
 
 
 
 
November 29, 2017 
 
 
 
 
Patrick Stiles 
7 Fieldcrest Drive 
 
 

VIA EMAIL – tstiles724@sbcglobal.net 
 
 
Re:    FOIA Request Dated November 2, 2017 and received November 2, 2017 
 
Subject: This is a request under the Illinois Freedom of Information Act. Please provide the following in an electronic format 
Names, salaries, and job titles for all Administration employees for the years 2014, 2015, 2016, 2017. 
 
Dear Mr. Stiles: 
 
This letter will serve as Community Unit School District 308’s response to your November 2, 2017 request under the Freedom of 
Information Act (5 ILCS 140/1 et seq.), in which you asked for the above referenced information. The information responsive to your 
request is attached. 
 
To promote district transparency and assist others who may have a similar question, this responsive document will be posted 
online on the district’s website. To access it, go to  www.sd308.org  and select Our District > Freedom of Information Act Request > 
FOIA Request Responses, then select FOIA ID #17-26. 
 
Please be advised that to comply with your FOIA request, the district incurred an expense that comprised of the cost of labor and 
resources used to search for records responsive to your request.  
 
Please let me know if you have additional questions. Thank you. 
 
 
 
 
 
 
Theresa Komitas 
Freedom of Information Officer 
 
 
 
 
 
 
 
 
 
 
 
 

 

http://www.sd308.org/


COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
PRINCIPAL'S CONTRACT 

Principal's Name: 
Contract Year: 
2017-2018 Base Salary 
Board Meeting Approval: 

Lindsay F. Allen 
2017-2018 
$86,849.00 
February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Lindsay F. Allen ("Principal"), ratified by a 
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Principal is hereby hired and retained to work from July 
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego, 
Illinois. 

2. ~- In consideration for the base salary of $86,849.00 for the 2017-2018 contract year, 
the Principal hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Principal as set 
forth in this Agreement or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Principal shall receive a base salary increase of $2,500.00 begiMing the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Principal continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Principal does not have the option of choosing to receive 
the contributed amounts directly, instead of having such contributions paid by the Board to 



the State of Illinois TRS, and that such contributions are made as a condition of employment 
to secure the Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
I 00% for vision insurance premiums for the Principal and the members of the Principal's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Principal's use.) This 
unused sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Principal has no more than twenty-five {25) unused vacation days 
accumulated from previous year{s). In the event the Principal's vacation bank exceeds 
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Principal at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Principal during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district 
travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this contract, the Principal shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Principal of the School District. 



D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Principal of this District shall be all those 
duties incident to the Principal position as set forth in the Principal job description and 
Board policies, those obligations imposed by Illinois law upon the Principal, and such other 
duties as from time-to-time may be assigned to the Principal by the Superintendent or 
designee. 

The Principal shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Principal and assess the Principal's overall performance based upon the 
student performance and academic improvement goals and any other objectives established 
by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Principal provided the Principal has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Principal's employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Principal by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Principal may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Principal to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Principal which is detrimental to the best interests of the School District. The 
Principal's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 



F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Principal and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Principal at the address furnished by the 
Principal and on file in the Principal's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Principal to infonn the Superintendent or his/her designee, if 
the Principal is named a finalist for any other position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the tenns agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

PRINCIPAL 

Lindsay F. Allen 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT DIRECTOR'S CONTRACT 

Assistant Director's Name: Robert R. Allison III 
Contract Years: 2017-2018 
2017-2018 Base Salary: $75,000.00 
2017-2018 IMRF Salary: $78,534.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Robert R. Allison III ("Assistant Director"), 
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 
documented in the minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Director is hereby hired and retained to work 
from July 1, 2017 to June 30, 2018 as Assistant Director of Operations for Community Unit 
School District No. 308, Oswego, Illinois. 

2. ~· In consideration for the base salary of $75,000.00 for the 2017-2018 contract year, 
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Agreement and to perform faithfully the duties of 
Assistant Director as set forth in this Agreement or in policies or rules established by the 
Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Director, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the 
following July I, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Director continues to be employed by the Board (not to 
exceed $5,000.00 total.) 

3. Illinois Municipal Retirement Fund. In addition to the salary provided herein, the Board 
shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both parties 
acknowledge that the Director does not have the option of choosing to receive the 
contributed amounts directly, instead of having such contributions paid by the Board to the 

AJSJsum Oire<1ar IMRF Cantna 



IMRF, and that such contributions are made as a condition of employment to secure the 
Director' s future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Assistant Director and the members of the 
Assistant Director's immediate family during the term of this Agreement in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted in a credit of I 5 sick days for the 
Assistant Director's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work 
days each contract year. Twenty-five (25) vacation days will be granted on July I of each 
year of the contract, provided the Assistant Director has no more than twenty-five (25) 
unused vacation days accumulated from previous year(s). In the event the Assistant 
Director's vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director 
will be granted only the number of vacation days that when added to previously 
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days. 
Requests for vacation leave shall be made to the Superintendent or designee and shall be 
subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her 
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th 
of each year. 

4. Term Life and Long-Term Disabilitv Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Director during the 
term of this Agreement. 

5. In-District Travel. The Board shall provide the Assistant Director $I 50.00 each month for 
in-district travel expenses. 

C. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all 
those duties incident to the Assistant Director position as set forth in the Assistant Director 
job description and Board policies, those obligations imposed by Illinois law upon the 
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Assistant Director, and such other duties as from time-to-time may be assigned to the 
Assistant Director by the Superintendent or designee. 

The Assistant Director shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant 
Director and assess the Assistant Director's overall performance based upon the 
performance goals and any other objectives established by the Board. 

D. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Director provided the Assistant Director has met 
all of the performance and improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director's 
employment, this contract shall expire on June 30,2018. Written notice of non-renewal shall 
be given to the Assistant Director by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Assistant 
Director may mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Director to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Agreement, 
whereupon the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be 
subject to discharge for cause provided, however, that the Board does not arbitrarily 
or capriciously call for dismissal, and that the Assistant Director shall have the right 
to service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Director which is detrimental to the best interests of the 
School District. The Assistant Director's failure to comply with the tenns and 
conditions of this contract shall also be sufficient cause for purposes of discharge as 
provided in this contract. 
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E. NOTICES I MISCELLANEOUS 

I. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Assistant Director and the President of the Board personally or by certified mail, return 
receipt requested. Notices shall be addressed to the Assistant Director at the address 
furnished by the Assistant Director and on file in the Assistant Director's personnel file and 
to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Director to inform the Superintendent or his/her 
designee, if the Assistant Director is named a finalist for any other position outside of 
School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

ASSIST ANT DIRECTOR 

Robert R. Allison III 

Assistant Dit.ctor IMRf Contract 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



Principal's Name: 
Contract Year: 

COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
PRINCIPAL'S CONTRACT 

2017-2018 Base Salary 
Board Meeting Approval: 

Jodi L. Ancel 
2017-2018 
$94,906.00 
February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Jodi L. Ancel ("Principal"), ratified by a motion 
adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Principal is hereby hired and retained to work from July 
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego, 
Illinois. 

2. Salary. In consideration for the base salary of$94,906.00 for the 2017-2018 contract year, 
the Principal hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Principal as set 
forth in this Agreement or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members ofthe administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the 
following July I, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Principal continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Principal does not have the option of choosing to receive 
the contributed amounts directly, instead of having such contributions paid by the Board to 



the State of Illinois TRS, and that such contributions are made as a condition of employment 
to secure the Principal's future services, knowledge, and experience. 

B. BENEFITS 

I. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
I 00% for vision insurance premiums for the Principal and the members of the Principal's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Principal's use.) This 
unused sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Principal has no more than twenty-five (25) unused vacation days 
accwnulated from previous year(s). In the event the Principal's vacation bank exceeds 
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Principal at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Principal during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Principal $I 50.00 each month for in-district 
travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this contract, the Principal shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Principal of the School District. 



D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Principal of this District shall be all those 
duties incident to the Principal position as set forth in the Principal job description and 
Board policies, those obligations imposed by Illinois law upon the Principal, and such other 
duties as from time-to-time may be assigned to the Principal by the Superintendent or 
designee. 

The Principal shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Principal and assess the Principal's overall performance based upon the 
student performance and academic improvement goals and any other objectives established 
by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

I. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Principal provided the Principal has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Principal's employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Principal by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Principal may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Principal to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Principal which is detrimental to the best interests of the School District. The 
Principal's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 



F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Principal and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Principal at the address furnished by the 
Principal and on file in the Principal's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if 
the Principal is named a finalist for any other position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

PRINCIPAL 

Jodi L. Ancel 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



Principal's Name: 
Contract Year: 

COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
PRINCIPAL'S CONTRACT 

2017-2018 Base Salary 
Board Meeting Approval: 

Dr. Brent J. Anderson 
2017-2018 
$101,387.99 
February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Dr. Brent J. Anderson ("Principal"), ratified by 
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in 
the minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Principal is hereby hired and retained to work from July 
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego, 
Illinois. 

2. ~. In consideration for the base salary of$101,387.99 for the 2017-2018 contract year, 
the Principal hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Principal as set 
forth in this Agreement or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Principal, nor 
as an extension of the termination date of this contract. 

3. Teacher's Retirement System and Health Insurance Security Fund. ln addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Principal does not have the option of choosing to receive 
the contributed amounts directly, instead of having such contributions paid by the Board to 
the State of Illinois TRS, and that such contributions are made as a condition of employment 
to secure the Principal's future services, knowledge, and experience. 



B. BENEFITS 

I. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Principal and the members of the Principal's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Principal shall annually be entitled to twelve ( 12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Principal's use.) This 
unused sick day multiplier will not be in effect during the four ( 4) years prior to retirement. 

3. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Principal has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the Principal's vacation bank exceeds 
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Principal at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Principal during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district 
travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

I. Professional Educator License (PEL). During the term of this contract, the Principal shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Principal of the School District. 



D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Principal of this District shall be all those 
duties incident to the Principal position as set forth in the Principal job description and 
Board policies, those obligations imposed by Illinois law upon the Principal, and such other 
duties as from time-to-time may be assigned to the Principal by the Superintendent or 
designee. 

The Principal shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Principal and assess the Principal's overall performance based upon the 
student performance and academic improvement goals and any other objectives established 
by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Principal provided the Principal has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Principal's employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Principal by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of '•Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Principal may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Principal to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Principal which is detrimental to the best interests of the School District. The 
Principal's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 



F. NOTICES I MISCELLANEOUS 

I. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Principal and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Principal at the address furnished by the 
Principal and on file in the Principal's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if 
the Principal is named a finalist for any other position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

PRINCIPAL 

Dr. BrentJ. Anderson 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Brandon E. Baisden 
Contract Year: 2017-2018 
2017-2018 Base Salary $62,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Brandon E. Baisden ("Assistant Principal"), 
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 
documented in the minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as 
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This 
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on 
June 7, 2018 unless the school year is extended due to use of emergency days. 

2. Salary. In consideration for the base salary of $62,000.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Contract and to perform faithfully the duties of Assistant 
Principal as set forth in this Contract or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, nor as an extension of the termination date of this contract 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Principal continues to be employed by the Board as an 
administrator (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal 's future services, knowledge, and experience. 

B. BENEFITS 

l. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
I 00% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Contract in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July 1 of each year of the 
Contract. Requests for vacation leave shall be made to the Superintendent or designee and 
shall be subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of 
each year. 

4. Term Life and Long-Term Disabilitv Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Contract. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this Contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois law upon the 
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Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

I. Renewal. This Contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal 
shall be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment Contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agre~ment. During the term of this Contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Contract. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Contract in 
accordance with the Americans with Disabilities Act, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject 
to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to 
service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this Contract shall also be sufficient cause for purposes of discharge as 
provided in this Contract. 
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F. NOTICES I MISCELLANEOUS 

1. All notices under this Contract shall be deemed sufficient if given in writing and served 
upon the Assistant Principal and the President of the Board personally or by certified mail, 
return receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal's personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Contract has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this Contract, 
the text shall control. 

5. This Contract may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject 
matter of this Contract and supersedes all prior contracts, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

ASSISTANT PRINCIPAL 

Brandon E. Baisden 

AuiiWII Principal206 days 2017·2011 C011tract 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: ____________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
HIGH SCHOOL ASSISTANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Dr. Gregory P. Baker 
Contract Year: 2017-2018 
2017-2018 Base Salary $83,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Dr. Gregory P. Baker ("Assistant Principal"), 
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 
documented in the minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
to work for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 
as a High School Assistant Principal for Community Unit School District No. 308, Oswego, 
Illinois. This contract consists of216 work days per contract year starting on July 17,2017 
and ending on June 14, 2018 unless the school year is extended due to use of emergency 
days. 

2. ~· In consideration for the base salary of $83,000.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the tenn of this Agreement and to perfonn faithfully the duties of 
Assistant Principal as set forth in this Agreement or in policies or rules established by the 
Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the tenn of this contract shall 
be in the fonn of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, or as an extension of the tennination date of this contract. 

3. Teacher's Retirement System and Health Insurance Securitv Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
Board to the State of lllinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 



B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Agreement in accordance 
with the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July I of each year. Requests 
for vacation leave shall be made to the Superintendent or designee and shall be subject to the 
Superintendent's or designee's approval. On a yearly basis up to and including five (5) 
unused vacation days may be paid to the Assistant Principal at his/her per diem rate. 
Requests are to be submitted to the Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Agreement. 

C. CONDITIONS OF EMPLOYMENT 

I. Professional Educator License CPEL). During the term of this contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

I. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois law upon the 
Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 



The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal provided the Assistant Principal has met 
all of the performance and improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall 
be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Agreement, 
whereupon the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be 
subject to discharge for cause provided, however, that the Board does not arbitrarily 
or capriciously call for dismissal, and that the Assistant Principal shall have the right 
to service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this contract shall also be sufficient cause for purposes of discharge as 
provided in this contract. 

F. NOTICES I MISCELLANEOUS 

I. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Assistant Principal and the President of the Board personally or by certified mail, return 



receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal' s personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

ASSIST ANT PRINCIPAL 

Dr. Gregory P. Baker 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
DIRECTOR'S CONTRACT 

Director's Name: 
Contract Year: 
2017-2018 Base Salary 
2017-2018 IMRF Salary: 
Board Meeting Approval: 

Michael J. Barr 
2017-2018 
$104,981.00 
$109,927.70 
February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Michael J. Barr ("Director"), ratified by a motion 
adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Director is hereby hired and retained to work from July 
1, 2017 to June 30,2018 as Director of Operations for Community Unit School District No. 
308, Oswego, Illinois. 

2. ~· In consideration for the base salary of$104,981.00 for the 2017-2018 contract year, 
the Director hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Director as set 
forth in this Agreement or in policies or rules established by the Board. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Director, nor as 
an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Director shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Director continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Illinois Municipal Retirement Fund. In addition to the base salary provided herein, the 
Board shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both 
parties acknowledge that the Director does not have the option of choosing to receive the 
contributed amounts directly, instead of having such contributions paid by the Board to the 
IMRF, and that such contributions are made as a condition of employment to secure the 
Director's future services, knowledge, and experience. 
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B. BENEFITS 

I. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Director and the members of the Director' s 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Director shall annually be entitled to twelve ( 12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 1 0 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Director's use.) This 
unused sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Director has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the Director's vacation bank exceeds 
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Director at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Director during the tenn of 
this Agreement. 

5. In-District Travel. The Board shall provide the Director $200.00 each month for in-district 
travel expenses. 

C. DUTIES, PERFORMANCE GOALS AND EVALUATION 

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties 
incident to the Director position as set forth in the Director job description and Board 
policies, those obligations imposed by Illinois law upon the Director, and such other duties 
as from time-to-time may be assigned to the Director by the Superintendent or designee. 

The Director shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 
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2. Evaluation. Annually, the Superintendent or designee shall review with the Director and 
assess the Director's overall performance based upon the performance goals and any other 
objectives established by the Board. 

D. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Director provided the Director has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Director's employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Director by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
'"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Director may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Director to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Director shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Director shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Director which is detrimental to the best interests of the School District. The 
Director's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 

E. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Director and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Director at the address furnished by the 
Director and on file in the Director's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the 
Director is named a finalist for any other position outside of School District 308. 
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3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

DIRECTOR 

Michael J. Barr 

Director IMRF Conlract 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
DIRECTOR'S CONTRACT 

Director's Name: Derrick S. Berlin 
2017-2018 
$104,920.00 
$109,863.83 
February 13, 2017 

Contract Year: 
2017-2018 Base Salary 
2017-2018 IMRF Salary: 
Board Meeting Approval: 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Derrick S. Berlin ("Director"), ratified by a 
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Director is hereby hired and retained to work from July 
I, 2017 to June 30, 2018 as Director of Transportation for Community Unit School District 
No. 308, Oswego, Illinois. 

2. 
3. Salary. In consideration for the base salary of $104,920.00 for the 2017-2018 contract year, 

the Director hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Director as set 
forth in this Agreement or in policies or rules established by the Board. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Director, nor as 
an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Director shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July I if the Director continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

4. Illinois Municipal Retirement Fund. In addition to the base salary provided herein, the 
Board shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both 
parties acknowledge that the Director does not have the option of choosing to receive the 
contributed amounts directly, instead of having such contributions paid by the Board to the 
IMRF, and that such contributions are made as a condition of employment to secure the 
Director's future services, knowledge, and experience. 
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B. BENEFITS 

I. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Director and the members of the Director's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Director' s use.) This 
unused sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Director has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the Director' s vacation bank exceeds 
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Director at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Director during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Director $200.00 each month for in-district 
travel expenses. 

C. DUTIES, PERFORMANCE GOALS AND EVALUATION 

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties 
incident to the Director position as set forth in the Director job description and Board 
policies, those obligations imposed by Illinois law upon the Director, and such other duties 
as from time-to-time may be assigned to the Director by the Superintendent or designee. 

The Director shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 
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2. Evaluation. Annually, the Superintendent or designee shall review with the Director and 
assess the Director's overall performance based upon the performance goals and any other 
objectives established by the Board. 

D. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Director provided the Director has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Director' s employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Director by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Director may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Director to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Director shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Director shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Director which is detrimental to the best interests of the School District. The 
Director's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 

E. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Director and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Director at the address furnished by the 
Director and on file in the Director's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the 
Director is named a finalist for any other position outside of School District 308. 
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3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the tenns agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

DIRECTOR 

Derrick S. Berlin 

Dll<ctor IMRF Contraa 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSISTANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Laura C. Bingham 
Contract Year: 2017-2018 
2017-2018 Base Salary $69,920.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Laura C. Bingham ("Assistant Principal"), 
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 
documented in the minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as 
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This 
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on 
June 7, 2018 unless the school year is extended due to use of emergency days. 

2. ~· In consideration for the base salary of $69,920.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Contract and to perform faithfully the duties of Assistant 
Principal as set forth in this Contract or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the fonn of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Principal continues to be employed by the Board as an 
administrator (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Contract in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July 1 of each year of the 
Contract. Requests for vacation leave shall be made to the Superintendent or designee and 
shall be subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of 
each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Contract. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this Contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois Jaw upon the 
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Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This Contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal 
shall be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment Contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
'"Unsatisfactory". 

b) Mutual agreement. During the term of this Contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Contract. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Contract in 
accordance with the Americans with Disabilities Act, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject 
to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to 
service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this Contract shall also be sufficient cause for purposes of discharge as 
provided in this Contract. 
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F. NOTICES I MISCELLANEOUS 

1. All notices under this Contract shall be deemed sufficient if given in writing and served 
upon the Assistant Principal and the President of the Board personally or by certified mail, 
return receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal's personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Contract has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this Contract, 
the text shall control. 

5. This Contract may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject 
matter of this Contract and supersedes all prior contracts, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

ASSIST ANT PRINCIPAL 

Laura C. Bingham 

Ass1111111 Princopal206 daysl017·2011 Conuatt 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: ____________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSISTANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Andrea K. Bobosky 
Contract Year: 2017-2018 
2017-2018 Base Salary $61,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Andrea K. Bobosky ("Assistant Principal"), 
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 
documented in the minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

I. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as 
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This 
contract consists of206 work days per contract year starting on July 24, 2017 and ending on 
June 7, 2018 unless the school year is extended due to use of emergency days. 

2. Salary. In consideration for the base salary of $61,000.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Contract and to perform faithfully the duties of Assistant 
Principal as set forth in this Contract or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July I, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Principal continues to be employed by the Board as an 
administrator (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Securitv Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
I 00% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Contract in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted to a credit of IS sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four (4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July 1 of each year of the 
Contract. Requests for vacation leave shall be made to the Superintendent or designee and 
shall be subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of 
each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Contract. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this Contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

I. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois law upon the 
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Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This Contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal 
shall be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment Contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this Contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Contract. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Contract in 
accordance with the Americans with Disabilities Act, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject 
to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to 
service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this Contract shall also be sufficient cause for purposes of discharge as 
provided in this Contract. 
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F. NOTICES I MISCELLANEOUS 

I. All notices under this Contract shall be deemed sufficient if given in writing and served 
upon the Assistant Principal and the President of the Board personally or by certified mail, 
return receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal's personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Contract has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this Contract, 
the text shall control. 

5. This Contract may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject 
matter of this Contract and supersedes all prior contracts, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

ASSIST ANT PRINCIPAL 

Andrea K. Bobosky 
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BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: ____ _ ~-------
President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSISTANT DIRECTOR'S CONTRACT 

Assistant Director's Name: Kristen E. Bonie 
Contract Year: 2017-2018 
2017-2018 Base Salary $71,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRJCT NO. 308 ("the Board"), and Kristen E. Bonie ("Assistant Director"), ratified 
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented 
in the minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

I. Employment and Work Year. The Assistant Director is hereby hired and retained to work 
from July 1, 2017 to June 30, 2018 as Assistant Director of Elementary Special Education 
for Community Unit School District No. 308, Oswego, Illinois. 

2. ~· In consideration for the base salary of$71,000.00 for the 2017-2018 contract year, 
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Agreement and to perform faithfully the duties of 
Assistant Director as set forth in this Agreement or in policies or rules established by the 
Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members ofthe administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Director, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Director continues to be employed by the Board (not to 
exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Director does not have the option of choosing to 
receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Director's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Assistant Director and the members of the 
Assistant Director' s immediate family during the term of this Agreement in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., I 0 
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the 
Assistant Director's use.) This unused sick day multiplier will not be in effect during the 
four (4} years prior to retirement. 

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25} work 
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each 
year of the contract, provided the Assistant Director has no more than twenty-five (25) 
unused vacation days accumulated from previous year(s). In the event the Assistant 
Director's vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Director 
will be granted only the number of vacation days that when added to previously 
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days. 
Requests for vacation leave shall be made to the Superintendent or designee and shall be 
subject to the Superintendent' s or designee' s approval. On a yearly basis up to and 
including fifteen (15} unused vacation days may be paid to the Assistant Director at his/her 
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th 
of each year. 

4. Tenn Life and Long-Tenn Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Director during the 
term of this Agreement. 

5. In-District Travel. The Board shall provide the Assistant Director $100.00 each month for 
in-district travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License CPEL). During the term of this contract, the Assistant 
Director shall furnish to the Board a valid and properly registered PEL issued by the State of 
Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Director of the 
School District. 
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D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all 
those duties incident to the Assistant Director position as set forth in the Assistant Director 
job description and Board policies, those obligations imposed by Illinois law upon the 
Assistant Director, and such other duties as from time-to-time may be assigned to the 
Assistant Director by the Superintendent or designee. 

The Assistant Director shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant 
Director and assess the Assistant Director's overall performance based upon the 
performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

I. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Director provided the Assistant Director has met 
all of the performance and improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director's 
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall 
be given to the Assistant Director by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Assistant 
Director may mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Director to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Agreement, 
whereupon the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Tluoughout the term of this Agreement, the Assistant Director shall be 
subject to discharge for cause provided, however, that the Board does not arbitrarily 
or capriciously call for dismissal, and that the Assistant Director shall have the right 
to service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Director which is detrimental to the best interests of the 
School District. The Assistant Director's failure to comply with the terms and 
conditions of this contract shall also be sufficient cause for purposes of discharge as 
provided in this contract. 
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F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Assistant Director and the President of the Board personally or by certified mail, return 
receipt requested. Notices shall be addressed to the Assistant Director at the address 
furnished by the Assistant Director and on file in the Assistant Director's personnel file and 
to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Director to inform the Superintendent or his/her 
designee, if the Assistant Director is named a finalist for any other position outside of 
School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more cou~terparts , each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the tenns agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

ASSIST ANT DIRECTOR 

Kristen E. Bonie 
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BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Kelley L. Budd 
Contract Year: 2017-2018 
2017-2018 Base Salary $62,766.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Kelley L. Budd ("Assistant Principal"), ratified 
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented 
in the minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as 
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This 
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on 
June 7, 2018 unless the school year is extended due to use of emergency days. 

2. ~- In consideration for the base salary of$62,766.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Contract and to perform faithfully the duties of Assistant 
Principal as set forth in this Contract or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Principal continues to be employed by the Board as an 
administrator (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 

B. BENEFITS 

I . Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
I 00% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Contract in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (I2) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted to a credit of I 5 sick days for the 
Assistant Principal 's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July 1 of each year of the 
Contract. Requests for vacation leave shall be made to the Superintendent or designee and 
shall be subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of 
each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Contract. 

C. CONDITIONS OF EMPLOYMENT 

I. Professional Educator License CPEL). During the term of this Contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

I. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois law upon the 
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Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. AMually, not later than March 1st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This Contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal 
shall be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment Contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of '"Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this Contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Contract. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Contract in 
accordance with the Americans with Disabilities Act, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject 
to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to 
service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this Contract shall also be sufficient cause for purposes of discharge as 
provided in this Contract. 
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F. NOTICES I MISCELLANEOUS 

1. All notices under this Contract shall be deemed sufficient if given in writing and served 
upon the Assistant Principal and the President of the Board personally or by certified mail, 
return receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal' s personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Contract has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this Contract, 
the text shall control. 

5. This Contract may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject 
matter of this Contract and supersedes all prior contracts, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

ASSISTANT PRINCIPAL 

Kelley L. Budd 

AuiJtant Principal206 days 2017·2011 C011tr~d 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: ____________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
HIGH SCHOOL SPECIAL EDUCATION COORDINATOR'S CONTRACT 

Special Education Coordinator's Name: Dcven Butusov 
Contract Year: 2017-2018 
2017-2018 Base Salary $78,962.23 
Board Meeting Approval: February 13,2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Deven Butusov ("Special Education 
Coordinator"}, ratified by a motion adopted at the regular above-mentioned meeting date of the 
board, and as documented in the minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Emplovment and Work Year. The Special Education Coordinator is hereby hired and 
retained to work to work for the contract year commencing on July 1, 2017 and terminating 
on June 30, 2018 as a High School Special Coordinator for Community Unit School District 
No. 308, Oswego, Illinois. This contract consists of 216 work days per contract year starting 
on July 17,2017 and ending on June 14,2018 unless the school year is extended due to use 
of emergency days. 

2. ~- In consideration for the base salary of $78,962.23.00 for the 2017-2018 contract 
year, the Special Education Coordinator hereby agrees to devote such time, skill, labor and 
attention to this employment during the term of this Agreement and to perfonn faithfully the 
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules 
established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Special 
Education Coordinator, nor as an extension of the termination date ofthis contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00 
beginning the following July 1, and an additional $2,500.00 base salary increase at the 
beginning of the next following July 1 if the Special Education Coordinator continues to be 
employed by the Board (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
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Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Special Education Coordinator does not have the option 
of choosing to receive the contributed amounts directly, instead of having such contributions 
paid by the Board to the State of Illinois TRS, and that such contributions are made as a 
condition of employment to secure the Special Education Coordinator's future services, 
knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
I 00% for vision insurance premiums for the Special Education Coordinator and the 
members of the Special Education Coordinator's immediate family during the term of this 
Agreement in accordance with the basic insurance coverage provided to members of the 
professional staff. 

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to 
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave 
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum 
of 340 days. Every sick day that is issued for the current school year and eventually not 
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g., 
10 unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the 
Special Education Coordinator's use.) This unused sick day multiplier will not be in effect 
during the four (4) years prior to retirement. 

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5) 
work days each contract year. Five (5) vacation days will be granted on July 1 of each year. 
Requests for vacation leave shall be made to the Superintendent or designee and shall be 
subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Special Education Coordinator at 
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by 
June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Special Education 
Coordinator during the term of this Agreement. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License {PEL). During the term of this contract, the Special 
Education Coordinator shall furnish to the Board a valid and properly registered PEL issued 
by the State of Illinois Teachers' Licensure Board qualifying him/her to act as a Special 
Education Coordinator of the School District. 
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D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District 
shall be all those duties incident to the Special Education Coordinator position as set forth in 
the Special Education Coordinator job description and Board policies, those obligations 
imposed by Illinois law upon the Special Education Coordinator, and such other duties as 
from time-to-time may be assigned to the Special Education Coordinator by the 
Superintendent or designee. 

The Special Education Coordinator shall be responsible for and deemed to have knowledge 
of all of the policies, rules and regulations established by the Board and shall comply with 
their requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Special Education Coordinator and assess the Special Education 
Coordinator's overall performance based upon the performance goals and any other 
objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Special Education Coordinator provided the Special 
Education Coordinator has met all of the performance and improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Special Education 
Coordinator's employment, this contract shall expire on June 30, 2018. Written notice of 
non-renewal shall be given to the Special Education Coordinator by the Board in accordance 
with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its tenn by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Special 
Education Coordinator may mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the Special 
Education Coordinator to be absent in one school year, after exhaustion of all 
available leave, for more than 90 consecutive work days, such absence may be 
considered a permanent disability and the Board, at its discretion, may terminate this 
Agreement, whereupon the respective duties, rights and obligations of the Parties 
shall terminate. 

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator 
shall be subject to discharge for cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the Special Education 
Coordinator shall have the right to service of written charges. Discharge for cause 
shall be for any conduct, act, or failure to act by the Special Education Coordinator 
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which is detrimental to the best interests of the School District. The Special 
Education Coordinator's failure to comply with the terms and conditions of this 
contract shall also be sufficient cause for purposes of discharge as provided in this 
contract. 

F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Special Education Coordinator and the President of the Board personally or by certified 
mail, return receipt requested. Notices shall be addressed to the Special Education 
Coordinator at the address furnished by the Special Education Coordinator and on file in the 
Special Education Coordinator's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Special Education Coordinator to inform the Superintendent or 
his/her designee, if the Special Education Coordinator is named a finalist for any other 
position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

SPECIAL EDUCATION COORD INA TOR 

Deven Butusov 

Special Education Coordinator ~16 days 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
DEAN'S CONTRACT 

Dean's Name: Melissa A. Calvert 
2017-2018 
$63,500.00 
February 13, 2017 

Contract Year: 
2017-2018 Base Salary 
Board Meeting Approval: 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Melissa A. Calvert ("Dean"), ratified by a 
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Emplovment and Work Year. The Dean is hereby hired and retained to work for the 
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of 
Students for Community Unit School District No. 308, Oswego, Illinois. This contract 
consists of 196 work days per contract year starting on July 31, 2017 and ending on May 31 , 
2018 unless the school year is extended due to use of emergency days. 

2. ~· In consideration for the base salary of $63,500.00 for the 2017-2018 contract year, 
the Dean hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in 
this Agreement or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Dean, nor as an 
extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following 
July 1, and an additional $2,500.00 base salary increase at the beginning of the next 
following July 1 if the Dean continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Securitv Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Dean does not have the option of choosing to receive the 
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contributed amounts directly, instead of having such contributions paid by the Board to the 
State of Illinois TRS, and that such contributions are made as a condition of employment to 
secure the Dean's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Dean and the members of the Dean' s 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Dean shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Dean's use.) This unused 
sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract 
year. Five (5) vacation days will be granted on July 1 of each year. Requests for vacation 
leave shall be made to the Superintendent or designee and shall be subject to the 
Superintendent's or designee's approval. On a yearly basis up to and including five (5) 
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be 
submitted to the Superintendent or designee by June 15th of each year. 

4. Tenn Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Dean during the term of this 
Agreement. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this contract, the Dean shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Dean of Students. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Dean of this District shall be all those duties 
incident to the Dean position as set forth in the Dean job description and Board policies, 
those obligations imposed by Illinois law upon the Dean, and such other duties as from time­
to-time may be assigned to the Dean by the Superintendent or designee. The Dean shall be 
responsible for and deemed to have knowledge of all of the policies, rules and regulations 
established by the Board and shall comply with their requirements. 
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2. Evaluation. Annually, not later than March 1st, the Principal or designee shall review 
with the Dean and assess the Dean's overall performance based upon the performance goals 
and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Dean provided the Dean has met all of the performance and 
improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Dean's employment, this 
contract shall expire on June 30, 2018. Written notice of non-renewal shall be given to the 
Dean by the Board in accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Dean may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to 
be absent in one school year, after exhaustion of all available leave, for more than 90 
consecutive work days, such absence may be considered a permanent disability and 
the Board, at its discretion, may terminate this Agreement, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Dean shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Dean shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Dean which is detrimental to the best interests of the School District. The 
Dean's failure to comply with the terms and conditions of this contract shall also be 
sufficient cause for purposes of discharge as provided in this contract. 

F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Dean and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and 
on file in the Dean's personnel file and to the President of the Board at the District 
Administrative Center. 

2. It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the 
Dean is named a finalist for any other position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 
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4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the tenns agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

DEAN 

Melissa A. Calvert 

o .. n 196days 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
HIGH SCHOOL SPECIAL EDUCATION COORDINATOR'S CONTRACT 

Special Education Coordinator's Name: Akiva S. Carson 
Contract Year: 2017-2018 
2017-2018 Base Salary $80,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Akiva S. Carson ("Special Education 
Coordinator"), ratified by a motion adopted at the regular above-mentioned meeting date of the 
board, and as documented in the minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Special Education Coordinator is hereby hired and 
retained to work to work for the contract year commencing on July I, 2017 and terminating 
on June 30, 2018 as a High School Special Coordinator for Community Unit School District 
No. 308, Oswego, Illinois. This contract consists of 216 work days per contract year starting 
on July 17, 2017 and ending on June 14, 2018 unless the school year is extended due to use 
of emergency days. 

2. Salarv. In consideration for the base salary of $80,000.00 for the 2017-2018 contract year, 
the Special Education Coordinator hereby agrees to devote such time, skill, labor and 
attention to this employment during the term of this Agreement and to perform faithfully the 
duties of Special Education Coordinator as set forth in this Agreement or in policies or rules 
established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Special 
Education Coordinator, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Special Education Coordinator shall receive a base salary increase of $2,500.00 
beginning the following July 1, and an additional $2,500.00 base salary increase at the 
beginning of the next following July I if the Special Education Coordinator continues to be 
employed by the Board (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
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Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Special Education Coordinator does not have the option 
of choosing to receive the contributed amounts directly, instead of having such contributions 
paid by the Board to the State of Illinois TRS, and that such contributions are made as a 
condition of employment to secure the Special Education Coordinator's future services, 
knowledge, and experience. 

B. BENEFITS 

I. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Special Education Coordinator and the 
members of the Special Education Coordinator's immediate family during the term of this 
Agreement in accordance with the basic insurance coverage provided to members of the 
professional staff. 

2. Sick and Personal Leave. The Special Education Coordinator shall annually be entitled to 
twelve (12) days of sick leave and two (2) days of personal leave. Unused personal leave 
days will accumulate as sick leave days. Earned sick leave may accumulate to a maximum 
of 340 days. Every sick day that is issued for the current school year and eventually not 
utilized during that school year will be multiplied by 1.5 at the end of the school year (e.g., 
10 unused sick days on June 30, 201 8 will be converted in a credit of 15 sick days for the 
Special Education Coordinator's use.) This unused sick day multiplier will not be in effect 
during the four (4) years prior to retirement. 

3. Vacation. The Special Education Coordinator will be entitled to a paid vacation of five (5) 
work days each contract year. Five (5) vacation days will be granted on July 1 of each year. 
Requests for vacation leave shall be made to the Superintendent or designee and shall be 
subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Special Education Coordinator at 
his/her per diem rate. Requests are to be submitted to the Superintendent or designee by 
June 15th of each year. 

4. Tenn Life and Long-Term Disabilitv Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Special Education 
Coordinator during the term of this Agreement. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this contract, the Special 
Education Coordinator shall furnish to the Board a valid and properly registered PEL issued 
by the State of Illinois Teachers' Licensure Board qualifying him/her to act as a Special 
Education Coordinator of the School District. 
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D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Special Education Coordinator of this District 
shall be all those duties incident to the Special Education Coordinator position as set forth in 
the Special Education Coordinator job description and Board policies, those obligations 
imposed by Illinois law upon the Special Education Coordinator, and such other duties as 
from time-to-time may be assigned to the Special Education Coordinator by the 
Superintendent or designee. 

The Special Education Coordinator shall be responsible for and deemed to have knowledge 
of all of the policies, rules and regulations established by the Board and shall comply with 
their requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Special Education Coordinator and assess the Special Education 
Coordinator's overall performance based upon the performance goals and any other 
objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Special Education Coordinator provided the Special 
Education Coordinator has met all of the performance and improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Special Education 
Coordinator's employment, this contract shall expire on June 30, 2018. Written notice of 
non-renewal shall be given to the Special Education Coordinator by the Board in accordance 
with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Special 
Education Coordinator may mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the Special 
Education Coordinator to be absent in one school year, after exhaustion of all 
available leave, for more than 90 consecutive work days, such absence may be 
considered a permanent disability and the Board, at its discretion, may terminate this 
Agreement, whereupon the respective duties, rights and obligations of the Parties 
shall terminate. 

d) Cause. Throughout the term of this Agreement, the Special Education Coordinator 
shall be subject to discharge for cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the Special Education 
Coordinator shall have the right to service of written charges. Discharge for cause 
shall be for any conduct, act, or failure to act by the Special Education Coordinator 
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which is detrimental to the best interests of the School District. The Special 
Education Coordinator's failure to comply with the terms and conditions of this 
contract shall also be sufficient cause for purposes of discharge as provided in this 
contract. 

F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Special Education Coordinator and the President of the Board personally or by certified 
mail, return receipt requested. Notices shall be addressed to the Special Education 
Coordinator at the address furnished by the Special Education Coordinator and on file in the 
Special Education Coordinator's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Special Education Coordinator to inform the Superintendent or 
his/her designee, if the Special Education Coordinator is named a finalist for any other 
position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

SPECIAL EDUCATION COORD INA TOR 

Akiva S. Carson 

Special Eduction Coordinator 216 days 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSISTANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Cara C. Chase 
Contract Year: 2017-2018 
2017-2018 Base Salary $60,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Cara C. Chase ("Assistant Principal"), ratified by 
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in 
the minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
for the contract year commencing on July I, 2017 and terminating on June 30, 2018 as 
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This 
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on 
June 7, 2018 unless the school year is extended due to use of emergency days. 

2. Salary. In consideration for the base salary of $60,000.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Contract and to perform faithfully the duties of Assistant 
Principal as set forth in this Contract or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July I if the Assistant Principal continues to be employed by the Board as an 
administrator (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
I 00% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Contract in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July 1 of each year of the 
Contract. Requests for vacation leave shall be made to the Superintendent or designee and 
shall be subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of 
each year. 

4. Term Life and Long-Term Disabilitv Insurance. The Board shall provide $50,000.00 of 
Tenn Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Contract. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this Contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois law upon the 
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Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

I. Renewal. This Contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal 
shall be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment Contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this Contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Contract. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Contract in 
accordance with the Americans with Disabilities Act, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject 
to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to 
service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this Contract shall also be sufficient cause for purposes of discharge as 
provided in this Contract. 
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F. NOTICES I MISCELLANEOUS 

1. All notices under this Contract shall be deemed sufficient if given in writing and served 
upon the Assistant Principal and the President of the Board personally or by certified mail, 
return receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal's personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Contract has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this Contract, 
the text shall control. 

5. This Contract may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject 
matter of this Contract and supersedes all prior contracts, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

ASSIST ANT PRINCIPAL 

Cara C. Chase 
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BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: ____________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
DIRECTOR'S CONTRACT 

Director's Name: Allen K. Clasen 
2017-2018 
$110,005.00 
$115,188.44 
February 13, 2017 

Contract Year: 
2017-2018 Base Salary 
2017-2018 IMRF Salary: 
Board Meeting Approval: 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Allen K. Clasen ("Director"), ratified by a 
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Director is hereby hired and retained to work from July 
I, 2017 to June 30, 2018 as Director of Technology for Community Unit School District No. 
308, Oswego, Illinois. 

2. 
3. Salary. In consideration for the base salary of $110,005.00 for the 2017-2018 contract year, 

the Director hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Director as set 
forth in this Agreement or in policies or rules established by the Board. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Director, nor as 
an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Director shall receive a base salary increase of $2,500.00 beginning the 
following July I, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Director continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

4. Illinois Municipal Retirement Fund. In addition to the base salary provided herein, the 
Board shall pay the retirement contribution to the Illinois Municipal Retirement Fund. Both 
parties acknowledge that the Director does not have the option of choosing to receive the 
contributed amounts directly, instead of having such contributions paid by the Board to the 
IMRF, and that such contributions are made as a condition of employment to secure the 
Director's future services, knowledge, and experience. 
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B. BENEFITS 

I. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Director and the members of the Director's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Director' s use.) This 
unused sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Director has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the Director's vacation bank exceeds 
twenty-five (25) days as of July I, the Director will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Director at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Director during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Director $250.00 each month for in-district 
travel expenses. 

C. DUTIES, PERFORMANCE GOALS AND EVALUATION 

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties 
incident to the Director position as set forth in the Director job description and Board 
policies, those obligations imposed by Illinois law upon the Director, and such other duties 
as from time-to-time may be assigned to the Director by the Superintendent or designee. 

The Director shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 
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2. Evaluation. Annually, the Superintendent or designee shall review with the Director and 
assess the Director's overall performance based upon the performance goals and any other 
objectives established by the Board. 

D. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Director provided the Director has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Director's employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Director by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of '"Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Director may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Director to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Director shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Director shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Director which is detrimental to the best interests of the School District. The 
Director's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 

E. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Director and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Director at the address furnished by the 
Director and on file in the Director's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the 
Director is named a finalist for any other position outside of School District 308. 
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3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall controL 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

DIRECTOR 

Allen K. Clasen 

Oir«tor I~IRf Contraa 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
DEAN'S CONTRACT 

Dean's Name: Daniel 0. Clausen 
2017-2018 
$72,500.00 
February 13, 2017 

Contract Year: 
2017-2018 Base Salary 
Board Meeting Approval: 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Daniel 0. Clausen ("Dean"), ratified by a motion 
adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

I. Employment and Work Year. The Dean is hereby hired and retained to work for the 
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of 
Students for Community Unit School District No. 308, Oswego, Illinois. This contract 
consists of 196 work days per contract year starting on July 31, 2017 and ending on May 31, 
2018 unless the school year is extended due to use of emergency days. 

2. ~. In consideration for the base salary of $72,500.00 for the 2017-2018 contract year, 
the Dean hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in 
this Agreement or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Dean, nor as an 
extension of the tennination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following 
July 1, and an additional $2,500.00 base salary increase at the beginning of the next 
following July 1 if the Dean continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Securitv Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Dean does not have the option of choosing to receive the 
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contributed amounts directly, instead of having such contributions paid by the Board to the 
State of Illinois TRS, and that such contributions are made as a condition of employment to 
secure the Dean's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Dean and the members of the Dean's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Dean shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Dean's use.) This unused 
sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract 
year. Five (5) vacation days will be granted on July 1 of each year. Requests for vacation 
leave shall be made to the Superintendent or designee and shall be subject to the 
Superintendent's or designee's approval. On a yearly basis up to and including five (5) 
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be 
submitted to the Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Dean during the term of this 
Agreement. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License CPEL). During the term of this contract, the Dean shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Dean of Students. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Dean of this District shall be all those duties 
incident to the Dean position as set forth in the Dean job description and Board policies, 
those obligations imposed by Illinois law upon the Dean, and such other duties as from time­
to-time may be assigned to the Dean by the Superintendent or designee. The Dean shall be 
responsible for and deemed to have knowledge of all of the policies, rules and regulations 
established by the Board and shall comply with their requirements. 
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2. Evaluation. Annually, not later than March 1st, the Principal or designee shall review 
with the Dean and assess the Dean's overall perfonnance based upon the performance goals 
and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

I. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Dean provided the Dean has met all of the performance and 
improvement goals. 

2. Non-Renewal. In the event the Board detennines not to renew the Dean's employment, this 
contract shall expire on June 30, 2018. Written notice of non-renewal shall be given to the 
Dean by the Board in accordance with any applicable requirements of the School Code. 

3. Grounds for Tennination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Dean may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to 
be absent in one school year, after exhaustion of all available leave, for more than 90 
consecutive work days, such absence may be considered a permanent disability and 
the Board, at its discretion, may tenninate this Agreement, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the tenn of this Agreement, the Dean shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Dean shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Dean which is detrimental to the best interests of the School District. The 
Dean's failure to comply with the tenns and conditions of this contract shall also be 
sufficient cause for purposes of discharge as provided in this contract. 

F. NOTICES I MISCELLANEOUS 

I. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Dean and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and 
on file in the Dean's personnel file and to the President of the Board at the District 
Administrative Center. 

2. It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the 
Dean is named a finalist for any other position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 
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4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

DEAN 

Daniel 0. Clausen 

O<an 196days 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
DEAN'S CONTRACT 

Dean's Name: Brian P. Cooney 
2017-2018 
$74,829.00 
February 13, 2017 

Contract Year: 
2017-2018 Base Salary 
Board Meeting Approval: 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"}, and Brian P. Cooney ("Dean"), ratified by a motion 
adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Dean is hereby hired and retained to work for the 
contract year commencing on July 1, 2017 and terminating on June 30, 2018 as Dean of 
Students for Community Unit School District No. 308, Oswego, Illinois. This contract 
consists of 196 work days per contract year starting on July 31 , 2017 and ending on May 31 , 
2018 unless the school year is extended due to use of emergency days. 

2. ~· In consideration for the base salary of $74,829.00 for the 2017-2018 contract year, 
the Dean hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Dean as set forth in 
this Agreement or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Dean, nor as an 
extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Dean shall receive a base salary increase of $2,500.00 beginning the following 
July I, and an additional $2,500.00 base salary increase at the beginning of the next 
following July 1 if the Dean continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Dean does not have the option of choosing to receive the 
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contributed amounts directly, instead of having such contributions paid by the Board to the 
State of Illinois TRS, and that such contributions are made as a condition of employment to 
secure the Dean's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Dean and the members of the Dean's 
immediate family during the tenn of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Dean shall annually be entitled to twelve ( 12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30,2018 will be converted in a credit of 15 sick days for the Dean's use.) This unused 
sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Dean will be entitled to a paid vacation of five (5) work days each contract 
year. Five (5) vacation days will be granted on July 1 of each year. Requests for vacation 
leave shall be made to the Superintendent or designee and shall be subject to the 
Superintendent's or designee's approval. On a yearly basis up to and including five (5) 
unused vacation days may be paid to the Dean at his/her per diem rate. Requests are to be 
submitted to the Superintendent or designee by June 15th of each year. 

4. Tenn Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Dean during the tenn of this 
Agreement. 

C. CONDITIONS OF EMPLOYMENT 

I. Professional Educator License (PEL). During the term of this contract, the Dean shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Dean of Students. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Dean of this District shall be all those duties 
incident to the Dean position as set forth in the Dean job description and Board policies, 
those obligations imposed by Illinois law upon the Dean, and such other duties as from time­
to-time may be assigned to the Dean by the Superintendent or designee. The Dean shall be 
responsible for and deemed to have knowledge of all of the policies, rules and regulations 
established by the Board and shall comply with their requirements. 
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2. Evaluation. Annually, not later than March 1st, the Principal or designee shall review 
with the Dean and assess the Dean's overall performance based upon the performance goals 
and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Dean provided the Dean has met all of the performance and 
improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Dean's employment, this 
contract shall expire on June 30, 2018. Written notice of non-renewal shall be given to the 
Dean by the Board in accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Dean may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the Dean to 
be absent in one school year, after exhaustion of all available leave, for more than 90 
consecutive work days, such absence may be considered a permanent disability and 
the Board, at its discretion, may terminate this Agreement, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Tluoughout the term of this Agreement, the Dean shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Dean shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Dean which is detrimental to the best interests of the School District. The 
Dean's failure to comply with the terms and conditions of this contract shall also be 
sufficient cause for purposes of discharge as provided in this contract. 

F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Dean and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Dean at the address furnished by the Dean and 
on file in the Dean's personnel file and to the President of the Board at the District 
Administrative Center. 

2. It is the responsibility of the Dean to inform the Superintendent or his/her designee, if the 
Dean is named a finalist for any other position outside of School District. 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 
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4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the tenns agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

DEAN 

Brian P. Cooney 

Dcon l96doyo 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
HIGH SCHOOL ASSISTANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Margaret M. Darnell 
Contract Year: 2017-2018 
2017-2018 Base Salary $79,500.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("'the Board"), and Margaret M. Darnell ("Assistant Principal"), 
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 
documented in the minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

l. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
to work for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 
as a High School Assistant Principal for Community Unit School District No. 308, Oswego, 
Illinois. This contract consists of216 work days per contract year starting on July 17,2017 
and ending on June 14, 2018 unless the school year is extended due to use of emergency 
days. 

2. ~· In consideration for the base salary of$79,500.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Agreement and to perform faithfully the duties of 
Assistant Principal as set forth in this Agreement or in policies or rules established by the 
Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, or as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July I, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Principal continues to be employed by the Board (not 
to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 



Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's inunediate family during the term of this Agreement in accordance 
with the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July 1 of each year. Requests 
for vacation leave shall be made to the Superintendent or designee and shall be subject to the 
Superintendent's or designee's approval. On a yearly basis up to and including five (5) 
unused vacation days may be paid to the Assistant Principal at his/her per diem rate. 
Requests are to be submitted to the Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disabilitv Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Agreement. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 



job description and Board policies, those obligations imposed by Illinois law upon the 
Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March lst, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal provided the Assistant Principal has met 
all of the performance and improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this contract shall expire on June 30,2018. Written notice of non-renewal shall 
be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Agreement, 
whereupon the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be 
subject to discharge for cause provided, however, that the Board does not arbitrarily 
or capriciously call for dismissal, and that the Assistant Principal shall have the right 
to service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this contract shall also be sufficient cause for purposes of discharge as 
provided in this contract. 



F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Assistant Principal and the President of the Board personally or by certified mail, return 
receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal 's persoMel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

ASSIST ANT PRINCIPAL 

Margaret M. Darnell 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL CONTRACT 

Assistant Principal's Name: Janet L. DeMont 
Contract Year: 2017-2018 
2017-2018 Base Salary $89,696.00 
Board Meeting Approval: February 13,2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Janet DeMont ("Assistant Principal"), ratified by 
a motion adopted at the regular above-mentioned meeting date of the board, and as documented in 
the minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Emplovment and Work Year. The Assistant Principal is hereby hired and retained to work 
from July 1, 2017 to June 30, 2018 as Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. 

2. ~. In consideration for the base salary of $89,696.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Agreement and to perform faithfully the duties of 
Assistant Principal as set forth in this Agreement or in policies or rules established by the 
Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, or as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Principal continues to be employed by the Board (not 
to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Securitv Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
1 00% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Agreement in accordance 
with the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 1 0 
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four (4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of twenty-five (25) 
work days each contract year. Twenty-five (25) vacation days will be granted on July 1 of 
each year of the contract, provided the Assistant Principal has no more than twenty-five (25) 
unused vacation days accumulated from previous year(s). In the event the Assistant 
Principal's vacation bank exceeds twenty-five (25) days as of July 1, the Assistant Principal 
will be granted only the number of vacation days that when added to previously 
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days. 
Requests for vacation leave shall be made to the Superintendent or designee and shall be 
subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including fifteen (15) unused vacation days may be paid to the Assistant Principal at his/her 
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th 
of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Agreement. 

5. In-District Travel. The Board shall provide the Assistant Principal $150.00 each month for 
in-district travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License CPEL). During the term of this contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 
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D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois law upon the 
Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March I st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal provided the Assistant Principal has met 
all of the performance and improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this contract shall expire on June 30,2018. Written notice of non-renewal shall 
be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Agreement, 
whereupon the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Assistant Principal shall be 
subject to discharge for cause provided, however, that the Board does not arbitrarily 
or capriciously call for dismissal, and that the Assistant Principal shall have the right 
to service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
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the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this contract shall also be sufficient cause for purposes of discharge as 
provided in this contract. 

F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Assistant Principal and the President of the Board personally or by certified mail, return 
receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal's personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

ASSIST ANT PRINCIPAL 

Janet L. DeMont 
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BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By:. __________ _ 

President 

ATTEST: 

Secretary 



Director's Name: 
Contract Year: 

COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
DIRECTOR'S CONTRACT 

2017~2018 Base Salary 
Board Meeting Approval: 

Dr. Brenda M. Dixon 
2017~2018 

$107,754.00 
February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Dr. Brenda M. Dixon ("Director"), ratified by a 
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Director is hereby hired and retained to work from July 
1, 2017 to June 30, 2018 as Director of Assessment, Data and Accountability for 
Community Unit School District No. 308, Oswego, Illinois. 

2. ~· In consideration for the base salary of$107,754.00 for the 2017-2018 contract year, 
the Director hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Director as set 
forth in this Agreement or in policies or rules established by the Board. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Director, nor as 
an extension of the termination date of this contract. 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Director does not have the option of choosing to receive 
the contributed amounts directly, instead of having such contributions paid by the Board to 
the State of Illinois TRS, and that such contributions are made as a condition of employment 
to .secure the Director's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Director and the members of the Director's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 
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2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 1 0 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Director's use.) This 
unused sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Director has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the Director' s vacation bank exceeds 
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Director at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Director during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Director $150.00 each month for in-district 
travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this contract, the Director shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Director of the School District. 

D. DUTIES, PERFORMANCE GOALS AND EVALUATION 

I. Duties. The duties and responsibilities of the Director of this District shall be all those duties 
incident to the Director position as set forth in the Director job description and Board 
policies, those obligations imposed by Illinois law upon the Director, and such other duties 
as from time-to-time may be assigned to the Director by the Superintendent or designee. 

The Director shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 
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2. Evaluation. Annually, the Superintendent or designee shall review with the Director and 
assess the Director's overall performance based upon the performance goals and any other 
objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

l. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Director provided the Director has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Director's employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Director by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Director may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Director to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Director shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Director shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Director which is detrimental to the best interests of the School District. The 
Director's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 

F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Director and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Director at the address furnished by the 
Director and on file in the Director's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the 
Director is named a finalist for any other position outside of School District. 308. 
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3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
Jaws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

DIRECTOR 

Dr. Brenda M. Dixon 
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BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
DIRECTOR'S CONTRACT 

Director's Name: 
Contract Year: 
2017-2018 Base Salary 
Board Meeting Approval: 

Melanie A. Eilers 
2017-2018 
$87,499.99 
February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Melanie Eilers ("Director"), ratified by a motion 
adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Director is hereby hired and retained to work from July 
1, 2017 to June 30, 2018 as Director of Health Services for Community Unit School District 
No. 308, Oswego, Illinois. 

2. ~- In consideration for the base salary of$87,499.99 for the 2017-2018 contract year, 
the Director hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Director as set 
forth in this Agreement or in policies or rules established by the Board. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Director, nor as 
an extension of the termination date of this contract. 

Upon completion of a Doct~rate degree in education and final receipt of transcripts of such 
degree, the Director shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Director continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Director does not have the option of choosing to receive 
the contributed amounts directly, instead of having such contributions paid by the Board to 
the State of Illinois TRS, and that such contributions are made as a condition of employment 
to secure the Director's future services, knowledge, and experience. 



B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Director and the members of the Director's 
immediate family during the tenn of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Director shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Director' s use.) This 
unused sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Director will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Director has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the Director's vacation bank exceeds 
twenty-five (25) days as of July 1, the Director will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee' s 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Director at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Tenn Life insurance and Long-Term Disability benefits for the Director during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Director $150.00 each month for in-district 
travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL}. During the tenn of this contract, the Director shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Director of the School District. 

D. DUTIES, PERFORMANCE GOALS AND EVALUATION 

1. Duties. The duties and responsibilities of the Director of this District shall be all those duties 
incident to the Director position as set forth in the Director job description and Board 



policies~ those obligations imposed by Illinois law upon the Director~ and such other duties 
as from time-to-time may be assigned to the Director by the Superintendent or designee. 

The Director shall be responsible for and deemed to have knowledge of all of the policies~ 
rules and regulations established by the Board and shall comply with their requirements. 

2. Evaluation. Annually~ the Superintendent or designee shall review with the Director and 
assess the Director's overall performance based upon the performance goals and any other 
objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Director provided the Director has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Director's employment~ this contract shall expire on June 30~ 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Director by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual sumrnative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Director may 
mutually agree~ in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity~ or any other condition causes the 
Director to be absent in one school year, after exhaustion of all available leave~ for 
more than 90 consecutive work days~ such absence may be considered a permanent 
disability and the Board~ at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Director shall be subject to 
discharge for cause provided, however~ that the Board does not arbitrarily or 
capriciously call for dismissal~ and that the Director shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Director which is detrimental to the best interests of the School District. The 
Director's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 
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F. NOTICES I MISCELLANEOUS 

I. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Director and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Director at the address furnished by the 
Director and on file in the Director's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Director to inform the Superintendent or his/her designee, if the 
Director is named a finalist for any other position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

DIRECTOR 

Melanie A. Eilers 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT DIRECTOR'S CONTRACT 

Assistant Director's Name: Matthew J. Epperley 
Contract Year: 2017-2018 
2017-2018 Base Salary $77,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Matthew J. Epperley ("Assistant Director"), 
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 
documented in the minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Director is hereby hired and retained to work 
from July 1, 2017 to June 30, 2018 as Assistant Director for Student Services for 
Community Unit School District No. 308, Oswego, Illinois. 

2. ~. In consideration for the base salary of$77,000.00 for the 2017-2018 contract year, 
the Assistant Director hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Agreement and to perform faithfully the duties of 
Assistant Director as set forth in this Agreement or in policies or rules established by the 
Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Director, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Director continues to be employed by the Board (not to 
exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Director does not have the option of choosing to 
receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Director's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Assistant Director and the members of the 
Assistant Director's immediate family during the term of this Agreement in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Director shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted in a credit of 15 sick days for the 
Assistant Director's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Director will be entitled to a paid vacation of twenty-five (25) work 
days each contract year. Twenty-five (25) vacation days will be granted on July 1 of each 
year of the contract, provided the Assistant Director has no more than twenty-five (25) 
unused vacation days accumulated from previous year(s). In the event the Assistant 
Director's vacation bank exceeds twenty-five (25) days as of July I, the Assistant Director 
will be granted only the number of vacation days that when added to previously 
accumulated vacation days will constitute a vacation bank of fifty (50) vacation days. 
Requests for vacation leave shall be made to the Superintendent or designee and shall be 
subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including fifteen (15) unused vacation days may be paid to the Assistant Director at his/her 
per diem rate. Requests are to be submitted to the Superintendent or designee by June 15th 
of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Director during the 
term of this Agreement. 

5. In-District Travel. The Board shall provide the Assistant Director $200.00 each month for 
in-district travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License <PEL). During the term of this contract, the Assistant 
Director shall furnish to the Board a valid and properly registered PEL issued by the State of 
Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Director of the 
School District. 
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D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Director of this District shall be all 
those duties incident to the Assistant Director position as set forth in the Assistant Director 
job description and Board policies, those obligations imposed by Illinois law upon the 
Assistant Director, and such other duties as from time-to-time may be assigned to the 
Assistant Director by the Superintendent or designee. 

The Assistant Director shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, the Superintendent or designee shall review with the Assistant 
Director and assess the Assistant Director's overall performance based upon the 
performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Director provided the Assistant Director has met 
all of the performance and improvement goals. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Director's 
employment, this contract shall expire on June 30, 2018. Written notice of non-renewal shall 
be given to the Assistant Director by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Assistant 
Director may mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Director to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Agreement, 
whereupon the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Assistant Director shall be 
subject to discharge for cause provided, however, that the Board does not arbitrarily 
or capriciously call for dismissal, and that the Assistant Director shall have the right 
to service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Director which is detrimental to the best interests of the 
School District. The Assistant Director's failure to comply with the terms and 
conditions of this contract shall also be sufficient cause for purposes of discharge as 
provided in this contract. 
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F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Assistant Director and the President of the Board personally or by certified mail, return 
receipt requested. Notices shall be addressed to the Assistant Director at the address 
furnished by the Assistant Director and on file in the Assistant Director's personnel file and 
to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Director to infonn the Superintendent or his/her 
designee, if the Assistant Director is named a finalist for any other position outside of 
School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

ASSIST ANT DIRECTOR 

Matthew J. Epperley 
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BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

AITEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSISTANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Christopher S. Ferko 
Contract Year: 2017-2018 
2017-2018 Base Salary $70,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Christopher S. Ferko ("Assistant Principal"), 
ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 
documented in the minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as 
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This 
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on 
June 7, 2018 unless the school year is extended due to use of emergency days. 

2. ~· In consideration for the base salary of $70,000.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Contract and to perform faithfully the duties of Assistant 
Principal as set forth in this Contract or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Principal continues to be employed by the Board as an 
administrator (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
I 00% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Contract in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July 1 of each year of the 
Contract. Requests for vacation leave shall be made to the Superintendent or designee and 
shall be subject to the Superintendent's or designee' s approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of 
each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Contract. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this Contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois law upon the 
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Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This Contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal 
shall be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment Contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this Contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Contract. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Contract in 
accordance with the Americans with Disabilities Act, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject 
to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to 
service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this Contract shall also be sufficient cause for purposes of discharge as 
provided in this Contract. 
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F. NOTICES I MISCELLANEOUS 

1. All notices under this Contract shall be deemed sufficient if given in writing and served 
upon the Assistant Principal and the President of the Board personally or by certified mail, 
return receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal's personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Contract has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this Contract, 
the text shall control. 

5. This Contract may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject 
matter of this Contract and supersedes all prior contracts, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

ASSIST ANT PRINCIPAL 

Christopher S. Ferko 
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BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: ____________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSISTANT PRINCIPAL'S CONTRACT 

Assistant Principal's Name: Amy K. Feulner 
Contract Year: 2017-2018 
2017-2018 Base Salary $61,000.00 
Board Meeting Approval: February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and Amy K. Feulner ("Assistant Principal"), ratified 
by a motion adopted at the regular above-mentioned meeting date of the board, and as documented 
in the minutes of that meeting. 
IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained to work 
for the contract year commencing on July I, 2017 and terminating on June 30, 2018 as 
Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This 
contract consists of 206 work days per contract year starting on July 24, 2017 and ending on 
June 7, 2018 unless the school year is extended due to use of emergency days. 

2. Salary. In consideration for the base salary of $61,000.00 for the 2017-2018 contract year, 
the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the term of this Contract and to perform faithfully the duties of Assistant 
Principal as set forth in this Contract or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Principal, nor as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Assistant Principal shall receive a base salary increase of $2,500.00 beginning 
the following July I, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Assistant Principal continues to be employed by the Board as an 
administrator (not to exceed $5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Assistant Principal does not have the option of choosing 
to receive the contributed amounts directly, instead of having such contributions paid by the 
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Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Assistant Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
1 00% for vision insurance premiums for the Assistant Principal and the members of the 
Assistant Principal's immediate family during the term of this Contract in accordance with 
the basic insurance coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Assistant Principal shall annually be entitled to twelve (12) 
days of sick leave and two (2) days of personal leave. Unused personal leave days will 
accumulate as sick leave days. Earned sick leave may accumulate to a maximum of 340 
days. Every sick day that is issued for the current school year and eventually not utilized 
during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 
unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the 
Assistant Principal's use.) This unused sick day multiplier will not be in effect during the 
four ( 4) years prior to retirement. 

3. Vacation. The Assistant Principal will be entitled to a paid vacation of five (5) work days 
each contract year. Five (5) vacation days will be granted on July 1 of each year of the 
Contract. Requests for vacation leave shall be made to the Superintendent or designee and 
shall be subject to the Superintendent's or designee's approval. On a yearly basis up to and 
including five (5) unused vacation days may be paid to the Assistant Principal at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of 
each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 
the term of this Contract. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this Contract, the Assistant 
Principal shall furnish to the Board a valid and properly registered PEL issued by the State 
of Illinois Teachers' Licensure Board qualifying him/her to act as an Assistant Principal of 
the School District. 

D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 
those duties incident to the Assistant Principal position as set forth in the Assistant Principal 
job description and Board policies, those obligations imposed by Illinois law upon the 
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Assistant Principal, and such other duties as from time-to-time may be assigned to the 
Assistant Principal by the Superintendent or designee. 

The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 
policies, rules and regulations established by the Board and shall comply with their 
requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Assistant Principal and assess the Assistant Principal's overall performance 
based upon the performance goals and any other objectives established by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This Contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Assistant Principal. 

2. Non-Renewal. In the event the Board determines not to renew the Assistant Principal's 
employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal 
shall be given to the Assistant Principal by the Board in accordance with any applicable 
requirements of the School Code. 

3. Grounds for Termination. 
This employment Contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this Contract, the Board and the Assistant 
Principal may mutually agree, in writing, to terminate this Contract. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Assistant Principal to be absent in one school year, after exhaustion of all available 
leave, for more than 90 consecutive work days, such absence may be considered a 
permanent disability and the Board, at its discretion, may terminate this Contract in 
accordance with the Americans with Disabilities Act, whereupon the respective 
duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject 
to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to 
service of written charges. Discharge for cause shall be for any conduct, act, or 
failure to act by the Assistant Principal which is detrimental to the best interests of 
the School District. The Assistant Principal's failure to comply with the terms and 
conditions of this Contract shall also be sufficient cause for purposes of discharge as 
provided in this Contract. 
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F. NOTICES I MISCELLANEOUS 

1. All notices under this Contract shall be deemed sufficient if given in writing and served 
upon the Assistant Principal and the President of the Board personally or by certified mail, 
return receipt requested. Notices shall be addressed to the Assistant Principal at the address 
furnished by the Assistant Principal and on file in the Assistant Principal's personnel file 
and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 
designee, if the Assistant Principal is named a finalist for any other position outside of 
School District 308. 

3. This Contract has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this Contract, 
the text shall control. 

5. This Contract may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject 
matter of this Contract and supersedes all prior contracts, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

ASSIST ANT PRINCIPAL 

Amy K. Feulner 

Aniotanc Principal206 day•lOI7·l011 Contract 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: ____________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
PRINCIPAL'S CONTRACT 

Principal's Name: 
Contract Year: 
2017-2018 Base Salary 
Board Meeting Approval: 

Tarah C. Fowler 
2017-2018 
$89,523.00 
February 13, 2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRJCT NO. 308 ("the Board"), and Tarah C. Fowler ("Principal"), ratified by a 
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Principal is hereby hired and retained to work from July 
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego, 
Illinois. 

2. ~. In consideration for the base salary of $89,523.00 for the 2017-2018 contract year, 
the Principal hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Principal as set 
forth in this Agreement or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Principal continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Principal does not have the option of choosing to receive 
the contributed amounts directly, instead of having such contributions paid by the Board to 
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the State of Illinois TRS, and that such contributions are made as a condition of employment 
to secure the Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Principal and the members of the Principal's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Principal's use.) This 
unused sick day multiplier will not be in effect during the four (4) years prior to retirement. 

3. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July I of each year of 
the contract, provided the Principal has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the Principal's vacation bank exceeds 
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Principal at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disabilitv Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Principal during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district 
travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

I. Professional Educator License (PEL). During the term of this contract, the Principal shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Principal of the School District. 



D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Principal of this District shall be all those 
duties incident to the Principal position as set forth in the Principal job description and 
Board policies, those obligations imposed by Illinois law upon the Principal, and such other 
duties as from time-to-time may be assigned to the Principal by the Superintendent or 
designee. 

The Principal shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Principal and assess the Principal's overall performance based upon the 
student performance and academic improvement goals and any other objectives established 
by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Principal provided the Principal has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Principal's employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Principal by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Principal may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Principal to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Principal which is detrimental to the best interests of the School District. The 
Principal's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 



F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Principal and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Principal at the address furnished by the 
Principal and on file in the Principal's personnel file and to the President of the Board at the 
District Administrative Center. 

2. It is the responsibility of the Principal to infonn the Superintendent or his/her designee, if 
the Principal is named a finalist for any other position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the tenns agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

PRINCIPAL 

Tarah C. Fowler 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
PRINCIPAL'S CONTRACT 

Principal's Name: 
Contract Year: 
2017-2018 Base Salary 
Board Meeting Approval: 

John D. Francis 
2017-2018 
$88,000.00 
February 13,2017 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 ("the Board"), and John D. Francis (''Principal"), ratified by a 
motion adopted at the regular above-mentioned meeting date of the board, and as documented in the 
minutes of that meeting. 

IT IS AGREED: 

A. EMPLOYMENT AND COMPENSATION 

1. Employment and Work Year. The Principal is hereby hired and retained to work from July 
1, 2017 to June 30, 2018 as Principal for Community Unit School District No. 308, Oswego, 
Illinois. 

2. ~. In consideration for the base salary of$88,000.00 for the 2017-2018 contract year, 
the Principal hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of Principal as set 
forth in this Agreement or in policies or rules established by the Board. 

The annual salary shall be paid in equal installments in accordance with the policy of the 
Board governing payment of salary to other members of the administrative staff. 

Any salary or other adjustment or modification made during the term of this contract shall 
be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of transcripts of such 
degree, the Principal shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the 
next following July 1 if the Principal continues to be employed by the Board (not to exceed 
$5,000.00 total.) 

3. Teacher's Retirement System and Health Insurance Security Fund. In addition to the salary 
provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. 
Both parties acknowledge that the Principal does not have the option of choosing to receive 
the contributed amounts directly, instead of having such contributions paid by the Board to 



the State of Illinois TRS, and that such contributions are made as a condition of employment 
to secure the Principal's future services, knowledge, and experience. 

B. BENEFITS 

1. Insurance. The Board shall provide 80% for medical and dental insurance premiums, and 
100% for vision insurance premiums for the Principal and the members of the Principal's 
immediate family during the term of this Agreement in accordance with the basic insurance 
coverage provided to members of the professional staff. 

2. Sick and Personal Leave. The Principal shall annually be entitled to twelve (12) days of sick 
leave and two (2) days of personal leave. Unused personal leave days will accumulate as 
sick leave days. Earned sick leave may accumulate to a maximum of 340 days. Every sick 
day that is issued for the current school year and eventually not utilized during that school 
year will be multiplied by 1.5 at the end of the school year (e.g., 10 unused sick days on 
June 30, 2018 will be converted in a credit of 15 sick days for the Principal's use.) This 
unused sick day multiplier will not be in effect during the four ( 4) years prior to retirement. 

3. Vacation. The Principal will be entitled to a paid vacation of twenty-five (25) work days 
each contract year. Twenty-five (25) vacation days will be granted on July 1 of each year of 
the contract, provided the Principal has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the Principal's vacation bank exceeds 
twenty-five (25) days as of July 1, the Principal will be granted only the number of vacation 
days that when added to previously accumulated vacation days will constitute a vacation 
bank of fifty (50) vacation days. Requests for vacation leave shall be made to the 
Superintendent or designee and shall be subject to the Superintendent's or designee's 
approval. On a yearly basis up to and including fifteen (15) unused vacation days may be 
paid to the Principal at his/her per diem rate. Requests are to be submitted to the 
Superintendent or designee by June 15th of each year. 

4. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000.00 of 
Term Life insurance and Long-Term Disability benefits for the Principal during the term of 
this Agreement. 

5. In-District Travel. The Board shall provide the Principal $150.00 each month for in-district 
travel expenses. 

C. CONDITIONS OF EMPLOYMENT 

1. Professional Educator License (PEL). During the term of this contract, the Principal shall 
furnish to the Board a valid and properly registered PEL issued by the State of Illinois 
Teachers' Licensure Board qualifying him/her to act as a Principal of the School District. 



D. DUTIES AND EVALUATION 

1. Duties. The duties and responsibilities of the Principal of this District shall be all those 
duties incident to the Principal position as set forth in the Principal job description and 
Board policies, those obligations imposed by Illinois law upon the Principal, and such other 
duties as from time-to-time may be assigned to the Principal by the Superintendent or 
designee. 

The Principal shall be responsible for and deemed to have knowledge of all of the policies, 
rules and regulations established by the Board and shall comply with their requirements. 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the Principal and assess the Principal's overall performance based upon the 
student performance and academic improvement goals and any other objectives established 
by the Board. 

E. RENEWAL AND TERMINATION OF CONTRACT 

1. Renewal. This contract may be extended at the end of any contract year by mutual 
agreement of the Board and the Principal provided the Principal has met all of the above­
listed performance and improvement goals. 

2. Non-Renewal or Reclassification. In the event the Board determines not to renew the 
Principal's employment, this contract shall expire on June 30, 2018. Written notice of non­
renewal or written notice or reclassification shall be given to the Principal by the Board in 
accordance with any applicable requirements of the School Code. 

3. Grounds for Termination. 
This employment contract may be terminated at any time during its term by: 

a) Receipt of an annual summative evaluation rating of "Needs improvement" or 
"Unsatisfactory". 

b) Mutual agreement. During the term of this contract, the Board and the Principal may 
mutually agree, in writing, to terminate this Agreement. 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 
Principal to be absent in one school year, after exhaustion of all available leave, for 
more than 90 consecutive work days, such absence may be considered a permanent 
disability and the Board, at its discretion, may terminate this Agreement, whereupon 
the respective duties, rights and obligations of the Parties shall terminate. 

d) Cause. Throughout the term of this Agreement, the Principal shall be subject to 
discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act 
by the Principal which is detrimental to the best interests of the School District. The 
Principal's failure to comply with the terms and conditions of this contract shall also 
be sufficient cause for purposes of discharge as provided in this contract. 



F. NOTICES I MISCELLANEOUS 

1. All notices under this contract shall be deemed sufficient if given in writing and served upon 
the Principal and the President of the Board personally or by certified mail, return receipt 
requested. Notices shall be addressed to the Principal at the address furnished by the 
Principal and on file in the Principal's personnel file and to the President ofthe Board at the 
District Administrative Center. 

2. It is the responsibility of the Principal to inform the Superintendent or his/her designee, if 
the Principal is named a finalist for any other position outside of School District 308. 

3. This Agreement has been executed in Illinois, and shall be governed in accordance with the 
laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 
if there shall be any conflict between the headings or numbers and the text of this 
Agreement, the text shall control. 

5. This agreement may be executed in one or more counterparts, each of which shall be 
considered an original, and which taken together shall be considered one and the same 
instrument. 

6. This Agreement contains all of the terms agreed upon by the Parties with respect to the 
subject matter of this Agreement and supersedes all prior agreements, arrangements, and 
communications between the Parties concerning such subject matter whether oral or written. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

PRINCIPAL 

John D. Francis 

BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 

By: __________ _ 

President 

ATTEST: 

Secretary 



























































































































































































































































































































































































Assistant Principal 206 days 2017-2018 Contract 

COMMUNITY UNIT SCHOOL DISTRICT NO. 308 

ASSISTANT PRINCIPAL’S CONTRACT 

 

Assistant Principal’s Name:  Dr. Denise M. Rodgers 

Contract Year:  2017-2018 

2017-2018 Base Salary $ 66, 319.00 

Board Meeting Approval: February 13, 2017 

 

AGREEMENT made by and between the BOARD OF EDUCATION OF COMMUNITY UNIT 

SCHOOL DISTRICT NO. 308 (“the Board”), and Denise M. Rodgers (“Assistant Principal”), 

ratified by a motion adopted at the regular above-mentioned meeting date of the board, and as 

documented in the minutes of that meeting. 

 

IT IS AGREED: 

 

A. EMPLOYMENT AND COMPENSATION 

 

1. Employment and Work Year.  The Assistant Principal is hereby hired and retained to work 

for the contract year commencing on July 1, 2017 and terminating on June 30, 2018 as 

Assistant Principal for Community Unit School District No. 308, Oswego, Illinois. This 

contract consists of 206 work days per contract year starting on July 24, 2017 and ending on 

June 7, 2018 unless the school year is extended due to use of emergency days. 

 

2. Salary.  In consideration for the base salary of $66,319.00 for the 2017-2018 contract year, 

the Assistant Principal hereby agrees to devote such time, skill, labor and attention to this 

employment during the term of this Contract and to perform faithfully the duties of Assistant 

Principal as set forth in this Contract or in policies or rules established by the Board.  

 

The annual salary shall be paid in equal installments in accordance with the policy of the 

Board governing payment of salary to other members of the administrative staff.   

 

Any salary or other adjustment or modification made during the term of this contract shall 

be in the form of a written amendment and shall become a part of this contract, but such 

adjustment or modification shall not be construed as a new contract with the Assistant 

Principal, nor as an extension of the termination date of this contract. 

 

3.  Teacher’s Retirement System and Health Insurance Security Fund. In addition to the salary 

provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 

Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution.  

Both parties acknowledge that the Assistant Principal does not have the option of choosing 

to receive the contributed amounts directly, instead of having such contributions paid by the 

Board to the State of Illinois TRS, and that such contributions are made as a condition of 

employment to secure the Assistant Principal’s future services, knowledge, and experience.  
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B. BENEFITS 

 

1. Insurance.  The Board shall provide 80% for medical and dental insurance premiums, and 

100% for vision insurance premiums for the Assistant Principal and the members of the 

Assistant Principal’s immediate family during the term of this Contract in accordance with 

the basic insurance coverage provided to members of the professional staff. 

 

2. Sick and Personal Leave.  The Assistant Principal shall annually be entitled to twelve (12) 

days of sick leave and two (2) days of personal leave.  Unused personal leave days will 

accumulate as sick leave days.  Earned sick leave may accumulate to a maximum of 340 

days.  Every sick day that is issued for the current school year and eventually not utilized 

during that school year will be multiplied by 1.5 at the end of the school year (e.g., 10 

unused sick days on June 30, 2018 will be converted to a credit of 15 sick days for the 

Assistant Principal’s use.)  This unused sick day multiplier will not be in effect during the 

four (4) years prior to retirement. 

 

3. Vacation.  The Assistant Principal will be entitled to a paid vacation of five (5) work days 

each contract year.  Five (5) vacation days will be granted on July 1 of each year of the 

Contract. Requests for vacation leave shall be made to the Superintendent or designee and 

shall be subject to the Superintendent’s or designee’s approval.  On a yearly basis up to and 

including five (5) unused vacation days may be paid to the Assistant Principal at his/her per 

diem rate.  Requests are to be submitted to the Superintendent or designee by June 15th of 

each year.   

 

4. Term Life and Long-Term Disability Insurance.  The Board shall provide $50,000.00 of 

Term Life insurance and Long-Term Disability benefits for the Assistant Principal during 

the term of this Contract. 

 

 

C. CONDITIONS OF EMPLOYMENT 

 

1. Professional Educator License (PEL).  During the term of this Contract, the Assistant 

Principal shall furnish to the Board a valid and properly registered PEL issued by the State 

of Illinois Teachers’ Licensure Board qualifying him/her to act as an Assistant Principal of 

the School District. 

 

 

D. DUTIES AND EVALUATION 

 

1. Duties. The duties and responsibilities of the Assistant Principal of this District shall be all 

those duties incident to the Assistant Principal position as set forth in the Assistant Principal 

job description and Board policies, those obligations imposed by Illinois law upon the 

Assistant Principal, and such other duties as from time-to-time may be assigned to the 

Assistant Principal by the Superintendent or designee. 
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The Assistant Principal shall be responsible for and deemed to have knowledge of all of the 

policies, rules and regulations established by the Board and shall comply with their 

requirements. 

 

2. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 

review with the Assistant Principal and assess the Assistant Principal’s overall performance 

based upon the performance goals set forth above and any other objectives established by 

the Board.   

 

E. RENEWAL AND TERMINATION OF CONTRACT 

 

1. Renewal. This Contract may be extended at the end of any contract year by mutual 

agreement of the Board and the Assistant Principal. 

 

2. Non-Renewal.  In the event the Board determines not to renew the Assistant Principal’s 

employment, this Contract shall expire on June 30, 2018. Written notice of non-renewal 

shall be given to the Assistant Principal by the Board in accordance with any applicable 

requirements of the School Code.  

 

3. Grounds for Termination.  

This employment Contract may be terminated at any time during its term by:  

 

a) Receipt of an annual summative evaluation rating of “Needs improvement” or 

“Unsatisfactory”. 

 

b) Mutual agreement.  During the term of this Contract, the Board and the Assistant 

Principal may mutually agree, in writing, to terminate this Contract. 

 

 

c) Permanent Disability. If illness, incapacity, or any other condition causes the 

Assistant Principal to be absent in one school year, after exhaustion of all available 

leave, for more than 90 consecutive work days, such absence may be considered a 

permanent disability and the Board, at its discretion, may terminate this Contract in 

accordance with the Americans with Disabilities Act, whereupon the respective 

duties, rights and obligations of the Parties shall terminate. 

 

d) Cause. Throughout the term of this Contract, the Assistant Principal shall be subject 

to discharge for cause provided, however, that the Board does not arbitrarily or 

capriciously call for dismissal, and that the Assistant Principal shall have the right to 

service of written charges.  Discharge for cause shall be for any conduct, act, or 

failure to act by the Assistant Principal which is detrimental to the best interests of 

the School District.  The Assistant Principal’s failure to comply with the terms and 

conditions of this Contract shall also be sufficient cause for purposes of discharge as 

provided in this Contract. 
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F. NOTICES / MISCELLANEOUS 

 

1. All notices under this Contract shall be deemed sufficient if given in writing and served 

upon the Assistant Principal and the President of the Board personally or by certified mail, 

return receipt requested.  Notices shall be addressed to the Assistant Principal at the address 

furnished by the Assistant Principal and on file in the Assistant Principal’s personnel file 

and to the President of the Board at the District Administrative Center. 

2. It is the responsibility of the Assistant Principal to inform the Superintendent or his/her 

designee, if the Assistant Principal is named a finalist for any other position outside of 

School District 308. 

3. This Contract has been executed in Illinois, and shall be governed in accordance with the 

laws of the State of Illinois in every respect. 

4. Paragraph headings and numbers have been inserted for convenience or reference only, and 

if there shall be any conflict between the headings or numbers and the text of this Contract, 

the text shall control. 

5. This Contract may be executed in one or more counterparts, each of which shall be 

considered an original, and which taken together shall be considered one and the same 

instrument. 

6. This Contract contains all of the terms agreed upon by the Parties with respect to the subject 

matter of this Contract and supersedes all prior contracts, arrangements, and 

communications between the Parties concerning such subject matter whether oral or written. 

 

 

IN WITNESS WHEREOF, the parties have caused this Contract to be executed in their respective 

names, and in the case of the Board, by its President, on the day and year first written above. 

 

ASSISTANT PRINCIPAL    BOARD OF EDUCATION 

       COMMUNITY UNIT 

       SCHOOL DISTRICT NO. 308 

 

 

       By:       

 Dr. Denise M. Rodgers    President 

 

 

       ATTEST: 

 

              

        Secretary 













































































































































































































































































































































































































































































































































COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT DIRECTOR OF TRANSPORTATION CONTRACT 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF EDUCATION 
OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Gladys Martinez 
("Assistant Director of Transportation"), ratified by a resolution adopted at the regular meeting of the 
Board, held on June 27,2016, and as found in the minutes of that meeting. 

IT IS AGREED: 

1. Employment and Work Year. The Assistant Director of Transportation is hereby 
hired and retained from July 1, 2016 through June 30, 2017, as an Assistant Director of 
Transportation for Community Unit School District No. 308, Oswego, Illinois. 

2. Duties. The duties and responsibilities of the Assistant Director ofTransportation of 
this District shall be all those duties incident to the Assistant Director of Transportation position as 
set forth in the position job description, those obligations imposed by Illinois law upon the Assistant 
Director of Transportation, and such other duties as from time-to-time may be assigned to the 
Assistant Director ofTransportation by the Director ofTransportation. The Board reserves the right 
to assign the Assistant Director of Transportation to different duties for which he/she is 
licensed/certified during the term of this contract, without a loss of contract term, pay, or benefits. 

3. ~· In consideration of an IMRF salary of$64,329.82 per annum, the Assistant 
Director of Transportation hereby agrees to devote such time, skill, labor and attention to this 
employment during the time of this Agreement, except as otherwise provided in this Agreement, and 
to perform faithfully the duties of Assistant Director ofTransportation for this District as set forth in 
this Agreement. The annual salary shall be paid in equal installments in accordance with the policy 
of the Board governing payment of salary to other members of the professional staff. 

4. Evaluation. Annually, not later than June 30th, the Director of Transportation shall 
review with the Assistant Director of Transportation, the Assistant Director of Transportation 
progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Director 
ofTransportation shall be subject to discharge for cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the Assistant Director of Transportation shall 
have the right to service of written charges. Any failure to comply with the terms and conditions of 
this Agreement shall be sufficient cause for purposes of discharge as provided in this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Director of Transportation may mutually agree, in writing, to terminate this 
Agreement. 

7. Vacation. 
Administrators will be entitled each year to an annual allotment of twenty-five (25) vacation 

days, exclusive oflegal holidays. Twenty five (25) vacation days will be granted on July 1 of the new 
contract year, provided the employee has no more than twenty five (25) unused vacation days 
accumulated from previous year(s). In the event the employee's vacation bank exceeds twenty five 
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(25) days as of July I, the employee would only be granted the number of vacation days that when 
added to previously accumulated vacation days would constitute the double allotment or fifty (50) 
vacation days. Requests for vacation leave shall be made to the Superintendent or his designee and 
shall be subject to the Superintendent' s or his designee's approval. On a yearly basis, up to and 
including ten (I 0) unused vacation days may be paid to the administrator at his/her per diem rate. 
Requests are to be submitted to the Superintendent or designee by June 15th of each year. Individual 
employee's discretionary days not used by June 30 each year will be converted into a vacation day 
(one for one), conditionally if the employee is within their respective vacation day parameters (e.g., 
not more than double their allotted vacation days.) If the employee severs employment with SD308 
prior to the end of the contract, the employee's unused vacation day allotment for the current contract 
year will be prorated based on the number of days worked from the beginning of the year to the 
termination date. 

Sick and Personal Leave. Administrators shall be entitled to 14 work days of sick leave annually, 
of which two (2) days can be used as personal leave. Earned sick leave may accumulate to a 
maximum of240 days while you are a IMRF employee. Every sick day that is issued for the current 
school year and eventually not utilized during that school year will be multiplied by 1. 5 at the end of 
the school year and deposited in employee' s local sick bank, (e.g., 10 unused sick days on June 30, 
2016, will be converted into a credit of 15 sick days in the individual's local sick bank.) This unused 
sick day multiplier will not be in effect during the four (4) years prior to retirement. 

8. Medical, Dental, Vision Insurance. If elected, the Board shall provide 80% of the 
cost of the premium for medical and dental insurance, and 100% of the vision insurance premium for 
the Assistant Director of Transportation and the members of the Assistant Director of 
Transportation's immediate family during the term of this Agreement in accordance with the basic 
insurance coverage provided to members of the professional staff. 

9. Term Life and Long~ Term Disability Insurance. The Board shall provide $50,000.00 
of Tenn Life insurance and Long-Term Disability benefits for the Assistant Director of 
Transportation during the term of this Agreement. 

10. In~ District Travel. The Board shall provide the Assistant Director of Transportation 
$150.00 each month for in-district travel expenses. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 
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BOARD OF EDUCATION 
OMMUNITY UNIT 
CHOOL DIST~T NO. 308 

By:-"'-/tt_l_v----' ____ ~------
President 

ATTEST: ,)iL,qfJi( 
Secretary 























COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Jennifer 
A. McDermott ("Assistant Principal ")hereinafter referred to as Assistant Principal, ratified by a 
resolution adopted at the regularmeetingofthe Board on June 27,2016, and as found in the minutes 
of that meeting. 

IT IS AGREED: 

1. Emolovment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25, 2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~· In consideration for the Assistant Principal annual base salary of$62,234.00 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead of having such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal's progress toward established goals and working relationships among staff and co nun unity. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30, 2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical, Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the term of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal BOARD OF EDUCATION 
COMMUNITY UNIT 
S5Jffi?L~8 
By: )t. I/ 

President 

AITES/J{v4f)#' 
Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT DIRECTOR OF GIFTED EDUCATION 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Susan 
M. McDougall ("Assistant Director of Gifted Education") hereinafter referred to as Assistant 
Director, ratified by a resolution adopted at the regular meeting of the Board on June 27,2016, and 
as found in the minutes of that meeting. 

IT IS AGREED: 

1. Emolovment and Work Year. The Assistant Director is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Director for Community Unit School 
District No. 308, Oswego, Illinois. 

2. Duties. The duties and responsibilities of the Assistant Director of this District shall 
be all those duties incident to the Assistant Director position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Director, and such other 
duties as from time-to-time may be assigned to the Assistant Director by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Director to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. Salary. In consideration for the Assistant Director' s annual base salary of$73,000. 
for the 2016/2017 contract year, the Assistant Director hereby agrees to devote such time, skill, labor 
and attention to this employment during the term of this Agreement and to perform faithfully the 
duties of Assistant Director as set forth in this Agreement. In addition to the salary provided herein, 
the Board shall pay the retirement contribution to the Illinois Teachers Retirement System and the 
Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge that the 
Assistant Director did not have the option of choosing to receive the contributed amounts directly, 
instead of having such contributions paid by the Board to the State of Illinois TRS, and that such 
contributions are made as a condition of employment to secure the Assistant Director's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Director does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Director, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 
following July 1 if the Assistant Director continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 



4. Evaluation. Annually, not later than June 30th, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Director, the Assistant 
Director's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the tenn of this Agreement, the Assistant Director 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Director shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Director which is detrimental to the best interests of the School District. The Assistant Director 
pennanent disability or incapacity or the Assistant Director failure to comply with the tenns and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Tennination by Mutual Agreement. During the tenn of this Agreement, the Board 
and the Assistant Director may mutually agree, in writing, to tenninate this Agreement. 

7. Vacation. Administrators will be entitled each year to an annual allotment of twenty-
five (25) vacation days, exclusive oflegal holidays. Twenty five (25) vacation days will be granted 
on July 1 of the new contract year, provided the employee has no more than twenty five (25) unused 
vacation days accumulated from previous year(s). In the event the employee's vacation bank exceeds 
twenty five (25) days as of July 1, the employee would only be granted the number of vacation days 
that when added to previously accumulated vacation days would constitute the double allotment or 
fifty (50) vacation days. Requests for vacation leave shall be made to the Superintendent or his 
designee and shall be subject to the Superintendent's or his designee's approval. On a yearly basis, 
up to and including ten (10) unused vacation days may be paid to the administrator at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of each year. 
Individual employee's discretionary days not used by June 30 each year will be converted into a 
vacation day (one for one), conditionally if the employee is within their respective vacation day 
parameters (e.g., not more than double their allotted vacation days.) If the employee severs 
employment with SD308 prior to the end of the contract, the employee's unused vacation day 
allotment for the current contract year will be prorated based on the number of days worked from the 
beginning of the year to the tennination date. 

8. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of 340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30,2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect dwing the four (4) years prior to 
retirement. 

9. Medical. Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 1 00% vision insurance for the Assistant Director and the 
members of the Assistant Director of Special Programs immediate family dwing the tenn of this 
Agreement in accordance with the basic insurance coverage provided to members of the professional 
staff. 

10. Tenn Life and Long-Tenn Disability Insurance. The Board shall provide $50,000. of 



Term Life insurance and Long-Term Disability benefits for the Assistant Director during the term of 
this Agreement. 

11. In-District Travel. The Board shall provide the Assistant Director $100.00 each 
month for mileage expenses. 

12. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board ofEducation qualifying her to act as an Assistant Director of the School 
District. 

13. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Director and the President of the Board personally or by certified mail, 
return receipt requested, addressed to the party as set forth in this contract, or at such other address as 
may be hereinafter furnished by the Assistant Director in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Director BOARD OF EDUCATION 
COMMUNITY UNIT 
~ ~IJQCT J:::!O. 308 

By. ____________ _ 

President 

Secretary 









COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of Junet 2016t by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board")t and 
Jacqueline E. Mecklenburg ("Assistant Principal ") hereinafter referred to as Assistant Principalt 
ratified by a resolution adopted at the regular meeting of the Board on June 27, 2016, and as found in 
the minutes of that meeting. 

IT IS AGREED: 

1. Emplovment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308t Oswego, Illinois. Your 2016/2017 first day of work is July 25,2016 and your last 
day of work is June 14,2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~. In consideration for the Assistant Principal annual base salary of$63,818.63 
for the 2016/2017 contract yeart the Assistant Principal hereby agrees to devote such timet skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board of SD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 1 0 unused sick 
days on June 30,2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical. Dental, Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and I 00% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the term of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WllNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal BOARD OF EDUCATION 
~~ITYUNIT 
'-- '"'?1.0~0.308 

By: ____________ _ 

President 

ATTEST//k~ 
Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT SUPERINTENDENT FOR BUSINESS SERVICES I TREASURER I 

CHIEF SCHOOL BUSINESS OFFICIAL 
CONTRACT 

AGREEMENT made this 27th day of June, 2016, by and between the BOARD OF 
EDUCATION, SCHOOL DISTRICT NO. 308, ("the Board"), and Ali Mebanti ("Assistant 
Superintendent for Business Services/Treasurer/Chief School Business Official"), ratified by a 
resolution adopted at the regular meeting of the Board held on June 27, 2016, and as found in the 
minutes of that meeting. 

IT IS AGREED: 

1. Emolovment. The Assistant Superintendent for Business Services/Treasurer/Chief 
School Business Official is hereby hired and retained from July 1, 2016, to June 30, 2017, as 
Assistant Superintendent for Business Services/Treasurer/Chief School Business Official for School 
District No. 308, Oswego, Illinois. 

2. Duties. The duties and responsibilities of the Assistant Superintendent for Business 
Services/Treasurer/Chief School Business Official of this District shall be all those duties required 
of the Assistant Superintendent for Business Services/Treasurer/Chief School Business Official as 
set forth in the job description, those obligations imposed by the law of the State oflllinois upon the 
Assistant Superintendent for Business Services/Treasurer/Chief School Business Official, and to 
perform such other duties as from time to time may be assigned to the Assistant Superintendent for 
Business Services/Treasurer/Chief School Business Official by the Superintendent of Schools or 
designee. The Board reserves the right to assign the Assistant Superintendent for Business 
Services/Treasurer/Chief School Business Official to different duties for which he/she is qualified 
during the term of this contract without a loss of contract term, pay, or benefits. 

3. ~. In consideration for the Assistant Superintendent for Business 
Services/Treasurer/Chief School Business Official annual base salary of$150,000. for the 2016/2017 
contract year, the Assistant Superintendent for Business Services/Treasurer/Chief School Business 
Official hereby agrees to devote such time, skill, labor and attention to this employment during the 
term of this Agreement and to perform faithfully the duties of Assistant Superintendent for Business 
Services/Treasurer/Chief School Business Official as set forth in this Agreement. In addition to the 
salary provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. Both 
parties acknowledge that the Assistant Superintendent for Business Services/Treasurer/Chief School 
Business Official did not have the option of choosing to receive the contributed amounts directly, 
instead of having such contributions paid by the Board to the State of Illinois TRS, and that such 
contributions are made as a condition of employment to secure the Assistant Superintendent for 
Business Services/Treasurer/Chief School Business Official for Business Services/Treasurer/Chief 
School Business Official future services, knowledge, and experience. The annual salary shall be paid 
in equal installments in accordance with the policy of the Board governing payment of salary to other 
members of the administrative staff. The Assistant Superintendent for Business 
Services/Treasurer/Chief School Business Official does not have any right or claim to any amount 
paid directly to the State of Illinois TRS except as it may become available at the time of retirement 
or resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant 
Superintendent for Business Services/Treasurer/Chief School Business Official, nor as an extension 
of the termination date of this contract. 



Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Superintendent shall receive a base salary increase of$2,500.00 beginning 
the following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 
following July 1 if the Assistant Director continues to be employed by the Board of SD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1st, the Superintendent or designee, shall 
review with the Assistant Superintendent for Business Servicesn'reasurer/Chief School Business 
Official, the Assistant Superintendent for Business Servicesffreasurer/Chief School Business 
Official's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant 
Superintendent for Business Servicesffreasurer/Chief School Business Official shall be subject to 
discharge for good cause provided, however, that the Board does not arbitrarily or capriciously call 
for dismissal, and that the Assistant Superintendent for Business Services/Treasurer/Chief School 
Business Official shall have the right to service of written charges. Any failure to comply with the 
terms and conditions of this Agreement shall be sufficient cause for purposes of discharge as 
provided in this Agreement. 

6. Termination by Agreement. During the term of this Agreement, the Board and the 
Assistant Superintendent for Business Servicesffreasurer/Chief School Business Official may 
mutually agree, in writing, to terminate this Agreement. 

7. Vacation. 
Administrators will be entitled each year to an annual allotment of twenty-five (25) vacation 

days, exclusive of legal holidays. Twenty-five (25) vacation days will be granted on July 1 of the 
new contract year, provided the employee has no more than twenty-five (25) unused vacation days 
accumulated from previous year(s). In the event the employee's vacation bank exceeds twenty-five 
(25) days as of July 1, the employee would only be granted the number of vacation days that when 
added to previously accumulated vacation days would constitute the double allotment or fifty (50) 
vacation days. Requests for vacation leave shall be made to the Superintendent or his designee and 
shall be subject to the Superintendent's or his designee's approval. On a yearly basis, up to and 
including ten (10) unused vacation days may be paid to the administrator at his/her per diem rate. 
Requests are to be submitted to the Superintendent or designee by June 15th of each year. Individual 
employee's discretionary days not used by June 30 each year will be converted into a vacation day 
(one for one), conditionally if the employee is within their respective vacation day parameters (e.g., 
not more than double their allotted vacation days.) If the employee severs employment with SD308 
prior to the end of the contract, the employee's unused vacation day allotment for the current contract 
year will be prorated based on the number of days worked from the beginning of the year to the 
termination date. 

Sick and Personal Leave Administrators shall be entitled to 14 work days of sick leave annually, of 
which two (2) days can be used as personal leave. Earned sick leave may accumulate to a maximum 
of 340 days while you are a TRS employee. Every sick day that is issued for the current school year 
and eventually not utilized during that school year will be multiplied by 1.5 at the end of the school 
year and deposited in employee's local sick bank, (e.g., 10 unused sick days on June 30,2017, will 
be converted into a credit of 15 sick days in the individual's local sick bank.) This unused sick day 
multiplier will not be in effect during the four ( 4) years prior to retirement. 

8. Hospitalization. The Board shall provide 80% hospitalization, major medical, dental 
insurance, and 100% vision insurance for the Assistant Superintendent for Business 
Services/Treasurer/Chief School Business Official and the members of the Assistant Superintendent 



for Business ServicesiTreasurer/Chief School Business Official's immediate family during the tenn 
of this Agreement in accordance with the basic insurance coverage provided to members of the 
professional staff. 

9. Tenn Life and Long~Tenn Disability. The Board shall provide for $100,000.00 of 
Tenn Life insurance and Long~ Tenn Disability benefits for the Assistant Superintendent for Business 
ServicesiTreasurer/Chief School Business Official during the tenn of this Agreement. 

10. Mileage Reimbursement: The Board shall provide the Assistant Superintendent for 
Business ServicesiTreasurer/Chief School Business Official $250.00 each month for mileage 
expenses. 

11. Professional Administrative License. During the tenn of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying him to act as an Assistant Superintendent for 
Business Services/Treasurer/Chief School Business Official of the School District. 

12. It is the responsibility of the administrator to infonn the Superintendent of Schools (or 
his/her designee) if the administrator is named a finalist for any other position outside of School 
District 308. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

Assistant Superintendent for Business Services/ 
Treasurer/Chief School Business Official 

BOARD OF EDUCATION 
COMMUNITY UNIT 

~L~. 308 
ay:~ -' 

President 

ATTEST: · 









































COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
HIGH SCHOOL ASSISTANT PRINCIPAL'S CONTRACT 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION, SCHOOL DISTRICT NO. 308, ("the Board"), and William A. Nunamaker ("High 
School Assistant Principal for Operations"), ratified by a resolution adopted at the regular meeting of 
the Board held on June 27, 2016, and as found in the minutes of that meeting. 

IT IS AGREED: 
1. Employment. The High School Assistant Principal is hereby hired and retained from 

July 1, 2016 to June 30,2017 to work216 days annually. Your2016-2017 start date is July 18,2016 
and your last day of work will be June 21. 2017 provided no district emergency days were used. 

2. Duties. The duties and responsibilities of the High School Assistant Principal of this 
District shall be all those duties required of the High School Assistant Principal as set forth in the job 
description, those obligations imposed by the law of the State of Illinois upon the High School 
Assistant Principal, and to perform such other duties as from time to time may be assigned to the 
High School Assistant Principal by the Senior High School Principal, and Superintendent of Schools 
or his/her designee. The Board reserves the right to assign the Assistant Principal to different duties 

for which he/she is licensed during the term of this contract, without a loss of contract term, pay, or 
benefits. 

3. ~. In consideration for the Assistant Principal's annual base salary of $80,980. 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead of having such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

It is agreed, that upon completion of your Doctorate degree and final receipt of your 
transcripts, you will receive a base salary increase of$2,500.00 beginning the next fiscal year and an 
additional $2,500.00 base salary increase at the beginning of the next fiscal year (not to exceed 
$5,000.00 total maximum.) 

4. Evaluation. Annually, not later than March 1st, the Senior High Principal, shall 
review with the High School Assistant Principal, the High School Assistant Principal's progress 
toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the High School 
Assistant Principal shall be subject to discharge for good cause provided, however, that the Board 
does not arbitrarily or capriciously call for dismissal, and that the High School Assistant Principal 



shall have the right to service of written charges. Any failure to comply with the terms and 
conditions of this Agreement shall be sufficient cause for purposes of discharge as provided in this 
Agreement. 

6. Termination by Agreement. During the term of this Agreement, the Board and the 
High School Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30, 2017, will be converted into a credit of 15 sick days in the individuaPs local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical, Dental. Vision Insurance. If elected, the Board shall provide 80% of the 
cost of the premium for medical and dental insurance, and 1 00% of the vision insurance premium for 
the Assistant Principal and the members of the Assistant Principal's immediate family during the 
term of this Agreement in accordance with the basic insurance coverage provided to members of the 
professional staff. 

9. Term Life and Long-Term Disability. The Board shall provide for $50,000.00 of term 
life insurance for the Assistant Principal and Long-Term disability benefits during the term of this 
Agreement. 

10. It is the responsibility of the administrator to inform the Superintendent ofSchools (or 
his/her designee) if the administrator is named a finalist for any other position outside of School 
District 308. 

11. Professional Educator License (PEL}. During the term of this contract, the High 
School Assistant Principal shall hold a valid and properly registered Professional Educator License 
issued by the Illinois State Board of Education qualifying him to act as an High School Assistant 
Principal ofthe School District. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

William A. Nunamaker President 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Casey D. 
O'Connell ("Assistant Principal ") hereinafter referred to as Assistant Principal, ratified by a 
resolution adopted at the regular meeting of the Board on June 27, 2016, and as found in the minutes 
of that meeting. 

IT IS AGREED: 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25,2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~- In consideration for the Assistant Principal annual base salary of$65,301.00 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State oflllinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March I, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of 340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30,2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical, Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 1 00% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the term of this Agreement. 

1 0. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal BOARD OF EDUCATION 
COMMUNITY UNIT 

~0~ 'By:_ Pit ______________ _ 
President 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
SPECIAL ED COORDINATOR'S CONTRACT 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION, SCHOOL DISTRICT NO. 308, ("the Board"), and Bonnie Osborne ("Special Ed 
Coordinator"), ratified by a resolution adopted at the regular meeting of the Board held on 
June 27, 2016, and as found in the minutes ofthat meeting. 

IT IS AGREED: 
1. Employment. The Special Ed Coordinator is hereby hired and retained to work 206 

days for the 2016/2017 school year. Your 2016/2017 start date is July 25.2016 and your last day of 
work will be June 14, 2017 provided no district emergency days were used. 

2. Duties. The duties and responsibilities of the Special Ed Coordinator of this District 
shall be all those duties required of the Special Ed Coordinator as set forth in the job description, 
those obligations imposed by the law of the State of Illinois upon the Special Ed Coordinator, and to 
perform such other duties as from time to time may be assigned to the Special Ed Coordinator by the 
Director of Special Education, or the Assistant Superintendent for Teaching and Learning. The Board 
reserves the right to assign the Special Ed Coordinator to different duties for which he/she is 
licensed/certified during the term of this contract, without a loss of contract term, pay, or benefits. 

3. ~. In consideration for the Special Ed Coordinator's annual base salary of 
$65,500. for the 2016/2017 contract year, the Special Ed Coordinator hereby agrees to devote such 
time, skill, labor and attention to this employment during the term of this Agreement and to perform 
faithfully the duties of Special Ed Coordinator as set forth in this Agreement. In addition to the 
salary provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. Both 
parties acknowledge that the Special Ed Coordinator did not have the option of choosing to receive 
the contributed amounts directly, instead ofhaving such contributions paid by the Board to the State 
of Illinois TRS, and that such contributions are made as a condition of employment to secure the 
Special Ed Coordinator's future services, knowledge, and experience. The annual salary shall be paid 
in equal installments in accordance with the policy of the Board governing payment of salary to other 
members of the administrative staff. The Special Ed Coordinator does not have any right or claim to 
any amount paid directly to the State oflllinois TRS except as it may become available at the time of 
retirement or resignation. Any salary or other adjustment or modification made during the term of 
this contract shall be in the form of a written amendment and shall become a part of this contract, but 
such adjustment or modification shall not be construed as a new contract with the Special Ed 
Coordinator, nor as an extension of the termination date of this contract. 

4. Evaluation. Annually, not later than June 30th, the Director of Special Education 
shall review with the Special Ed Coordinator, the Special Ed Coordinator's progress toward 
established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Special Ed 
Coordinator shall be subject to discharge for good cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the Special Ed Coordinator shall have the right 



to service of written charges. Any failure to comply with the terms and conditions of this Agreement 
shall be sufficient cause for purposes of discharge as provided in this Agreement. 

6. Professional Educator License <PEL). During the term of this contract, the 
Coordinator shall furnish to the Board a valid and properly registered PEL issued by the State of 
Illinois Teachers' Licensure Board qualifying him/her to act as a Coordinator of the School District. 

7. Termination by Agreement. During the term of this Agreement, the Board and the 
Special Ed Coordinator may mutually agree, in writing, to terminate this Agreement. 

8. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30, 2017, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

9. Medical. Dental, Vision Insurance If elected, the Board shall provide 80% of the cost 
of the premium for medical and dental insurance, and I 00% of the vision insurance premium for the 
Coordinator and the members of the Coordinator's immediate family during the term of this 
agreement in accordance with the basic insurance coverage provided to members of the professional 
staff. 

10. Term Life and Long-Term Disability. The Board shall provide for $50,000.00 of term 
life insurance for the Coordinator and Long-Term disability benefits during the term of this 
Agreement. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

BOARD OF EDUCATION 
COMMUNITY UNIT 
~DISTRICT NO. 308 

By:~ 
President 

Secretary 







COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
HIGH SCHOOL ASSIST ANT PRINCIPAL CONTRACT 

AGREEMENT made by and between the BOARD OF EDUCATION OF OSWEGO COMMUNITY 
UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Laura M. Pastirik-Bankowski ("High 
School Assistant Principal for Curriculum and Instruction"), ratified by a resolution adopted at the 
regular meeting of the Board held on June 27, 2016, and as documented in the minutes of that 
meeting. 

IT IS AGREED: 

1. Emolovment and Work Year. The High School Assistant Principal is hereby hired 
and retained from July 1, 2016 through June 30, 2017, as a High School Assistant Principal for 
Community Unit School District No. 308, Oswego, Illinois. 

2. Duties. The duties and responsibilities of the High School Assistant Principal of this 
District shall be all those duties incident to the High School Assistant Principal position as set forth 
in the position job description, those obligations imposed by Illinois law upon the High School 
Assistant Principal, and such other duties as from time-to-time may be assigned to the High School 
Assistant Principal by the Superintendent of Schools or designee. The Board reserves the right to 
assign the Assistant Principal to different duties for which he/she is licensed during the tenn of this 
contract, without a loss of contract tenn, pay, or benefits. 

3. ~- In consideration for the Assistant Principal's annual base salary of$91,500. 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the tenn of this Agreement and to perfonn faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead of having such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

It is agreed, that upon completion of your Doctorate degree and final receipt of your 
transcripts, you will receive a base salary increase of$2,500.00 beginning the next fiscal year and an 
additional $2,500.00 base salary increase at the beginning of the next fiscal year (not to exceed 
$5,000.00 total maximum.) 
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4. Evaluation. Annually, not later than March 1, the Superintendent or designee shall 
review with the High School Assistant Principal, the High School Assistant Principal progress 
toward established goals and working relationships among staff and community. 

5. Discharge for Cause. 1broughout the tenn of this Agreement, the High School 
Assistant Principal shall be subject to discharge for cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the High School Assistant Principal shall have 
the right to service of written charges. Discharge for cause shall be for any conduct, act, or failure to 
act by the High School Assistant Principal which is detrimental to the best interests of the School 
District. The High School Assistant Principal pennanent disability or incapacity or the High School 
Assistant Principal failure to comply with the tenns and conditions of this Agreement shall also be 
sufficient cause for purposes of discharge as provided in this Agreement. 

6. Tennination by Mutual Agreement. During the tenn of this Agreement, the Board 
and the High School Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Vacation. 
Administrators will be entitled each year to an annual allotment of twenty-five (25) vacation 

days, exclusive oflegal holidays. Twenty five (25) vacation days will be granted on July 1 of the new 
contract year, provided the employee has no more than twenty five (25) unused vacation days 
accumulated from previous year(s). In the event the employee's vacation bank exceeds twenty five 
(25) days as of July 1, the employee would only be granted the number of vacation days that when 
added to previously accumulated vacation days would constitute the double allotment or fifty (50) 
vacation days. Requests for vacation leave shall be made to the Superintendent or his designee and 
shall be subject to the Superintendent's or his designee's approval. On a yearly basis, up to and 
including ten (1 0) unused vacation days may be paid to the administrator at his/her per diem rate. 
Requests are to be submitted to the Superintendent or designee by June 15th of each year. Individual 
employee's discretionary days not used by June 30 each year will be converted into a vacation day 
(one for one), conditionally if the employee is within their respective vacation day parameters (e.g., 
not more than double their allotted vacation days.) If the employee severs employment with SD308 
prior to the end of the contract, the employee's unused vacation day allotment for the current contract 
year will be prorated based on the number of days worked from the beginning of the year to the 
tennination date. 

Sick and Personal Leave Administrators shall be entitled to 14 work days of sick leave annually, of 
which two (2) days can be used as personal leave. Earned sick leave may accumulate to a maximum 
of 340 days while you are a TRS employee. Every sick day that is issued for the current school year 
and eventually not utilized during that school year will be multiplied by 1.5 at the end of the school 
year and deposited in employee's local sick bank, (e.g., 10 unused sick days on June 30,2015, will 
be converted into a credit of 15 sick days in the individual's local sick bank.) This unused sick day 
multiplier will not be in effect during the four (4) years prior to retirement. 

8. Medical. Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the High School Assistant Principal 
and the members of the High School Assistant Principal immediate family during the tenn of this 
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Agreement in accordance with the basic insurance coverage provided to members of the professional 
staff. 

9. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000. 
of Term Life insurance and Long-Term Disability benefits for the High School Assistant Principal 
during the term of this Agreement. 

1 0. Professional Administrative License. During the term of this contract, the High 
School Assistant Principal shall hold a valid and properly registered Professional Administrative 
License issued by the State of Illinois Board of Education qualifying her to act as a High School 
Assistant Principal of the School District. 

11. It is the responsibility of the administrator to inform the Superintendent of Schools (or 
his/her designee) if the administrator is named a finalist for any other position outside of School 
District 308. 

12. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the High School Assistant Principal and the President of the Board personally or by 
certified mail, return receipt requested, addressed to the party as set forth in this contract, or at such 
other address as may be hereinafter furnished by the High School Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

High School Assistant Principal 

~J®~! 
LaUr:PaSirik-Bankowski 
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BOARD OF EDUCATION 
COMMUNITY UNIT 

OL DISTRICT NO. 308 

. 11 ~ 
President 

ATIEST~q/Yf\ 
Secretary 





































COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
SPECIAL ED COORDINATOR'S CONTRACT 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION, SCHOOL DISTRICT NO. 308, ("the Board"), and Katherine Renz ("Special Ed 
Coordinator"), ratified by a resolution adopted at the regular meeting of the Board held on 
June 27, 2016, and as found in the minutes of that meeting. 

IT IS AGREED: 
1. Employment. The Special Ed Coordinator is hereby hired and retained to work 206 

days for the 2016/2017 school year. Your 2016/2017 start date is July 25.2016 and your last day of 
work will be June 14. 2017 provided no district emergency days were used. 

2. Duties. The duties and responsibilities of the Special Ed Coordinator of this District 
shall be all those duties required of the Special Ed Coordinator as set forth in the job description, 
those obligations imposed by the law of the State oflllinois upon the Special Ed Coordinator, and to 
perform such other duties as from time to time may be assigned to the Special Ed Coordinator by the 
Director of Special Education, or the Assistant Superintendent for Teaching and Learning. The Board 
reserves the right to assign the Special Ed Coordinator to different duties for which he/she is 
licensed/certified during the term of this contract, without a loss of contract tenn, pay, or benefits. 

3. ~· In consideration for the Special Ed Coordinator's annual base salary of 
$60,500. for the 2016/2017 contract year, the Special Ed Coordinator hereby agrees to devote such 
time, skill, labor and attention to this employment during the tenn of this Agreement and to perfonn 
faithfully the duties of Special Ed Coordinator as set forth in this Agreement. In addition to the 
salary provided herein, the Board shall pay the retirement contribution to the Illinois Teachers 
Retirement System and the Teachers' Health Insurance Security Fund (THIS) contribution. Both 
parties acknowledge that the Special Ed Coordinator did not have the option of choosing to receive 
the contributed amounts directly, instead ofhaving such contributions paid by the Board to the State 
of Illinois TRS, and that such contributions are made as a condition of employment to secure the 
Special Ed Coordinator's future services, knowledge, and experience. The annual salary shall be paid 
in equal installments in accordance with the policy of the Board governing payment of salary to other 
members of the administrative staff. The Special Ed Coordinator does not have any right or claim to 
any amount paid directly to the State of Illinois TRS except as it may become available at the time of 
retirement or resignation. Any salary or other adjustment or modification made during the tenn of 
this contract shall be in the fonn of a written amendment and shall become a part of this contract, but 
such adjustment or modification shall not be construed as a new contract with the Special Ed 
Coordinator, nor as an extension of the termination date of this contract. 

4. Evaluation. Annually, not later than June 30th, the Director of Special Education 
shall review with the Special Ed Coordinator, the Special Ed Coordinator's progress toward 
established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Special Ed 
Coordinator shall be subject to discharge for good cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the Special Ed Coordinator shall have the right 



to service of written charges. Any failure to comply with the terms and conditions of this Agreement 
shall be sufficient cause for purposes of discharge as provided in this Agreement. 

6. Professional Educator License (PEL). During the term of this contract, the 
Coordinator shall furnish to the Board a valid and properly registered PEL issued by the State of 
Illinois Teachers' Licensure Board qualifying him/her to act as a Coordinator of the School District. 

7. Termination by Agreement. During the term of this Agreement, the Board and the 
Special Ed Coordinator may mutually agree, in writing, to terminate this Agreement. 

8. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30, 2017, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

9. Medical. Dental. Vision Insurance If elected, the Board shall provide 80% of the cost 
of the premium for medical and dental insurance, and 100% of the vision insurance premium for the 
Coordinator and the members of the Coordinator's immediate family during the term of this 
agreement in accordance with the basic insurance coverage provided to members of the professional 
staff. 

10. Term Life and Long-Term Disability. The Board shall provide for $50,000.00 of term 
life insurance for the Coordinator and Long-Term disability benefits during the term of this 
Agreement. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their 
respective names, and in the case of the Board, by its President, on the day and year first written 
above. 

BOARD OF EDUCATION 
COMMUNITY UNIT 
S~L DISTRICTJNO. 308 

B;:~ 
President 

ATTEST:dL tJ/}tL 
Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT DIRECTOR OF FINANCE CONTRACT 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF EDUCATION 
OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Sherry Reynolds­
Whitaker ("Assistant Director of Finance"), ratified by a resolution adopted at the regular meeting 
of the Board, held on June 27, 2016, and as found in the minutes of that meeting. 

IT IS AGREED: 

1. Employment and Work Year. The Assistant Director of Finance is hereby hired and 
retained from July 1, 2016 through June 30, 2017, as an Assistant Director of Finance for 
Community Unit School District No. 308, Oswego, Illinois. 

2. Duties. The duties and responsibilities of the Assistant Director of Finance of this 
District shall be all those duties incident to the Assistant Director of Finance position as set forth in 
the position job description, those obligations imposed by Illinois law upon the Assistant Director of 
Finance, and such other duties as from time-to-time may be assigned to the Assistant Director of 
Finance by the Director of Finance. The Board reserves the right to assign the Assistant Director of 
Finance to different duties for which he/she is licensed/certified during the term of this contract, 
without a loss of contract term, pay, or benefits. 

3. ~. In consideration of an IMRF salary of$81,235.57 per annum, the Assistant 
Director of Finance hereby agrees to devote such time, skill, labor and attention to this employment 
during the time of this Agreement, except as otherwise provided in this Agreement, and to perfonn 
faithfully the duties of Assistant Director of Finance for this District as set forth in this Agreement. 
The annual salary shall be paid in equal installments in accordance with the policy of the Board 
governing payment of salary to other members of the professional staff. It is also agreed that upon 
receiving your Certified Administrator of School Finance and Operations (SFO) certification, you 
will receive an additional $2,000.00 added to your base salary the next fiscal year. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 
following July 1 if the Assistant Director continues to be employed by the Board of SD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than June 30th, the Director of Finance shall review 
with the Assistant Director of Finance, the Assistant Director of Finance progress toward established 
goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Director 
of Finance shall be subject to discharge for cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the Assistant Director of Finance shall have the 
right to service of written charges. Any failure to comply with the terms and conditions of this 
Agreement shall be sufficient cause for purposes of discharge as provided in this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 



and the Assistant Director of Finance may mutually agree, in writing, to terminate this Agreement. 

7. Vacation. 
Administrators will be entitled each year to an annual allotment of twenty-five (25) vacation 

days, exclusive oflegal holidays. Twenty five (25) vacation days will be granted on July 1 of the new 
contract year, provided the employee has no more than twenty five (25) unused vacation days 
accumulated from previous year(s). In the event the employee's vacation bank exceeds twenty five 
(25) days as of July 1, the employee would only be granted the number of vacation days that when 
added to previously accumulated vacation days would constitute the double allotment or fifty (50) 
vacation days. Requests for vacation leave shall be made to the Superintendent or his designee and 
shall be subject to the Superintendent's or his designee's approval. On a yearly basis, up to and 
including ten (1 0) unused vacation days may be paid to the administrator at his/her per diem rate. 
Requests are to be submitted to the Superintendent or designee by June 15th of each year. Individual 
employee's discretionary days not used by June 30 each year will be converted into a vacation day 
(one for one), conditionally if the employee is within their respective vacation day parameters (e.g., 
not more than double their allotted vacation days.) If the employee severs employment with SD308 
prior to the end of the contract, the employee's unused vacation day allotment for the current contract 
year will be prorated based on the number of days worked from the beginning of the year to the 
termination date. 

Sick and Personal Leave. Administrators shall be entitled to 14 work days of sick leave annually, 
of which two (2) days can be used as personal leave. Earned sick leave may accumulate to a 
maximum of240 days while you are a IMRF employee. Every sick day that is issued for the current 
school year and eventually not utilized during that school year will be multiplied by 1.5 at the end of 
the school year and deposited in employee's local sick bank, (e.g., 10 unused sick days on June 30, 
2016, will be converted into a credit of 15 sick days in the individual's local sick bank.) This unused 
sick day multiplier will not be in effect during the four (4) years prior to retirement. 

8. Medical. Dental. Vision Insurance. If elected, the Board shall provide 80% of the 
cost of the premium for medical and dental insurance, and 100% of the vision insurance premium for 
the Assistant Director ofFinance and the members of the Assistant Director of Finance's immediate 
family during the term of this Agreement in accordance with the basic insurance coverage provided 
to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000.00 
of Term Life insurance and Long-Term Disability benefits for the Assistant Director of Finance 
during the term of this Agreement. 

10. In-District Travel. The Board shall provide the Assistant Director of Finance $100.00 
each month for in-district travel expenses. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

ASSISTANT DIRECTOR OF FINANCE BOARD OF EDUCATION 
COMMUNITY UNIT 
SCHOOL DISTRICT NO. 308 



B~~ 
President 

ATTEST: ~o0t6---
secretari 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"}, and Denise 
M. Rodgers C'Assistant Principal ") hereinafter referred to as Assistant Principal, ratified by a 
resolution adopted at the regular meeting of the Board on June 27, 2016, and as found in the minutes 
of that meeting. 

IT IS AGREED: 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25,2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~. In consideration for the Assistant Principal annual base salary of$63,819.00 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal' s progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the tenn of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of 340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30,2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical, Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Tenn Life and Long-Tenn Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Tenn disability benefits during the tenn of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal BOARD OF EDUCATION 
COMMUNITY UNIT 
S_>:Rq,O~ ~!STRICT NJ. 308 

~y:_/U_,~r------_________ _ 
President 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNlT SCHOOL DISTRICT NO. 308 ("the Board"), and Amy M. 
Ryan C'Assistant Principal") hereinafter referred to as Assistant Principal, ratified by a resolution 
adopted at the regular meeting of the Board on June 27, 2016, and as found in the minutes of that 
meeting. 

IT IS AGREED: 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25,2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~. In consideration for the Assistant Principal annual base salary of$66,834.00 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State oflllinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal's progress toward established goals and working relationships among staff and conununity. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of 340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30, 2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four ( 4) years prior to 
retirement. 

8. Medical. Dental, Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the term of this Agreement. 

1 0. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 
mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 



names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal BOARD OF EDUCATION 
COMMUNITY UNIT 
~L)ll§TRICT NO.'i08 

By: __ · ~----:::-----::-:--------­
President 

ArrEST: &4 q~Jtz_ 
Secretary 



















COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Michelle 
M. Sands ('•Assistant Principal ") hereinafter referred to as Assistant Principal, ratified by a 
resolution adopted at the regular meeting of the Board on June 27, 2016, and as found in the minutes 
of that meeting. 

IT IS AGREED: 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25, 2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~· In consideration for the Assistant Principal annual base salary of$61,000.00 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of 340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30, 2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.} This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical, Dental, Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the term of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11 . Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal 

~~ Michelle M. Sands 

BOARD OF EDUCATION 
COMMUNITY UNIT 
pttJOL DISTRICT NOjOS 

a/.:i. d'r----
President 

ATIEST:~q~ 
Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
HIGH SCHOOL PRINCIPAL'S CONTRACT 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF EDUCATION 
OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Scott Savage ("High 
School Principal"), ratified by a resolution adopted at the regular meeting of the Board held on 
June 127, 2016, and as found in the minutes of that meeting. 

IT IS AGREED: 

1. Employment and Work Year. The High School Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as a High School Principal for Community Unit School 
District No. 308, Oswego, Illinois. 

2. Duties. The duties and responsibilities of the High School Principal of this District 
shall be all those duties incident to the High School Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the High School Principal, and such 
other duties as from time-to-time may be assigned to the High School Principal by the 
Superintendent of Schools or designee. The Board reserves the right to assign the Principal to 
different duties for which he/she is licensed/certified during the tenn of this contract, without a loss 
of contract tenn, pay, or benefits. 

3. ~. In consideration for the Principal annual base salary of$118,685.97 for the 
2016/2017 contract year, the Principal hereby agrees to devote such time, skill, labor and attention to 
this employment during the tenn of this Agreement and to perfonn faithfully the duties of Principal 
as set forth in this Agreement. In addition to the salary provided herein, the Board shall pay the 
retirement contribution to the Illinois Teachers Retirement System and the Teachers' Health 
Insurance Security Fund (THIS) contribution. Both parties acknowledge that the Principal did not 
have the option of choosing to receive the contributed amounts directly, instead of having such 
contributions paid by the Board to the State of Illinois TRS, and that such contributions are made as 
a condition of employment to secure the Principal future services, knowledge, and experience. The 
annual salary shall be paid in equal installments in accordance with the policy of the Board 
governing payment of salary to other members of the administrative staff. The Principal does not 
have any right or claim to any amount paid directly to the State of Illinois TRS except as it may 
become available at the time of retirement or resignation. Any salary or other adjustment or 
modification made during the tenn of this contract shall be in the fonn of a written amendment and 
shall become a part of this contract, but such adjustment or modification shall not be construed as a 
new contract with the Principal, nor as an extension of the tennination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Principal shall receive a base salary increase of$2,500.00 beginning the following 
July 1, and an additional $2,500.00 base salary increase at the beginning of the next following July 1 
if the Principal continues to be employed by the Board ofSD308 (not to exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1st, the Superintendent or designee shall 
review with the High School Principal, the High School Principal's progress toward established goals 
and working relationships among staff and community. 

1 



5. Discharge for Cause. Throughout the term of this Agreement, the High School 
Principal shall be subject to discharge for cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the High School Principal shall have the right 
to service of written charges. Discharge for cause shall be for any conduct, act, or failure to act by 
the Principal which is detrimental to the best interests of the School District. The Principal's 
permanent disability or incapacity or the Principal's failure to comply with the terms and conditions 
of this Agreement shall also be sufficient cause for purposes of discharge as provided in this 
Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the High School Principal may mutually agree, in writing, to terminate this Agreement. 

7. Vacation Administrators will be entitled each year to an annual allotment of twenty-
five (25) vacation days, exclusive oflegal holidays. Twenty five (25) vacation days will be granted 
on July 1 of the new contract year, provided the employee has no more than twenty five (25) unused 
vacation days accumulated from previous year(s). In the event the employee's vacation bank exceeds 
twenty five (25) days as of July 1, the employee would only be granted the number of vacation days 
that when added to previously accumulated vacation days would constitute the double allotment or 
fifty (50) vacation days. Requests for vacation leave shall be made to the Superintendent or his 
designee and shall be subject to the Superintendent's or his designee's approval. On a yearly basis, 
up to and including ten (10) unused vacation days may be paid to the administrator at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of each year. 
Individual employee's discretionary days not used by June 30 each year will be converted into a 
vacation day (one for one), conditionally if the employee is within their respective vacation day 
parameters (e.g., not more than double their allotted vacation days.) If the employee severs 
employment with 80308 prior to the end of the contract, the employee's unused vacation day 
allotment for the current contract year will be prorated based on the number of days worked from the 
begiMing of the year to the termination date. 

Sick and Personal Leave 
Administrators shall be entitled to 14 work days of sick leave annually, of which two (2) days 

can be used as personal leave. Earned sick leave may accumulate to a maximum of340 days. Every 
sick day that is issued for the current school year and eventually not utilized during that school year 
will be multiplied by I .5 at the end of the school year and deposited in employee's local sick bank, 
(e.g., 10 unused sick days on June 30, 2016, will be converted into a credit of 15 sick days in the 
individual's local sick bank.) This unused sick day multiplier will not be in effect during the four ( 4) 
years prior to retirement. 

8. Hospitalization. The Board shall provide 80% hospitalization, major medical, dental 
insurance, and 100% vision insurance for the High School Principal and the members of the High 
School Principal's immediate family during the term of this Agreement in accordance with the basic 
insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000. 
of Term Life insurance and Long-Term Disability benefits for the High School Principal during the 
term of this Agreement. 

1 0. Mileage Reimbursement: The Board shall provide the Principal $150.00 each month 
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for mileage expenses. 

11. Professional Educator License (PEL). During the term of this contract, the Principal 
shall hold a valid and properly registered Professional Educator License (PEL) issued by the State of 
Illinois Teachers' Licensure Board qualifying him/her to act as a Principal of the School District. 

12. The Principal will ensure that the building School Improvement Plan is aligned to 
the District Strategic Plan and includes evaluative measures for its insurance. 

13. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Principal and the President of the Board personally or by certified mail, return 
receipt requested, addressed to the party as set forth in this contract, or at such other address as may 
be hereinafter furnished by the Principal in writing. 

14. It is the responsibility of the administrator to inform the Superintendent of Schools (or 
his/her designee) if the administrator is named a finalist for any other position outside of School 
District 308. 

15. If after signing this contract, the Administrator wishes to be released from this 
contract, or unilaterally resigns his/her employment prior to the end of the term hereof, the 
Administrator agrees to pay Community Unit School District 308, $5,000.00 in liquidated damages. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

HIGH SCHOOL PRINCIPAL 

Scott L. Savage 
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BOARD OF EDUCATION 
~ITYUNIT 

8~.308 

President 

ATTEST(}L ~ 
Secre~ 







COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
HIGH SCHOOL ASSISTANT PRINCIPAL CONTRACT 

AGREEMENT made by and between the BOARD OF EDUCATION OF OSWEGO COMMUNITY 
UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Tania V. Shepherd ("High School 
Assistant Principal for Curriculum and Instruction"), ratified by a resolution adopted at the regular 
meeting of the Board held on June 27, 2016, and as documented in the minutes of that meeting. 

IT IS AGREED: 

1. Employment and Work Year. The High School Assistant Principal is hereby hired 
and retained from July I, 2016 through June 30, 2017, as a High School Assistant Principal for 
Community Unit School District No. 308, Oswego, Illinois. 

2. Duties. The duties and responsibilities of the High School Assistant Principal of this 
District shall be all those duties incident to the High School Assistant Principal position as set forth 
in the position job description, those obligations imposed by Illinois law upon the High School 
Assistant Principal, and such other duties as from time-to-time may be assigned to the High School 
Assistant Principal by the Superintendent of Schools or designee. The Board reserves the right to 
assign the Assistant Principal to different duties for which he/she is licensed during the term of this 
contract, without a loss of contract term, pay, or benefits. 

3. ~. In consideration for the Assistant Principal's annual base salary of $84,322. 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead of having such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

It is agreed, that upon completion of your Doctorate degree and final receipt of your 
transcripts, you will receive a base salary increase of$2,500.00 beginning the next fiscal year and an 
additional $2,500.00 base salary increase at the beginning of the next fiscal year (not to exceed 
$5,000.00 total maximum.) 
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4. Evaluation. Annually, not later than March 1, the Superintendent or designee shall 
review with the High School Assistant Principal, the High School Assistant Principal progress 
toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the High School 
Assistant Principal shall be subject to discharge for cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the High School Assistant Principal shall have 
the right to service of written charges. Discharge for cause shall be for any conduct, act, or failure to 
act by the High School Assistant Principal which is detrimental to the best interests of the School 
District. The High School Assistant Principal permanent disability or incapacity or the High School 
Assistant Principal failure to comply with the terms and conditions of this Agreement shall also be 
sufficient cause for purposes of discharge as provided in this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the High School Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Vacation. 
Administrators will be entitled each year to an annual allotment of twenty-five (25) vacation 

days, exclusive oflegal holidays. Twenty five (25) vacation days will be granted on July 1 of the new 
contract year, provided the employee has no more than twenty five (25) unused vacation days 
accumulated from previous year(s). In the event the employee's vacation bank exceeds twenty five 
(25) days as of July 1, the employee would only be granted the number of vacation days that when 
added to previously accumulated vacation days would constitute the double allotment or fifty (50) 
vacation days. Requests for vacation leave shall be made to the Superintendent or his designee and 
shall be subject to the Superintendent's or his designee's approval. On a yearly basis, up to and 
including ten (1 0) unused vacation days may be paid to the administrator at his/her per diem rate. 
Requests are to be submitted to the Superintendent or designee by June 15th of each year. Individual 
employee's discretionary days not used by June 30 each year will be converted into a vacation day 
(one for one), conditionally if the employee is within their respective vacation day parameters (e.g., 
not more than double their allotted vacation days.) If the employee severs employment with SD308 
prior to the end of the contract, the employee's unused vacation day allotment for the current contract 
year will be prorated based on the number of days worked from the beginning of the year to the 
termination date. 

Sick and Personal Leave Administrators shall be entitled to 14 work days of sick leave annually, of 
which two (2) days can be used as personal leave. Earned sick leave may accumulate to a maximum 
of 340 days while you are a TRS employee. Every sick day that is issued for the current school year 
and eventually not utilized during that school year will be multiplied by 1.5 at the end of the school 
year and deposited in employee's local sick bank, (e.g., 10 unused sick days on June 30, 2015, will 
be converted into a credit of 15 sick days in the individual's local sick bank.) This unused sick day 
multiplier will not be in effect during the four ( 4) years prior to retirement. 

8. Medical. Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the High School Assistant Principal 
and the members of the High School Assistant Principal immediate family during the term of this 
Agreement in accordance with the basic insurance coverage provided to members of the professional 
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staff. 

9. Term Life and Long-Term Disability Insurance. The Board shall provide $100,000. 
of Term Life insurance and Long-Term Disability benefits for the High School Assistant Principal 
during the term of this Agreement. 

I 0. Professional Administrative License. During the term of this contract, the High 
School Assistant Principal shall hold a valid and properly registered Professional Administrative 
License issued by the State of Illinois Board of Education qualifying her to act as a High School 
Assistant Principal of the School District. 

11. It is the responsibility of the administrator to inform the Superintendent of Schools (or 
his/her designee) if the administrator is named a finalist for any other position outside of School 
District 308. 

12. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the High School Assistant Principal and the President of the Board personally or by 
certified mail, return receipt requested, addressed to the party as set forth in this contract, or at such 
other address as may be hereinafter furnished by the High School Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

High School Assistant Principal 
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BOARD OF EDUCATION 
COMMUNITY UNIT 
~Q} DISTRICT NO. 308 

By:A~ __../' 
President 

Secretary 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of Junet 2016t by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board")t and 
Samantha L. Sinovich ("Assistant Principal ") hereinafter referred to as Assistant Principal, ratified 
by a resolution adopted at the regular meeting of the Board on June 27, 2016, and as found in the 
minutes of that meeting. 

IT IS AGREED: 

1. Emolovment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30t 2017t as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25t 2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contractt without a loss of contract term, pay or 
benefits. 

3. ~· In consideration for the Assistant Principal annual base salary of$61,500.00 
for the 2016/2017 contract yeart the Assistant Principal hereby agrees to devote such timet skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State oflllinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principalt nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of 340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30, 2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical. Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the term of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal BOARD OF EDUCATION 
C UNITYUNIT 
S HO L DISTRICT NO. 308 

President 

ATTEST:~ql}j--
Secretary 



















COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Paul C. 
Southwell ("Assistant Principal ") hereinafter referred to as Assistant Principal, ratified by a 
resolution adopted at the regular meeting of the Board on June 27, 2016, and as found in the minutes 
of that meeting. 

IT IS AGREED: 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30,2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25,2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract tenn, pay or 
benefits. 

3. Salary. In consideration for the Assistant Principal annual base salary of$63,266.00 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July I if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March I , the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal' s progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the tenn of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of 340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., IO unused sick 
days on June 30, 20I5, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical. Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the tenn of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11 . Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

BOARD OF EDUCATION 
COMMUNITY UNIT 

r:IL D. !STRICT NO. 308 

By: ~ 
President 

ATIEST:~~ 

















COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSISTANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Leslie A. 
Springer ("Assistant Principal ")hereinafter referred to as Assistant Principal, ratified by a resolution 
adopted at the regular meeting of the Board on June 27, 2016, and as found in the minutes of that 
meeting. 

IT IS AGREED: 

1. Emolovment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25,2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~. In consideration for the Assistant Principal annual base salary of$60,111.65 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July I if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March I, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal' s progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30, 20I5, will be converted into a credit of I5 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical, Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the term of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

Il . Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal BOARD OF EDUCATION 
COMMUNITY UNIT 
~OL DISTRICT NO. 308 

- Byk Y?--
President 

ATTEST: 



































COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT DIRECTOR OF PROFESSIONAL DEVELOPMENT 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Eric D. 
Watt ("Assistant Director of Professional Development") hereinafter referred to as Assistant 
Director, ratified by a resolution adopted at the regular meeting of the Board on June 27, 2016, and 
as found in the minutes of that meeting. 

IT IS AGREED: 

1. Emplovment and Work Year. The Assistant Director is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Director for Community Unit School 
District No. 308, Oswego, Illinois. 

2. Duties. The duties and responsibilities of the Assistant Director of this District shall 
be all those duties incident to the Assistant Director position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Director, and such other 
duties as from time-to-time may be assigned to the Assistant Director by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Director to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~· In consideration for the Assistant Director' s annual base salary of$68,890. 
for the 2016/2017 contract year, the Assistant Director hereby agrees to devote such time, skill, labor 
and attention to this employment during the term of this Agreement and to perform faithfully the 
duties of Assistant Director as set forth in this Agreement. In addition to the salary provided herein, 
the Board shall pay the retirement contribution to the Illinois Teachers Retirement System and the 
Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge that the 
Assistant Director did not have the option of choosing to receive the contributed amounts directly, 
instead of having such contributions paid by the Board to the State of Illinois TRS, and that such 
contributions are made as a condition of employment to secure the Assistant Director's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Director does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Director, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Director shall receive a base salary increase of $2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 
following July 1 if the Assistant Director continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 



4. Evaluation. Annually, not later than June 30th, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Director, the Assistant 
Director's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Director 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Director shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Director which is detrimental to the best interests of the School District. The Assistant Director 
permanent disability or incapacity or the Assistant Director failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Director may mutually agree, in writing, to terminate this Agreement. 

7. Vacation. Administrators will be entitled each year to an annual allotment of twenty-
five (25) vacation days, exclusive of legal holidays. Twenty five (25) vacation days will be granted 
on July 1 of the new contract year, provided the employee has no more than twenty five (25) unused 
vacation days accumulated from previous year(s). In the event the employee's vacation bank exceeds 
twenty five (25) days as of July 1, the employee would only be granted the number of vacation days 
that when added to previously accumulated vacation days would constitute the double allotment or 
fifty (50) vacation days. Requests for vacation leave shall be made to the Superintendent or his 
designee and shall be subject to the Superintendent's or his designee's approval. On a yearly basis, 
up to and including ten (10) unused vacation days may be paid to the administrator at his/her per 
diem rate. Requests are to be submitted to the Superintendent or designee by June 15th of each year. 
Individual employee's discretionary days not used by June 30 each year will be converted into a 
vacation day (one for one), conditionally if the employee is within their respective vacation day 
parameters (e.g., not more than double their allotted vacation days.) If the employee severs 
employment with SD308 prior to the end of the contract, the employee's unused vacation day 
allotment for the current contract year will be prorated based on the number of days worked from the 
beginning of the year to the termination date. 

8. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g. , 10 unused sick 
days on June 30, 2015, will be converted into a credit of 15 sick days in the individual' s local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

9. Medical. Dental. Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Director and the 
members of the Assistant Director of Special Programs immediate family during the term of this 
Agreement in accordance with the basic insurance coverage provided to members of the professional 
staff. 

10. Term Life and Long-Term Disability Insurance. The Board shall provide $50,000. of 



Term Life insurance and Long-Term Disability benefits for the Assistant Director during the tenn of 
this Agreement. 

11. In-District Travel. The Board shall provide the Assistant Director $100.00 each 
month for mileage expenses. 

12. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her to act as an Assistant Director of the School 
District. 

13. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Director and the President of the Board personally or by certified mail, 
return receipt requested, addressed to the party as set forth in this contract, or at such other address as 
may be hereinafter furnished by the Assistant Director in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Director BOARD OF EDUCATION 
COMMUNITY UNIT 

~0~0.308 

President 

ATTE~~ 
Secretary 

















COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSISTANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Mary 
K. Weber(" Assistant Principal") hereinafter referred to as Assistant Principal, ratified by a resolution 
adopted at the regular meeting of the Board on June 27, 2016, and as found in the minutes of that 
meeting. 

IT IS AGREED: 

I. Employment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25,2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. ~. In consideration for the Assistant Principal annual base salary of$66,225.00 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead ofhaving such contributions paid by the Board to the State of Illinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughoul the tenn of this Agreement, the Assistant Principal 
sbaJJ be subject to discharge: for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School DistricL The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this AgreemenL 

6. Tenninntion by Mutual Agreement. During the tenn of this Agreement, the Boord 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accwnulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g .• 10 unused sick 
days on June 30, 2015, will be converted into a credit of 1 S sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retircmenL 

8. Medical. Dental. Vision Insurance The Board shaiJ provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Qi58bility Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of tenn life insurance for the Assistant Principal and 
Long-Tenn disability benefits during Ute term of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11. Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address ns may be hereinafter furnished by the Assistant Principal in writing. 

lN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal 

AITEST:~j}t( 
Secret 



COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
ASSIST ANT PRINCIPAL 

AGREEMENT made on the 27th day of June, 2016, by and between the BOARD OF 
EDUCATION OF COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and Gerald 
V. Wicks {'1 Assistant Principal ") hereinafter referred to as Assistant Principal, ratified by a resolution 
adopted at the regular meeting of the Board on June 27, 2016, and as found in the minutes of that 
meeting. 

IT IS AGREED: 

1. Employment and Work Year. The Assistant Principal is hereby hired and retained 
from July 1, 2016 through June 30, 2017, as an Assistant Principal for Community Unit School 
District No. 308, Oswego, Illinois. Your 2016/2017 first day of work is July 25,2016 and your last 
day of work is June 14, 2017 unless the school year is extended due to use of emergency days. 

2. Duties. The duties and responsibilities of the Assistant Principal of this District shall 
be all those duties incident to the Assistant Principal position as set forth in the position job 
description, those obligations imposed by Illinois law upon the Assistant Principal, and such other 
duties as from time-to-time may be assigned to the Assistant Principal by the Superintendent of 
Schools or designee. The Board reserves the right to assign the Assistant Principal to different duties 
for which he/she is licensed during the term of this contract, without a loss of contract term, pay or 
benefits. 

3. Salary. In consideration for the Assistant Principal annual base salary of$76,195.83 
for the 2016/2017 contract year, the Assistant Principal hereby agrees to devote such time, skill, 
labor and attention to this employment during the term of this Agreement and to perform faithfully 
the duties of Assistant Principal as set forth in this Agreement. In addition to the salary provided 
herein, the Board shall pay the retirement contribution to the Illinois Teachers Retirement System 
and the Teachers' Health Insurance Security Fund (THIS) contribution. Both parties acknowledge 
that the Assistant Principal did not have the option of choosing to receive the contributed amounts 
directly, instead of having such contributions paid by the Board to the State oflllinois TRS, and that 
such contributions are made as a condition of employment to secure the Assistant Principal's future 
services, knowledge, and experience. The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff. The Assistant Principal does not have any right or claim to any amount paid 
directly to the State of Illinois TRS except as it may become available at the time of retirement or 
resignation. Any salary or other adjustment or modification made during the term of this contract 
shall be in the form of a written amendment and shall become a part of this contract, but such 
adjustment or modification shall not be construed as a new contract with the Assistant Principal, nor 
as an extension of the termination date of this contract. 

Upon completion of a Doctorate degree in education and final receipt of official transcripts of 
such degree, the Assistant Principal shall receive a base salary increase of$2,500.00 beginning the 
following July 1, and an additional $2,500.00 base salary increase at the beginning of the next 



following July 1 if the Assistant Principal continues to be employed by the Board ofSD308 (not to 
exceed $5,000.00 total.) 

4. Evaluation. Annually, not later than March 1, the Assistant Superintendent for 
Teaching and Learning or her designee shall review with the Assistant Principal, the Assistant 
Principal's progress toward established goals and working relationships among staff and community. 

5. Discharge for Cause. Throughout the term of this Agreement, the Assistant Principal 
shall be subject to discharge for cause provided, however, that the Board does not arbitrarily or 
capriciously call for dismissal, and that the Assistant Principal shall have the right to service of 
written charges. Discharge for cause shall be for any conduct, act, or failure to act by the Assistant 
Principal which is detrimental to the best interests of the School District. The Assistant Principal 
permanent disability or incapacity or the Assistant Principal failure to comply with the terms and 
conditions of this Agreement shall also be sufficient cause for purposes of discharge as provided in 
this Agreement. 

6. Termination by Mutual Agreement. During the term of this Agreement, the Board 
and the Assistant Principal may mutually agree, in writing, to terminate this Agreement. 

7. Sick and Personal Leave Administrators shall be entitled to 14 work days of sick 
leave annually, of which two (2) days can be used as personal leave. Earned sick leave may 
accumulate to a maximum of340 days while you are a TRS employee. Every sick day that is issued 
for the current school year and eventually not utilized during that school year will be multiplied by 
1.5 at the end of the school year and deposited in employee's local sick bank, (e.g., 10 unused sick 
days on June 30,2015, will be converted into a credit of 15 sick days in the individual's local sick 
bank.) This unused sick day multiplier will not be in effect during the four (4) years prior to 
retirement. 

8. Medical, Dental, Vision Insurance The Board shall provide 80% hospitalization, 
major medical, dental insurance, and 100% vision insurance for the Assistant Principal and the 
members of the Assistant Principal immediate family during the term of this Agreement in 
accordance with the basic insurance coverage provided to members of the professional staff. 

9. Term Life and Long-Term Disability Insurance The Board shall provide for one times 
your base salary not to exceed $50,000.00 of term life insurance for the Assistant Principal and 
Long-Term disability benefits during the term of this Agreement. 

10. Professional Administrative License. During the term of this contract, this 
administrator shall hold a valid and properly registered Professional Administrative License issued 
by the State of Illinois Board of Education qualifying her/him to act as an Assistant Principal of the 
School District. 

11 . Notices. All notices under this contract shall be deemed sufficient if given in writing 
and served upon the Assistant Principal and the President of the Board personally or by certified 



mail, return receipt requested, addressed to the party as set forth in this contract, or at such other 
address as may be hereinafter furnished by the Assistant Principal in writing. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective 
names, and in the case of the Board, by its President, on the day and year first written above. 

Assistant Principal 

Gerald V. Wicks 

BOARD OF EDUCATION 
COMMUNITY UNIT 
~L DISTRICT NO. 308 

/ By:jA, f!2---
~ President 





































































































































 
 
 OSWEGO COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
 ASSISTANT SENIOR HIGH PRINCIPAL'S CONTRACT 
 
 

AGREEMENT made on the 24th day of June, 2013, by and between the BOARD OF 
EDUCATION, SCHOOL DISTRICT NO. 308, ("the Board"), and William Dwyer ("Assistant 
Senior High Principal"), ratified by a resolution adopted at the regular meeting of the Board held on 
June 24, 2013, and as found in the minutes of that meeting. 
 

IT IS AGREED: 
1.   Employment.  The Assistant Senior High Principal is hereby hired and retained from 

July 1, 2013 to June 30, 2014 to work 216 days annually (July 17, 2013 is your actual start date) and 
June 17, 2014 will be your last workday, if the district school year is not extended due to emergency 
days) as Assistant Senior High Principal for School District No. 308, Oswego, Illinois.  
 

2.   Duties.  The duties and responsibilities of the Assistant Senior High Principal of this 
District shall be all those duties required of the Assistant Senior High Principal as set forth in the job 
description, those obligations imposed by the law of the State of Illinois upon the Assistant Senior 
High Principal, and to perform such other duties as from time to time may be assigned to the 
Assistant Senior High Principal by the Senior High School Principal, the Assistant Superintendent of 
Teaching and Learning and the Assistant Superintendent for Administrative Services. 
 

3.   Salary.  In consideration of a TRS salary of $87,870.00 per annum, the Assistant 
Senior High Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the time of this Agreement, except as otherwise provided in this Agreement, and 
to perform faithfully the duties of Assistant Senior High Principal for this District as set forth in this 
Agreement.  The annual salary shall be paid in equal installments in accordance with the policy of 
the Board governing payment of salary to other members of the professional staff.  In addition to the 
salary provided herein, the Board shall pay the contribution to the Teachers’ Health Insurance 
Security Fund.  The annual salary shall be paid in equal installments in accordance with the policy of 
the Board governing payment of salary to other members of the professional staff.   It is agreed, that 
upon completion of your Doctorate degree and final receipt of your transcripts, you will receive a 
base salary increase of $2,500.00 beginning the next fiscal year and an additional $2,500.00 base 
salary increase at the beginning of the next fiscal year (not to exceed $5,000.00 total maximum.) 
 

4.   Evaluation.  Annually, not later than March 1, the Senior High Principal, shall review 
with the Assistant Senior High Principal, the Assistant Senior High Principal's progress toward 
established goals and working relationships among staff and community. 
 

5.   Discharge for Cause.  Throughout the term of this Agreement, the Assistant Senior 
High Principal shall be subject to discharge for good cause provided, however, that the Board does 
not arbitrarily or capriciously call for dismissal, and that the Assistant Senior High Principal shall 
have the right to service of written charges.  Any failure to comply with the terms and conditions of 
this Agreement shall be sufficient cause for purposes of discharge as provided in this Agreement. 

 

























































































































































 
 1 

  
 

OSWEGO COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
   ELEMENTARY SCHOOL PRINCIPAL'S CONTRACT 

 
Principal’s Name:  Michael S. Mitchinson 
Length of Contract:  July 1, 2013 through June 30, 2014)  
2013/2014 TRS Salary: $92,000.00 (prorated for actual start date of July 23, 2013 
Board Meeting Approval: July 23, 2013 
 
AGREEMENT made by and between the BOARD OF EDUCATION OF OSWEGO COMMUNITY 
UNIT SCHOOL DISTRICT NO. 308 ("the Board"), and ("Elementary School Principal"), ratified 
by a resolution adopted at the regular above-mentioned meeting date of the Board, and as 
documented in the minutes of that meeting. 
 
IT IS AGREED: 
 

1. Employment and Work Year.  The Elementary School Principal is hereby hired and 
retained from July 1, 2013 through June 30, 2014, as an Elementary School Principal for Oswego 
Community Unit School District No. 308, Oswego, Illinois.  
 

2. Duties.  The duties and responsibilities of the Elementary School Principal of this 
District shall be all those duties incident to the Elementary School Principal position as set forth in 
the position job description, those obligations imposed by Illinois law upon the Elementary School 
Principal, and such other duties as from time-to-time may be assigned to the Elementary School 
Principal by the Superintendent of Schools or designee. 
 

3. Salary.  In consideration for the Elementary School Principal’s salary of $92,000.00 
(prorated for actual start date of July 23, 2013) for the 2013-2014 contract year which includes 
the retirement contribution to the Illinois Teachers’ Retirement System (TRS), the Elementary 
School Principal hereby agrees to devote such time, skill, labor and attention to this employment 
during the term of this Agreement and to perform faithfully the duties of  Elementary School 
Principal as set forth in this Agreement.  The annual salary shall be paid in equal installments in 
accordance with the policy of the Board governing payment of salary to other members of the 
administrative staff.  The Principal does not have any right or claim to any amount paid directly to 
the State of Illinois TRS except as it may become available at the time of retirement or resignation.  
In addition to the salary provided herein, the Board shall pay the Teachers’ Health Insurance 
Security Fund (THIS) contribution.  Both parties acknowledge that the Principal did not have the 
option of choosing to receive the contributed amounts directly, instead of having such contributions 
paid by the Board to the State of Illinois TRS, and that such contributions are made as a condition of 
employment to secure the Principal’s future services, knowledge, and experience.  Any salary or 
other adjustment or modification made during the term of this contract shall be in the form of a 
written amendment and shall become a part of this contract, but such adjustment or modification 
shall not be construed as a new contract with the Principal, nor as an extension of the termination 
date of this contract.  . It is agreed, that upon completion of your Doctorate degree and final receipt 
of your transcripts, you will receive a base salary increase of $2,500.00 beginning the next fiscal 
year and an additional $2,500.00 base salary increase at the beginning of the next fiscal year (not to 
exceed $5,000.00 total maximum.) 

 
4. Evaluation.  Annually, not later than March 1st, the Superintendent or designee shall 

review with the Elementary School Principal, the Elementary School Principal's progress toward 
established goals and working relationships among staff and community. 
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5. Discharge for Cause.  Throughout the term of this Agreement, the Elementary School 

Principal shall be subject to discharge for cause provided, however, that the Board does not 
arbitrarily or capriciously call for dismissal, and that the Elementary School Principal shall have the 
right to service of written charges.  Discharge for cause shall be for any conduct, act, or failure to act 
by the Principal which is detrimental to the best interests of the School District.  The Principal’s 
permanent disability or incapacity or the Principal’s failure to comply with the terms and conditions 
of this Agreement shall also be sufficient cause for purposes of discharge as provided in this 
Agreement. 

 
6. Termination by Mutual Agreement.  During the term of this Agreement, the Board 

and the Elementary School Principal may mutually agree, in writing, to terminate this Agreement. 
 
7. Vacation and Sick Leave.  Administrators will be entitled each year to an annual 

allotment of twenty-five (25) vacation days that accrue on a monthly basis, exclusive of legal 
holidays, and shall be entitled to 14 work days of sick leave annually, of which two (2) days can be 
used as personal leave (all prorated for actual start date of July 23, 2013.) Earned sick leave may 
accumulate to a maximum of 340 days.  Every sick day that is issued for the current school year and 
eventually not utilized during that school year will be multiplied by 1.5 at the end of the school year 
and deposited in employee’s local sick bank, (e.g., 10 unused sick days on June 30, 2014 will be 
converted into a credit of 15 sick days in the individual’s local sick bank.)  Requests for vacation 
leave shall be made to the Superintendent or his designee and shall be subject to the 
Superintendent’s or his designee’s approval.  On a yearly basis, up to and including ten (10) unused 
vacation days may be paid to the administrator at his/her per diem rate.  Requests are to be submitted 
to the Superintendent or designee by June 15th  of each year.  This unused sick day multiplier will 
not be in effect during the four (4) years prior to retirement. 
 

8.   Hospitalization.  The Board shall provide 80% hospitalization, major medical, dental 
insurance, and 100% vision insurance for the Elementary School Principal and the members of the 
Elementary School Principal’s immediate family during the term of this Agreement in accordance 
with the basic insurance coverage provided to members of the professional staff. 

. 
9. Term Life and Long-Term Disability Insurance.  The Board shall provide $100,000. 

of Term Life insurance and Long-Term Disability benefits for the  Elementary School Principal 
during the term of this Agreement. 

 
10.   Mileage Reimbursement:   The Board shall provide the Principal $150.00 each month 

for mileage expenses. 
 

11. Certification.  During the term of this contract, the Principal shall hold a valid and 
properly registered certificate issued by the State of Illinois Teachers’ Certification Board qualifying 
him to act as a Principal of the School District. 
 

12. The Principal will ensure that the building School Improvement Plan is aligned to 
the District Strategic Plan and includes evaluative measures for its insurance. 

 
13. Notices.  All notices under this contract shall be deemed sufficient if given in writing 

and served upon the  Principal and the President of the Board personally or by certified mail, return 
receipt requested, addressed to the party as set forth in this contract, or at such other address as may 
be hereinafter furnished by the  Principal in writing. 













































 
 
 OSWEGO COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
 ASSISTANT SENIOR HIGH PRINCIPAL'S CONTRACT 
 
 

AGREEMENT made on the 24th day of June, 2013, by and between the BOARD OF 
EDUCATION, SCHOOL DISTRICT NO. 308, ("the Board"), and Julie Pavlini ("Assistant Senior 
High Principal"), ratified by a resolution adopted at the regular meeting of the Board held on June 
24, 2013, and as found in the minutes of that meeting. 
 

IT IS AGREED: 
1.   Employment.  The Assistant Senior High Principal is hereby hired and retained from 

July 1, 2013 to June 30, 2014 to work 216 days annually (July 17, 2013 is your actual start date) and 
June 17, 2014 will be your last workday, if the district school year is not extended due to emergency 
days) as Assistant Senior High Principal for School District No. 308, Oswego, Illinois.  
 

2.   Duties.  The duties and responsibilities of the Assistant Senior High Principal of this 
District shall be all those duties required of the Assistant Senior High Principal as set forth in the job 
description, those obligations imposed by the law of the State of Illinois upon the Assistant Senior 
High Principal, and to perform such other duties as from time to time may be assigned to the 
Assistant Senior High Principal by the Senior High School Principal, the Assistant Superintendent of 
Teaching and Learning and the Assistant Superintendent for Administrative Services. 
 

3.   Salary.  In consideration of a TRS salary of $85,404.81 per annum, the Assistant 
Senior High Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the time of this Agreement, except as otherwise provided in this Agreement, and 
to perform faithfully the duties of Assistant Senior High Principal for this District as set forth in this 
Agreement.  The annual salary shall be paid in equal installments in accordance with the policy of 
the Board governing payment of salary to other members of the professional staff.  In addition to the 
salary provided herein, the Board shall pay the contribution to the Teachers’ Health Insurance 
Security Fund.  The annual salary shall be paid in equal installments in accordance with the policy of 
the Board governing payment of salary to other members of the professional staff.   It is agreed, that 
upon completion of your Doctorate degree and final receipt of your transcripts, you will receive a 
base salary increase of $2,500.00 beginning the next fiscal year and an additional $2,500.00 base 
salary increase at the beginning of the next fiscal year (not to exceed $5,000.00 total maximum.) 
 

4.   Evaluation.  Annually, not later than March 1, the Senior High Principal, shall review 
with the Assistant Senior High Principal, the Assistant Senior High Principal's progress toward 
established goals and working relationships among staff and community. 
 

5.   Discharge for Cause.  Throughout the term of this Agreement, the Assistant Senior 
High Principal shall be subject to discharge for good cause provided, however, that the Board does 
not arbitrarily or capriciously call for dismissal, and that the Assistant Senior High Principal shall 
have the right to service of written charges.  Any failure to comply with the terms and conditions of 
this Agreement shall be sufficient cause for purposes of discharge as provided in this Agreement. 

 



























































 
 
 OSWEGO COMMUNITY UNIT SCHOOL DISTRICT NO. 308 
 ASSISTANT SENIOR HIGH PRINCIPAL'S CONTRACT 
 
 

AGREEMENT made on the 24th day of June, 2013, by and between the BOARD OF 
EDUCATION, SCHOOL DISTRICT NO. 308, ("the Board"), and James Seput ("Assistant Senior 
High Principal"), ratified by a resolution adopted at the regular meeting of the Board held on June 
24, 2013, and as found in the minutes of that meeting. 
 

IT IS AGREED: 
1.   Employment.  The Assistant Senior High Principal is hereby hired and retained from 

July 1, 2013 to June 30, 2014 to work 216 days annually (July 17, 2013 is your actual start date) and 
June 17, 2014 will be your last workday, if the district school year is not extended due to emergency 
days) as Assistant Senior High Principal for School District No. 308, Oswego, Illinois.  
 

2.   Duties.  The duties and responsibilities of the Assistant Senior High Principal of this 
District shall be all those duties required of the Assistant Senior High Principal as set forth in the job 
description, those obligations imposed by the law of the State of Illinois upon the Assistant Senior 
High Principal, and to perform such other duties as from time to time may be assigned to the 
Assistant Senior High Principal by the Senior High School Principal, the Assistant Superintendent of 
Teaching and Learning and the Assistant Superintendent for Administrative Services. 
 

3.   Salary.  In consideration of a TRS salary of $88,994.54 per annum, the Assistant 
Senior High Principal hereby agrees to devote such time, skill, labor and attention to this 
employment during the time of this Agreement, except as otherwise provided in this Agreement, and 
to perform faithfully the duties of Assistant Senior High Principal for this District as set forth in this 
Agreement.  The annual salary shall be paid in equal installments in accordance with the policy of 
the Board governing payment of salary to other members of the professional staff.  In addition to the 
salary provided herein, the Board shall pay the contribution to the Teachers’ Health Insurance 
Security Fund.  The annual salary shall be paid in equal installments in accordance with the policy of 
the Board governing payment of salary to other members of the professional staff.  It is agreed, that 
upon completion of your Doctorate degree and final receipt of your transcripts, you will receive a 
base salary increase of $2,500.00 beginning the next fiscal year and an additional $2,500.00 base 
salary increase at the beginning of the next fiscal year (not to exceed $5,000.00 total maximum.) 
 

4.   Evaluation.  Annually, not later than March 1, the Senior High Principal, shall review 
with the Assistant Senior High Principal, the Assistant Senior High Principal's progress toward 
established goals and working relationships among staff and community. 
 

5.   Discharge for Cause.  Throughout the term of this Agreement, the Assistant Senior 
High Principal shall be subject to discharge for good cause provided, however, that the Board does 
not arbitrarily or capriciously call for dismissal, and that the Assistant Senior High Principal shall 
have the right to service of written charges.  Any failure to comply with the terms and conditions of 
this Agreement shall be sufficient cause for purposes of discharge as provided in this Agreement. 
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