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February 8, 2018

WSPY News

VIA EMAIL - wspynews@gmail.com

Re: FOIA Request Dated February 6, 2018 and received February 6, 2018

Subject: A copy of the following information:
1. Kevin Lipke Resume submitted for consideration of employment.
2. Kevin Lipke Application submitted for consideration of employment.
3. Kevin Lipke Personal and or Professional references submitted for consideration of employment
4. All employment contracts between Kevin Lipke and Oswego school district.

Dear WSPY News:

This letter will serve as Community Unit School District 308’s response to your February 6, 2018 request under the Freedom of
Information Act (5 ILCS 140/1 et seq.), in which you asked for the above referenced information. All of the requested information
above is included in the attached file.

To promote district transparency and assist others who may have a similar question, this responsive document will be posted
online on the district's website. To access it, go to www.sd308.org and select Our District > Freedom of Information Act Request >
FOIA Request Responses, then select FOIA ID #18-10.

Please be advised that to comply with your FOIA request, the district incurred an expense that comprised of the cost of labor and
resources used to search for records responsive to your request.

Please let me know if you have additional questions. Thank you.

Theresa Komitas
Freedom of Information Officer
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April 19, 2012

Dr. Dan O’Donnell
Oswego School District 308
4175 Route 71

Oswego, IL 60543

Dear Dr. O’Donnell,

Please accept this letter of resignation from Long Beach Elementary as principal. My last day of
employment will be June 30, 2012,

| will become the Superintendent of Schools for the Pontiac School District #429 beginning luly 1, 2012,

I have truly enjoyed my time here at Oswegg, and realize that my advancement is taking place outside of
the school district, but my knowledge gained was due in large part to the many wonderful staff
members and administration that I've been honored to know.

Long Beach Elementary will forever have a place in my heart. The staff, students, and families are what
makes this school great.

If you need anything else, do not hesitate to contact me.

Yours in educgtion,

Kevin D. Lipke



TO: Superintendent David Behlow and Members of the Board of Education
FROM: Todd Colvin, Assistant Superintendent for Administration

RE: Long Beach Principal
DATE: June 8, 2007

CONTACT PERSON(S): Todd Colvin

DISPOSITION: Action
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BACKGROUND:

The Administration is pleased to recommend Kevin Lipke for the Principal of Long
Beach Elementary School.

Kevin received his Bachelors Degree from Eastern Illinois University in Elementary
Education and his Masters Degree from the University of Illinois at Springfield in
Educational Administration.

Kevin comes to us with a rich background in elementary education. He is presently
the Principal of Jamaica Elementary School in Southern Illinois. Prior to becoming
an administrator, Kevin taught at the elementary level for ten years. Kevin’s diverse
talents, proven leadership skills and students first philosophy make him a great fit at
Long Beach Elementary School.

With your approval, Kevin will begin his duties on July 1, 2007.

RECOMMENDATION:
Approval

SUGGESTED MOTION

Motion by , seconded by , to approve Kevin Lipke as
the Principal of Long Beach Elementary School with a starting date of July 1, 2007.




Fax

To: Oswego Schools Attention: Todd
From: Kevin Lipke, Candidate

I have provided you with an updated list of references, as
well as parents you may contact should you feel the need to. Some
of the names on the original reference list that was part of my
application packet have moved or will be on vacation during your
decision-making time.

If you have any questions, feel free to call me at-

Thank you!

Kevin D. Lipke
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On a personal note, I love my job for many reasons. The most important being the
contributions and positive impact I make to the children and stakeholders of the school I
am associated with. It is important for my growth to love what I do and take everything I
do to a higher level.

Enclosed, you will find my resume with my experience at Jamaica School District,
as well as references you may contact, should you find my qualifications to your liking. I
have also enclosed a copy of my current certification in administration. I will be sending
a copy of my official transcripts from the University of Illinois at Springfield and Eastern
Illinois University soon.

Should you need to get in touch with me, I may be reached at any of the numbers
listed above. Again, thank you for the time and I hope to hear from you soon.

Yours in education,

enc.



Kevin D. Li

Objective

To obtain a challenging position in the area of Administrative Education at the elementary level and utilize
my diverse talents, leadership slills, and past experiences to lead faculty and staff in pro-actively making a
positive difference in every child’s life.

v

Employment ]

Principal ) » July, 2004-present

Jamaica School District #12 Sidell,

Hllinois :

e Administrator for Pre-Kindergarten through eighth grade school.

e Duties include curriculum development, yearly budgetary analysis, certified and non-certified teacher
evaluations, school improvement planning, organizing and supervising athletic teams and events, a
wide variety of community involvement activities, and recruiting, hiring, and retaining faculty and
staff.

Gained an in-depth knowledge and provided effective support with development of various
educational programs, assessment, fundamentals of teaching, and building networks between the
community and school. #

~  Gained the ability to develop comprehensive skills in leadership, personnel management, and gained a
genuine knowledge of fiscal management and budget assessment, while serving in the administrative
capacity.

e  Utilized my strong interpersonal skills to effectively work with others, motivate colleagues, and elicit
teamwork while keeping our number one goal in mind: the children that we foster.

e  Provided for staff development and training to target communicated instructional goals.

e  Provided for the continued development and implementation of an effective educational program
through classroom supervision and instructional leadership.

e Worked with faculty and PTC to develop a mini-grant program to foster curriculum development in
every classroom and developed an intramural basketball program for elementary students.

e Authored a $25, 000 grant to purchase and install a new LD two-line school sign in front of the school
campus.

e  Developed a successful before-school tutoring program for Junior High students in need of extra time
to work or study for the purpose of increased grades and preparation for state and local assessments.

Teacher August,
1994-July, 2004

Jacksonville School District #117 Jacksonville,
Illinois

e  Through my constant desire for personal and professional growth, I was able to effectively teach at
various grade levels from 3™ through 6% grade, capturing and interfacing with children of various -
backgrounds, behaviors, and grade levels.

DIRECTOR/CARETAKER AUGUST, 1998-AUGUST, 2000

Western Illinois Youth Camp Jacksonville, Illinois

e  Developed, implemented, and facilitated a comprehensive camp adventure program for young people
between the ages of 8 and 17 years.

e  Responsible for maintaining record keeping of all income and expenses, and utilized my fiscal
knowledge to effectively operate all aspect of the camp within a $100,000 budget.

o  Through some reorganization efforts, I succeeded in hiring a new staff of individuals and trained them
in different capacities of camp life such as counselors, camp assistants, kitchen staff, and other
various personnel.

e  Charged with daily tasks of maintenance and general upkeep of all camp buildings, shelters, and
property maintenance.



Kevin D. Lipke
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Department NOLA

Oswego Community Unit School District 308
4175 Rt. 71

Oswego, IL 60543

To whom it may concern,

My name is Kevin Lipke, and I am writing to express my interest in the position
of principal at your district. I was able to review the school district’s web site and school
report card. I am very impressed with the district and what it has to offer the children. I
feel my qualifications match what you are looking for in a proven successful
administrator.

For several reasons, I believe I am a strong candidate for your school district. I
have three years administrative experience at the elementary and junior high level with
Jamaica School District, as well as ten years experience teaching at the elementary level
with Jacksonville School District. I am a dedicated professional that seeks out the best in
the faculty, staff, and children. My experience, although limited to three years, has
proven successful at Jamaica, as I have worked in various capacities, including budget,
assessment, curriculum improvement, school improvement planning, technology, and
community relations, to name a few. My knowledge about the law and public school
policies only provides a positive experience and high expectations for the employees and
children in a school district.

I enjoy working with children. They are the best asset we have, and I enjoy
challenging my faculty and staff to do their best to provide an education that is second to
none. The community in which I work in, although rural, has given me an opportunity to
work in various capacities, giving me the experience needed for a larger district such as
yours.

I am currently working on my Educational Specialist Degree in Superintendency,
and I will continue my education to the Doctorate level once I complete my current
courses. I believe professional development is important for all involved in education,
and will do whatever it takes to provide the means necessary for the faculty and staff to
receive it.



References

. Mark Janesky, Superintendent, Jamaica School District #12
Jamaica Schools
7087 E. 600 N. Rd.
Sidell, llinois 61876

. 'Randy Taylor, Board Member, Jamaica School District #12

° Terri Thomas, Teacher, Jamaica School District #12
Jamaica Schools
7087 N, 600 E. Rd.
Sidell, IL 61876

Russell Puzey, Board Member, Jamaica School District #12

Elaine O'Shaughnessy, Junior High Teacher, Jamaica School District #12
Jamaica Schools

7087 N. 600 E. Rd.

Sidell, 1L 61876

Shannon Morrison, Parent, Jamaica Elementary/Junior High
308 1/2 S. West Street
Fairmount, IL 61841

0 Lola Snell, Kindergarten Teacher, Jamaica School District #12
Juamaica Schools
7087 N. 600 E. Rd.
Sidell, IL 61876

o Brenda Coon, Special Education Resource Teacher, Jamaica School District #12
Jamaica Schools
7087 N. 600 E. Rd.
Sidell, 1L 61876

° Jason Smith, Junior High Science Teacher, Jamaica School District #12
Jamaica Schools
7087 N. 600 E. Rd.
Sidell, IL 61876

v Debbic Ford, Secrelary, Jamaica Elementary/Junior High
Jamaica Schools
7087 N. 600 E. Rd.
Sidell, IL 61876
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To Whom It May Concern:

My name is Julie Norman and I am a fifth grade teacher with 22 years of
experience at Jamaica Unit 12. I have had the privilege of working with Mr. Kevin
Lipke in the teacher/principal relationship for the past 3 years.

His leadership skills are excellent. Mr. Lipke has a way of leading his
teachers without overwhelming them. He is very aware of the curriculum and finds
the teachers’ strengths and uses them to better the education of the students. He has
great organizational skills and keeps everyone in the building aware of each day’s
activities. He not only has a good rapport with the faculty, and support staff, but
also has an excellent connection with the community. He even coached the
community baseball team because they didn’t have a coach. Mr. Lipke is also very
involved with the Shooting Stars basketball program for the first through fourth
grades.

When Mr. Lipke arrived in the district, I was the union president. He was

great in that he kept communications open and was involved with the settling of our

=0

contract. He is very open-minded and that is a great quality to have in the
education field. His teacher evaluations are fair and very thorough. He gives you a
notice of when he will give a formal evaluation and also the day that you will meet
and go over your evaluation. He remains very involved throughout the year. He
pops in and out of the classrooms periodically to visit. While in the classroom, he
jots down questions or comments that concern the lesson being taught. He also will
interact with the students asking them questions about the lesson. The next
morning there will be a note on your desk that gives you encouragement, praise, or
might even ask questions about further involvement with the lesson. As a teacher, I
respect and like the immediate feedback. These qualities along with his dedication

make him a benefit for any school district.

Sincerely,

/\? T A PPy

Julie Norman



To Whom It May Concern,

Kevin Lipke has been the principal in my district for the past three
years. I respect Kevin both personally and professionally. He was
instrumental with implementing several new programs in our district
including Character Education.

Kevin has shown great respect for the staff as well as the students.
His involvement with the teachers and in the classrooms is excellent. He
goes above and beyond with genuine passion for his position.

Kevin’s leadership skills have helped bring a more solid foundation to
our district. Communication has improved with daily newsletters, staff
meetings, and Kevin’s openness to the staff.

I would highly recommend Kevin. Please feel free to contact me for

any further information at —

Sincerely,

*W‘”?W*”“M



JAMAICA COMMUNITY UNIT SCHOOL DISTRICT #12

7087 N 600 E Road
SIDELL, ILLINOIS 61876
217/288-9306
MARK JANESKY DONNA YOUNG LINDA TAYLOR MARGO HOCKETT
SUPERINTENDENT SECRETARY SECRETARY BOOKKEEPER

March 22, 2007

To Whom It May Concern,

Although I do this regretfully, I must recommend Kevin Lipke for the position of principal within
your district. Kevin has been at Jamaica Elementary for the past three years and has done a superb job.
He has displayed numerous attributes that are beneficial to any organization, but the most valuable I feel
is his ability to conduct day to day operations with a smile on his face. Believe me when I say that his
best work is done directly with the children. He is always positive, never has a harsh word for a child,
and being the principal of a PreK-8 school he knows how to differentiate and adjust his speech and
actions to be appropriate for the age level he is dealing with at the time.

Kevin has put a great deal of pride into his work and has spent the past three years working hard to
encourage and build excellent parent/community relations with the school staff and his knowledge of the
curriculum has been very beneficial to the district. Three years ago Kevin helped me out greatly by
working with the staff to put together a five year curriculum cycle that has been widely accepted by the
staff and board as a very positive addition to the district. He also began monthly meetings between the
administration and the association which have helped this district to head off many problems between the
two before they actually happened.

Kevin has also taken an active role in the professional development process. There have been
times that he has been willing to help find individuals to perform staff development activities that have
been very beneficial for our staff members. In each case, he worked hard to acquire individuals that could
touch on specific topics that were either necessary to fulfill a state standard or desired to meet a need of
our district.

It is not the wish of this district to lose an individual the caliber of Kevin Lipke, but we understand
his need to move on. With the use of tact and good judgment, Kevin helped to straighten out a number of
issues that this district had experienced for many years. He will be missed within the Jamaica School
District, but we know that wherever he lands he will thrive the same way he did here.

Sincerely,

Tk

Mark Janesk




Please describe how your skills, interests and abilities would positively impact the students and staff of any grade
school.

I have three years experience in the Administrative level of an elementary and junior high
school. My knowledge base and dedication to education and the varying levels have given my
district an advantage over other districts in the county. Ihave been the Special Education
Director, Curriculum Chair, Technology Chair, and Athletic Director at my district during my
time as Principal. I consider my ability to bring faculty and staff together to what’s best for the
children of the district one of my greatest traits. I also consider community involvement in the
school a large part of the success of our students and school. Ihave a range of skills, including
an extensive knowledge base in curriculum and instruction, technology, and special education.
My biggest strength is the ability to get all stakeholders involved in the quality education of our
children. From the support staff to the teachers to the parents, we are all in this together, and I
believe my strength lies in the personal touch I offer to those that are most important. To be a
leader in a school, you must have the ability to reach out to the community and make them
become a large piece of the education puzzle. I am consistent with school to home
communication, and I believe every teacher must buy into the idea that the more communication
we make to the home as a team, the better our chances are of producing life long learners and
valuable citizens to our community.



Please describe the three most important characteristics of a “good teacher”.

I take pride in the professional accomplishments I have achieved thus far in my career as an
educator. My career began as an Elementary Teacher at an elementary school in Jacksonville,
Ilinois, where I taught 3™, 4™ and 6% grades to children that pre-dominantly came from single
parent, low income housing. My school was one of the highest minority and highest mobility
rated schools in the city of 8 elementary schools. I, at the same time teaching, was the director
and caretaker of Western Illinois Youth Camp in Jacksonville, Illinois. At this same time in
1999, I began my schooling to achieve my Master’s Degree in Education.

Once I accomplished this task, I began looking for a position as Administrator almost
immediately, knowing I was ready to lead a building, but unsure what type of school/community
I would prefer. After many interviews and soul searching, I chose Jamaica School District, a
rura] district located in Sidell, Illinois. I chose Jamaica because of it’s high community
involvement, progressiveness towards education, namely the curriculum, and the willingness for
the faculty and staff to move forward for the benefit of the children.

This position allowed me to be the Elementary and Junior High Principal, where I was the
Athletic Director, Special Education Coordinator, Staff Development Coordinator, and testing
coordinator. I, among these titles, have vast experiences in other areas including Title I, II, IV,
and V programs, grant writing, budgeting, personnel, transportation, and custodial services,
including the aesthetic look to the school.

I have decided to continue my education and enter the Educational Specialist Program through
Eastern Illinois University. This program has given me the knowledge and insight into the
Superintendency, and I will graduate with an Educational Specialist Degree in the Summer of
2007. From that point, I am looking into receiving my Doctorate in Education.

When I'look at mission statements of many school districts, the one common piece in each of the
statements is the phrase ‘life long learner.” I believe I can live by that phrase, based on my
schooling experience, and my quest to do whatever it takes for the district I work for. I am a life
long learner, and we tend to teach our children the same thing. I enjoy and am proud of how far
I’ve come, and where I am going. Listed below are many of the changes made in my three years
at Jamaica, either as part of a group or individually.



March 18, 2007

To Whom It May Concern:

Kevin Lipke has asked me to write a letter of recommendation for him as he is seeking new
employment. Kevin has been the Elementary and Jr. High Principal at Jamaica Unit 12 for the past
three years. For a first time principal Kevin has preformed as a seasoned one with years of
experience. Kevin has worked closely with the staff and administration to come up with
recommendations for our curriculum. Kevin's students have shown improvement each year and this
year the elementary students are top in the county and the Jr. High students are near the top.
Kevin's ability to plan and organize the day to day operations of the elementary and jr. high are
outstanding. Kevin meets regularly with the teachers and staff and keeps the line of communication
open to get the best results from each teacher. Kevin has good judgment and is very tactful when
dealing with teachers and staff, especially if someone needs areas of improvement. He has the
ability to get his point across and not be disrespectful in any way. Kevin is especially good about
meeting with parents and keeping them involved with their children and school activities. Kevin also
attends seminars and meeting when possible to update and improve his knowledge and skills as a
principal.

Kevin is at school every morning at 6:00am and almost always the last one to leave. If you want
someone who will give 200 percent and attend every school activity, Kevin is your person. Kevin
absolutely loves being a principal and cares a great deal for each student. He has an outstanding
sense of humor and the kids love him. Kevin is excellent about picking different students each
month for student of the week or month and putting their picture in the local paper. You will need
roller blades to keep up with him!

| feel this letter needs an explanation of why Kevin has chosen to leave our school and seek new
employment. We had a seasoned teacher who is very manipulative apply for the principal's job and
we chose Kevin over her. She has done everything in her power to undermine Kevin's authority.
She will stop at nothing to turn other teachers against Kevin and protest his every move. She will
outright lie if necessary to make Kevin's job impossible to do. Recently, we as a board asked Kevin
to suggest that the teachers stop wearing blue jeans and T shirts and try to dress more
professionally. In protest this teacher got six other teachers and herself and wore blue jeans the
next day to try and over ride Kevin’s authority. This is just a very small example of what she is
capable of.

I personally am very sad to see Kevin leave but, if | were in his situation | would of left a long time
ago. | can only thank Kevin for three great years and wish him the very best.

Sincerely,

H o e

Ron Metzger, President
Jamaica Unit 12 Board of Education



Kevin D. Lipke

Professional Accomplishments

I take pride in the professional accomplishments I have achieved thus far in my career as
an educator. My career began as an Elementary Teacher at an elementary school in
Jacksonville, Illinois, where I taught 3", 4™ and 6™ grades to children that pre-dominantly
came from single parent, low income housing. My school was one of the highest minority
and highest mobility rated schools in the city of 8 elementary schools. I, at the same time
teaching, was the director and caretaker of Western Illinois Youth Camp in Jacksonville,
Illinois. At this same time in 1999, I began my schooling to achieve my Master’s Degree in
Education.

Once I accomplished this task, I began looking for a position as Administrator
almost immediately, knowing I was ready to lead a building, but unsure what type of
schoo/community I would prefer. After many interviews and soul searching, I chose
Jamaica School District, a rural district located in Sidell, Illinois. I chose Jamaica because
of it’s high community involvement, progressiveness towards education, namely the
curriculum, and the willingness for the faculty and staff to move forward for the benefit of
the children.

This position allowed me to be the Elementary and Junior High Principal, where I
was the Athletic Director, Special Education Coordinator, Staff Development Coordinator,
and testing coordinator. I, among these titles, have vast experiences in other areas
including Title L, II, IV, and V programs, grant writing, budgeting, personnel,
transportation, and custodial services, including the aesthetic look to the school.

I have decided to continue my education and enter the Educational Specialist
Program through Eastern Illinois University. This program has given me the knowledge
and insight into the Superintendency, and I will graduate with an Educational Specialist
Degree in the Summer of 2007. From that point, I am looking into receiving my Doctorate
in Education.

When I look at mission statements of many school districts, the one common piece in
each of the statements is the phrase ‘life long learner.” I believe I can live by that phrase,
based on my schooling experience, and my quest to do whatever it takes for the district I
work for. I am a life long learner, and we tend to teach our children the same thing. I
enjoy and am proud of how far I’ve come, and where I am going. Listed below are many of
the changes made in my three years at Jamaica, either as part of a group or individually.
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School-Community Relations

2003-2004
e 2-parent Parent-Teacher Committee

e No communication between school
and home

e No office-classroom communication
developed

2006-2007
Led the charge to develop and
implement a 12-parent, 4-committee
PTC which meets monthly.
Developed a monthly newsletter in
which each grade submits a ‘current
events in the classroom’ article.
‘Good News’ postcards sent home from
teachers to students’ families of the
positives happening in the classroom.
Weekly faculty notes and daily notes
with updates and events occuring
throughout the day and week.



Curriculum

2003-2004

High percentage of Junior High
students failing subjects

Although curriculum guides were
present, mapping was outdated.

Reading program at a stalemate, only
50% of the students used the
program.

No plan to rotate subjects in textbook
purchasing which occurred every
year.

Character Education program non-
existent

2006-2007
Developed a ‘lunch time’ Café Study
Club for students that are ineligible.
Began a J.LE.T. program. Jamaica Early
Tutoring program for students to come
to school before school to get tutoring
help from teachers.
Developed a year-long plan to map out
all curricular areas, prek-8th grade.
Developed a plan to increase the interest
and use of the Accelerated Reader
program, which currently shows 100%
of the student using it.
Developed a six year plan to rotate each
subject, each year, as the focus in
textbook loans through the state.
Adopted and developed the Character
Counts! Program, in which 100% of the
students participate in, with
activities/events that occur each month.
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Technology
2003-2004
e Qutdate, broken computers in the
Junior High lab.

e No Elementary computer lab,
sharing the Junior High lab occurred
often.

2006-2007
Part of a committee that wrote a 3-
year, $30,000 technology grant that
would replace all computers in the
school, pre-K-12 th grades and
offices.
Through a state technology grant, we
purchased 24 new computers to
replace the ones in the lab.
Were able to keep and repair 20 of
the Junior High computers and build
an Elementary computer lab with a
20 station lab, complete with internet
access.
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Aesthetics
2003-2004

e Poor, plain aesthetics to the Junior
High Gym

e No security system for Elementary
doors-located far from the office.

2006-2007

Hired student to design and hang
banners of schools belonging to our
conference.

Painted the ‘Cardinal’ logo on the
gym walls and floor

Painted both boy’s and girl’s locker
rooms.

Designed shelving units to better
organize uniforms, supplies, and
other materials for the 6 sports
Jamaica Junior High has.
Purchased and installed a security
camera and entry buzzer at the
Elementary doors.



To Whom It May Concemn:

The following set of questions have been developed through research, interviews,
and my belief in what districts would like to know about myself as an applicant for the
position as school administrator.

I do not have the experience needed for some of the positions for which I am
applying, but, in reviewing my answers to these questions, I believe you will see that my
experience and knowledge will be what you are looking for in an effective administrator.

Thank you for your time and consideration. I hope to hear from you soon.

Yours in education,

Kevin D. Lipke



Please answer the following questions in a short paragraph or two in the space provided.

1. What do you consider to be the most important areas of responsibility for a school
administrator?

I believe there are at least four areas of responsibility for a school administrator to be

effective:

A. The administrator must have the ability to manage information and the ability to
collect information on several facets of a school’s programs and services, such as test scores.
This information must be organized and managed effectively through the use of technology. B.
Once you manage the information, you need to use it. Analyze and use the data available to
assess areas students are not acheiving to expected levels. I feel many schools are rich in data,
but poor in analysis. Administrators must be able to lead meetings where data is disaggregated
and disseminated to the rest of the faculty and analysis of specific areas is discussed. Something
must be done with the data we have. C. The administrator must be effective and knowledgeable
in curriculum alignment to standards. We must be aligned to the external standards that give us a
clear sense of what satisfactory performance is at each grade level and within each discipline.
Administrators must know the curriculum used thoroughly, particularly in Reading and Math and
must be effective in being the instructional leader. D. An administrator must be able to establish
a school climate and culture that supports, values, and rewards professional behavior. He/she
must be effective in building a community of learners.

2. What do you consider to be your major strengths as an administrator?

My biggest strength is the ability to get all stakeholders involved in the quality education
of our children. From the support staff to the teachers to the parents, we are all in this together,
and I believe my strength lies in the personal touch I offer to those that are most important. To
be a leader in a school, you must have the ability to reach out to the community and make them
become a large piece of the education puzzle. I am consistent with school to home
communication, and I believe every teacher must buy into the idea that the more communication
we make to the home as a team, the better our chances are of producing life long learners and
valuable citizens to our community.

3. What do you consider to be the most important characteristics of the school district in
which you would like to serve?

I believe a school district must possess the resources needed to provide every student
with a quality education. What I look for in a school district is the ability to use every resource
available to them and use it effectively. I would expect a district that hires me to trust that I
would do the best job possible to raise student achievement, raise expectations from all staff,
provide students and community with a quality, standards driven curriculum, and to ensure that I
will build a community of learners from all facets, students, parents, and teachers. Lastly, a
school district that I would be a part of is one that knows they must have the best of the best, if,
for some reason, the right person isn’t on the bus, then it’s time to make a change for the
betterment of the kids and organization. I wouldn’t hesitate to make that change, if it’s what’s
best for children.



4.

How would you, as a School Administrator, promote public relations in a
school or school district?

My first task as an administrator would be to instil] in my staff and faculty
the trust and confidence needed to run an effective school. With this, we can all
work effectively and tirelessly at promoting the wonderful things happenin g
within the walls of our building. My open door leadership style will extend to
parents and community members alike, ensurin g to them that I expect nothing but
the best out of our students and faculty. I would make it a point to listen to
parents and meet continuously with those directly involved with the education of
our children. I would make it a point to take into consideration the concerns that
are expressed, but to help them understand that my first priority as school
administrator is that we must all be responsible for the education of our children,
and do whatever it takes to provide them with that.

How would you, as a School Administrator, instill in your staff
responsibilities for promoting and fulfilling the educational ob jectives of the
school district?

I believe, if an administrator follows the four keys to an effective
administrator that I mentioned previously, that this task would be complete. Itis
important for the staff to have faith in their leader. It is also equally important for
the leader to know that his/her staff has a great task at hand, that they need to be
provided with the resources necessary to promote a quality education. I have
been successful in writing grants for such things as technology, curriculum, and
community relations. This trait can prove to staff that we are al] in this together,
that we have a greater responsibility that only few can undertake. I believe it is
crucial, as mentioned earlier, to provide the staff with a trustin g, nurturing
environment, to ensure that they are safe, and that I will do whatever it takes to be
sure a quality education is provided to our students through constant training in
curriculum, and staff through professional development. Even if this means
working with less effective teachers to make them more effective, or making
unpopular decisions that may ‘rock the boat’ a little. With this, though, I would
need to be effective in building a sense of trust and positive morale, that we all
have the same agenda.

What has been the most rewarding experience(s) of your career?

I have several things for which I am proud of, but the proudest moment I have
is my dedication to a profession that has the unfortunate ability to be criticized by
the public on any given day. Every day is a rewarding experience for me, in one
way or another. I, for the past ten years, have devoted my energies, my time,
and, at some points, my personal life to the education of students. The sacrifices I
have made have only proven to be successful. Iknew I was in a profession, that,



although, is a noble one, has its challenges. I am able to take on those challenges
and work through them to the best of my ability in and out of the classroom,
knowing that criticism is evident. When I began my graduate work in
administration, I knew that I would be an effective administrator because of my
dedication to education and my in-depth knowledge that I possess 1n the field of
public education. I come from a background that promoted doing the best you
can, in whatever you do, and that you are responsible for your own actions,
positive or negative. I believe I can instill those traits i my staff and the students,
to be sure they are provided with the means necessary to be successful in life, as [

have had in my life.

- What is your philosophy relative to student discipline? What procedures
have you utilized in promoting and maintaining effective student discipline?

I think, in order to have effective student discipline, first, it takes the staff,
faculty, and myself to develop a plan and procedure for discipline that is
consistent throughout the building. With this, it is equally important to
communicate to the parents/public our policy but, most importantly, our
expectations of the children. The key to effective discipline, I believe, is
communication with parents. If a situation arises, it is important to involve, not
just the student, but the teacher and parents as well. I would make it a point to
everyone involved, that I would back up my teachers unless I believe otherwise.
This is crucial for parents to understand. It is also crucial for parents to know
they can come in anytime they wish to discuss certain matters. I believe in the
philosophy that we can work together to promote the well being of our children
and to promote positive, self-confidence in all stakeholders involved. With this
philosophy, student discipline, in my opinion, will be at a minimum, and the
education of students will be the high priority.



Education

Coursework toward EdS. In educational administration August, 2005-present

Eastern lllinois University Charleston,
linois
Masters degree in administration August, 1999-July, 2003
University of lllinois at Springfield Springfield,
Hlinois
Bachelors Degree in elementary education August, 1991-May, 1994
Eastern Illinois University Charleston,

Hlinois
Joliet Junior College August, 1989-May, 1991

Joliet,

Hllinois
Committee Work
District Handbook Committee, member 2004-present
Technology Committee, member 2005-present
Special Education Committee, chairperson 2004-present
Curriculum Committee, chairperson 2004-present
District School Improvement Committee, chairperson 2004-present
Board Negotiations Team, member 2006-present
Elementary Character Education Committee, chairperson 2004-present

Training
Illinois Certificate Standard Elementary Teaching
Elementary K-9 Type 09-1473220
Social Sciences-Upper Elementary/Junior High
General Administration Type 75-2040604

Skills
Strong written and verbal communication skills
¢ Personnel management experience
Excellent understanding of organizational dynamics
Diverse experience in computer technology
Strong interpersonal skills
Effective communication with families and community

Skilled in curriculum development and mapping.

Memberships

Extensive experience in School Improvement Planning and implementation

Hlinois Principals Association, served as a Legislative Director, 2006-2007

L ]

*  National Association of Elementary School Principals, 2004-present
*  National Association of Middle School Principals, 2004-present
[ ]
o

Association for Supervision and Curriculum Development, 2005-present

Vermilion County Principals Association, Vice President, 2005-2006; President, 2006-2007

Honors
o 2006 Golden Ruler Recipient



Lipke, Kevin - AppNo: 12280

Personal Data

Name: Lipke
(Last)

Kevin
(First)

(Middle Initial)

Other name(s) under which transcripts, certificates, and former applications may be listed:

Other:
Email Address:

Postal Address

iﬁt) (First)

(Middle Initial)

Permanent Address

Present Address

Number & Street: Number & Street:
City: City:
State: State:
Zip Code: Zip Code:
Home Phone: Home Phone:
Work Phone: Work Phone:
Cell Phone: Cell Phone:
Other Phone: Other Phone:
Other Email:
Employment Desired
Vacancy Desired: Experience in
Similar Positions
JoblD: 1151 Administration: Principal 3 years
Position Desired: Experience in
Similar Positions
Administration
1. Asst Principal-Elem -
2. Principal (Elementary) 3 years
3. Principal (Middle School) 3 years
Experience
Position Title School/Facility Held At District/Organization Held At

Principal

Immediate Supervisor Contact Information

Jamaica Elementary/Junior High
7087 N. 600 E. Rd.

Jamaica CUSD #12
7087 N. 600 E. Rd. Sidell, IL 61876
[

Mark Janesky

Additional Information

I mjanesky(@yahoo.com

Dates From - To: 7/04 - present

| Full/Part Time: | Full

| Annual Salary: | 60.000

Reason For Leaving: | change in location

Page # 1
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Lipke, Kevin - AppNo: 12280 Date Submitted: 4/26/2007

Experience Continued

Position Title
Teacher

School/Facility Held At
Lincoln Elementary School
320 W dence Ave.

District/Organization Held At

Jacksonville School District #117
320 W. Independence Ave.

lﬁ

Immediate Supervisor Contact Information

Kathy McCarty E ] |

Additional Information

Dates From - To: | 8/94 - 7/04 | Full/Part Time: | Full | Annual Salary: | 32,000
Reason For Leaving: | Move on to administration
Education
High School Attended: Lockport High, Lockport, Illinois
Graduation Status: H.S. Diploma
Colleges, Uniyersities and Technical Schaols Attended:
Name and location Dates Attended: Major area of study and Minor area of study and Degree Date Conferred
From - To number of semester hours number of semester hours / or Expected
GPA
Joliet Junior 8/89 Education Hrs: transfer
College 5/91 Hrs: 45
Eastern Illinois 8/91 Education Junior High BS 5/94
University 5/94 Hrs: 120 Education 3.7
Hrs:
University of 8/99 Administration Hrs: MA 7/03
Illinois at 7/03 Hrs: 60 4
Springfield
Eastern Illinois 8/05 Educational Hrs: EdS. July, 2006
University present Specialist Degree 4
Hrs: 24
Highest Degree Attained Grad Hrs Beyond Highest Degree Grad Program Of Study
MA/MS 24 Administration

List honors, awards or distinctions you have:
Golden Ruler Recipient, April, 2006

Certifications
Do you hold an Illinois Teaching or Administrative Certificate? Yes
Type Certificate Number Expiration Date Active?
Administrative K-12 2040604 June, 2007 Yes
Standard Elementary Teaching 1473220 June, 2007 Yes

Approved teaching/administration endorsements and/or verifications:

Junior High

Approved Special Education endorsements and/or approvals:

Page # 2




o Community Unit School District No. 308 Online Application

Lipke, Kevin - AppNo: 12280 Date Submitted: 4/26/2007

Certifications (cont.)

Do you hold a current out-of-state certificate? No

State Type Certificate Number Expiration Date Current?

List the approved out-of-state teaching/administration fields:

Statement

ADM1. What personal characteristics define an excellent administrator?

In the field of public education, it is common for challenges and surprises to surface, especially where one does not expect
them. The mark of a true educator is to view those challenges as opportunities to create solutions instead of problems to be
confronted. As with most educators, I have had my share of challenges and certain solutions have been more difficult to identify
than others. I am very proud of where I am and where I am headed in the field of education. I would like to share some of my
accomplishments as well as my pSince graduating college and entering the field of education, I have always told myself that I
must make sacrifices for the benefit of others. To this day, this philosophy still holds true. I am very dedicated to children

and the field of education. I want nothing more, as most educators would say, than to be a positive influence to children and

the community I am involved with. The hours I spend at school or within the community volunteering, coaching, or helping kids
with homework are because I enjoy doing it and enjoy the appreciation I receive from many. I don’t expect to be rewarded or
recognized for what I do, I am an educator. I am an educator in the public school system and believe that education should be
the utmost importance to everyone involved, whether it is coaching, tutoring, or teaching.hilosophy of education, including
where I'd like to be in the future.

ADM2. From your point of view, how important is technology in education. What technology-related skills can you contribute

to a school district?

I believe technology has a very important role in any child’s education, as long as the district approaches this concept with a

lot of thought. I believe the curriculum we have in each classroom should include technology in it, and it should be mapped in
such a way that every teacher has the responsibility of teaching some form of technology, depending on the age of the child. We
have technology in my school, Pre-K-8th grade, and we have two computer labs that are used everyday. Each lab comes equipped
with internet, word, power point, accelerated reader, etc. that the kids can benefit from when they are utilizing it, as well as
research-enabled software,

Language Skills

Do you know any other language(s) other than English? No

Professional References

Name Relationship to Candidate | Phone Current Position
Mark Janesky Superintendent _ Superintendent
Postal Address: Email:

Name Relationship to Candidate Phone Current Position
Debbie Ford Secretary _ , Secretary

Postal Address: Email:

Page #3



Oswego Community Unit School District No. 308 Online Application

Lipke, Kevin - AppNo: 12280

Date Submitted: 4/26/2007

Name Relationship to Candidate Phone Current Position

Randy Taylor Board Member, Jamaica Board Member
School District #12

Postal Address: Email:

Additional Information

List any additional information which will help in determining your professional qualifications for a position.

evaluation, and student advocacy and feel I am right for this position.+

I truly believe my successful experience at the administrative level of an elementary school would lend itself very well to what
your district is looking for in a candidate. I have vast knoweldge in the areas of curriculum, finance, public relations,

Referrals

How did you hear of our vacancy(ies)?
Other: IASA Job Bank

General Information

Contract Status
* Are you currently under contract? Yes
If Yes, which district? Jamaica CUSD #12
If Yes, when does it expire? June, 2007
When may your present employer be contacted? Anytime
Professional Status
* Have you obtained tenure status in any other School District? Yes
If Yes, where? Jacksonville School District #117
When? 1995
* Have you ever been denied tenure? No
If Yes, where?
When?
* Have you ever had a teaching certificate or teaching license revoked or suspended? No
If Yes, explain:
Have you ever failed to be rehired, been asked to resign a position, resigned to avoid No
termination, or terminated from employment?
If Yes, explain:
* Are you a relative of any board member, administrator, or supervisor who is currently No

serving the School District?

Page #4




Oswegao Community Unit School District No. 308 Online Application

Lipke, Kevin - AppNo: 12280 Date Submitted: 4/26/2007

General Information continued

Name:
Position:
Relationship:

* Can you perform all the essential job function(s) of the position(s) for which you Yes
are applying, with or without reasonable accommodation?

List any accommodations:

Equal Opportunity Employer

District 308 is an Equal Opportunity Employer and provides employment opportunities on a nondiscriminatory basis. The District
prohibits discrimination in employment on the basis of race, sex, color, national origin, religion, age, disability, ancestry,

marital status, military service or unfavorable discharge from military service. The District has a policy of active recruitment

of qualified minority teachers, administrators and non-certified employees.

Any individual needing assistance in making application for any District opening should contact the Personnel Department at
(phone) 630-636-3080.

Legal Information

Please Note: Applicants are not obligated to disclose sealed or expunged records of conviction or arrest.

*If hired, can you submit immediate verification of your legal right to work in the United Yes
States?
*Have you been convicted or plead guilty to any felony in Illinois or a crime in any other state No

or county which would be considered a felony in Illinois? Applicants are not obligated to
disclose sealed or expunged records of conviction or arrest.
If yes, explain, giving dates:

*Have you ever had any indicated finding of child abuse filed in your name? No
If yes, explain, giving dates:

Confirmation

The Illinois School Code requires that all applicants for employment with an Illinois public school district submit to a
fingerprint based criminal history records check as a condition of employment. By submitting this application 1 authorize Oswego
Community Unit School District 308 to conduct such records check. I understand that I cannot be employed unless such criminal
background check has been initiated.

I further certify that the information provided by me in this application is true and accurate and agree that if any
information is found to be false or constitute a willful misrepresentation or omission, it will be considered cause to deny my
employment or authorize my discharge from employment. Additionally individuals applying for employment as a teacher,
administrator or other certificated employee and determined to have willfully made a false statement on his/her application,
material to his/her qualifications, or knowingly omits or fails to include information which is material to his/her
qualifications, may be guilty of a Class A misdemeanor pursuant to Section 5/22-6.5 of the Illinois School Code.

By submitting the application, the applicant authorizes the above-referenced background check and certifies the truth and
accuracy of the submitted information.

Kevin D. Lipke
(agreed online)
Page#5



South Carolina Department of Education
Office of Educator Services
8301 Parklane Road
Columbia, South Carolina 29223

Verification of Teaching Experience
(use one form per employer)

Maliden Name

( Soctal Security Number Last Name First Name Middie Name
Lipre Kevin D —
F Street Address j [ City J [ State J [ Zip Code ] [ Educator’s Slgnature/Date )
)

—

K-12 Experience * Definition on Reverse

A
{to be completed by employer) Please list partial years as separate entries.
School District or Beginning Date of Ending Date of Total Days Worked Per Position Title, Grade and Subject
Institution Service Service chool Year
B Public (MM/DD/YY) (MM/DD/YY) full-time
[ Private [ part-time N
Ueap oeheol st | 07701707 | Ok [20/0R Zel dincionl [.B. [em
wetn Seherl Dt] 07/01 /08 | 06 /30/09 Aol /‘f(/nf'zlon/ LA Hem
Yune a0 ehool Dist] 07 /01/09 [0l /30 /10 Aol Kincipal [ B Flemn.
yop el Dist.l 07 /01 /10 [ Olo/30/ 1 Ao/ Kincionl LB flemn.
3 o| Dist | o7 /01 /)1 ESYIEN 2 7014 3 [
B Additional Professional Education Experience * definition on Reverse
(to be completed by employer)
Organization or Company Beginning Date of Ending Date of [ITotal Full Time Days Professional Education
Service Service Employed or
(MM/DD/YY) (MM/DD/YY) or Training Position Title
] Hours Worked Per (include official Job description)
Week

Higher Education (Collegiate & Administrative) * pefinition on Reverse

C
{to be completed by employer)
College or Technical Beginning Date of Ending date of [JTotal Semester Hours Position Title and Subject
Institution Service Service Taught Per Year Based on
{(MM/DD/YY) (MM/DD/YY) July 1 - June 30

or
[JHours Worked Per Week

Signature of Schogl/F

MNIBITE 77 4 L , :
e Address:please print) 1S 0y~ Nhoo! DistricF A, /i

0923-15 14175 Route 7 ) (weqo T 00542~ 03D 3 3697

J

I 0 = 7] Fovron?

Phone Number:




e (et

VERIFICATION OF K-12 EDUCATOR EXPERIENCE

( last name first name h middle name maiden name
. < ~ N
_Ltpke keviv ) | David
( stecet address ( cit j state zip code
L 1 WO

social security number

cmail address

PP To the employer: Please return this form to the employee. Do not send it directly to the Licensure Section.

Box A I Professional Educator (K-12) Experience (to be completed by employer)
School system - Total hours G
.Y . Begu::rt:’g;vc(iate of Ending date of service \vork<:d per week Pos:)l:;:el;:z i:f::«l/ei:::-m.
&1 public (] Private (month, day, year) (month, day, year) BJ ﬁ:l::::lni principal, superintendent)
LY AL A SO T/DT/ DT [Olo/AD/ DD DﬁD NNCIoaY LB cle
USUYA0 CNODY Dist- [QT/D1 /700 Do/ 30704 10 el L clem
RAUROD Lol Dist-[QT1/70] 704 JAGIYALY] LU) nCitad LH Flem
NIVICSENY iSHRT/01/10 o/ 0/ 11 H0) ncipnl LB ziPm
'Emégh S st 07701/ 11 / 50/ 14 4 ncinal LB clem

Box B | K-12 Instructional Teacher Assistant Experience (to be completed by employer)
School system Beginning date Ending date Total hours IMPORTANT:
of service of service worked per Check one box below for each
(month, day, year) (month, day, year) week assignment.

Please use a separate line for cach school year.,

The assignment meets the criteria
statement* below.

O VYes O No
O Yes O No
O Yes O No
O Yes O No
O Yes O No

*CRITERIA STATEMENT:

The instructional teaching assistunt assignment listed above was service in the classroom with school-age
children with actual instructional teaching responsibilities comprising a minimum of 50% of daily activities.

d correct according to the official records of this school system.

I certify |I£ t this verification omits leave of absence periods and that all information is complete

0

[gm%@ﬂy 475 Koute 7/
(30 3 397

address
; gy. state, and zip code

telephone

Pubhe Schools of North Carolina
Deparument of Public Instruction
Licensure Seclion

6365 Mail Service Center
Raleigh, North Carolina 27699-6365

Form E
August 2008



OSWEGO COMMUNITY UNIT DISTRICT NO. 308
ELEMENTARY PRINCIPAL'S CONTRACT

AGREEMENT made on the 11th day of June, 2007, by and between the BOARD OF
EDUCATION OF OSWEGO COMMUNITY UNIT SCHOOL DISTRICT NO. 308 ("the Board"),
and Kevin D. Lipke ("Elementary Principal"), ratified by a resolution adopted at the regular meeting
of the Board held on June 11, 2007, and as documented in the minutes of that meeting.

IT IS AGREED:

1. Employment and Work Year. The Elementary Principal is hereby hired and retained
for three (3) years, from July 1, 2007, to June 30, 2010, as Elementary Principal for Oswego
Community Unit School District No. 308, Oswego, Illinois.

2. Duties. The duties and responsibilities of the Elementary Principal of this District
shall be all those duties incident to the Elementary Principal position as set forth in the position job
description, those obligations imposed by Illinois law upon the Elementary Principal, and such other
duties as from time-to-time may be assigned to the Elementary Principal by the Superintendent of
Schools.

3. Salary. In consideration for the Elementary Principal’s salary of $80,000. for the
2007-2008 contract year which includes the retirement contribution to the Illinois Teachers’
Retirement System (TRS), the Elementary Principal hereby agrees to devote such time, skill, labor
and attention to this employment during the term of this Agreement and to perform faithfully the
duties of Elementary Principal as set forth in this Agreement. The annual salary shall be paid in
equal installments in accordance with the policy of the Board governing payment of salary to other
members of the administrative staff. The Elementary Principal will receive no less than TRS
included salary as stated above for the second and third year of this three (3) year agreement. The
Principal does not have any right or claim to any amount paid directly to the State of Illinois TRS
except as it may become available at the time of retirement or resignation. In addition to the salary
provided herein, the Board shall pay the Teachers’ Health Insurance Security Fund (THIS)
contribution. Both parties acknowledge that the Principal did not have the option of choosing to
receive the contributed amounts directly, instead of having such contributions paid by the Board to
the State of Illinois TRS, and that such contributions are made as a condition of employment to
secure the Principal’s future services, knowledge, and experience. Any salary or other adjustment or
modification made during the term of this contract shall be in the form of a written amendment and
shall become a part of this contract, but such adjustment or modification shall not be construed as a
new contract with the Principal, nor as an extension of the termination date of this contract.

4. Evaluation. Annually, not later than April 1st, the Superintendent or designee shall
review with the Elementary Principal, the Elementary Principal's progress toward established goals
and working relationships among staff and community.

5. Discharge for Cause. Throughout the term of this Agreement, the Elementary
Principal shall be subject to discharge for cause provided, however, that the Board does not
arbitrarily or capriciously call for dismissal, and that the Elementary Principal shall have the right to
service of written charges. Discharge for cause shall be for any conduct, act, or failure to act by the
Principal which is detrimental to the best interests of the School District. The Principal’s permanent
disability or incapacity or the Principal’s failure to comply with the terms and conditions of this
Agreement shall also be sufficient cause for purposes of discharge as provided in this Agreement.



6. Termination by Mutual Agreement. During the term of this Agreement, the Board
and the Elementary Principal may mutually agree, in writing, to terminate this Agreement.

7. Vacation and Sick Leave. The Elementary Principal shall be entitled each year to a
paid vacation of twenty-five (25) days, exclusive of legal holidays, and shall be entitled to 14 work
days of sick leave annually, of which two (2) days can be used as personal leave. Earned sick leave
may accumulate to a maximum of 340 days. Every sick day that is issued for the current school year
and eventually not utilized during that school year will be multiplied by 1.5 at the end of the school
year and deposited in employee’s local sick bank, (e.g., 10 unused sick days on June 30, 2008 will be
converted into a credit of 15 sick days in the individual’s local sick bank.) Requests for vacation
leave shall be made to the Superintendent or his designee and shall be subject to the Superintendent’s
or his designee’s approval. Vacation days may accumulate to no more than 50 days during a given
school year, July 1 to June 30. On a yearly basis, up to and including five (5) unused vacation days
may be paid to the Elementary Principal at his/her per diem rate. Requests are to be submitted to the
Superintendent or designee by June 15" of each year.

8. Hospitalization. The Board shall provide hospitalization, major medical, dental
insurance, vision insurance for the Principal and the members of the Elementary Principal's
immediate family during the term of this Agreement in accordance with the basic insurance coverage
provided to members of the professional staff.

9. Term Life and Long-Term Disability. The Board shall provide for $100,000.00 of term
life insurance and Long-Term disability benefits for the Principal during the term of this Agreement.

10.  In-District Travel. The Board shall provide the Elementary Principal $100.00 each
month for in-district travel expenses.

11.  Certification. During the term of this contract, the Principal shall hold a valid and
properly registered certificate issued by the State of Illinois Teachers’ Certification Board qualifying
him to act as a Principal of the School District.

12. Waiver of Tenure. By accepting the terms of a multi-year contract, the Principal
acknowledges that he waives all rights granted him under Sections 24-11 through 24-16 of The
School Code for the duration of his employment under a multi-year employment contract.

13. Student Performance and Academic Improvement Goals. The Principal
acknowledges that pursuant to Section 10-23.8a of The School Code, this multi-year contract is
subject to performance-based goals which are linked to student performance and academic
improvement attributable to the responsibilities and duties of the Principal. As part of the annual
evaluation, the Principal and Superintendent shall meet to review the Principal’s progress towards
the following performance and academic improvement goals. The Principal shall strive to improve
student performance and promote academic improvement in the District by the following methods:

A. Evaluate the assessment results of formative and summative assessments given by the
District, meet with teachers to discuss the results, identify areas of weakness to be
emphasized in the School Improvement Plan, and annually present recommendations
to the Superintendent for improvement of such results.

2



B. Involve the staff in studying strategies to improve student performance at Elementary.

C. Submission of the results and improvement plan of each goal to the Superintendent
or designee by June 15™ of each year will constitute completion of each goal.

The Superintendent and/or designee will review and assess the Principal’s overall
performance based upon the student performance and academic improvement goals set forth above
and any other objectives established by the Board.

14.  The Principal will ensure that the building School Improvement Plan is aligned to the
District Strategic Plan and includes evaluative measures for its insurance.

15. Notices. All notices under this contract shall be deemed sufficient if given in writing
and served upon the Principal and the President of the Board personally or by certified mail, return
receipt requested, addressed to the party as set forth in this contract, or at such other address as may
be hereinafter furnished by the Principal in writing.

This contract may be extended at the end of any contract year by mutual agreement of the
Board and the Principal provided the Principal has met all of the above-listed performance and
improvement goals.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their
respective names, and in the case of the Board, by its President, on the day and year first written
above.

ELEMENTARY PRINCIPAL BOARD OF EDUCATION
OSWEGO COMMUNITY UNIT
SCHOOL DISTRICT NO. 308

e

~

y - By: o
Kevin D. Lipke o PréSident=
|
ATTEST: % # . ﬁ“{g

Secretary



OSWEGO COMMUNITY
UNIT SCHOOL DISTRICT

0

Administration Center
4175 Route 71
Oswego, IL 60543

Todd M. Colvin

Associate Superintendent
for Administrative Services
Phone 630.636.3080

Fax: 630.636.3669

July 5, 2011

TO: Kevin Lipke

FROM: Todd Colvin

RE: 2011/2012 Contract Summary

Listed below are details of your assignment for the 2011/2012 school year. On behalf of
the Board of Education and Cabinet, I would like to express sincere gratitude for your
service and dedication to District 308.

2011/2012 Position: Principal — Long Beach Elementary
2011/2012 Contract Year: Year 3 of 3

2011/2012 TRS/IMREF Salary: $88,322.00 (no increase at this time)
2011/2012 Total Workdays: 261

2011/2012 Vacation Buy Back: 10 days

Te 1 [l

evin Lipke N Todd Colvin
Assoc. Superintendent for Administrative Services




June 28, 2010

TO: Kevin Lipke
FROM: Todd Colvin
RE: 2010/2011 Contract Summary

Listed below are details of your assignment for the 2010/2011 school year. On behalf of
the Board of Education and Cabinet I would like to express sincere gratitude for your
service and dedication to District 308.

2010/2011 Position: Principal — Long Beach Elementary
2010/2011 Contract Year: Year 2 of 3

2010/2011 TRS/IMREF Salary: $88,322.00 (This equals a 2.7% increase)
2010/2011 Total Workdays: 261

2010/2011 Vacation Buy Back: 10 days

Sk W Sh

Todd Colvin
Assoc. Superintendent for Administrative Services




Administration Center June 22, 2009
$175 Route 71

Jswego, IL 60543

*hone 630.636.3080

“ax: 630.554.6242 L

yww.oswego308.org TO: Kevin Lipke
) FROM: Todd Colvin

Fodd Colvin

Assiszont Superintendent
‘or Administ ation

Listed below are details of your assignment for the 2009/2010 school year. On behalf of the
Board of Education and Cabinet I would like to express sincere gratitude for your service and
dedication to District 308.

2008/09 Position Elementary Principal — Long Beach - Year 2 of 3
2008/09 TRS/IMRF Salary: $86,000.00
2009/10 Position Elementary Principal — Long Beach - Year 1 of 3
2009/10 TRS Salary $86,000.00

-~ Jodd M. Gl

Kevin Lipke f \{ Todd M. Colvin
Elementary Principal Asst. Superintendent for Administration




June 24, 2008

TO: Kevin Lipke

FROM: Todd Colvin

Listed below are details of your salary increase for the 2008/2009 school year. On behalf of the
Board of Education and Cabinet I would like to express sincere gratitude for your service and
dedication to District 308.

2007/08 TRS/IMRF Salary: $80,000.
2007/08 Position Principal — Long Beach / 1 of 3-year contract

2008/09 Position Principal — Long Beach / 2 of 3-year contract
2008/09 TRS/IMREF Salary: $86,000.

Monthly Mileage Allowance:  $150.

Board Meeting Date: June 23, 2008

N

Todd M. Colvin
Principal, Long Beach Elementary Asst. Superintendent for Administration





