean and the members of the Dean’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Dean shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Dean’s use.) This unused
sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract
year. Five (5) vacation days will be granted on July 1 of each year. Requests for vacation
leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be
submitted to the Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Dean during the term of this
Agreement,

C. CONDITIONS OF EMPLOYMENT
1. Professional Educator License (PEL). During the term of this contract, the Dean shall

furnish to the Board a valid and properly registered PEL issued by the State of Iilinois
Teachers’ Licensure Board qualifying him/her to act as a Dean of Students.

D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Dean of this District shall be all those duties
incident to the Dean position as set forth in the Dean job description and Board policies,
those obligations imposed by Illinois law upon the Dean, and such other duties as from time-
to-time may be assigned to the Dean by the Superintendent or designee. The Dean shall be
responsible for and deemed to have knowledge of all of the policies, rules and regulations
established by the Board and shall comply with their requirements.

Dean 196 days



2.

Dean 196 days

Evaluation.  Annually, not later than March 1st, the Principal or designee shall review
with the Dean and assess the Dean’s averall performance based upon the performance goals
and any other objectives established by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Dean provided the Dean has met all of the performance and
improvement goals.

Non-Renewal. In the event the Board determines not to renew the Dean’s employment, this
contract shall expire on June 30, 2018, Written notice of non-renewal shall be given to the
Dean by the Board in accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Dean may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to
be absent in one school year, after exhaustion of all available leave, for more than 90
consecutive work days, such absence may be considered a permanent disability and
the Board, at its discretion, may terminate this Agreement, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Dean shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Dean shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Dean which is detrimental to the best interests of the School District. The
Dean’s failure to comply with the terms and conditions of this contract shall also be
sufficient cause for purposes of discharge as provided in this contract.

NOTICES / MISCELLANEOUS

All notices under this contract shall be deemed sufficient if given in writing and served upon
the Dean and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and
on file in the Dean’s personnel file and to the President of the Board at the District
Administrative Center,

It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the
Dean is named a finalist for any other position outside of School District 308.

This Agreement has been executed in Iilinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.



4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument,

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written,

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above,

DEAN BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
David M. Jones President

ATTEST:

Secretary

Dean 196 days



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Toia S. Jones
Contract Year: 2017-2018

2017-2018 Base Salary $82,728.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Toia S. Jones (*Principal™), ratified by a motion
adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

ITIS AGREED:
A. EMPLOYMENT AND COMPENSATION

I. Employment and Work Year. The Principal is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Ilinois.

2. Salary. In consideration for the base salary of $82,728.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shail become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirernent System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to




the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

- Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff,

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

- Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shalil

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.



D. DUTIES AND EVALUATION

1.

Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Ilinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

Evaluation.  Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

c¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above,

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Toia S. Jones President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
HIGH SCHOOL ATHLETIC DIRECTOR’S CONTRACT

Director’s Name: Robert J. Kaminski Jr.
Contract Year: 2017-2018

2017-2018 Base Salary $85,000.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Robert J. Kaminski Jr. (“Director™), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION
1. Employment and Work Year. The Director is hereby hired and retained to work from July

1, 2017 to June 30, 2018 as High School Athletic Director for Community Unit School
District No. 308, Oswego, Illinois.

2. Salary, In consideration for the base salary of $85,000.00 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Director continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Director does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Director’s future services, knowledge, and experience.

Director TRS 2017-2018



B. BENEFITS

I. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff,

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director’s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at histher per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Director during the term of
this Agreement.

5. In-District Travel. The Board shall provide the Director $150.00 each month for in-district
travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Director shall
furnish to the Board a valid and properly registered PEL issued by the State of Iilinois
Teachers’ Licensure Board qualifying him/her to act as a Director of the School District.

D. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
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policies, those obligations imposed by Illinois law upon the Director, and such other duties
as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

I. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination,
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.
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. NOTICES / MISCELLANEQUS

- All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Robert J, Kaminski Jr. President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Danny L. Kenyon
Contract Years: 2017-2018
2017-2018 Base Salary: §72,978.00
2017-2018 IMRF Salary: $76,416.72
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Danny L. Kenyon (“Assistant Director™), ratified
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented
in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Assistant Director is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Director of Operations for Community Unit
School District No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $72,978.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skiil, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

Illinois Municipal Retirement Fund. In addition to the salary provided herein, the Board
shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both parties
acknowledge that the Director does not have the option of choosing to receive the
contributed amounts directly, instead of having such contributions paid by the Board to the
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IMRF, and that such contributions are made as a condition of employment to secure the
Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff,

2, Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Director during the
term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $150.00 each month for
in-district travel expenses.

C. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all

those duties incident to the Assistant Director position as set forth in the Assistant Director
job description and Board policies, those obligations imposed by Iilinois law upon the
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Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director's overall performance based upon the
performance goals and any other objectives established by the Board.

D. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.
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. NOTICES / MISCELLANEQUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director’s personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

- Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control,

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Danny L. Kenyon President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
SPECIAL EDUCATION COORDINATOR'’S CONTRACT

Special Education Coordinator’s Name: Kristy M. Kormaniak
Contract Year: 2017-2018

2017-2018 Base Salary $64,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Kristy M. Kormaniak (“Special Education
Coordinator”), ratified by a motion adopted at the regular above-mentioned meeting date of the
board, and as documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Special Education Coordinator is hereby hired and
retained to work for the contract year commencing on July 1, 2017 and terminating on June
30, 2018 as Special Education Coordinator for Community Unit School District No. 308,
Oswego, Illinois. This contract consists of 206 work days per contract year starting on July
24, 2017 and ending on June 7, 2018 unless the school year is extended due to use of
emergency days.

2. Salary. In consideration for the base salary of $64,000.00 for the 2017-2018 contract year,
the Special Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules
established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Special
Education Coordinator, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00
beginning the following July 1, and an additional $2,500.00 base salary increase at the
beginning of the next following July 1 if the Special Education Coordinator continues to be
employed by the Board (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
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Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Special Education Coordinator does not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions
paid by the Board to the State of Ilinois TRS, and that such contributions are made as a
condition of employment to secure the Special Education Coordinator’s future services,
knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Special Education Coordinator and the
members of the Special Education Coordinator’s immediate family during the term of this
Agreement in accordance with the basic insurance coverage provided to members of the
professional staff.

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current school year and eventually not
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Special Education Coordinator’s use.) This unused sick day multiplier will not be in effect
during the four (4) years prior to retirement.

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5)
work days each contract year. Five (5) vacation days will be granted on July 1 of each year.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Special Education Coordinator at
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by
June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Special Education
Coordinator during the term of this Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Special

Education Coordinator shall furnish to the Board a valid and properly registered PEL issued
by the State of Illinois Teachers’ Licensure Board qualifying him/her to act as a Special
Education Coordinator of the School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District
shall be all those duties incident to the Special Education Coordinator position as set forth in
the Special Education Coordinator job description and Board policies, those obligations
imposed by Illinois law upon the Special Education Coordinator, and such other duties as
from time-to-time may be assigned to the Special Education Coordinator by the
Superintendent or designee.

The Special Education Coordinator shall be responsible for and deemed to have knowledge
of all of the policies, rules and regulations established by the Board and shall comply with
their requirements,

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Special Education Coordinator and assess the Special Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Special Education Coordinator provided the Special
Education Coordinator has met all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Special Education
Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Special Education Coordinator by the Board in accordance
with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
*Unsatisfactory”,

b) Mutual agreement. During the term of this contract, the Board and the Special
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the Special
Education Coordinator to be absent in one school year, after exhaustion of all
available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator
shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Special Education
Coordinator shall have the right to service of written charges. Discharge for cause
shall be for any conduct, act, or failure to act by the Special Education Coordinator
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which is detrimental to the best interests of the School District. The Special
Education Coordinator’s failure to comply with the terms and conditions of this
contract shall also be sufficient cause for purposes of discharge as provided in this
contract.

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Special Education Coordinator and the President of the Board personally or by certified
mail, return receipt requested. Notices shall be addressed to the Special Education
Coordinator at the address furnished by the Special Education Coordinator and on file in the
Special Education Coordinator’s personnel file and to the President of the Board at the
District Administrative Center.

. It is the responsibility of the Special Education Coordinator to inform the Superintendent or
his/her designee, if the Special Education Coordinator is named a finalist for any other
position outside of School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

- Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

SPECIAL EDUCATION COORDINATOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Kristy M. Kormaniak President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Julie H. Lam
Contract Year: 2017-2018
2017-2018 Base Salary $74,000.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Julie H. Lam (“Assistant Director”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting,
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Assistant Director is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Director of Secondary Education for
Community Unit School District No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $74,000.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff,

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract,

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Director does not have the option of choosing to
receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Director’s future services, knowledge, and experience,

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Director during the
term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $100.00 each month for
in-district travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Assistant

Director shall furnish to the Board a valid and properly registered PEL issued by the State of
Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Director of the
School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all
those duties incident to the Assistant Director position as set forth in the Assistant Director
job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements,

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination,
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.
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. NOTICES / MISCELLANEOUS

- All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director's personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument,

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Julie H. Lam President

ATTEST:

Secretary

Assistent Director TRS Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Samuel Ledeaux
Contract Year: 2017-2018
2017-2018 Base Salary $75,000.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Samuel Ledeaux (“Assistant Principal”), ratified
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented

in the minutes of that meeting,
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

2. Salary. In consideration for the base salary of $75,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all
those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the
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Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.
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F. NOTICES / MISCELLANEOUS

I All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Samuel Ledeaux President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
SPECIAL EDUCATION COORDINATOR’S CONTRACT

Special Education Coordinator’s Name: Susan M. Leef
Contract Year: 2017-2018

2017-2018 Base Salary $75,986.37

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Susan M. Leef (“Special Education
Coordinator”), ratified by a motion adopted at the regular above-mentioned meeting date of the
board, and as documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Special Education Coordinator is hereby hired and
retained to work for the contract year commencing on July 1, 2017 and terminating on June
30, 2018 as Special Education Coordinator for Community Unit School District No. 308,
Oswego, Illinois. This contract consists of 206 work days per contract year starting on July
24, 2017 and ending on June 7, 2018 unless the school year is extended due to use of
emergency days.

2. Salary. In consideration for the base salary of $75,986.37 for the 2017-2018 contract year,
the Special Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules
established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Special
Education Coordinator, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00
beginning the following July 1, and an additional $2,500.00 base salary increase at the
beginning of the next following July 1 if the Special Education Coordinator continues to be
employed by the Board (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
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Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Special Education Coordinator does not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions
paid by the Board to the State of Illinois TRS, and that such contributions are made as a
condition of employment to secure the Special Education Coordinator’s future services,
knowledge, and experience.

B. BENEFITS

I. Insurance. The Board shall provide 80% for medical and dental insurance premiumns, and
100% for vision insurance premiums for the Special Education Coordinator and the
members of the Special Education Coordinator’s immediate family during the term of this
Agreement in accordance with the basic insurance coverage provided to members of the
professional staff.

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current school year and eventually not
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Special Education Coordinator’s use.) This unused sick day multiplier will not be in effect
during the four (4) years prior to retirement.

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5)
work days each contract year. Five (5) vacation days will be granted on July 1 of each year.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Special Education Coordinator at
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by
June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Special Education
Coordinator during the term of this Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Special
Education Coordinator shall furnish to the Board a valid and properly registered PEL issued
by the State of Illinois Teachers’ Licensure Board qualifying him/her to act as a Special
Education Coordinator of the School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District
shali be all those duties incident to the Special Education Coordinator position as set forth in
the Special Education Coordinator job description and Board policies, those obligations
imposed by Illinois law upon the Special Education Coordinator, and such other duties as
from time-to-time may be assigned to the Special Education Coordinator by the
Superintendent or designee.

The Special Education Coordinator shall be responsible for and deemed to have knowledge
of all of the policies, rules and regulations established by the Board and shall comply with
their requirements,

2. Evaluation.  Annually, not later than March Ist, the Superintendent or designee shall
review with the Special Education Coordinator and assess the Special Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

l. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Special Education Coordinator provided the Special
Education Coordinator has met all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Special Education
Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Special Education Coordinator by the Board in accordance
with any applicable requirements of the School Code,

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Special
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the Special
Education Coordinator to be absent in one school year, after exhaustion of all
available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator
shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Special Education
Coordinator shall have the right to service of written charges. Discharge for cause
shall be for any conduct, act, or failure to act by the Special Education Coordinator
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which is detrimental to the best interests of the School District. The Special
Education Coordinator’s failure to comply with the terms and conditions of this
contract shall also be sufficient cause for purposes of discharge as provided in this
contract.

. NOTICES / MISCELLANEOQUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Special Education Coordinator and the President of the Board personally or by certified
mail, return receipt requested. Notices shall be addressed to the Special Education
Coordinator at the address furnished by the Special Education Coordinator and on file in the
Special Education Coordinator’s personnel file and to the President of the Board at the
District Administrative Center.

. It is the responsibility of the Special Education Coordinator to inform the Superintendent or
his’her designee, if the Special Education Coordinator is named a finalist for any other
position outside of School District 308.

. This Agreement has been executed in Illinois, and shall be govemed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

- This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

SPECIAL EDUCATION COORDINATOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Susan M. Leef President

ATTEST:

Secretary

Special Education Coerdinator 206 days



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
SPECIAL EDUCATION COORDINATOR’S CONTRACT

Special Education Coordinator’s Name: Julie A. Lenz
Contract Year: 2017-2018

2017-2018 Base Salary $81,500.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Julie A. Lenz (“Specia! Education Coordinator™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Special Education Coordinator is hereby hired and
retained to work for the contract year commencing on July 1, 2017 and terminating on June
30, 2018 as Special Education Coordinator for Community Unit Schoo! District No. 308,
Oswego, Illinois. This contract consists of 206 work days per contract year starting on July
24, 2017 and ending on June 7, 2018 unless the school year is extended due to use of
emergency days.

Salary. In consideration for the base salary of $81,500.00 for the 2017-2018 contract year,
the Special Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules
established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Special
Education Coordinator, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00
beginning the following July 1, and an additional $2,500.00 base salary increase at the
beginning of the next following July 1 if the Special Education Coordinator continues to be
employed by the Board (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund, In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
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Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Special Education Coordinator does not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions
paid by the Board to the State of Illinois TRS, and that such contributions are made as a
condition of employment to secure the Special Education Coordinator’s future services,
knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Special Education Coordinator and the
members of the Special Education Coordinator’s immediate family during the term of this
Agreement in accordance with the basic insurance coverage provided to members of the
professional staff,

2. Sick and Personal Leave. The Special Education Coordinator shail annually be entitled to
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current schoo! year and eventually not
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Special Education Coordinator’s use.) This unused sick day multiplier will not be in effect
during the four (4) years prior to retirement.

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5)
work days each contract year. Five (5) vacation days will be granted on July 1 of each year,
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Special Education Coordinator at
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by
June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Special Education
Coordinator during the term of this Agreement,

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Special

Education Coordinator shall furnish to the Board a valid and properly registered PEL issued
by the State of lilinois Teachers’ Licensure Board qualifying him/her to act as a Special
Education Coordinator of the School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District
shall be all those duties incident to the Special Education Coordinator position as set forth in
the Special Education Coordinator job description and Board policies, those obligations
imposed by Illinois law upon the Special Education Coordinator, and such other duties as
from time-to-time may be assigned to the Special Education Coordinator by the
Superintendent or designee.

The Special Education Coordinator shall be responsible for and deemed to have knowledge
of all of the policies, rules and regulations established by the Board and shall comply with
their requirements,

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Special Education Coordinator and assess the Special Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Special Education Coordinator provided the Special
Education Coordinator has met all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Special Education
Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Special Education Coordinator by the Board in accordance
with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Special
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the Special
Education Coordinator to be absent in one school year, after exhaustion of all
available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator
shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Special Education
Coordinator shall have the right to service of written charges. Discharge for cause
shall be for any conduct, act, or failure to act by the Special Education Coordinator
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which is detrimental to the best interests of the School District. The Special
Education Coordinator’s failure to comply with the terms and conditions of this
contract shall also be sufficient cause for purposes of discharge as provided in this
contract,

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Special Education Coordinator and the President of the Board personally or by certified
mail, return receipt requested. Notices shall be addressed to the Special Education
Coordinator at the address furnished by the Special Education Coordinator and on file in the
Special Education Coordinator’s personnel file and to the President of the Board at the
District Administrative Center.

. It is the responsibility of the Special Education Coordinator to inform the Superintendent or
his/her designee, if the Special Education Coordinator is named a finalist for any other
position outside of School District 308.

. This Agreement has been executed in lllinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

- Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shail be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREQF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

SPECIAL EDUCATION COORDINATOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Julie A. Lenz President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Theresa L. Lucas-Anderson
Contract Year: 2017-2018

2017-2018 Base Salary $93,928.72
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Theresa L. Lucas-Anderson (“Principal®),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Principal is hereby hired and retained to work from July
1,2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

2. Salary. In consideration for the base salary of $93,928.72 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

- Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate farnily during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff,

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five {25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses,

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.



. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation.  Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINATION OF CONTRACT

. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Cede.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES /MISCELLANEOUS

1.~ All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Theresa L. Lucas-Anderson President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Shannon M. Lueders
Contract Year: 2017-2018

2017-2018 Base Salary $96,388.00
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Shannon M. Lueders (*Principal”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION
1. Employment and Work Year. The Principal is hereby hired and retained to work from July

1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Hlinois.

2. Salary. In consideration for the base salary of $96,388.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to




the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Eamned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied b 1.5 at the end of the school year (e.g., 10 unused sick days on June
30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This unused
sick day multiplier will not be in effect during the four (4) years prior to retirement.

- Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year. .

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.



. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsibie for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation.  Annually, not later than March Ist, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINTAION OF CONTRACT

. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in [llinois, and shall be governed in accordance with the
laws of the State of [llinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Shannon M. Lueders President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
PRINCIPAL’S CONTRACT

Principal’s Name: James L. Martin
Contract Year: 2017-2018
2017-2018 Base Salary $96,388.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and James L. Martin (“Principal”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting,.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION
1. Employment and Work Year. The Principal is hereby hired and retained to work from July

1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

2. Salary. In consideration for the base salary of $96,388.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to




the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

BENEFITS

Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee's
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

C.

Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers” Licensure Board qualifying him/her to act as a Principal of the School District.



. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation. ~ Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINATION OF CONTRACT
- Renewal. This contract may be extended at the end of any contract year by mutual

agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the

Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center,

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of [llinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above,

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
James L. Martin President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Gladys D. Martinez
Contract Years: 2017-2018
2017-2018 Base Salary: 561,435.00
2017-2018 IMREF Salary: 5$64,329.82

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Gladys D. Martinez (“Assistant Director™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting,

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Director is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Director of Transportation for Community
Unit School District No. 308, Oswego, Illinois.

2. Salary. In consideration for the base salary of $61,435.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board,

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

3. Illinois Municipal Retirement Fund. In addition to the salary provided herein, the Board
shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both parties
acknowledge that the Director does not have the option of choosing to receive the
contributed amounts directly, instead of having such contributions paid by the Board to the

Asgistant Durector IMRF Contract



IMRF, and that such contributions are made as a condition of employment to secure the
Director’s future services, knowledge, and experience,

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accurnulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Director during the
term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $150.00 each month for
in-district travel expenses.

C. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all

those duties incident to the Assistant Director position as set forth in the Assistant Director
Job description and Board policies, those obligations imposed by Illinois law upon the

Assistant Director IMRF Contract



Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation.  Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

D. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement™ or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If iliness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

Assistant Director IMRF Contract



. NOTICES / MISCELLANEOUS

- All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director’s personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

- This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOQF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Gladys D. Martinez President

ATTEST:

Secretary

Assistant Director IMRF Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
EXECUTIVE DIRECTOR’S CONTRACT

Executive Director’s Name: Jamie R. Max
Contract Year: 2017-2018
2017-2018 Base Salary $109,000.00
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Jamie R. Max (“Executive Director™), ratified by
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in

the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Executive Director is hereby hired and retained to work
The Executive Director is hereby hired and retained to work from July 1, 2017 to June 30,
2018 as Executive Director of Secondary Education for Community Unit School District
No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $109,000.00 for the 2017-2018 contract year,
the Executive Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Executive Director as set forth in this Agreement or in policies or rules established by the
Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Executive
Director, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Executive Director shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Executive Director continues to be employed by the Board (not
to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Executive Director does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Executive Director’s future services, knowledge, and experience.

Executive Director Contract



B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Executive Director and the members of the
Executive Director’s immediate family during the term of this Agreement in accordance
with the basic insurance coverage provided to members of the professional staff,

2. Sick and Personal Leave. The Executive Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Executive Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Executive Director will be entitled to a paid vacation of twenty-five (25)
work days each contract year. Twenty-five (25) vacation days will be granted on July 1 of
each year of the contract, provided the Executive Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Executive
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Executive Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Executive Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Executive Director during
the term of this Agreement.

5. In-District Travel. The Board shall provide the Executive Director $150.00 each month for
in-district travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Executive
Director shall furnish to the Board a valid and properly registered PEL issued by the State of
Hlinois Teachers’ Licensure Board qualifying him/her to act as an Executive Director of the
School District.

Executive Director Contract



D. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Executive Director of this District shall be all
those duties incident to the Executive Director position as set forth in the Executive Director
job description and Board policies, those obligations imposed by Illinois law upon the
Executive Director, and such other duties as from time-to-time may be assigned to the
Executive Director by the Superintendent or designee,

The Executive Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements,

2. Evaluation. Annually, the Superintendent or designee shall review with the Executive
Director and assess the Executive Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Executive Director provided the Executive Director has met
all of the above-listed performance and improvement goals,

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Executive Director’s employment, this contract shall expire on June 30, 2018. Written notice
of non-renewal or written notice or reclassification shall be given to the Executive Director
by the Board in accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
*Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Executive
Director may mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Executive Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Executive Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Executive Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Executive Director which is detrimental to the best interests of
the School District. The Executive Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

Executive Ditector Contract



. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Executive Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Executive Director at the address
furnished by the Executive Director and on file in the Executive Director’s personnel file
and to the President of the Board at the District Administrative Center.

- It is the responsibility of the Executive Director to inform the Superintendent or his/her
designee, if the Executive Director is named a finalist for any other position outside of
School District 308,

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

EXECUTIVE DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Jamie R. Max President

ATTEST:

Secretary

Executive Director Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
PRINCIPAL’S CONTRACT

Principal’s Name: Andrew J, McCree
Contract Year: 2017-2018
2017-2018 Base Salary $80,460.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Andrew J. McCree (“Principal”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION
1. Employment and Work Year. The Principal is hereby hired and retained to work from July

1,2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Ilinois.

2. Salary. In consideration for the base salary of $80,460.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shail be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of llinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

- Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement,

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at hisher per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.



. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation. ~ Annually, not later than March 1st, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINTAION OF CONTRACT

. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.




F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument,

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Andrew J. McCree President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Jennifer A. McDermott
Contract Year: 2017-2018

2017-2018 Base Salary $62,234.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Jennifer A, McDermott (“Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $62,234.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff,

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transeripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the

Assistant Principal 206 days 2017-2018 Contract



Board to the State of [llinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff,

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant

Principal shali furnish to the Board a valid and properly registered PEL issued by the State
of Illlinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
Job description and Board policies, those obligations imposed by Illinois law upon the

Assistant Principal 208 days 20172018 Contract



Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shali
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.

Asystant Principal 206 days 20172018 Contract



F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personaily or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of [llinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Jennifer A. McDermott President

ATTEST:

Secretary

Assistant Principal 206 days 2017-2018 Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Susan M. McDougall
Contract Year: 2017-2018

2017-2018 Base Salary $73,000.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Susan M. McDougall (“Assistant Director™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as

documented in the minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION
1. Employment and Work Year. The Assistant Director is hereby hired and retained to work

from July 1, 2017 to June 30, 2018 as Assistant Director of Gifted Education for Community
Unit School District No. 308, Oswego, Illinois.

2. Salary. In consideration for the base salary of $73,000.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or meodification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract,

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Iilinojs Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Director does not have the option of choosing to
receive the contributed amounts directly, instead of having such contributions paid by the

Assistant Director TRS Contract



Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff,

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Director during the
term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $100.00 each month for
in-district travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Assistant

Director shall furnish to the Board a valid and properly registered PEL issued by the State of
Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Director of the
School District.

Atsistant Director TRS Contract



D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all
those duties incident to the Assistant Director position as set forth in the Assistant Director
job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b} Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduet, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.
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. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director’s personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Susan M. McDougall President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DIRECTOR’S CONTRACT
Director’s Name: Melissa K. McDowell
Contract Year: 2017-2018

2017-2018 Base Salary $93,000.00
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Melissa K. McDowell (“Director”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Director is hereby hired and retained to work from J uly
1, 2017 to June 30, 2018 as Director of Elementary Education for Community Unit School
District No. 308, Oswego, Illinois.

2. Salary. In consideration for the base salary of $93,000.00 for the 2017-2018 contract year,
the Director hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Director as set
forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Director continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Director does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Director’s future services, knowledge, and experience.
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B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff,

2. Sick and Personal Leave, The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement,

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director's vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Director during the term of
this Agreement,

5. In-District Travel. The Board shall provide the Director $100.00 each month for in-district
travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Director shall

furnish to the Board a valid and properly registered PEL issued by the State of Iilinois
Teachers’ Licensure Board qualifying him/her to act as a Director of the School District.

D. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
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policies, those obligations imposed by Illinois law upon the Director, and such other duties
as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

2. Evaluation.  Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of nor-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.
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. NOTICES / MISCELLANEOUS

- All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument,

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Melissa K. McDowell President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Jacqueline E. Mecklenburg
Contract Year: 2017-2018

2017-2018 Base Salary $63,818.63

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Jacqueline E. Mecklenburg (*“Assistant
Principal™), ratified by a motion adopted at the regular above-mentioned meeting date of the board,
and as documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

2. Salary. In consideration for the base salary of $63,818.63 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff,

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
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Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience,

B. BENEFITS

I. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff,

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year,

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant

Principal shali furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Iilinois law upon the
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Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation.  Annually, not later than March Ist, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

I. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.
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F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personally or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Jacqueline E. Mecklenburg President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT DIRECTOR’S CONTRACT

Assistant Director’s Name: Kenneth L. Miller
Contract Years: 2017-2018
2017-2018 Base Salary: $75,000.00
2017-2018 IMREF Salary: §78,534.00
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Kenneth L. Miller (“Assistant Director”), ratified
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented
in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Director is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Director of Human Resources for
Community Unit School District No. 308, Oswego, Iilinois.

2. Salary. In consideration for the base salary of $75,000.00 for the 2017-2018 contract year,
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Director as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Director, nor as an extension of the termination date of this contract,

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Director continues to be employed by the Board (not to
exceed $5,000.00 total.)

3. Illinois Municipal Retirement Fund. In addition to the salary provided herein, the Board
shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both parties
acknowledge that the Director does not have the option of choosing to receive the
contributed amounts directly, instead of having such contributions paid by the Board to the
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IMRF, and that such contributions are made as a condition of employment to secure the
Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Director and the members of the
Assistant Director’s immediate family during the term of this Agreement in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year {e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each
year of the contract, provided the Assistant Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director
will be granted only the number of vacation days that when added to previously
accumnulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Director during the
term of this Agreement.

5. In-District Travel. The Board shall provide the Assistant Director $100.00 each month for
in-district travel expenses.

C. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all

those duties incident to the Assistant Director position as set forth in the Assistant Director
job description and Board policies, those obligations imposed by Illinois law upon the
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Assistant Director, and such other duties as from time-to-time may be assigned to the
Assistant Director by the Superintendent or designee.

The Assistant Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant
Director and assess the Assistant Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

D. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Director provided the Assistant Director has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Director by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Director may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Director which is detrimental to the best interests of the
School District. The Assistant Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract,
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. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Director at the address
furnished by the Assistant Director and on file in the Assistant Director’s personnel file and
to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Director to inform the Superintendent or his/her
designee, if the Assistant Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

- Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Kenneth L. Miller President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Michael S. Mitchinson
Contract Year: 2017-2018

2017-2018 Base Salary $92,352.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Michael S. Mitchinson (“Principal”), ratified by
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in

the minutes of that meeting.
T IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Principal is hereby hired and retained to work from July
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,
Illinois.

2. Salary. In consideration for the base salary of $92,352.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Iilinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff,

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to 2 maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4} years prior to retirement.

- Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at histher per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of
Term Life insurance and Long-Term Disability benefits for the Principal during the term of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers® Licensure Board qualifying him/her to act as a Principal of the School District.



. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation.  Annually, not later than March Ist, the Superintendent or designee shail
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINATION OF CONTRACT
. Renewal. This contract may be extended at the end of any contract year by mutual

agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the

Principal’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.



F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308,

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Iilinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Michael S. Mitchinson President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

PRINCIPAL’S CONTRACT
Principal’s Name: Philip F. Murray
Contract Year: 2017-2018

2017-2018 Base Salary $90,446.00
Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Philip F. Murray (“Principal”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the
minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Principal is hereby hired and retained to work from July
1,2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego,

Illinois.

2. Salary. In consideration for the base salary of $90,446.00 for the 2017-2018 contract year,
the Principal hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Principal as set
forth in this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Principal, nor
as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the
following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Principal continues to be employed by the Board (not to exceed
$5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Principal does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to



the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Principal and the members of the Principal’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Principal’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Principal has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Principal’s vacation bank exceeds
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Principal during the terrn of
this Agreement.

. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district
travel expenses.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Principal shall
furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Principal of the School District.




. DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Principal of this District shall be all those
duties incident to the Principal position as set forth in the Principal job description and
Board policies, those obligations imposed by Illinois law upon the Principal, and such other
duties as from time-to-time may be assigned to the Principal by the Superintendent or
designee.

The Principal shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.

. Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Principal and assess the Principal’s overall performance based upon the
student performance and academic improvement goals and any other objectives established
by the Board.

. RENEWAL AND TERMINATION OF CONTRACT

. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Principal provided the Principal has met all of the above-
listed performance and improvement goals.

. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Principal’s employment, this contract shall expire on June 30, 2018, Written notice of non-
renewal or written notice or reclassification shall be given to the Principal by the Board in
accordance with any applicable requirements of the School Code.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement™ or
“Unsatisfactory”.

b} Mutual agreement. During the term of this contract, the Board and the Principal may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Principal to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Principal shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Principal which is detrimental to the best interests of the School District. The
Principal’s failure to comply with the terms and conditions of this contract shall also
be sufficient cause for purposes of discharge as provided in this contract.




F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Principal and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Principal at the address furnished by the
Principal and on file in the Principal’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if
the Principal is named a finalist for any other position outside of School District 308.

3. This Agreement has been executed in [llinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above.

PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Philip F. Murray President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
HIGH SCHOOL ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: William A. Nunamaker
Contract Year: 2017-2018

2017-2018 Base Salary $80,980.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and William A. Nunamaker (“Assistant Principal”),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting,

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
to work for the contract year commencing on July 1, 2017 and terminating on June 30, 2018
as a High School Assistant Principal for Community Unit School District No. 308, Oswego,
Ilinois. This contract consists of 216 work days per contract year starting on July 17, 2017
and ending on June 14, 2018 unless the school year is extended due to use of emergency
days.

2. Salary. In consideration for the base salary of $80,980.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Principal as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, or as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board (not
to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers




Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the
Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

. BENEFITS

. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Agreement in accordance
with the basic insurance coverage provided to members of the professional staff,

- Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

- Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year. Requests
for vacation leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Assistant Principal at his/her per diem rate.
Requests are to be submitted to the Superintendent or designee by June 15th of each year.

. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Agreement.

. CONDITIONS OF EMPLOYMENT

. Professional Educator License (PEL). During the term of this contract, the Assistant

Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

. DUTIES AND EVALUATION

- Duties. The duties and responsibilities of the Assistant Principal of this District shall be all
those duties incident to the Assistant Principal position as set forth in the Assistant Principal



job description and Board policies, those obligations imposed by Illinois law upon the
Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

. Evaluation.  Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

. RENEWAL AND TERMINATION OF CONTRACT

. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal provided the Assistant Principal has met
all of the performance and improvement goals.

. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

. Grounds for Termination.
This employment contract may be terminated at any time during its term by:
a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.
b) Mutual agreement. During the term of this contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Agreement.
c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.
d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Principal shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.



. NOTICES / MISCELLANEOQUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Principal and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

- This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

- This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREQF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT PRINCIPAL BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

William A. Nunamaker President

ATTEST:

Secretary



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Casey D. O’Connell
Contract Year: 2017-2018
2017-2018 Base Salary $65,301.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Casey D. O’Connell (*Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

T IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

2. Salary. In consideration for the base salary of $65,301.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal instaliments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Iilinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the

Aasistamt Principal 206 days 2017-2018 Contract



Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.,

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Contract in accordance with
the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year {(e.g., 10
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation, The Assistant Principal will be entitled to a paid vacation of five (5) work days
each contract year. Five (5) vacation days will be granted on July 1 of each year of the
Contract. Requests for vacation leave shall be made to the Superintendent or designee and
shall be subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of
each year,

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Contract.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this Contract, the Assistant
Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

D. DUTIES AND EVALUATION
1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all

those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by Illinois law upon the

Assistant Principal 206 days 2017-2018 Contrag



Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March Ist, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

I. Renewal. This Contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal
shall be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment Contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this Contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Contract.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Contract in
accordance with the Americans with Disabilities Act, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject
to discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Assistant Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this Contract shall also be sufficient cause for purposes of discharge as
provided in this Contract.

Assistant Principal 206 days 2017-2018 Contract



F. NOTICES / MISCELLANEOUS

1. All notices under this Contract shall be deemed sufficient if given in writing and served
upon the Assistant Principal and the President of the Board personaily or by certified mail,
return receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

3. This Contract has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Iilinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this Contract,
the text shall control.

5. This Contract may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject
matter of this Contract and supersedes all prior contracts, arrangements, and
communications between the Parties concerning such subject matter whether oral or written,

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective
names, and in the case of the Board, by its President, on the day and year first written above.

ASSISTANT PRINCIPAL BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Casey D. O’Connell President

ATTEST:

Secretary

Assistant Principal 206 days 2017-2018 Contract



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
SPECIAL EDUCATION COORDINATOR’S CONTRACT

Special Education Coordinator’s Name: Bonnie B. Osborne
Contract Year: 2017-2018

2017-2018 Base Salary $65,500.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Bonnie B. Osborne (“Special Education
Coordinator™), ratified by a motion adopted at the regular above-mentioned meeting date of the
board, and as documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Special Education Coordinator is hereby hired and
retained to work for the contract year commencing on July 1, 2017 and terminating on June
30, 2018 as Special Education Coordinator for Community Unit School District No. 308,
Oswego, Illinois. This contract consists of 206 work days per contract year starting on July
24, 2017 and ending on June 7, 2018 unless the school year is extended due to use of
emergency days.

2. Salary. In consideration for the base salary of $65,500.00 for the 2017-2018 contract year,
the Special Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules
established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Special
Education Coordinator, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00
beginning the following July 1, and an additional $2,500.00 base salary increase at the
beginning of the next following July 1 if the Special Education Coordinator continues to be
employed by the Board (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the lllinois Teachers

Special Education Coordinator 206 days



Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Special Education Coordinator does not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions
paid by the Board to the State of Illinois TRS, and that such contributions are made as a
condition of employment to secure the Special Education Coordinator’s future services,
knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Special Education Coordinator and the
members of the Special Education Coordinator’s immediate family during the term of this
Agreement in accordance with the basic insurance coverage provided to members of the
professional staff.

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current school year and eventually not
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Special Education Coordinator’s use.) This unused sick day multiplier will not be in effect
during the four (4) years prior to retirement.

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5)
work days each contract year. Five (5) vacation days will be granted on July 1 of each year.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Special Education Coordinator at
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by
June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of
Term Life insurance and Long-Term Disability benefits for the Special Education
Coordinator during the term of this Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Special

Education Coordinator shall furnish to the Board a valid and properly registered PEL issued
by the State of Illinois Teachers’ Licensure Board qualifying him/her to act as a Special
Education Coordinator of the Schoo! District.

Special Education Coordinator 206 days



D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District
shall be all those duties incident to the Special Education Coordinator position as set forth in
the Special Education Coordinator job description and Board policies, those obligations
imposed by Illinois law upon the Special Education Coordinator, and such other duties as
from time-to-time may be assigned to the Special Education Coordinator by the
Superintendent or designee.

The Special Education Coordinator shall be responsible for and deemed to have knowledge
of all of the policies, rules and regulations established by the Board and shall comply with
their requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Special Education Coordinator and assess the Special Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Special Education Coordinator provided the Special
Education Coordinator has met all of the performance and improvement goals.

2. Nop-Renewal. In the event the Board determines not to renew the Special Education
Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Special Education Coordinator by the Board in accordance
with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Special
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the Special
Education Coordinator to be absent in one school year, after exhaustion of all
available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator
shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Special Education
Coordinator shall have the right to service of written charges. Discharge for cause
shall be for any conduct, act, or failure to act by the Special Education Coordinator

Special Education Coordingtor 206 days



which is detrimental to the best interests of the School District. The Special
Education Coordinator’s failure to comply with the terms and conditions of this
contract shall also be sufficient cause for purposes of discharge as provided in this
confract.

. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Special Education Coordinator and the President of the Board personally or by certified
mail, return receipt requested. Notices shall be addressed to the Special Education
Coordinator at the address furnished by the Special Education Coordinator and on file in the
Special Education Coordinator’s personnel file and to the President of the Board at the
District Administrative Center,

. It is the responsibility of the Special Education Coordinator to inform the Superintendent or
his/her designee, if the Special Education Coordinator is named a finalist for any other
position outside of School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of lllinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument,

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOQF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

SPECIAL EDUCATION COORDINATOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Bonnie B. Osborne President

ATTEST:

Secretary

Special Education Coordinator 206 days



COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DEAN’S CONTRACT
Dean’s Name: Jacob S. Paskvan III
Contract Year: 2017-2018

2017-2018 Base Salary $63,000.00

Board

Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Jacon S. Paskvan III (*Dean”), ratified by a

motion

adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Dean 196 days

Employment and Work Year. The Dean is hereby hired and retained to work for the
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of
Students for Community Unit School District No. 308, Oswego, Illinois. This contract
consists of 196 work days per contract year starting on July 31, 2017 and ending on May 31,
2018 unless the school year is extended due to use of emergency days.

Salary. In consideration for the base salary of $63,000.00 for the 2017-2018 contract year,
the Dean hereby agrees to devote such time, skill, labor and attention to this employment
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in
this Agreement or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Dean, nor as an
extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following
July 1, and an additional $2,500.00 base salary increase at the beginning of the next
following July 1 if the Dean continues to be employed by the Board (not to exceed
$5,000.00 total.)

Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Dean does not have the option of choosing to receive the




Dean 196 days

contributed amounts directly, instead of having such contributions paid by the Board to the
State of Illinois TRS, and that such contributions are made as a condition of employment to
secure the Dean’s future services, knowledge, and experience.

BENEFITS

Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Dean and the members of the Dean’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.

Sick and Personal Leave. The Dean shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to 2 maximum of 340 days. Every sick
day that is issued for the current school year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Dean’s use.) This unused
sick day multiplier will not be in effect during the four (4) years prior to retirement.

Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract
year. Five (5) vacation days will be granted on July 1 of each year. Requests for vacation
leave shall be made to the Superintendent or designee and shall be subject to the
Superintendent’s or designee’s approval. On a yearly basis up to and including five (5)
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be
submitted to the Superintendent or designee by June 15th of each year.

Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Dean during the term of this
Agreement.

CONDITIONS OF EMPLOYMENT
Professional Educator License (PEL). During the term of this contract, the Dean shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Dean of Students.

DUTIES AND EVALUATION

. Duties. The duties and responsibilities of the Dean of this District shall be all those duties

incident to the Dean position as set forth in the Dean job description and Board policies,
those obligations imposed by Illinois law upon the Dean, and such other duties as from time-
to-time may be assigned to the Dean by the Superintendent or designee. The Dean shall be
responsible for and deemed to have knowledge of all of the policies, rules and regulations
established by the Board and shall comply with their requirements.



Deza 196 days

Evaluation.  Annually, not later than March 1st, the Principal or designee shall review
with the Dean and assess the Dean’s overall performance based upon the performance goals
and any other objectives established by the Board.

RENEWAL AND TERMINATION OF CONTRACT

Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Dean provided the Dean has met all of the performance and
improvement goals.

Non-Renewal. In the event the Board determines not to renew the Dean’s employment, this
contract shall expire on June 30, 2018. Written notice of non-renewal shall be given to the
Dean by the Board in accordance with any applicable requirements of the School Code.

Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement™ or
“Unsatisfactory”,

b) Mutual agreement. During the term of this contract, the Board and the Dean may
mutually agree, in writing, to terminate this Agreement.

c¢) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to
be absent in one school year, after exhaustion of all available leave, for more than 90
consecutive work days, such absence may be considered a permanent disability and
the Board, at its discretion, may terminate this Agreement, whereupon the respective
duties, rights and obligations of the Parties shall terminate.

d) Cause, Throughout the term of this Agreement, the Dean shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Dean shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Dean which is detrimental to the best interests of the School District. The
Dean’s failure to comply with the terms and conditions of this contract shall also be
sufficient cause for purposes of discharge as provided in this contract.

NOTICES / MISCELLANEOUS

All notices under this contract shall be deemed sufficient if given in writing and served upon
the Dean and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and
on file in the Dean’s personnel file and to the President of the Board at the District
Administrative Center.

It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the
Dean is named a finalist for any other position outside of School District 308.

This Agreement has been executed in Iilinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.



4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shail be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

above,

DEAN BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Jacob S. Paskvan III President

ATTEST:

Secretary

Dean 195 days



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL OF CURRICULUM AND INSTRUCTION CONTRACT

Assistant Principal’s Name: Laura M. Pastirik Bankowski
Contract Year: 2017-2018

2017-2018 Base Salary $91,500.00

Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Laura M. Pastirik Bankowski (“Assistant
Principal”), ratified by a motion adopted at the regular above-mentioned meeting date of the board,
and as documented in the minutes of that meeting.

IT IS AGREED:
A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
from July 1, 2017 to June 30, 2018 as Assistant Principal of Curriculum and Instruction for
Community Unit School District No. 308, Oswego, Illinois.

2. Salary. In consideration for the base salary of $91,500.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Assistant Principal as set forth in this Agreement or in policies or rules established by the
Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, or as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board (not
to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Iilinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by the

High School Principal 12 months



Board to the State of Iilinois TRS, and that such contributions are made as a condition of
employment to secure the Assistant Principal’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Assistant Principal and the members of the
Assistant Principal’s immediate family during the term of this Agreement in accordance
with the basic insurance coverage provided to members of the professional staff.

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Eamed sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Assistant Principal’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Assistant Principal will be entitled to a paid vacation of twenty-five (25)
work days each contract year. Twenty-five (25) vacation days will be granted on July 1 of
each year of the contract, provided the Assistant Principal has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Assistant
Principal’s vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Principal
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Assistant Principal at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and [ ong-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during
the term of this Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Assistant

Principal shall furnish to the Board a valid and properly registered PEL issued by the State
of Illinois Teachers® Licensure Board qualifying him/her to act as an Assistant Principal of
the School District.

High School Principal 12 months



D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all
those duties incident to the Assistant Principal position as set forth in the Assistant Principal
job description and Board policies, those obligations imposed by lIllinois law upon the
Assistant Principal, and such other duties as from time-to-time may be assigned to the
Assistant Principal by the Superintendent or designee.

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Assistant Principal and assess the Assistant Principal’s overall performance
based upon the performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Assistant Principal provided the Assistant Principal has met
all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal’s
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall
be given to the Assistant Principal by the Board in accordance with any applicable
requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”,

b) Mutual agreement. During the term of this contract, the Board and the Assistant
Principal may mutually agree, in writing, to terminate this Agreement.

c) Permanent Disability. If illness, incapacity, or any other condition causes the
Assistant Principal to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Assistant Principal shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or
failure to act by the Assistant Principal which is detrimental to the best interests of
the School District. The Assistant Principal’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

High School Principal 12 months



. NOTICES / MISCELLANEOUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Assistant Principal and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Assistant Principal at the address
furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file
and to the President of the Board at the District Administrative Center.

. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her
designee, if the Assistant Principal is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

ASSISTANT PRINCIPAL BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Laura M. Pastirik Bankowski President

ATTEST:

Secretary

High School Principal 12 months



COMMUNITY UNIT SCHOOL DISTRICT NO. 308
EXECUTIVE DIRECTOR’S CONTRACT

Executive Director’s Name: Valerie M. Patterson
Contract Year: 2017-2018

2017-2018 Base Salary $114,096.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board™), and Valerie M. Patterson (“Executive Director”),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as
documented in the minutes of that meeting.

IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1.

Employment and Work Year. The Executive Director is hereby hired and retained to work
The Executive Director is hereby hired and retained to work from July 1, 2017 to June 30,
2018 as Executive Director of District Student Services for Community Unit School District
No. 308, Oswego, Illinois.

Salary. In consideration for the base salary of $114,096.00 for the 2017-2018 contract year,
the Executive Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Executive Director as set forth in this Agreement or in policies or rules established by the
Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Executive
Director, nor as an extension of the termination date of this contract.

It is agreed that the district will provide you up to $2,000.00 for tuition reimbursement
toward Doctoral classes.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Executive Director shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Executive Director continues to be employed by the Board (not
to exceed $5,000.00 total.)

Teacher’s Retirement System and Heaith Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Executive Director does not have the option of choosing

Executive Director Contract



to receive the contributed amounts directly, instead of having such contributions paid by the
Board to the State of Illinois TRS, and that such contributions are made as a condition of
employment to secure the Executive Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Executive Director and the members of the
Executive Director’s immediate family during the term of this Agreement in accordance
with the basic insurance coverage provided to members of the professional staff,

2. Sick and Personal Leave. The Executive Director shall annually be entitled to twelve (12)
days of sick leave and two (2) days of personal leave. Unused personal leave days will
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340
days. Every sick day that is issued for the current school year and eventually not utilized
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Executive Director’s use.) This unused sick day multiplier will not be in effect during the
four (4) years prior to retirement.

3. Vacation. The Executive Director will be entitled to a paid vacation of twenty-five (25)
work days each contract year. Twenty-five (25) vacation days will be granted on July 1 of
each year of the contract, provided the Executive Director has no more than twenty-five (25)
unused vacation days accumulated from previous year(s). In the event the Executive
Director’s vacation bank exceeds twenty-five (25) days as of July 1, the Executive Director
will be granted only the number of vacation days that when added to previously
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including fifteen (15) unused vacation days may be paid to the Executive Director at his/her
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th
of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Executive Director during
the term of this Agreement.

5. In-District Travel. The Board shall provide the Executive Director $200.00 each month for
in-district travel expenses.
C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Executive
Director shall furnish to the Board a valid and properly registered PEL issued by the State of
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Illinois Teachers’ Licensure Board qualifying him/her to act as an Executive Director of the
School District.

D. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Executive Director of this District shall be all
those duties incident to the Executive Director position as set forth in the Executive Director
job description and Board policies, those obligations imposed by Illinois law upon the
Executive Director, and such other duties as from time-to-time may be assigned to the
Executive Director by the Superintendent or designee.

The Executive Director shall be responsible for and deemed to have knowledge of all of the
policies, rules and regulations established by the Board and shall comply with their
requirements.

2. Evaluation. Annually, the Superintendent or designee shall review with the Executive
Director and assess the Executive Director’s overall performance based upon the
performance goals and any other objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Executive Director provided the Executive Director has met
all of the above-listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Executive Director’s employment, this contract shall expire on June 30, 2018. Written notice
of non-renewal or written notice or reclassification shall be given to the Executive Director
by the Board in accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:
a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.
b) Mutual agreement. During the term of this contract, the Board and the Executive
Director may mutually agree, in writing, to terminate this Agreement.
c) Permanent Disability. If illness, incapacity, or any other condition causes the
Executive Director to be absent in one school year, after exhaustion of all available
leave, for more than 90 consecutive work days, such absence may be considered a
permanent disability and the Board, at its discretion, may terminate this Agreement,
whereupon the respective duties, rights and obligations of the Parties shall terminate.
d) Cause. Throughout the term of this Agreement, the Executive Director shall be
subject to discharge for cause provided, however, that the Board does not arbitrarily
or capriciously call for dismissal, and that the Executive Director shall have the right
to service of written charges. Discharge for cause shall be for any conduct, act, or

Exeeutive Director Contract



failure to act by the Executive Director which is detrimental to the best interests of
the School District. The Executive Director’s failure to comply with the terms and
conditions of this contract shall also be sufficient cause for purposes of discharge as
provided in this contract.

. NOTICES / MISCELLANEQUS

. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Executive Director and the President of the Board personally or by certified mail, return
receipt requested. Notices shall be addressed to the Executive Director at the address
furnished by the Executive Director and on file in the Executive Director’s personnel file
and to the President of the Board at the District Administrative Center.

. It is the responsibility of the Executive Director to inform the Superintendent or his/her
designee, if the Executive Director is named a finalist for any other position outside of
School District 308.

. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

EXECUTIVE DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Valerie M. Patterson President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
SPECIAL EDUCATION COORDINATOR’S CONTRACT

Special Education Coordinator’s Name: Kimberly S. Payton
Contract Year: 2017-2018

2017-2018 Base Salary $83,787.38

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Kimberly S. Payton (*Special Education
Coordinator”), ratified by a motion adopted at the regular above-mentioned meeting date of the
board, and as documented in the minutes of that meeting.

[T IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1. Employment and Work Year. The Special Education Coordinator is hereby hired and
retained to work for the contract year commencing on July 1, 2017 and terminating on June
30, 2018 as Special Education Coordinator for Community Unit School District No. 308,
Oswego, Illinois. This contract consists of 206 work days per contract year starting on July
24, 2017 and ending on June 7, 2018 unless the school year is extended due to use of
emergency days.

2. Salary. In consideration for the base salary of $83,787.38 for the 2017-2018 contract year,
the Special Education Coordinator hereby agrees to devote such time, skill, labor and
attention to this employment during the term of this Agreement and to perform faithfully the
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules
established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Special
Education Coordinator, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00
beginning the following July 1, and an additional $2,500.00 base salary increase at the
beginning of the next following July 1 if the Special Education Coordinator continues to be
employed by the Board (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers

Special Education Coordinator 206 days



Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Special Education Coordinator does not have the option
of choosing to receive the contributed amounts directly, instead of having such contributions
paid by the Board to the State of Illinois TRS, and that such contributions are made as a
condition of employment to secure the Special Education Coordinator’s future services,
knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Special Education Coordinator and the
members of the Special Education Coordinator’s immediate family during the term of this
Agreement in accordance with the basic insurance coverage provided to members of the
professional staff.

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum
of 340 days. Every sick day that is issued for the current school year and eventually not
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g.,
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the
Special Education Coordinator’s use.) This unused sick day multiplier will not be in effect
during the four (4) years prior to retirement.

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5)
work days each contract year. Five (5) vacation days will be granted on J uly 1 of each year.
Requests for vacation leave shall be made to the Superintendent or designee and shall be
subject to the Superintendent’s or designee’s approval. On a yearly basis up to and
including five (5) unused vacation days may be paid to the Special Education Coordinator at
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by
June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of

Term Life insurance and Long-Term Disability benefits for the Special Education
Coordinator during the term of this Agreement.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Special

Education Coordinator shall furnish to the Board a valid and properly registered PEL issued
by the State of Illinois Teachers’ Licensure Board qualifying him/her to act as a Special
Education Coordinator of the School District.
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D. DUTIES AND EVALUATION

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District
shall be all those duties incident to the Special Education Coordinator position as set forth in
the Special Education Coordinator job description and Board policies, those obligations
imposed by Illinois law upon the Special Education Coordinator, and such other duties as
from time-to-time may be assigned to the Special Education Coordinator by the
Superintendent or designee.

The Special Education Coordinator shall be responsible for and deemed to have knowledge
of all of the policies, rules and regulations established by the Board and shall comply with
their requirements.

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall
review with the Special Education Coordinator and assess the Special Education
Coordinator’s overall performance based upon the performance goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

l. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Special Education Coordinator provided the Special
Education Coordinator has met all of the performance and improvement goals.

2. Non-Renewal. In the event the Board determines not to renew the Special Education
Coordinator’s employment, this contract shall expire on June 30, 2018. Written notice of
non-renewal shall be given to the Special Education Coordinator by the Board in accordance
with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory”.

b) Mutual agreement. During the term of this contract, the Board and the Special
Education Coordinator may mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the Special
Education Coordinator to be absent in one school year, after exhaustion of all
available leave, for more than 90 consecutive work days, such absence may be
considered a permanent disability and the Board, at its discretion, may terminate this
Agreement, whereupon the respective duties, rights and obligations of the Parties
shall terminate.

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator
shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Special Education
Coordinator shall have the right to service of written charges. Discharge for cause
shall be for any conduct, act, or failure to act by the Special Education Coordinator
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which is detrimental to the best interests of the School District. The Special
Education Coordinator’s failure to comply with the terms and conditions of this
contract shall also be sufficient cause for purposes of discharge as provided in this
contract.

F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Special Education Coordinator and the President of the Board personally or by certified
mail, return receipt requested. Notices shall be addressed to the Special Education
Coordinator at the address furnished by the Special Education Coordinator and on file in the
Special Education Coordinator’s personnel file and to the President of the Board at the
District Administrative Center.

2. It is the responsibility of the Special Education Coordinator to inform the Superintendent or
his/her designee, if the Special Education Coordinator is named a finalist for any other
position outside of School District 308.

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

4. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

5. This agreement may be executed in one or more counterparts, each of which shali be
considered an original, and which taken together shall be considered one and the same
instrument.

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOQF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

SPECIAL EDUCATION COORDINATOR BOARD OF EDUCATION
COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:
Kimberly S. Payton President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308

DIRECTOR’S CONTRACT
Director’s Name: Dr. Heidi L. Podjasek
Contract Year: 2017-2018

2017-2018 Base Salary $102,604.48
Board Meeting Approval: February 13,2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (*the Board”), and Dr. Heidi L. Podjasek (“Director”), ratified by a
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the

minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

1. Emplovment and Work Year. The Director is hereby hired and retained to work from July
I, 2017 to June 30, 2018 as Director of Professional Development and Training for
Community Unit School District No. 308, Oswego, Illinois.

2. Salary. In consideration for the base salary of $102,604.48.00 for the 2017-2018 contract
year, the Director hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Agreement and to perform faithfully the duties of
Director as set forth in this Agreement or in policies or rules established by the Board.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Director, nor as
an extension of the termination date of this contract,

3. Teacher’s Retirement System and Health Insurance Security Fund, In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution,
Both parties acknowledge that the Director does not have the option of choosing to receive
the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment
to secure the Director’s future services, knowledge, and experience.

B. BENEFITS

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and
100% for vision insurance premiums for the Director and the members of the Director’s
immediate family during the term of this Agreement in accordance with the basic insurance
coverage provided to members of the professional staff.
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2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick
leave and two (2) days of personal leave. Unused personal leave days will accumulate as
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick
day that is issued for the current schoo! year and eventually not utilized during that school
year will be multiplied by 1.5 at the end of the schoo! year (e.g., 10 unused sick days on
June 30, 2018 will be converted in a credit of 15 sick days for the Director’s use.) This
unused sick day multiplier will not be in effect during the four (4) years prior to retirement.

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of
the contract, provided the Director has no more than twenty-five (25) unused vacation days
accumulated from previous year(s). In the event the Director’s vacation bank exceeds
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation
days that when added to previously accumulated vacation days will constitute a vacation
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the
Superintendent or designee and shall be subject to the Superintendent’s or designee’s
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be
paid to the Director at histher per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15th of each year.

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of

Term Life insurance and Long-Term Disability benefits for the Director during the term of
this Agreement.

5. In-District Travel. The Board shall provide the Director $150.00 each month for in-district
travel expenses.

C. CONDITIONS OF EMPLOYMENT

1. Professional Educator License (PEL). During the term of this contract, the Director shall

furnish to the Board a valid and properly registered PEL issued by the State of Illinois
Teachers’ Licensure Board qualifying him/her to act as a Director of the School District.

D. DUTIES, PERFORMANCE GOALS AND EVALUATION

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties
incident to the Director position as set forth in the Director job description and Board
policies, those obligations imposed by Illinois law upon the Director, and such other duties
as from time-to-time may be assigned to the Director by the Superintendent or designee.

The Director shall be responsible for and deemed to have knowledge of all of the policies,
rules and regulations established by the Board and shall comply with their requirements.
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2. Evaluation.  Annually, the Superintendent or designee shall review with the Director and
assess the Director’s overall performance based upon the performarnce goals and any other
objectives established by the Board.

E. RENEWAL AND TERMINATION OF CONTRACT

1. Renewal. This contract may be extended at the end of any contract year by mutual
agreement of the Board and the Director provided the Director has met all of the above-
listed performance and improvement goals.

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the
Director’s employment, this contract shall expire on June 30, 2018. Written notice of non-
renewal or written notice or reclassification shall be given to the Director by the Board in
accordance with any applicable requirements of the School Code.

3. Grounds for Termination.
This employment contract may be terminated at any time during its term by:

a) Receipt of an annual summative evaluation rating of “Needs improvement” or
“Unsatisfactory™.

b) Mutual agreement. During the term of this contract, the Board and the Director may
mutually agree, in writing, to terminate this Agreement.

¢) Permanent Disability. If illness, incapacity, or any other condition causes the
Director to be absent in one school year, after exhaustion of all available leave, for
more than 90 consecutive work days, such absence may be considered a permanent
disability and the Board, at its discretion, may terminate this Agreement, whereupon
the respective duties, rights and obligations of the Parties shall terminate.

d) Cause. Throughout the term of this Agreement, the Director shall be subject to
discharge for cause provided, however, that the Board does not arbitrarily or
capriciously call for dismissal, and that the Director shall have the right to service of
written charges. Discharge for cause shall be for any conduct, act, or failure to act
by the Director which is detrimental to the best interests of the School District. The
Director’s failure to comply with the terms and conditions of this contract shail also
be sufficient cause for purposes of discharge as provided in this contract.

F. NOTICES / MISCELLANEOUS

1. All notices under this contract shall be deemed sufficient if given in writing and served upon
the Director and the President of the Board personally or by certified mail, return receipt
requested. Notices shall be addressed to the Director at the address furnished by the
Director and on file in the Director’s personnel file and to the President of the Board at the
District Administrative Center.

2. Itis the responsibility of the Director to inform the Superintendent or his/her designee, if the
Director is named a finalist for any other position outside of School District 308.
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. This Agreement has been executed in Illinois, and shall be governed in accordance with the
laws of the State of Illinois in every respect.

. Paragraph headings and numbers have been inserted for convenience or reference only, and
if there shall be any conflict between the headings or numbers and the text of this
Agreement, the text shall control.

. This agreement may be executed in one or more counterparts, each of which shall be
considered an original, and which taken together shall be considered one and the same
instrument.

. This Agreement contains all of the terms agreed upon by the Parties with respect to the
subject matter of this Agreement and supersedes all prior agreements, arrangements, and
communications between the Parties concerning such subject matter whether oral or written.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written

DIRECTOR BOARD OF EDUCATION

COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

By:

Dr. Heidi L. Podjasek President

ATTEST:

Secretary
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COMMUNITY UNIT SCHOOL DISTRICT NO. 308
ASSISTANT PRINCIPAL’S CONTRACT

Assistant Principal’s Name: Jeffrey R. Rainaldi
Contract Year: 2017-2018
2017-2018 Base Salary $60,000.00

Board Meeting Approval: February 13, 2017

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT
SCHOOL DISTRICT NO. 308 (“the Board”), and Jeffrey R. Rainaldi (“Assistant Principal™),
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as

documented in the minutes of that meeting.
IT IS AGREED:

A. EMPLOYMENT AND COMPENSATION

}. Employment and Work Year. The Assistant Principal is hereby hired and retained to work
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on
June 7, 2018 unless the school year is extended due to use of emergency days.

2. Salary. In consideration for the base salary of $60,000.00 for the 2017-2018 contract year,
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this
employment during the term of this Contract and to perform faithfully the duties of Assistant
Principal as set forth in this Contract or in policies or rules established by the Board.

The annual salary shall be paid in equal installments in accordance with the policy of the
Board governing payment of salary to other members of the administrative staff.

Any salary or other adjustment or modification made during the term of this contract shall
be in the form of a written amendment and shall become a part of this contract, but such
adjustment or modification shall not be construed as a new contract with the Assistant
Principal, nor as an extension of the termination date of this contract.

Upon completion of a Doctorate degree in education and final receipt of transcripts of such
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the
next following July 1 if the Assistant Principal continues to be employed by the Board as an
administrator (not to exceed $5,000.00 total.)

3. Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.
Both parties acknowledge that the Assistant Principal does not have the option of choosing
to receive the contributed amounts directly, instead of having such contributions paid by th