308

cCHOOL D

August 7, 2020

Jacqueline Bjes

I
I
VIA EMAIL - jackiebjes@hotmail.com

Re: FOIA Request Dated July 23, 2020 and received July 23, 2020

Subject: A request for a copy of all personnel documents related to Dennis Sullivan including but not limited to:
o Acopy of his contract with District 308 during the 2019-2020 school year and/or any other documentation
regarding his employment as a teacher at Plank Jr. High.
e A copy of huis personnel file
o Copies of any and all certifications, licensures, and proof of completion of any and all trainings, seminars
and conferences including but not limited to mandated reporting
o Copies of any parent complaints against Dennis Sullivan.

This letter will serve as Oswego Community Unit School District 308's response to your July 23, 2020 request under
the Freedom of Information Act (5 ILCS 140/1 et seq.), in which you asked for the above referenced information. The
information responsive to your request is attached.

To promote district transparency and assist others who may have a similar question, this responsive document will
be posted online on the district’'s website. To access it, go to www.sd308.org and select Our District > Freedom of
Information Act Request > FOIA Request Responses, then select FOIA ID #20-36.

Please be advised that to comply with your FOIA request, the district incurred an expense that comprised of the cost
of labor and resources used to search for records responsive to your request

Please let me know if you have additional questions. Thank you.

Y

Mary Anne Buckley
Freedom of Information Officer

DISTRICT ADMINISTRATIVE CENTER e 4175 ROUTE 71 « OSWEGO, IL 60543 o P: (630) 636-3080 e F: (630) 636-3688 « WWW.SD308.0RG
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Employer Deductions - DENNIS E. SULLIVAN (71 870) - DSWEGD CUSD #308 - FIN + LIVE

File Edt Help -«
R |
Deductien Status Stait Date | StopDate Deduction Amt/FIald Benafit Amt/Rate _:l
0GOS - THIS Achve 0.000000 0.015400
3000 - LIFE INSURANCE EE AMT 24 Active 0.000000 0.000000
3021 - LONG TERM DISABILITY Acive 0.000000 0001950
50037 - 05w EDUC ASSOL Active 40 690000 0.000600
3393 . DIRECT DEPOSIT % Aclive 1.060000 0.090000
005800
L L ! |

] 5 matchles) found. =

Employee Deduction Information
| Deguction * |ooo4

TRS

l

| Deduction Account I

| Start Dete |

58]

| Decuction Arnwwﬂu!al 0.000000

Status * IA - Active ' ¥ Centinuous

Check Indicetor * |5 - 15t and 2nd Cheek _~ |

Stop Date | [0

Maximum Deduction [ 0.00

Number of Times | 1.00

Arrears | 0.00

Employes | Bank | Accrusls |

= i

| Beneft Etfective Dete | i3]
Beneft Amourt/Rete | 0.000000
Maximum Banafi | 0.00

|

] Encmbramasﬁamdrimm

=1

I la




OSWEGO DISTRICT 308 INSURANCE ENROLLMENT FORM

s TRETE

Type o1 Enroliment: E] OPEN ENROLLMENT M| NEW HIRE HIFAA EVENT
Effective Dalo I 1
Health Covarage: Employss Only r! Employss + Childtren) Employes + Spoust Famy | Walrer! i
- b Do Coverage v
BLIES PPO Group ¥P09041 M Cerseane 18 Pk Dioppped Sngn Lekow
. Walver
Huwalth Coverage Employas Only E] Employsw + Childpren) a Employes * Spouse Famiy Dl:;.t:nwmp
8C18%5 Blue Edge PPD Group #PE98H2 W Euarnie i Var rd Brofpped Sn febw
r i . Wakat ri
Cental Covarage: Emplayes Only E] Employes + Chlldjeent | | Employse + 3pouss LI Family U Drop Coverngs
MetLile Dental Group 8307027 ¥ Covarmye s WaresliDroppled Sipn Bolow
) — - Walvar/
Vision Coverage: Employen Dnly D Emplayes + Childjren) | | Employer + Spousa L ] Famizy D Drup Coverags
VEP Visken Group #2318495 N Covarnge i Wakyed Dre, Sign Below
EMPLOYEE INFORMATION: ]
- 7, —— ]
Lasi Nama; Z { | e First Name: _D—&'\_ A > ™
Address: APTH: Gender: wete | Fomate [}
Ciy State: _ Zp
Phons #; Position; il—M\a W
[FamiLy inFoRMATION |
FAMILY COVERAGE INFORMATION: [Llst onty thosa Depandanis whom you are covering)
Nama (Last, First, M} Soclsl Sscurity # Dste ol Birth Relationship Gender
I i I 1 SPOUSE
i ) ] |
[ [ L] i
[ [ ! !
! I ] ]
] ) } {
! [ ) {
[ I I /

| muthorize any source o release to Buc Cross lue Sheeld of IL llrmnaﬂﬂ weferred to as “lhe Plan™) any medical, dental, health, vision, employmens and of insurenee

hotize payroll ds i

wformatton resuestesd an any enrolled member |

&

d | spree o abuls by the Man's cuoliment proviswns | wnderstand that

Coaetagr canmol siait unit afict | lun e sorsed the waineg penod agreed 1o by tll: cmpleyez ay recended enthe PMlan’s reconds | authorue my employes o act as my agent i all

wmaticrs uf ad of the group p

and acknowledpe that my employer 15 i no way acting as sgent foz the plan | understand there may nol be paricipsting

physicians available :n all specialey fields, 1 scorpl bimbing Aybiration as by method of resolvigg 2ny dispuics arinng bebweeh mc of my colicd family members and the Plan

of # pasticipating providet 5 the appl
| [mlhcr canly

bility of. or benefits payable under the Subscnber Agreement

ull information r.umpklc:l on this furm is true and correel and acknowledpe my coverage is subject 1o
e, | suthorize pretas payroll dedictions for the appropriale amounfs), snd iha Mcdnul wraboz dentad con
mtaliment perod, wnless Fhave a qualifying change in stains [ree Summary Flan Desenption for details).
on social secunty benefits (17 you choose nol tg preta your premsen, pleate contact the Benefits Secr

" \Fany Veted inf:

o[22

Date

w4 it found la



Section 1

IMMEDIATE ACTION REQUIRED
Certified Staff

Certified Personnel Information Sheet

g a

ISBI: Race & Ethnicity Data Form ! \??/

Sclfaddressed envelope for mailing signed contract $ \

]

Driver’s Licensc {copy)
Social Security Card {copy)

Illinois W4

DQDao

Federal W4

&

Teachers’ Retirement System Member Information and Beneficiary Designation
ew members only - completed online, printed and signed

m Social Security Statement
@ Direct Deposit
Q/Fingerprints (must be completed within 5 days)
O Department of Children and Family Services
P

-"f L
() Department of Homeland Security —1-9
B Cenificate registered Kendall County (front-to-back copy or ECS print out)

= Transcripts - copies are acceptable to initiate contract, but official transcripts must be submitted
ithin thirty (30) business days

A

Sign-Off Sheets (2) - Sexual Harassment / Harassment Policies
Computer Network System Use Policy
No Smoking Affirmation

Insurance Form (form needs to be completed whether you choose to take the insurance or not)
(Insurance premium letter included)

Unum Provident Life Insurance

Mentor Program/Oswego University — must meet contract requirements
(see link on district intranet for details)

Contract {once the above have been received, Personnel will approve for payroll activation)

Health Exam/TB Form (due 30 business days from signing contract)

CENENER

\\
04
Admin initials/date: Tchr initials/date! %\\0

Printed

08-05-2020



LOTILG

TEACHERS REPORT

Date(s): L’\'Zie' in. =i
School: T‘rl\

Substitute’s Name: 'hen N Sulluan

Grade/Subject:

Did the substitute complete the following?

YES NO N/A
Lessons X S
Work Graded X -
Routines and Schedules x —_—

Were all problems, parent communications,
accidents, etc. {of which you are aware) X
communicated to you by the substitute?

Donne Porili 0 loc[09

Teacher's Name (Please Print) Date;

Comments: H, 2 W 0A Ve 3’ L\LQPE/‘-Q Qa ;«[)L ﬂ!,tr?‘(
A ot dab {\






Tovad e,

TEACHERS REPORT

Date(s): 0 -AB B9
School: Tp\

Substitute’s Name: L €NNid So 1 h van

Grade/Subject: fz i / ; Coetntl

Did the substitute complete the following?
NO N/A

Lessons

Work Graded

Routines and Schedules

Were all problems, parent communications,
accidents, etc. (of which you are aware)
communicated to you by the substitute?

NONNE

??%/f/ )Zm/f;i 9-22-27

Teacher’s Name {Please Print) Date:

Comments:

et liat!



TEACHERS REPORT

Date(s):

School: ¢ C B b

Substitute’s Name: B@A/\»\ S \:\,L [LI\ Vot~
= A

Grade/Subject:

YES NO N/A

Did the substitute complefe the following?

> Lessons

> Work Graded 50
> Rontines and Schedules XJ L

Were all problems, parent communications,
1ceidents, ete. (of which you are aware)
:ommunicated to you by the substitute?

Q‘A.\J QM-({US@(\\ Df_%’—F—OS/

sacher’s Name (Please Print)

A}p{i/)ﬂ\—ﬂh

mments:



Date(s):

School:

Substitute’s Name: __

Grade/Subject:

TEACHERS REPORT

2l

AR

gu ll‘WVL:. ; DWWO

(OWCCTka 'fi/m.l/_(guw

Did the substitute complete the following?

> Lessons

» Werk Graded

> Routines and Schedules

Were all problems, parent communications,

accidents, etc, (of which you are aware)
communicated to you by the substitute?

{olo

Teacher’s Name (Please Print)

Jomments:

0

/LQ,&L‘(' S

¢!

B
%ﬂ——_
7

NO

N/A

| ]




TEACHERS REPORT

Date(s):
School: L L‘\Lu Lif_

Substitute’s Name: Donmed  Suld Lpvan
Grade/Subject: oﬂ—\ = /{')ﬁv”/’w

Did the substituie complete the following?

> Lessons
» Work Graded
» Routines and Schedules
Were all problems, parent communications,

accidents, etc. (of which you are aware)
communicated to you by the substitute?

<RI B
|

N/A

'S

herri Moran

Teacher’s Name (Please Print)

Date:

Comments: % A n :D,MV)/L(A- MMA /&%S

> iy | GraadTay |



TEACHERS REPORT

Date(s): 11/ 29 -"'aﬁ-'-}'-'
i ]

School: P;EML( :_I’VMI;J [ H]jh.

Substitute’s Names: P' ¥nn I X J’ u‘“ Jydan,

Grade/Subject: _}ﬂ\_gmﬁ_/_hdl'[ LA

-

Did the substitute complete the following?
3> Lessons
» Work Graded
> Routines and Schedules

Were all problems, parent communications,

accidents, ete. (of which you are aware)
communicated to you by the snbstitute?

N N8

NO

N/A

N

-Jllinm Pine

Teacher’s Name (Please Print)

Comments: 6{(@# Jab ajm[.

11/29/02

Date:



TEACHERS REPORT

e 128

School: p/ a/’n /K
Substitute's Name: DP/}’WIM ﬁWV&VL

Grade/Subject: gqf 3 Maja}\

YES NO N/A

Did the substitute complete the following?

> Lessons

» Work Graded

Were all problems, parent communications,
accidents, efc. (of which you are aware)
communicated to you by the substitute?

berri Miran :/{/35/0%

Teacher’s Name (Please Print)

'O
» Routines and Schedules _—K) —_— -
Vo

Comments: W} ) ) 007')7[1 N



TEACHERS REPORT

Date(s): | / / 7/0 7

}‘a hé Jv Mot
Substitute’s Name: QmeA j v
Grade/Subject: 8‘# wﬁgzg A,

NO N/A

Did the substitute complete the following?

¥» Lessons

» Work Graded

> Routines and Schedules

Were all problems, parent communications,
accidents, ete, (of which you are aware)
communicated to you by the substitute?

S KNS §

Were: Moran (1o

cwma: (<ropt | (O W%mm
+0 ﬁazﬁmﬁ




»

TEACHERS REPORT
Date(s): \ \ \ \1 O .-;
School: Ploaa\

Substitute’s Name: D(.(\‘(\‘\ S S n\ \‘ Vi
AT ek

Grade/Subject:

NO N/A

Did the substitute complete the following?

> Lessons

» Routines and Schedules

Were all problems, parent communications,
accidents, etc, (of which you are aware)
communicated to you by the substitute?

YES
IS
> Work Graded l
X
X

NS NN\ v~ 'kq,\\jxs \W\o\&- )

Teacher’s Name (Please Print) Date:

Comments: /\\rﬁ\\\L \be \J\\ |



y

TEACHERS REPORT
Date(s):
School:
Substitute’s Name:
Grade/Subject: nré
YES NO N/A

Did the substitute complete the following?

> Lessons =
> Work Graded =
» Routines and Schedules i Vs

Were all problems, parent communications,
accidents, etc. (of which you are aware)

communicated to you by the substitute?

s v\.u NV}

Tehcher's Name (Please Print) Date:

Comments:



TEACHERS REPORT

Date [6-22-07]
Sebaot Vi Sy 343,
Substitute’s Name: N\ Y
Grade/Subject: [lﬂ} [/_Z)

YES NO N/A

Did the substitute complete the following?

> Lessons '/

/

» Work Graded

> Routines and Schedules v
Were all problems, parent communications,
accidents, ete. (of which you are aware) l/

communicated to you by the substitute?

Jﬁ(l(, (o (0 3’/0"

Teacher’s Name (Please Print) Date: |

e 1. il 1 200 Ve ot
Pl




TEACHERS REPORT

Date(s): ! O / I § ,-"llfl-!'_'.-: 7‘
School: f) /ﬁml‘x Jf H‘) -.“J\
Substitute’s Name: —

Grade/Subject: :HJ\M Mot / (.

YES NO N/A

Did the substitute complete the following?

» Lessons _\Z L

» Work Graded S

N

» Routines and Schedules x/
Were all problems, parent communications,

accidents, ete. {of which you are aware)
communicated to you by the substitute?

Ja,mue fmt Io/3l/07f

Teacher’s Name (Please Print) Date: %

Comments:

Hg/,g!,a( Ivluo{m'f’f f’mdm fnyé(@m;. Grm})obr.



TEACHERS REPORT

Date(s): JW - (9 et / f

School: m&_

Substitute’s Name: &KQE/VD«»_M Ju_w()w

Grade/Subject: 77’&%751«\, o/

-

Did the substitute complete the following?
> Lessons
> Work Graded
> Routines and Schedules

Were all problems, parent communications,

accidents, etc. (of which you are aware)
communicated to you by the substitute?

[e/ode (et

YES NO N/A

[0/ /07

Teacher’s 'NaWIease Print)

Comments:

ety

Date:

7



SUBSTITUTE’S REPORT

Date(s): /0 / /v / 2

School Plalc S, Uhell

Grade/Subject: | (?—['6\ M/\Q:"’e\

YES

Did the regular teacher provide the following?
Complete schedule

Lesson plans

Explanation of start up activities

P.E., recess times and routines

NO

N/A

/|

Special bathroom break times

Special problems regarding specific students
including special medical and student
release information

Discipline methods A

b |

= Schedule for students who leave room for
extra help kg
= Name of colleague who can answer questions ’
= Fire/Severe Weather procedure and class list
= Current seating chart

Upon arrival did an administrator or secretary
check to see if you needed any assistance? :(

Donos, o o/l e

Substitute’s Name (Please Print) Date:

Comments:

PLEASE LEAVE COMPLETED FORM IN THE OFFICE




AANNNNSTR VRN ‘7\ o

TEACHERS REPORT

Date(s): [0 / / O/ O:/’—

School: P/(Lﬂ}' —

Substitute’s Name: __ ~\ sy A Sl oo
Grade/Subject: 8% M CL“H«\'

NO N/A

Did the substitute complete the following?

» Lessons

YES
> Work Graded - - w
> Routines and Schedules /g - -

Were all problems, parent communications,
accidents, etc. (of which you are aware)
communicated to you by the substitute?

Berri Moran /0_////0 7=

Teacher’s Name (Please Print) Date:

Commeats: 6’1/ M\LDO"% \.
08 Bt oo




TEACHERS REPORT

Date(s):

School:

Substitute’s Name: /@ZMM &M—
Grade/Subject: é ')é g M

YES NO N/A

Did the substitute complete the following?
> Lessons ____l/
» Work Graded ___'C _ .
> Routines and Schedules _l/

Were all problems, parent communications,

accidents, etc. (of which you are aware) )(
communicated to you by the substitute?

[/ ody Wschson Yz oy

Teacher’s Nawlease Print) Date:

Comments: =



JOLIET.IL 60432

Prnted 08-05-2020



SUBMISSION SENT TO THE FBI:
CIVIL APPLICANT RESPONSE

icN I C 10N OCcA
SULLIVAN,DENNIS E W SI_
MNU SOC [ SEX

FPC

HENRY CLASS API

1L920480Z EDUC REF ACT UNIT DATE FP

JOLIET IL 2007/08/21

A SEARCH OF THE FINGERPRINTS ON THE ABOVE
INDIVIDUAL HAS REVEALED NO PRIOR ARREST
DATA. CJIS DIVISION

2007/08/22 FEDERAL BUREAU OF INVESTIGATION

1L920480Z

EDUC REFORM ACT UNIT
IL DEPT SPOL-INFO/TECHN
ATTN CIVIL PROCESSING
260 N CHICAGO ST



OSWEGO COMMUNITY UNIT SCHOOL DST 308
4175 RT 71 &,
OSWEGO. I1. 60543 NG

FBI RESPONSE

THE FOLLOWING IS IN RESPONSE TO YOUR SUBMISSION WHICH WAS SENT TO THE
FEDERAL BUREAU OF INVESTIGATION. IF YOU HAVE ANY QUESTIONS REGARDING
THIS RESPONSE, PLEASE CONTACT THE FBI HELP DESK :

FBI HELP DESK
PHONE NUMBER: 1-304-625-2000

IDENTIFIERS

RESULT: NO HIT

DCN: L50625670 TCN: RESPONSE DATE: 20070821
SUBMISSION TYPE: FEAPP orl: I FBI ICN:
NAME: SULLIVAN,DENNIS E EMPLOYER#: 1L0473088 SSN:
SEX CODE: M RACE CODE: W poB: N
FBI RESPONSE

FHIS FEDERAL BUREAU OF INVESTIGATION RAPSHEET 1S IN RESPONSE TO YOUR



* ILLINOIS STATE POLICE
_ BUREAU OF IDENTIFICATION
260 NORTH CHICAGO STREET
JOLIET, ILLINOIS 604324075

%
OSWEGO COMMUNITY UNIT SCHOOL DST 308 4;,
4175 RT 71 f‘_,
OSWEGO. 11. 603543 D,

PURSUANT TO A FINGLERPRINT BASED SEARCH USING THLE FINGERPRINT CARD SUBMITTED BY
YOUR AGENCY. THE FILES OF THIS BUREAU FAILED TO REVEAL ANY CRIMINAL CONVICTIONS FOR
THIS SUBJECT. THIS FINGERPRINT CARD IS BEING RETAINED BY THE BUREAU OF IDENTIFICATION.

THE ILLINOIS STATE POLICE IS PERMITTED TO DISSEMINATE ONLY CRIMINAL HISTORY RECORD
INFORMATION AUTHORIZED BY STATE LAW. ISP ATTEMPTS TO MAKE RECORDS AS COMPLETE AS
POSSIBLE BY RETRIEVING MISSING COURT DISPOSITIONS FROM VARIOUS SOURCES. IN SOME
CASES, COURT DISPOSITIONS ARE UNAVAILABLE TO THE ISP. IF COURT DISPOSITIONS ARE
UNAVAILABLE, CORRESPONDING ARRESTS CAN NOT BE DISSEMINATED BY THE ISP.

THE SEARCH ROUTINE USED TO PROCESS YOUR SUBMISSION DID NOT INCLUDE AN INQUIRY INTO
THE ILLINOIS STATE POLICE SEX OFFENDER REGISTRATION FILE. TO DETERMINE IF THE SUBJECT OF
YOUR INQUIRY IS A REGISTERED SEX OFFENDER, PLEASE CHECK THE ILLINOIS STATE POLICE
REGISTERED SEX OFFENDER INFORMATION WEB SITE AT "WWW.ISP.STATE.IL.US".

IF YOU HAVE ANY QUESTIONS CONCERNING THIS SITUATION, PLEASE FEEL FREE TO CONTACT
SWITCHBOARD OPERATOR AT (815) 740-5160.

IDENTIFIERS

DCN: L50625670 TcN: [ PURPOSE: CSE
SUBMISSION TYPE: FEAPP RESULT: NO RECORD ON FILE

Name: SULLIVAN, DENNIS E Employer #: 1L047308S ssn#: I
Sex Code: M Race Code: W pos: Gz

STATE USE ONLY

WARNING: Release of this information to unauthorized individuals or agencies or misuse is prohibited by Federal Law
Title 42 USC 3789 penaining to criminal history information.




WAL BONSTEE CONK

NEY COLLECH it

ROUTL A7 AT WALRBONSH DRIV
SLLAR GROVE TEEINOIS 60554 9104 o {(h30] 460 7000
WAWW WALBONSERE DU

ACCREDIATION

Vi Capmning £ SRIEUTIN TTIN STUR PP priat
R LRI S SR T I | I be Commrine ey b 41 Shen § ygiiag
ol niat A Hom ol {0 ' i)

AC D ARG O A ERD AR
o Vot HU L RN Y || il 1 teler 1
1l 1 JHTETRN I b

COURSE NUMBERING

Courses wambered LS e adult and o conminie g el o
courses,  These courses are voctonal update’skalls coures aad casno
e applivel to any voilege certificate or degree.

Courses numbered G50 049 are developmencal credie cousses and
cannnog be applizd 1o any eollege comficate or degree.

Courses manbered 100 189 are cuedit couses intended primarily for
freshman

Courses numbered 2000 299 ace ceedit courses imended prbarily for
suphomuies

Courses numbeied  800-899 e porectedic adalt and contioning
professional e dtion  courses These  cousses  are vorational
update/shills ccurses and cannat be applizd o any wotlepe certificate ar
degree

ACADEMIC SYMBOLS AND DEFINITIONS

Crading
Grade Significam e Painis
A Superior 1.00
B Guund 300
. Average 2.00
I} Powor 100
F Failure 1
W Withdrew (finad grade} a
I Incomplete {l
AG Missing grade (new received ]
from instrucing
i Aadit o
[} Credit by proficiency
Y Sudcessiul completion of o 0
vemtinuing cidin ation course
N Unsuc e essful coinpletion of a n
contiuing edu: ation course
1] Honars course i}
(G Grade forgiveness i
REPEAT NOTATION
R Repeated course excluded lrom GPA

(lankt  Course dnchudef o G as nowd on grade
legend abovs

CRIDIL SEAMESTTR FHOL RS
i bl 1 1 et pted o
KK ol [ 7/
Wy

PIRUTICTE NG Y CRE DL

I J 10 he

Jyoor o ! 1 it
o : “ o N
S i ol o

INSTTIL HONAL SEMESTER CREDIE HOURS

This ancludes semester o attenipred and wamed e continning
educanon consses nuanbered 001010 Hours and grades (Y, N, and WY
are ot inchuded i grade potm average

TRANSFER CREDIT.

This includes credit hours transtermed from other acredited acadernic
sources  Tutal hunrs accepted in transfor wie not ikcluded in Wauhonsee
semester hours attemped and camed or i the stadents grade paint
average

GRADES IN REPEATFED COURSES

ff @ semester credit course is repeatedd, only the higher grade is used (o
vidculate the grade powt average  Howeser, certadn skill courses e
designed to be repeatable  Examples fichude applivd music, physical
rducatiore and developmental courses ARl grades in these repeatable
courses are used o calealaie the grade poiot average

GRADE FORGIVENESS
Crades approner for grade forgiveness ase listed on the manscript with a
(G notation and ate notinfadedd in the colculitinn of the shudent’s GPA.

DEAN'S LIST

Students who achieve @ 15 39 semester grade point average while
enrulled in 12 or moce credit semester bowrs ate honored by placerment on
the Deai's fivt

PRESIDENT'S LIST

Students who achieve a4 0 scmester grade poim avesage while enmlied
i 12 or more credit sumester bours are honored by placement on the
President’s hist

ACADEMIC PROBATION
Studcs whu do not nesnun o cumalative gasde poist average of 2.0 or
tngher are placed o acadenic probation.

GRADUATION ACADEMIC HONORS

AL siodemss praduating from Wachonsee who have  achieved a
cumilative 33 grade point asesage in all teedit semester hours attempied
at Winibonsee are designate ¢ fer graduation korors

HONORS PROGRANM GRADUATE
All students “graduatng fiom Warbonsee who have cempleted 15 or
mare semester hours of honers courses with i 3 8 comudative grude poing
average an all crede semester keas and @ 389 grade pomt average in ol
hemers courses e disignated as an Honors Progros graduare

B/10

TO TEST FOR AUTHENTICITY Translucent glabe lcnns ST e visible fronn both sides when held wwand o ight sousie The face of this Waisctipt s printel
o red SCRIP SAFE® paper. When photucopied a latent secusty statement  ontaitting e wstistional name and the weods COPY COPY COHPY appear aver the facs
of the entire dicumeat. When this papee s taached by fresh ligud bleach. an authensic docemes r will viain brown Y back and white or color copy of this document (s
not an origind and shoubl et be ascepted as an official msntional docanent This ducamen canit e eeleanest 1 il party withowt B weinien consent o e
stutent This I8 in accordanee wih the Family Educational Rights and Privacy Actof 19710 11 vou have any qacstaons abie this docarmesy, please conaet our oflice

ALTERATION OF THIS DOC LMENT MAY BE A CRIMINAL OFFENSE!
INZ1eyin

SLRIF SALE Seeudliv Products Ini Cincianatl, OifsU S, Paent 5 (714080

Printed. 08-05-2020




Date: 08/08/11 TRANSCRTIUPT (ISSUED TO STUDEMT) Page: 3
Waubonsee Community College

Issued To: Dennis Sulliwvan For: Sullivan, Dennis E

Student ID: X000584%54 Birth Day: August 20th Soc Sec No:_

==m==czcscs=ss=c===msz==z=== CUMULATIVE TOTALS ========== ======= =

—————————————— HOURS --==------=-—~ QUALITY CUMULATIVE

ATTEMPTED EARNED PASEED GPA HRS POINTS GPA

81.00 81.00 0.00 B2.03 290.00 3.58

==s==== ============= TRANSFER TOTALS ========s=========== ======

Institution Attempted Earned

JOLIET JUNIOR COLLEGE 22.00  22.00

Totals: 22.00 22.00

S=msss==== = ==== DEGREES AWARDED S = =
Semester Degree cor Certificate

scring 2005 AS Fssociate in Sciemce With Honors

Associate in Science

**+ phi Theta Kappa member **=*

** MET CONSTITUTION REQUIREMENTS OF E£ZNATE BILL #195, 189E3 +*+

* * * END OF TRANSCRIPT * *~

“IVI2IZ440 LON S| LdIHISNYHL SIHL 40 AdOO0LOHd ¥

TRANSCRIUPT (ISSUED TO STUDENT)

This othaally seated and signed frnscnpl is pnnted on SCRIP-SAFE® secunty papar
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CUHHSE NEMUBERING

Courses nambered 03 D10 e b ] o vil
vourses. These coorses are viscabonal ambee sklls tourses vl cnt
Ire applied o any college certificate or degree

Courses nembered 050 394 are developmental credhit onses and
camiot be applied to any college conificaie o degree

Courses nuwhercd 100 1984 are creidit «courses imtended primarily for
frvstuman.

Courses numbered 200 299 are credit < ourses intended primacily for

suphomores
Courses aiubered  BOU 99% are non coedut adull amid contimung
professional  education courses. These cousses  are vocationa

upidate skills courses and tarnot he applied 10 any college cervfican ar
dvgree

ACADEMIC SYMBOLS AND DFFINITIONS

Grading
Grarde Sigmileanee Points
A Superinr 4.00
B ol 300
C Average 2.00
D Poor bAM
F Failure 0
AN Withdeew (final grade) U
t Incumplete ]
MG Missing pratde Anot receneed 0
fiam instructorn)
7z Audit ]
I Credit by praficiency i
Y Suetessful completion of a 0
cuatinuing education course
N Unsuceessful completion of a 0
cantimig cducinn course
114 Hopars course {
[Le3] Grade forgiveness }
REPEAT NOTATION
R Repeated course excluded from GPA

(lank)  Course Included in GPA as noted on grade
legend abave

CREDITSENMESTER O RS
| TR SN (R 1
(¥ b vl R

PEOEICTI MOy CREDIT
] ' I by
i 0 i { I i s hn
[ Vioihie T g 1 ) I
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INSTITUTTONAL SEMESTLR ¢ REDIT HOURS

This imctides serhester lours adeenpted amt earned 1 continmmg
edacation courses numbeered 00108 Hours amd grades (Y, &, and W)
ane not incloded in grade point averapge

TRANSFER CREDIT

This includes credtit hours wansferred fom othes aviredited academic
sonrces. Total houss acoeptest i eansfie are not incloded in Wanhonsee
semesier hoors atternptes? aod carned or ine the stedent's grade poim
average

GRADES IN REPEATED COURSES

If a semester credit cowse s tepeated only the higher grade is nsed o
valculate the grade pomne average  However, centain skill comses are
designetd 1o be repeantble Examples inclode applicd music physical
cducation and developmental cowrses.  AH grades in these repeatable
courses are used 1o caleubare the grade point average.

GRADE FORGIVENESS
Crades approved lor graide forgiveness are listed on the tanscript with @
{G) noztion and are not e uded e caloutacion of the studeat’s GPA,

DEAN'S LIST

Sidenrs wha acliese ¢ 33 34 somester grade paint average while
eanalled i 12 or more credit semester hanes are lanored by placement an
the Dean’s Lisi.

PRESIDENT'S LIST _

Stidents who adchieve a A0 semester grade point avesage while corolled
in 2 or more credit semester hours are honored by placement on the
President’s list,

ACADEMIC PROBATION
Studeats who do not maintain a cumelative grade point average of 2 Dar
higher are placed on acadentic probution.

GRADUATION ACADEMIC HONGRS

Al stedents grulvating fiom Waubonsee who have achleved a
cumuhative 33 grade point avesage in all coedit semester foes attempaed
at Wanbansee are desigoatesd for graduation honors.

HONORS PROGRAM GRADUATE
Al stwdents grduating from Waubonsee who bave complewed 13 or
more semester houis of honors courses with a 3 % cumulative grade pon
average in all credit semester hots and & 3.0 grade point average in all
honurs courses e designated as an Honors Progran graduae
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Waukbonsee Community College
Issued To: Dennis Suallivan For: Sullivan, Denniz E
Student TD: K00058454 Birth Day: August 20th Soc Sec No:
=s=scaccanzssaanssossaEsssssasss== COMPLETED COURSES ==zoz=coo====r======s=zs=ommoees
Semester Course Number Course Tit_e Sem =rs Graide QPnts R
Summa2r 2004 - —-—mmmmem - HOURS S ———=———mmmmmem JUALITY SEMESTER
ATTEMPTED EARNED PASSED GPA 4RS POINTS GPA
Good Standing 9.00 9.00 0.CO .00 36.00 4.00
Fall 2004 ECU 202.001 Clinical Experiencz in 3.00 A 12.00
Education
ErG 102.016 Freshman English IT 3.00 A 12.00
EEC 109D.007 Survey of Eart- Science 3.00 B 9.00
MIH 1120.004 College Rlgebrz 3.00 c 6.00 B
]
Fall 2004  --==——~—rem——— HOUSZ S ———————emmmeme s QUALITY SEMESTER %
ATTEMFTED EARNED PASSED GPA HRS POINTS3 GPA 3
0
500d Standing 12.00 12.00 0.70 12.90 39.0) 3.25 g
Spring 2005 HIZ 122.005 American History Sizce 1865 31.00 A 12.00 @
MT= 107.004 Basic Statistics .00 2 9.C0 =
MT= 202.001 Math for Elementary Teachers II 3.00 .3 12.C0 o
PHL 103.004 Introducticn to Philosophy z.00 2 12.C0 3
>
Spring 2005  —====-——————— HOUR I mremomem—ame oo QUALITY SIMESTER &
Dean's List ARTTEMPTED EARNED ZASSED GPR HRS POINTS GFa g
Good Ztanding 12.C0 12.00 0.00 12.00 45.0C .75 g
=
Summer 20I% HZS5 221.001 American Histcry to 1365 I.02 % 12.35 2
(=]
Summer 2009 @ ———————————— HOUR & —————————-——= QUALITY SEMESTZZ 3
ATTEMPTED EARNED EASSED GPA HRS EOINTS Y 3]
>
Good Standing 3.00 3.00 C.00 :.00 12,00 4.52 r
Summrer 201C AST -00.001 Introduction to Astzonomy 3.00 i 12.2¢
Summer 2010  wew—we—v—————. HOUE § “—memm—e————— JUALITY SEMESTER
ATTEMPTED EARNED PASSED GPA HRS POINTS GPL
Good Standing 3.00 3.00 0.10 5.00 12.00 4.00
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C OURM NUMBERING

Coursen nembered 900 01 e cdult md comumans vdeonin
courses  These courses are vatational apdare <pbls courses and cannor
he applied w any college certificaw or degree

Courses perabrered 030-099 are develupmenial ceedit courses and
eannnt he applicd 1o any coblege certifiean: or degree

Courses numbered 100 199 are « redit enurses inteaded prananty for
freshman

Courses numbered 200-299 ase credit courses intended primarily for

suphomores.
Counes numbered 800999 ate pon-credit adult and contimnng
professional  edueation  tourses. These  courses  arc vheational

update/skills courses and cannot be applicd o any college cendicate o
degree.

ACADEMIC SYMBOLS AND DEFINFITONS

Graling
Grade Sigmilivanie Pints
A Superior 440
H Goend RENE
C Average 2.0
D Paor Lo
E Failure ]
W Withdrew (final grade) 0
I lacamplewn ]
e Missing grade (nor received ]
from instrueton
Z Auwdit i
6 Credit by proficlency
Y Successful vosnpletton of a 0
continuing educatlon vorrse
N Unsuecessfub completiun of n n
continuing education cougse
i tHunurs course il
iG) Grade furgiveness i
REPEAT NOTATION
R Repeated course excladed from GPA

(blank)  Course Inclirled in GPA as noted on grade
legerul above

CREDUESEMESTER HOLRS

This foe Judte il hir
0 )
] 1

PEROBICL S0y REDLD
1 liiie eoi] (O '
[ ’ In 1} ool

INSTURUHIONAL SEMESTER CREDIT HOURS

This includes semester hoors attempted ad eamned in connnung
education caarses numbered 001045 Hours and grades i, N and Wi
are nut ing hssterd in gradie point average

TRANSFER CREDIT

[us includes coedft howrs transferred from wher acepedited acadenue
sources Totd bours accepted in s fer are rol incladed in Waubonsee
senesier fonrs attempted and eamed oc in the saudent’s grade point
AVERI

GRADES IN REPEATED COURSES

It a semester credin course is sepeated cnly the ligher grade is used o
calculate the grade poine aversge  Huwever, cestain skill cowses e
designed o by epeatbile Examiples dnclude applicd msic, plnsical
education and desclopimental courses. Al grades i these repeatable
courses are wsed to caleutare the grade point average,

GRADE FORGIVENESS
Grdes approved Tor grade forgiveness ate listed on the transciipt with a
{G) notinluz and ace not ineluded s the caleulnion of e student's GPA

DEAN'S LIST

Sudems who ackese a 39 349 seinester grade point average while
entalied b1 12 or more credit sepiester hours are honored by plicement on
the Proan’s list

PRESIDENT'S LIST

Statdents whe achiese a 40 semester grnde pot aserage winde comllid
in 12 or more credit semester homs are hanoeed By placement on the
Presidlent's tist.

ACADEMIC PROBATION
Stadents whbo do et maintain g cepmlanve grde poiot average of 2 0 or
higher are placed em academic protation

GRADUATION ACADEMIC HONORS

Al students graduating frosn Wauhonsee  whio e achieved a
cinalaive 35 prade peint aveiage in all credit senstor houes anempled
at Wanbunsee are desigaated Tor grduation howos

HONORS PROGRAM GRADUATE
All stwtents graduating from Waubonsee who have completed 15 or
sore semester houss ol onors courses with a 35 comulawse grade poin
average in all credit semester hows amd i 3.0 grade point average 1 all
honars courses are desigmated its an Honoss Progrom graduaite
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Date: 08/08/11 TRANSCRTIPT (ISSUED TO STUDENT) Fage: 1
Waubonsee Community College
Illincis Rt. 47 at Waubonsee Drove
Sugar Grove, Illinois »0354-3454

Issuad To: For:
Dennis Sullivan Sullivan, Dennis E ki

l_
i
I I

Studert ID: X00058:54 Birth Day: August 20th Soc Sec No:_

TesssssssmnEzzaoonessssoees=s==5 COMPLETED COURSES ===

Semester Couarse Number Course Title fem Hrs Grade gPnts R
Summer Z003 BIO 100.001 Introduction to Biology 3.00 c €.00 >
MTH 060.004 Elementary Algebra 4.00 A 1€.00 o
MU5 102.001 Music in America 3.00 A 12.00 5
per
o
Summer 2003 ——-mmm———————- H:D:U R S Se-gormeee————r CUALZTY SEMESTER 8
ATTEMPTED EARNEL PASSED GPA HRS POINTS GPA 3
Good Standing 10.00 10.0C C.00 10.00 34.00 3.40 2
-t
T
Fall 2003 EDJ 200.001 Education: Agent for Change 3.00 A 12.00 7]
EN3 101.03% Freshman English I 3.00 A 12.00 3
MTH 070.01% Intermediat2 Algebra 4.00 B 12.00 P
PDV 100.00z College Study Strategies 3.00 B 9.00 &
PSY 100.00%7 Introduction to Psychology 3.00 B 9.00 e
|
Fall 2003 —---------nee= HOURS —==mmmmmmmaan QUALITY SEMESTER =
ATTEMPTED EARNED PASSED GEA HRS POINTS GPA 2
o
Good Standing 16.00 16.00 0.90 16.20  54.00 3.38 o
m
Spring 2004 BIO 11¢.005 Envircnmental Biology 3.00 A 12.00 2
EIO 111.004 Environmental Bio_ogy 1.00 A 4.00 §
Laboratory 2
ECU 210.001 Educational Psychology 3.00 A 12.00
EED 100.001 Personal Wellness 3.00 C 6.00
MTIH 075.001 Elementary Geometcy 3.00 A 12.00
FEC 100.001 Introducticn to American 2.00 A 12.00
Government
Spring 2004 - c-—-=s-mmeeaee HOURS ==—r—srtreeae— QUALITY SEMESTER
Cean's List ATTEMPTED EARNEZ PASSED GPA HRS POINTS GPA
Gord Standing 16.00 16.00 3.00 16.00 5€.00 3.63
Summer 2004 COM 100.005 Fund of Speech Comwrunization 3.00 A 12.00
HIS 112.001 Western Civilizatien Sinc=2 1648 2.00 A 12.00
MTH 201.001 Math for Elementary Teachzrs I 32.00 A 12.00

Debarah L. Conles, Registrar g

ol ' GRADING LEGENDIS PRINTEDONREVERSE. =



AURORA UNIVERSITY
Aurora, iL 605064892
TRANSCRIPT TRANSMITTAL INFORMATION

GRADING SYSTEMS

Undergraduate Leiter Gradoe System - effoctive Fal Teir 199;

A Ex ™

B Ve o

C  Satrfactin

D T 0§t [ 245N grade

F Fa

Cr Pa erot-s passwath (r= 13l et t1p o

NC Mo it De ote. work th | fals 1o pet 1 1 1

lev C wor

Graduate Letter Grade Systam - effective Fall Term 1992
A Excellent

B Very good
€ The lowes! passing grade
F  Failure

Cr Pass Denotes pass with credit at least at the level of C work
NCr No credit. Denctes work that fails lo meet universily standards at least
at the level of C work.

ADMINISTRATIVE NOTATIONS USED WITH ALL GRADING SYSTEMS

| Incomplete,
X Delerred
W Withdrawn,

UNIT OF CREDIT
EHective Fall 1996
Prior 1o Fall 1996

Semester hour of credit

1 course = 3 semester hours

112 course = 1.5 semester hours
Prior lo Fall 1972 Semester hours

Prior to Fall 1860 Quarter hours

Prior to Spang 1942 Semester hours

A minimum of 120 semester hours required for baccalaureale degrees
A minimum of 36 semester hours required for master's degrees

COURSE CODE/NUMBERING SYSTEM - EFFECTIVE FALL
SEMESTER 2004

Course number is composed of four digits, with course number
ranges !o indicate level as described below:

0010-0899 Nal for college credit.

1000-1999 Freshman course, generatly without prerequisilas

2000-2999 Sophomore course. may have prerequisites

3000-3999 Upper-division, usually would have prerequisites

4000-4999 Advanced undergraduate, senior course

5000-5999 Graduate course thal may be open to advanced
undergraduates.

6000-6999 Graduale course, open only to graduate students

7000-8009 Doctoral course, open only to doctoral students

Three letters represent most depanments &g ENG-Enghsh, SucC-
Sociology, SWh-Sacal Vork)  The Cellege of Fduraton also offers
raduate-level courses wath four character departmiat codes and
numbers (g g OEDS5139 OEDCS270 QEDWEIIT)

COURSE DESCRIPTIONS

Course de=inptons are a.4 able 1 the Acrers U ve
Descnpnans ot ndiodust iternships and ekl expetences and of
mdependont studes e ayable u regu=s! Ad 5 mguiiles to
QFTICE O REsl=TRAN AURCRE UNIVERSITY ALIRORA, ILLINOIS
C0siG-484

y Cauloy

ACCREDITATIONS

«  Acvradited by the Highe Leaini oMM
Cantral Association

= BSH program accredited by the National League for Mursing
Accrediing Commission and the Commissien on Colleginte
Nursing Education,

» BSW any MSW programs accradited by the Council on Social
Work Education

=  B8S5n Recreation Administration programs are aceredited by the
National Recreation and Park Association/American Association
for Leisure and Recreation

+ BAand BS in Business Administration and MBA programs
accradited by the Association of Collegiate Business Schools and
Programs.

«  BSin Athletic Training accredited by the Commission on
Accreditation of Allied Health Programs.

GRADE POINT AVERAGE

4-point system

From Fall 1972 through Spang 1976 NCr and S grades were not
included In GPA W, X, and | grades are not included Beginning Fall
1992 F grades are calculated n GPA. Beginning Fall 1980 the
cumulative GPA only reflects coursework completed at Aurora
Univarsity.

RELEASE OF INFORMATION

in accordance with the Family Educational Rights and Pnvacy Act of
1974, as amended, this transcript is released to you on the condition that
you will not refease any information lo any other party without the written
consént of the studant

. Member Nortt

AUTHENTICITY OF TRANSCRIPT

Official transcrpts are printed on blue SCRIP-SAFE security paper
and carry the signalure of the Unwversity Registrar and the seal of the
Universily

Rewisad 0B/06

8E A CRIMINAL OFFENSE!
06187606

TO TEST FOR AUTHENTICITY Translucent globe icons AMMUST be visible fron both sides when held loward a light source  The face of this transcrpt
is printed on blue SCRIP-SAFE" paper vath the name of the institution appeanng in white type over the face of the entire document,

AURORA UNIVERSITY « AURORA UNIVERSITY » AURCRA UNIVERSITY = AURDRA UNIVERSITY » AURGRA UNIVERSITY + AURCRA UNIVERSITY « AURORA UNIVERSITY « AURGRA
UNIVERSITY « AURDRA UNNERSITY « AURORA UNIVERSITY « AURORA UNIVERSITY « AURDRA UKIVERSITY+ALRORA UNIVERSITY ~AURORA UNWERSITY-ALRDAA UNIVERSITY
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Run Date: 06/04/07 Auraora University Page 2 of 2
Time: 10:04
Aurora, IL 60508
630-8B92-6431
Student Academic Record

Sullivan, Dennis E (ID: 0872268) SSN:-
DOB :

NOV¥E NO G31NIHd 30IND INIWNND0J

Quality

Term Course Title Credits Grade Points
06/FA (CS5C-1500 Computer Science I 4.00 C B.0OO
EDU-1750 Clin Immersion in Elem Ed I 1.00 A 4.00
EDU-3330 Methods of Teaching Science 3.00 A 12.00
EDU-3360 Methods of Teaching Math 3.00 A 1z2.00
EDU-3480 Meth Tchng Reading/Lang Arts 4.00 B 12.00

Term Exrn = 15.00 Att = 15.00 Pta = 4B.00 GPA = 3,200

07/SP EDU-4750 Student Teaching Internship 12.00 A 48.00
EDU-4760 Student Teaching Seminar 3.00 A 12.00

Term Exrn = 15.00 Att = 15.00 Pts = £0.00 GBA = 4.000

ERE RS ER AR SRR AR ARt Rl sl e RN R R R X R R s EE R R SRS EE AR SREFEE NSRS X ]

Aurora University Cumulative Grade Information
Converted to Semester Hours as of Fall 1996

Cumulative Earned = 124.00 Attempted = 59.00 Points = 220.00 GPA = 3.729
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Adimstration Cenu
4175 Route 71
Qswego. IL 60543

Phone 630.616.3080
Fax: 630.554.6242
www.oswego308.org

Todd Colvin
Assitom Suberintendent

for Adnunistranon

January 26, 2009

Dennis Sullivan (for M. Perdue — TR Tchr)

LETTER OF TEMPORARY EMPLOYMENT
This letter is to inform you of your status as a long-term substitute in District 308. You will
be paid $95.00 per day for the first 10 consecutive workdays and then advance to $218.77 for
the remainder of the days worked.
This position begins April 6, 2009 through the end of the 2008/09 school year, There are no
benefits with this position. All days do count toward your allowable 120 yearly sub days in
our district due to your actually holding a teaching certificate.

It is understood that you will shadow Mrs. Perdue for full days on both March 31 and April 2,
2009.

You will be expected to fulfill all the duties of the teacher for whom you are substituting.
Your principal will apprise you of these responsibilities.

Sincerely,

b MOt 114

Todd M. Celvin

I have read and understand the above terms.

DW/\M [22[o9

Denis Sullivan / Date:

C: Payroll
Sub caller
N. Potts



June 2, 2009

Dennis Sullivan

Dear Dennis:

Thank you for being a substitute teacher for the District for the 2008/2009 school year,
We welcome your return for the 2009/2010 school year.

It is very important to us that we keep our substitute records up to date. Please contact us
immediately, in the event you are unavailable to be a substitute for the District. You can call the
district receptionist at (630)636-3080 to notify us of that change.

Again, thank you for being a substitute teacher for the district. We look forward to your return
for the 2009/2010 school year.

Sincerely,
Kristy Kuntz

Director of Human Resources

c: file

DISTRICT ADMINISTRATION CENTER

4175 Joute 71 Oswego, Nknos 60543

wyew,05wego308.0rg Educational Exceflence.
Phene: 630.636.3080

Fax; 630.554.2168



S20.23. 2009 3:15PM No. 3564 1

Oswego Communlity Unit School District 308
TE RECOMMENDATION [(All Admn/¥r. B lementary & Support Sta

POSITION: Lanavine  prds - Veave Covel”

For Teacking Potitlons you need to be specifle with sublee m itb ISRE Highly Qualifed tsd [b.¢, Socla) Studies Is not ace

[J  New position

] Is this « GRANT Funded position? (person will be released yearly) Yes No

[0  Replacement (for who?) - ,

R’ Leave Cover - 1 ge, for wha? Dates Covering __| L!!lﬂ o4 -4 f; £| i}

(complete specific d per Beneflta Secretary emall hotification)

Are you requesting ‘shadow days?’ (Maximum of 2 days nlluw:d) @ or NO
1f *Yes' you must provide snecific ‘shadow’ dates.’ 14 FAL)G

O  Temporary ) ] n

rECOMMENDED CanpaTE:__DENNIS  SVINVA J\'j

Is recommended candidate a current District 308 employee? Yes (No )

If yes, current building name; Current position:

Ts recammended candldsts a current sub of any kind in District 3087
oA ! b

No
feacher_syb
&4, Application and all supporting documents have been submitted to DAC. (If not, principal must contact candidate
complete)

Please note that ALL Teacher Assistants must provide the ISBE NCLE certificate te Distxlet Personnel (gven {f the person
has a teaching certificate) before hiring process ean begln with District 308,

FULL-TIME?: g PART-TIMEZ: [  (PERCENT EMFLOYED)

Bullding Name; _&L (If multiple bulldings, lst in chart below):

IF MULTIPLE BUILDINGS - PERCENT TIME IN EACH BUILDING:

Percent Bullding Location Percent Ballding Location

EMPLOYMENT CHECKED ON RECOMMENDED CANDIDATE

(] Length of time employed at all previous schools needs to be verified by you with HR level of prior educational

employment and application/resume must match. The area below lx for verifying employment on the candidate with the HR
t of thelr prier educational employer(s) (not personal). Please find out specifics of their employment (i.e., was all

of it 23 2 full time or part time teacher or was some of it as support personnel) Accurate salary placement Is crucial,

Former
District HR Neme of person Dates of employment Verifled by:
Location Name You spoke with; (nlensebosoceificy

9/15/200% candidate rec revised




Administradon Center
4175 Route 7|
Oswego, IL. 40542

Phone 630.636.3080
Fax: 630.554 2168
wWww.0swego30d org

Todd Colvin
Assoclata Superintendent
for Adminitracive Services

Educational Exvellonce. Caring Communiy.

September 29, 2009

Dennis Sullivan (for PL Tchr Elizabeth Hildy)
LETTER OF TEMPORARY EMPLOYMENT

This letter is to infonn you of your status as a long-term substitute in District 308, You will
be paid $95.00 per day for the first 10 consecutive workdays and then advance 1o $218.77 for
the remainder of the days worked,

Hildy full days on both December 8 and 9. These shadow days do not count towasd youn: 10
consccutive days before the rage increases. Al days do count toward your allowable 120

yearly sub days due to your holding a teaching certificats. There are no benefits with this
position.

You will be expected to fulfill all the dyties of the teacher for whom You are substituting,
Your principal will apprise you of these responsibilities,

Sincerely,

dd J”I-&éw,,;,/éﬂ{

Todd M. Colvin

I have read derstand the above terms.

C: Payrol}



Dec. 18, 2009 3:76FY UEIAS TR

Oswege Community Unit Schoal District 308
NDIDATE RECOMMENDATION (All Admin/Jy. High/Elementary & Support Stafl

POSITION: Scithee

n ecllic with subjeels dhey wil teach to comply yrith IS A Bcied Ngt {1 ¢, Socla) Studles Is not acceptable!

| New posiifon
J Is this A GRANT Funded positlon? (person wiil be celensed yearly)  Yes No

O Replacement (for who?) -
;@ Leave Cover - Ifsg, for who? _ [~ ifA | A¥AN'L.  Dates Covering LY XV ERIV A
{complete specific dpteg, per Benelits Seerétary email notifleation)

Are you requesting ‘shadow days?? (Maxlmum of 2 days allowed.) or NO 2—
If *Yes’ you must provide specific ‘shadow’ dates,’ 71{/ “]. 21
7

O Temporary )
RECOMMENDED CANDIDATE: Denniy  Svjlivan

Iy recommended candidate a current District 308 employee? Yes

If yes, current building name: Current position:
Is recommended candidate a curreat sub of any kind In Distvict 3087 No '
u w d of sub (i e TA, sub custodj T e Hacher
\ﬁ Yes, Application and all supporting documents have been submitted 1o DAC, (If not, principal must contact candidate
complete)

Fiease note that ALL Teacher Assistanis must provide the ISBE NCLE certificate to Disirict Personne] (even if the person
hoa a teaching certificate) before hirlng process can begiu with District 308,

ml.unmm:ﬁ PART-TME?: [ (PERCENTEMPLOYED) - 0

Building Name: ! L' (It multlplc bulldings, list in chart below):

TF MULTIPLE BUILDINGS -~ PERCENT TIME IN EACH BUILDING:

Percent Bullding Location Porcent Bullding Locatlon

ENMPLOYMENT CHECKED ON RECOMMENDED CANDIDATE

[} Length of time employed at sl previous_schools needs to be verifled by you with HR level of prior educational
employment and applicatlon/resume must match, The aren Lelow Is for verifylng employment on the candidate with the HR
department of thelr prior educational employer(s) (not personal). Please find out specifics of thelr employinent (i.e., was all
of it aa o full time or part time teacher or was some of it ns support personnel) Accurnte salary placement is erucial.

Former
District HR Name of perton Datea of employment Verified by:
Location Napps you spokie with: { please be speeific)

SWplnymml recommendation: lq//f 5,-) 0 Q
Date: L

L'

971572009 candidme ree revised



December 23, 2000

Dennis Sullivan (for PL Tchr - E. Lorenz)

LETTER OF TEMPORARY EMPLOYMENT
This letter is 1o inform you of your status as a tong-term substitute in District 308. You will
be paid $95.00 per day for the first 10 consecutive workdays and then advance to $218.77 for
the remainder of the days worked.
This position begins March 15, 2010 and will end the last day of school. It is understood that
you will shadow Mrs. Lorenz full days on March 11 and 12, 2010. These shadow days do not
count toward your ten consecutive days. All days do count toward your allowable 120 yearly
sub days due to your holding a teaching certificate

You will be expected to fulfill all the dutics of the teacher for whom you are substituting.
Your principat will apprise you of these responsibilitics.

Sincerely,

Ty ol J44,

Todd M. Colvin

I have read and understand the above terms,

oo

Denn A ﬁiii_\nn ! Dalte:
C: Payroll
Sub caller

N. Potts



Administration Center
4175 Rouee 71
Oswego, IL 60543

Phone 630.636.3080
Fax: 630.554.2168
www.oswego308.org

Training Acknowledgement

Return to Oswego Community Unit School District 308 Human Resources Department

I acknowledge that [ have watched the Sexual Harassment video and received a copy
of Oswego Community Unit School District 308 Sexual Harassment (Policy Number
5:20) and Harassment (Policy Number 5:25) policies. I understand and agree that [ am
responsible for reading, understanding, and complying with the Sexual Harassment and
Harassment policies. [ understand that Sexual Harassment and Harassment is
prohibited in Oswego Community Unit School District 308 and such conduct will
result in disciplinary action as outlined in the Board policies.

Signature
D,mmb §U Mu/ao\
Printed Name
(L/ (0 { 09
Date

Updated 01/07



May 28, 2010

DENNIS E. SULLIVAN

Dear DENNIS E.:

Thank you for being a substitute teacher for the District for the 2009/2010 school year. We
welcome your return for the 2010/2011 school year.

It is very important to us that we keep our substitute records up to date. Please contact us
immediately, in the cvent you are unavailable to be a substitute for the District. You can call the
district receptionist at (630) 636-3080 to notify us of that change.

Again, thank you for being a substitute teacher for the district. We look forward to your return
for the 2010/2011 school year.

Sincerely,
Kristy Kuntz

Executive Director of Human Resources

c: file

DISTRICT ADMINISTRATION CENTER |

4175 Route 71 Oswego, Elincis £0543

www.swego308.og Educational Excellence.
Phone: 630.636.3080

Fax: 630.554.2168



_ i1 g JEHE- HEEHMSHD UHLLEY LIBFARY SYS1EM < 16JUE363669 HD. 065

Oswego Community Unit School Pistrict 308
CANDIDATE RECOMMENBATION (All Admin/Jr. High/Elementary & Support Staffy

ITION: ; cadnyr - Leave Cover
; ; ol with ISHE Highly O
a New pasitlon
d s this 2 GRANT Funded position? {person will bie relensed yearly}  Yes No
7T Replacement (forwho?} - __ _, = . . )
ﬁ Leave Cover - )0, for who? _Kyjstens MATTS0N Dates Coveriag El! 3 ﬁﬂ - to]§
{complete specific per Benefits Secretary emall notifieation)

Are you requesting ‘shadow days?’ (Maximum of 2 duys altawed, or NO

If *Yes* you must provide specific ‘shadow’ dates.’
O  Temporary
RECOMMENDED CANDIOATE: _ DEANIS Sll, Ivan
Is recommended candidate o current Districe 308 employce? Yer
If yes, current buildiog name: Current position:

ub of any kind ia District 3087 (Yes
TA, sub

M Yes, Application and ait supportiog documents bave been submitted o DAC. (If not, principal must contnct candidnie
to complete)

Please note that ALL Teacher Assistanty must provide the ISBE NCLB cerdficate to District Personae] (even i the pervon
bag & {esching certificats) before hiring process can begln with District 308.

FULL-TIME?: )] PART-TIMEZ: ) (PERCENT EMPLOYED)

Buildlng Name: _ELG_ELE_ (1§ multiple bulldings, list in chart below):
IF MULTIPLE BUILDINGS - PERCENT TIME IN EACH BUILDING:

Percent Bullding Location Percent Bulldiog Lecation

Length of rime cinployed at at) previous achools needs to be verified hy you with HR lavel of prior educaticoal
employment and application/resume must mateh. The ares below is far verifylng employment on the candidate with the HR
department of thelr prior educational employer(s} (not personal). Please find cat spesifics of their employment (Le., was ail
of it a¢ & full ime or part time teacher or was some of it ae support personnel) Accurate salary placement i crucial,

wLOYMENT CHECKED ON RECOMMENDED CANBIDATE

Former

District HRR Nams¢ of person Dares of employment Verified by:
Locatian Name yop spoke with: [pleasebu cpecific)

Districk 308 Plank 3/ -§ 2010 %.%c]mw
s u li@agﬁ- /2010 Belnar
o Traudnirer /00 - Lforr)  R.Bednec
Slgn of person 2 émployment yecammendation:
' z w Date: ’]\lg\_ lO

971512009 condidate et reviscd




July 19,2010

Dennis Sullivan (for PL Tehr - K. Matison)

LETTER OF TEMPORARY EMPLOYMENT

This letter is to inform you of your status as a long-term substitute in District 308. You will
be paid $93.00 per day for the first 10 consecutive workdays and then advance to $150.00 for
the remainder of the days worked.

This position begins August 31, 2010 and will end October 8, 2010. It is understood that you
will shadow Mrs. Mattson, full days on August 25 and August 26, 2010. These two shadow
days do not count toward your ten consecutive days. All days do count toward your
allowable 120 yearly sub days due to your holding a teaching certificate. There are no
benefits with this position.

You will be expected to fulfill all the duties of the teacher for whom you are substituting,
Your principal will apprise you of these responsibilities.

Sincerely,
Todd M. Colvin
[ hav the above terms.

_ "7{2//Zo{0

C: Payroll
Sub caller
N. Potts



_Oswego Community Unit School District No. 308 Online Application

Sullivan, Denmis - AppNo: 12788 Date Submitted: 71220000

General Information continued

* Can you perform all the essential pob function(s) of the positon(s) fur which you are Yus
applying. with or without reasonable acconunodation?

List any accommodantions

Equal Opportunity Employer

District 308 is an Equal Opportunity Employer and provides employment opportunities on a nondiscriminatory basis. The District
prohibits discimination in employment on the basis of race, sex, color, national origin, religion, age, disability, ancestry, marital status,
military service or unfavorable discharge from military service. The District has a policy of active recruitment of qualified minority
teachers, administrators and non-cerntified employees.

Any individual nesding assistance in making application for any District opening should contact the Personnel Department ot (phone)
630-636-3080.

Legal Information

Please Note: Applicants are not obligated to disclose sealed or expunped records of conviction or arrest.

* [T hired, can you submit immediate verification of your legal right to work in the United States? Yes

*Have you been convicted or plead guilty to any felony in llinois or a crime in any other state or No
county which would be considered a felony in [llinois? Applicants are not obligated to disclose sealed
or expunged records of conviction or arrest
IT yes, explain, giving dates;
*Have you ever had any indicated finding of child abuse filed in your name? No
[f yes, explain, giving dates;

Confirmation

The Iinois School Code requires that all applicants for employment with an [llinois public schuol district submit to a fingerprint
based criminal history records check as a condition of employment. By submitting this application | autherize Oswego Community Unit
School District 308 1o conduct such records check. 1 understand that [ cannot be employed unless such criminal background check has
been initiated.

I further centify that the information provided by me in this application is true and accurate and agree that if any information is
found to be false or constitute a willful misrepresentation or omission, it will be considered cause 1o deny my employment or authorize
my discharge from employment. Additionally individuals applying for employment as a teacher, administrator or other certificated
employee and determined to have willfully made a false statement on his/her application, material to his/her qualifications, or
knowingly omits or fails to include information which is material 1o his'her qualifications, may be guilty of a Class A misdemeanor
pursuant to Section 5/22-6,5 of the lllinois Schoeol Code.

By submitting the application, the applicant authorizes the above-referenced background check and certifies the truth and accuracy
of the submitted information

Dennis E. Sullivan
(ngreed online)

Crenerated at B/52011 3:11:23 PM Central Page 8of 8



. Oswego Community Unit School District No. 308 Online_ Application

Sullivan, Dennis - AppNo: 12788 Drste Submitted, 7122010

Additional Information

List uny additienal information which will help in determining s our professional qualifications for o pasition,

Iam currently enrolled in a class that will suiisty the requirements Tor my Middie Schoot Scienee endorsement. @ anticipate certification
by 812010

Referrals

flow did you hear of sur vacancy(ies)?

District Cmployee 4. Dsinct Employee Oswego District 308 Website

General Information

Contruct Stalus
* Are you currently under contract? No

If Yes, which d strict?
If Yes, when docs it expire”?
When may your present employer be contacted?

I'rofessional Status

* Have you obtained tenure status in any other School District? Mo
If Yes, where?
When?

* Have you ever been denied tenure? No

If Yes, where?
When?
Ilave you ever hod a teaching certificate or teaching license revoked or suspended? Mo

If Yes, explain:

Have you ever failed to be rehired, been asked to resign a position, resigned 1o avoid Ma
lermination, ur terminated from employmem?

if Yes, explain:

* Are you o relative of any board member, admintstrator, or supervisor who is currently No
serving the School District?

Name
Position:
Relationship:

Generated at #:5.2011 3 1423 PM Central Page 7 of 8



: Oswego Community_Unit School District No. 308 Online_Application

Sullivan, Denms - AppNo: 12788 Date Submtted: 771272000

Question Continued

thut includes the diverse backgrounds of all of the students. My motivation is to mold young lives 1o be motivated leamers, that are |
successful not only i school. but in hife.

Language Skills

Do you know any language other than Enghsh? No

Professional References

Referenee 1 of 3 Reference 2 of 3
Name: Rachel Bednar Beth Kovalenko
School/Orp:
Current Posjtion: Asst Pricnipal Teacher
Home Phone:
Cecll Phone:
Work Phone: {630) 551-9400 630-551-9469
Mailing Address: Plank Junior Migh Plank Junior High
510 Sccretariat Lane Oswego, IL 60543 510 Secretariat Lane Oswego, IL 60543
Email: RBednar0209@oswero308.ore BRovalenkol 127 oswepo30R . ore
Relationship te Candidate: Former co-worker Former co-worker
{ Years Known: e 6 3
| Reference 3 of 3 N
Name: Katherine Barmy |
School/Orp:
Current Position: Teacher e
Home Phone: 1 | L% |
Cell Phone: - .
Waork Phone: (630) 551-9438 ]
Matiling Addruess: Plank Junior High
510 Secrewnniat Lane Oswego, 1[. 603543
| Email: KBarry0330@aswei:0308.ore o e
| Relatipnship te Candidate: Former co-worker S
| Years Known: 3 . i
Gencrated at 8/$/2011 3 11:23 PM Central Page 6 of 8

Printed 08-05-2020



— Oswego Community Unit School District No. 308 Online Application

Sullivan, Dennis - AppNo: 12788 Date Subnuiled; 7122010

Highly Qualified Teacher Continued

For the subject areas below it w hich vou meet the federal bighly quadified standard, select the method used 1o meet the standard Only
select o method for these subgeess in which you meet the federal highly quahfied standard

Subject Area B Method Subject \rea | Method . il
CHistory State Content Test'Pravis NTE | Mathenatics | State Content Test Praxis NTE
CReadinge sl Lanpusge Arts Stae Coment Test 'ris/NTE |

Extracurricular Activities

CAthletie | Baschall Basketball | Football 1 1
Club__ | Congessions ___Culwral Awareness | Detention Sepervisor | Mathematics
[E | OnOurOwn | Pen Club ___ Pirate Puls . PresidentsClub
JReading | Sawrday Schoal (Seeviee | Special Olvmpics
| Sudem Congress i Swdent Council ____ Test Prepration ! Tickets =
L Variety Show o S o Il

Please provide more details regarding your experience of interest in your selected extra curricular activities. For instance, provide
details on any experience as a participant at the high school or college level or as o director, conch, supervisor, or sponsor,

Statement

LTCAL Describe the skills or atiributes vou believe are necessary to be an outstanding tencher, 1
I believe the number one atiribute to being an outstanding teacher is putience. With children at the elementary and junior high level, the
world is huppening so fast. Physically and emotionaily, these students are experiencing changes and challenges on a daily basis. And
school presents some of the most dramatic challenges. [T can recognize each student as un individual, and apply the patience that child
needs, | can teach to the needs of that student, An outstanding teacher must also have good time monagement skills. This is prabably the
most valuable lesson ! leamed while student leaching. Depending on the situation, 1 have as little as thirty minutes to teach a fesson, My |
lesson planning has to use those precious few minutes as effectively as possible. Classroom management and organization are 1 big part
of my time management. The students need to understand the expectations of the classroom, beginning the very first day, Sening the
tone for the ¢lassroom early on will make their tme in the classroom more productive. An outstanding teacher also needs 1o relate w the
students. [ believe using real life experiences, both my own and the students, makes leaming more effective. 1f a student can refate a
lesson to something they have experienced, or | can relate a lessun to something 1 have experienced, thie retention is greater. Finally, [
believe an outstanding teacher needs to have a sense of humor. The student needs to sec the teacher as a real human being. If we cun
faugh and learn af the same time, [ believe the lesson is more effective. An outstanding teacher is dedicuted, organized, caring, and a real

umanbeing,

| TCAZ2, How would you address a wide range of skills in your elassroom? —
| With the wide range of abilities and leaming styles within a classroom, [ belicve in an active classroom, My ideal classroom has a lot of
| visual displays of subject related information. The classroom is se1 up in such o way as to allow me to move freely around the room
' when working with the students. The smudents in the classroom are encouraged to participate, regardless of skill level, It is imporant 1o
recognize students that can help other less lalented students, Often times, stedents can understand lessons better when they work with
another student. My lessons would vary, keeping in mind not just the kinesthetictactile leamer, but the auditory and visual leamer.
Mast importantly, T would be available to the student with questions. Students would be encouraged to ask if they don ; %ot understand.
All of the students would recognize that it is more important to ask a question snd understand, than to fear asking a question,
Fut all of my years in the business world. my greatest pleasure was working with diverse groups of people and building effective weams
af associates, In much the same way, [ would use the diverse make-up of the classroom as an advantage, to help foster a positive learning
experience, My poal as a classroom teacher is 1o ereate not only an effective leaming environment, but also a fun leaming environment |

CGieneroed at R/572001 3 11223 PM Ceonral Poge Sof 8



— Oswego Community Unit. School District No. 308 Online_Application_

Sullivan. Dennis - AppNo. 12788 Baie Subminted. 7122010

Education Continued

Ilighest Degree Attained Grad llrs Bevond Highest Degree Grad Program OF Study
BA/RS

List honors, awards or distinctions you have:
Ciraduated Cum Laude - Auror Umiversity

Graduated With Honors - Waubonsee Commumty College
Meamber Phi Theta Kappa

Middle School Teaching Areas

Please indicate how many semester hours you have and/or if you are endersed in the following teaching areas.

Language Ans:.....18 (ENDORSED) Math:....18 (ENDORSED} Music:....3 PE/MHeahh:....4 Science:....16 Social Studies:. 18
(ENDORSED)
Ceniification
Do you hold a National Board for Professional Teaching Siandards  Ng
certification?
Do you hold or anticipate an [llinois certificate? Certificate is held

tHinois Educator 1dentification Number (IEIN):

Type Certificate Number Expiratien Dut¢ | Status
Elementary Certificate (K-9) (Type 03 - Initizl, Self [ ] 06/30/2011 Current
Contained General Education)
Flease list any other endorsements and/or verifications documented on your certificate(s):
Muthematics, Language Arts, Social Science - Middle School

Do you hold a current out-of-state centificate? No

Stale Tvpe Certificate Number Expiration Date Cureent?
mm/ddiryyy

List your eut-of-state certificd teaching/administration fields:

Highly Qualified Teacher

* {lave you previously obtained Highly Qualified status from a school district? No
If Yes, what type of schoo) district considered you Highly Qualified?

Generated at 852011 3:11.22 PM Central Page 4 of §



‘Oswego Community Unit School District No. 308 Online_ Application

Sullivan, Dennis - AppNo: 12788

Date Submitted. 7/12/2010

Experience Continued

Positinn Title

| School/Facility Held At

| District/Orpanizajion Held At

General Manager

Ammicdiate Supervisor Contact

847y 318-1205
nformation

' Marriott International
9550 West Hipgins Road Suite 300
Rosemoent, Hlinois 60018

B — : B .
Mike Yonker (BT 3IR-1205 1 l _ o
Additional [nformution ) . - R B . o |
Dates From - To: __| 1/1987 - $/2003 | Futvran Time: | Full | Annua) Salary: | approx $70/K

| Marrioft International
9550 West Higrins Road Suite 400
Rosemont, THinois 60018
(847) 318-1305

Reason For Leaving: | Pursue career in education

Student Teaching .

Fiive R R | First e :Sccuml 22 T =
School - o Madison Junior | ligh - .. Greenman Elementary School
Location 1000 River Oak Drive Naperville, 1L, 60565 | 729 West Galena Boulevard Auror, IL

_Schonl Phone #
School Year

(63014206400
January - Mav 2007

1630} B44-4475

| 60506

Sept - Nov 2006

Grade Level(s) Subject :\ré-:l.(s) n
Taupht .
| Name und Phane of Conperating Teacher

| Nawme and Phone of Additiunal Cooperating S
(Feaeher
| Name and Phone of University Supervising

| Comtact

_lischild@naperville203.0rg

_\rkavzlarit aurora.edu

6th Grade Math

I 4th Grade Math and Reudﬁlg o

Janet Schild (630) 420.2728

[ Ms Kelly Epley (630) 8016223
kschnable@ mail sd129.ory

| Roy Kauzlarich (630) 510-5025

Lisa .M_oore {6 ?I-f)ﬁ—t-l -542'-1. o
limoore30iLvahoo.com —

.-\_c_ndl:_mI_t_: Grm-lu_then_td .

A

Education

AL e e

High School Attended:
Graduoatien Status;

Rich Central Olympia Fields, [Hinois
H.S. Diploma

. __Colleges, Liniversities and Technical Schools Attended:

Nume and location | Dates Attended: Majorarczof study and | Minor arca of study and Degree/ | Date Conferred |
| From - To _ number of semester hours | number of semester hours GPA or Expected 1
| Aurora University | 812005 Elementary Education Muth B A 5/2007 -}
Aurora, [llinois : 512007 Hrs: 44.0 Hes: 4.0 3.7 ) i
| Waubonsee Community ~ 8/2003 Education Math Assoc./Sci | 572003
| College Sugar Grove, 3120065 Hrs: 9.0 Hrs: 18.0 3.7
| IHinois . ~ - b

Generared ar 85720010 1122 PM Ceniral
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Oswego Community Unit.School District No. 308 Online Application

Sullivian, Dennis - AppNo, 12788 Date Subnutted: 712 2010

Experience Continued

Position Title 'SchnullFacilil\' Held Al District/Orpanization Held A(
Math Teacher - Leave Coverage | Qswepo District 308 Traughber Junior High | Osweeo Districe 308
370 Colehester Oswego, 1L 60343 Route 71 Oswego, 1. 60543
1630 626-2700 L 630.636.3080
bmmediate Superviser Contact Information . N
Dr. Ralph Kuber ) 630 626-2700 l_r_lmb_crf_«_t‘us\} eao 308 urye
Additional Information i N ) .
Dates From - To: 372004 - 6:2009 | Full:Part Time: IFuII [ Annual Salary: | $218/day
Reason For Leavine: 19 week Leave Coverage
World History Teachier - Leave Coverage Oswego District 308Plank Junior High Oswego District 304
510 Secretartat Lane Oswego, [ 64543 Route 71 Dawego, IL 60543
630 551-9400 630.636.3080
Immediate Supervisor Contact Ilnl'urmnllnn - W— — R
[ Bryvan Buck l630.5519500 | | BBuck@oswego308 ore

Additional Information
Dates From - To: 122008 - 1/2009 I Full/Part Time: I Full I Annual Salary: l 2| #idav
Reason For Leaving: |3 week Leave Coverape

Languape Ars Teacher - Leave Coverape Oswego District 308/ Plank Junior iigh Oswego District 308

510 Secretartat Lane Oswego, 1L 60543 Route 71 Oswego, 1L 60543

630 551-94010 630.636.3080
Immediate Supervisor Conluct Information
Bryan Buck 630.551.9400 I { BBuck@ioswen0308 org
Additivnal Information
Dates From - To: [ 9/2008 - 1072008 | FulliPari Time: | Full | Annus Sutury: [s218day
Reason For Leavine: | 6 week Leave Coverage —
dath Teacher - Leave Coverage Thompson Junior 1ligh Oswepo District 308

440 Boulder Hill Pass Oswego, L 60543 Route 71 Oswego, 11. 60543

630.636 2600 6306363080
Fmmediate Supervisor Contact Infurmation S ) o B
Tracy Murphy lesoesezeo [ [Thuphy@oswepoi0Sor
Additivnal Information e = P
Dates From - To: | 42008 - 6/2008 | Full'Part Time: Full [ Annuat Salary: 1 s200day |
Reason For Leaving: [0 week Leave Coverage
Math and Lunguage Arts Teacher - Leave | Plank Junior High | Oswego District 308
Coverage | 510 Secretariat Lane Oswego, IL 60543 Route 71 Oswego, [L 60543
16305519400 1630.636 3080 o
linmediate Supervisor Contact Information
Hrvan Buck [ 630.551.9400 | | BBuckiz oswepo308.arg
Additienal Information
Daies From - To: l 1:2008 - 2:2008 l Full/Part Time: l Full | Annual Salary: ' $209/dav

3 - |
Reason For Leaving: | 6 week Leave Coverage

Cieperatod 21 852000 310 22 PM Central Page 2of 8



_Oswego Community Unit School District No.. 308 Online Application

Sullivan, Dennis - AppNo. 12788

Dale Submitted: 7:112:2010

Personal Data

Name: Sullivan
(Lasth
Other pamets) |

Other:
{Lasn)

Email Address:
Postal Address

Dennis D
(First) (Middic Iraiialy
inder which tran<cripis, centificates. and former appitcation. may be lsted

(Firs) (Maddis lnnial)

Permanent Address Present Address
Number & Street: Number & Street;
City. City:
State: State:
Zip Code Zip Code:;
Home Phone: liome Phone:
Work Phone:; Work Phone:
Cell Phone Cell Phone:
Other Phone: Qther Phone:
Other Email:
Employment Desired
Position Desired: Experience In
Similar Poslilons
Middie School Teaching
l. Language Anis 1 year
2. Mathematics 1 year
3. Science 1 year
4. Social Studies | year
Experience
Position Title School/FacHity Held At District/Orpanization fleld At
Science Teacher - Leave Coverage Oswego District 308/Plank Junior High Oswego District 308
510 Secretariat Lane Oswepo, IL 60543 Route 71 Oswego, IL 60543
630 551.9400 630.636.3080
Immedintc Supervisor Contact Information
Bryan Buck 1 630.551.9400 I | BBuck@oswezo308.org
Additional Information
Dates From - To:  12/2010- 52010 | Full/Part Time; | Full | Annual Salary: [s218/dav
Reason For Leaving: | 11 week Leave Coverare -
Language Ans Teacher - Leave Coverage Oswego District 308/Plank Junior High Oswego District 308
510 Secretariat Lane Oswego, 1L 60543 Route 71 Oswego, IL 60543
630 551-9400 630.636.3080
Immecdiate Supervisor Contact Information
Bryan Buck 630.551.9400 I | BBuck@ oswegg308.0re
Additional Information
Dates From - To; ___} 122009 - 272010 __ | Full/Part Tume: | Full | Annval Salary: [s218/day
| Reason For Leavine: | 7 week Leave Coverage

Generated a1t 5372011 35120 PM Cemral
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Nennis Sullivan

OBIECTIVE:  To mold students into life Jong Tearners through teaching,

EDUCATION:

Bachelor of Arts in Elementary Edueation, May 2007

Aurora University, Aurora, IL

Middle School Math, Social Studies and Language Ans Endorsements Academic Honors GPA; 3.7/4.0

Associate in Science, May 2005  Emphasis: Elementary Education
Waubaonsee Community College, Sugar Grove, IL Academic lonors GPA: 3640

TEACHING EXPERIENCE:
Teacher (substitute). Plank Junior High, Oswego, 1. February 2010 to May 2010

e Taught 6" grade Science — 11 week leave coverage
Teacher (substitute), Plank Junior High, Oswego, 1L December 2009 1o February 2010

e  Taught 6* grade Language Arts and AT Language Arts — 7 week leave coverage
Teacher (substitute), Traughber Junior High, Oswego, 1L April 2009 to June 2009

e Taught 7% grade Math and AT Math - 9 week leave coverage.
Teacher (substitute). Plank Junior High, Oswego, IL December 2008 to January 2009

»  Taught 7 grade World Histery - 3 week leave coverage

Teacher (substitute), Plank Junior High, Oswepo, I, September 2008 to October 2008

o Taught 8" grade Language Arts - 6 week leave coverage.
Teacher (substitute), Thompson Junior High, Oswego, IL March 2008 1o June 2008

*  Taught 8% grade Pre-Algebra, Algebra and AT Algebra - 9 week leave coverage
Teuacher (substitute), Plank Junior High, Oswego, IL January 2008 to February 2008

e Taught 7* grace Math, 7 grade Language Ans and 8% grade Algebra - 6 week Jeave coverage
Student Teacher, Madison Junior High, Naperville, [L January 2007 to May 2007

e  Taught 6" grade math with full classroom control for 10 weeks,
Clinical Experience, Greenman Elementary, Aurora, [L Sepiember 2006 to December 2006

s Focused on reading and literature circles in a 4™ grade classroom
Clinical Experience, Traughber Junior High, Oswegao, IL September 2004 1o December 2004

= Assisted in a classroom that included 7% grade Pre-Algebra and AT Algebra.
Teacher, lllinois Youth Center, Joliet, IL November 1979 to March 1981

= Taught basic food preparation at facility of the llinais Department of Corrections.

WORK EXPERIENCE:

General Manager, Marriott International, Bethesda, MDD January 1987 10 May 2003

Food and Beverage Director, Holiday Inn, Willowbrook, IL February 1986 1o January 1987
Manager, Abigail's Restaurant, Champaign, IL February 1983 to November 1985

Sous Chef, Olvmpia Field's Country Club, Olympia Ficlds, IL March [980 to January 1983
Chef, The Second Story Restavrant, Peotone, 1L March 1978 10 March 1980

RELATED EXPERIENCE:
» Religious Education Instructor/Aide, St. Anne Church, Oswego, 1L
= Volunteer Baseball Coach, Oswego Caobra Baseball, Oswego, IL
*  Vaolunicer Baseball Coach, Oswego Pony Baseball, Oswego, IL
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LINK x 308 Bernadette DuSell <bdusell@oswego308.org>

Plank Teaching Info Attached

Bernadette DuSell <bdusell@oswegol0B.org> Tue, Aug 9, 2011 at 1:23 PM
To Bernadette DuSell <BPuSel@osweg >
Bce Dennis Suliivan m_ Victoria D'Aleo
<VRDAleo@oswego308org>-———— :

Hi,

| have received a candidate rec for 1-year only teaching contracts at Plank. | have placed you at BA Lane 1,
Step 1 for a TBD dollar amount due to the union agreement currently being in negoliations.

I have attached a memo that | ask that you review very carefully as it details how to proceed in this hiring
process. Some of the items do not pertain to you as you have been sub teaching in our district. Some items
still do, like supplying officialforiginal transcripts, insurance information, and health exam. | know the attached
indicates to call Victoria to setup a New Hire Meeting at 10 or 2 on Tuesday and Thursdays, but due to the
fact you have so much paperwork completed for being a sub, just contact her to setup a time as your further
paperwork will be minimal

Thank you.
Bernadetie

Bernadette DuSell

Secretary to Associate Supt. for Administrative Services
Oswego Comm. Unit Schoal District 308

Phone 630/636.3089

FAX. 630/636.3669

This e-mail (including any attachments) is protected under the Electronic Communications Privacy Act, 18
USC §§2510-2521 Itis confidential and may be legally privileged If you are not the intended recipient, you
are hereby notified that any retention, dissemination, distribution. or copying of this communication 15 strictly
prohibited Please reply to the sender that you have received the message in error, and then delete t Thank
you

-3 NOTES FOR CERTIFIED NEW HIRES 11 12 WITH INSURANCE INFO.pdf
218K

https://mail.google.com/mail/ 2ui=2&ik=11bd52dd42& view=pt&search=sent&msg=13 1afc9... §/9201}



OSWEGQO SCHOOL DISTRICT No. 308
TELEPHONE REFERENCE CHECK

ALL AREAS IN THIS SECTION NEED TO BE EED TO BE COMPLETED
Candidate's Name: Date:

Name of Refcrence

Reference’s Schoal Distriet/Organization: [ Y§ 1) € #_ﬂ:}a

Sample Trompt: Hi thisis  with OCUSD No 3087 Can [ take a few minutes of your time to speak with you
regarding (candidate), who has recently applied for u position in our distriet?

I.  What were the dates of their employmant" Or how long have you known the candidate? What was the nature of
histher jeb? I yoLLN nnts g)'( YS as txﬁ"h a.
loVg -term & il Sulpsh '

2. How is the cund te percewed by othcr slaft‘ members in your building/organization?

oumze & QEpeciotiong  for se\P SR
ents, \MOT\CS howd, atways wilthg 10 help

3. Plcase comment on the candidate’s character, dependability and attendance?

excelient;  atwiNs help tul

4. Does the candidate have any weaknesses cr special problems that impacted their job performance while employed
with your district/organization?

5. Is the candidate able to communicate effectively in order to establish a rapport with
a. Co-workers? \/ s

b. Students? (Teachers only) \’l AN |
¢. Parents? (Teachers ou.[p)\/ e & - 9\'@(1"" .

6. (Teachers only) On a scale of 1-10, with 10 being the highest, how would you rank the candidate’s knowledge
af the subject matter/curriculum In his/her assignment?

§ - Xnows culriculum well - wit be
Oblg +0 Qrow 'h hig ﬁqohmﬂ Styote ﬁreg

7. (Teachers only) Daes the candidate have the ability to maintain an appropriate classrbom environment

YeS- goins respect from Studlants easi
8. Would you rehire the candidate? @ or No ?
{Teachers only} Was he/she offered a confract for coming school yem- or No

9. Is there anything else of significance thnt we should know?

Glod he Wil be powt of owr- Jegun !

| TFRYA gl

(Signature of Lsing Adminlstrator)
perimabeferenceckeck|

W2
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: OSWEGO SCHOOL DISTRICT No. 308
TELEPHONE REFER.ENCE CHECK

ALL AREAS IN THIS SECTION NEED TO BF:'§
Candidate’s Name: Date; E; l !

Name of Reference: ( ZA)\F‘»I ‘Mll ﬂl‘/

Reference’s School District/Organization:

Sample Prompt: Hi, this is with QCUSD No.308  Caa [ take a few minutes of your time to speak with you
regurding (candidate), who has receatly applied for a position in our district?

1. What were the dates of their employment? Or how long have you kngwn the candidate? What was the nature of
his/her job? &

Dee~Jun 2009-2010 57(”5 Mofemnily lspe
o L carerd A
2. How is the candidate perceived by other staff members in your building/organization?

Verywel. Good ool of enviromat, Collebarks. oot %3
Plcasc comment on the cam:hdnt: s character, depcnda ihity and attentncg;
%ﬂﬁm U{ conn Rlows

4, Does e candldnto have any“weaknesses or speclal pmbloms that impacted their job performance while employed
with your district/organization? MSSE 5. ”‘t l.\l_ t'b MY
Qudble i il ot hms He needS o 5o e, situshtn motherule.

5. Is the candidate able to communicate effectively in order to establish a rapport with
a. Co-workers? [/ 3

b. Students? (Teachers only) AIMOS&- qlWaJ-’ S
¢.  Parents? (Teachers only) q(j

8. (Teachers only) On a scale of 1-10, with 10 being the highest, how would you rank the candidate’s knowledge
of the subject matter/curriculum in his/her assignment?

NO idea “tb"e‘%wl‘[d\ v?DrMﬂl"Bl ‘t‘wf"“dd\MSLJP "hi st b

7. (Teachers only) Does the candidate have the abillly 1o in.‘ain an apprapnnle classroom environment?

Ny o dode 6 sumid g res raﬂ)od- wl elass-in-whole-eauiwammd

8. Would you rehire the candidate?
(Teachers only} Was he/she offered a coniract far coming school year? Yes or No

9. Is there anything elge of significance that we should know?
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Oswegp Community Unit School Bistrict 308 !

R

[ New position

Replacement (for who) - ;
Leuve Cover - If so, for who? JRSOM {}ﬂkﬁ! Dates CO\erH:g e

I~

Temporary
RECOMMENDED CANDIDATE: RFN WIS S]lﬂgigfﬂﬂ
Is recommended candidnte a current District 308 emplayee? Yes @
If yes, current building name: Current position:

O Yes, Application und plt supporting documents have been submitted to DAC, (If not, principal must contact cundidale
o complete)

FULL-TIME ONE BUILDING ONLY?: g 1f yes, building name:_ﬂ’ML No

PART-TIME ONE BUILDING ONLY?; Yes No
PERCENT EMPLOYED:

IF MULTIPLE BUILDINGS - PERCENT TIME IN EACH BUILDING:

Percent Building Location Percent Bullding Location

INTERNAL APPLICANTS (Al must be interviewed — use backside of this sheet if necessary)

Name School Interviewed by:

EXTERNAL APPLICANTS INTERVIEWED (Use backside of this sheet if necessary)

Name Schaol Interviewed by:

SUCK

EMPLOYMENT CHECKED ON RECOMMENDED CANDIDATE

] Length of time employed 2t all previous sehools needs to be verified by you with HR and application/resume must
match. The arca below Is for verifylng employment on the candidate with the HR department of their prior educational
employer(s) (not personnl).

Name School Dates of employment Verifjed by:

ey Wl Pl
ARstey  Macrsm ik L.

Signathre of penom(he employment recommendation: [
. Date: g 4/ / !

Custodial Only; After the Building Ievel has completed this form plebsé forward the completed form and
reference cHecks to the Director of Building and Grounds at the Maintenance Department.

To be compleled by Dircetor of Building and Grounds:

Recommended start date (pending completion of required paperwork)
Recommended Step placement:

Director of Building and Grounds
4/17/2008 candidate reo revised




e DCIFSE

Governor

prwin MeEwen Ilinois Department of Children & Family Services

ACKNOWLEDGEMENT OF MANDATED REPORTER STATUS

I, F(>V| A S & é / v~ , understand that when [ am employed as a

{Employee Name)

-
/Mﬁw:’ v , I will become a mandated reporter under the
(Type of Employment)
Abused and Neglected Child Reporting Act [325 ILCS 5/4]. This means that | am required to report or cause a
report to be made to the child abuse Hotline number (1-800-25A-BUSE) whenever 1 have reasonable cause to
believe that a child known to me in my professional or official capacity may be abused or neglected. 1
understand that there is no charge when calling the Hotline number and that the Hotline operates 24-hours per

day, 7 days per week, 365 days per year.

I further understand that the privileged quality of communication between me and my patient or client is not
grounds for failure to report suspected child abuse or neglect, I know that if I willfully fail to report suspected
child abuse or neglect, I may be found guilty of a Class A misdemeanor. This does not apply to physicians who
will be referred to the Illinois State Medical Disciplinary Board for action.

I also understand that if I am subject to licensing under the Illinois Nursing Act of 1987, the Medical Practice
Act of 1987, the Illinois Dental Practice Act, the School Code, the Acupuncture Practice Act, the [llinois
Oplometric Practice Act of 1987, the Illinois Physical Therapy Act, the Physician Assistants Practice Act of
1987, the Podiatric Medical Practice Act of 1987, the Clinical Psychologist Licensing Act, the Clinical Social
Work and Social Work Practice Act, the Illinois Athletic Trainers Practice Act, the Dietetic and Nutrition
Services Practice Act, the Marriage and Family Therapy Act, the Naprapathic Practice Act, the Respiratory
Care Practice Act, the Professional Counselor and Clinical Professional Counselor Licensing Act, the Illinois
Speech-Language Pathology and Audiology Practice Act, I may be subject to license suspension or revocation
if T willfully fail to report suspected child abuse or neglect.

I affirm that [ have read this statement and have knowledge and understanding of the reporting requirements,

which apply to me under the Abused and Neglected Chilm;ﬁng Acl

Sigﬁa of pplf‘é"ant/Emp!oyee

Elrolzou

Date

CANTS 22
Rev. 112008

Office of the Dircctor
406 E. Monroe Strect » Springfield, Illinois 62701

m ACCREDITED » COUNCIL ON ACCREDITATION FOR CHILDREN AND FaMmiLY SERVICES



Admimnistraticn Center

4175 Route 71
Oswego, IL 60543

Phone 630.616.3080
Fax: 630.554.2168
www.oswegol0B.org

Acknowledgement

Return to Oswego Community Unit School District 308 Human Resources Department

I acknowledge that I have received a copy of Oswego Community Unit School
District 308 Sexual Harassment (Policy Number 5:20), Harassment (Policy Number
5:25) and Computer Network System Use policies and that I am responsible for
reading, understanding, and abiding by these policies. [agree to fully comply with the
Scxual Harassment, Harassment and Computer Network System Use policies.

Signatlire

D.ﬂ’v\ nes ;,.///r/ﬁ"’

Printed Name

g/(U/ZQH

Date

Updated 0107



Admnistraton Center
4175 Route 71
Oswego, IL 60543

Phone 630.636,2080
Fax: 630.554 2168
www.oswegoi08.org

. s s ' . ) . .o
Fliol Aeadentic Expectations within o Schosi Clin

.
1T
(3]

T

NO SMOKING AFFIRMATION
Per Mlinois School Codz 105 ILCS 5/10-20.5b Tobacca Prohibition

Sec. 10-20.5b Tobacco prohibition. Each school board shail prohibit the use of tobacco on
school property by any school personnel, student, or other person when such property is
being used for any schoal purposes. The school board may not authorize or permit any
gxeeption to or exemption from the prohibition at any place or at any tire, including
without limitation outside of school buildings or before ar after the regular school day or
on days when school is not in session. “School purposes” inchude but are not limited ta all
events or activities or other use of school property that the school board or school officials
suthorize or permit on school property, including without limitation all interscholastic o
extracurricular athletic, academic, or other events sponsored by the school board or in
which pupils of the district participate. For purposes of this Section “tobacco™ shall mean
cigarette, cigar, or tobacco in any other form, including smokeless tobacco which is any
loose, cut, shredded, ground, powdered, cornpressed or leaf tobacco that is intended to be
placed in the mouth without being smoked,

I understang and abide bWSmoﬁng Policy.
Signed: f

=
Please print nape; ’)&’\"\ (s g/é/( a—
f

Iy
(d /’éﬂll

NO SMOKING AFFIRMATIO! . doc

Datz:

'

i

[)
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ECS - Educator Certification System

IEIN: 741183

Current Educator Credentials - Frequently Asked Questions

Dennis E Sullivan

My Profile

My Credentials

Applications

Professional Development and Renewal

Register Certificates

My Credentials

Home
Current Credentials
Pending Applications
Expired Credentials
Previous Credantials
NCLB Areas
IL Teaching History
Document History
Degrees
Tests
Substitute Teaching Info

ECS Help Options

ECS User Manuals
Contact Regional Office

Other Links
ISBE Home
Prof. Dev. Provider
ECS Login Screen
IL Admin Academies
Log Out Of ECS

Select

Cert

Cert No Code

Description

Cert

Level Status

tssue

Date Rencwal Date

Q

Certificate 2286479 - 03 Initial Elementary Teaching

Grade Level | Kindergarten to . 1
Desc: | Grade 9 Certificate Leval: | Initial
Issue Date: } 07/09/2007 Certificata Status: | Issued
. .JAUR - Aurora
Expiration Date:} (More Info...) Issuing Region: University
) Application
Renewal Date: | 07/01/2015 Received: 07/09/2007
Entitling
Institution: Aurora University
Endorsements
Codo |Description Grade Level Issue Date|Status
GESC |General Science Middle School 08/11/2010]1ssued
LA Language Arts Middle Schoo! 06/16/2008}Issued
MATH [Mathematics Middle School 07/09/2007 {Issued
Self Contained General
SCGE  pEducation, Kindergarten - Grade level of Certificate |07/09/2007 Jissued
Grade 9
SO5C §Social Science Middle School 09/21/2009 pssued
IL Approved Programs
Code |Description Grade Level Stata |institution
ELEM  |Elementary Education g;‘:gﬁc'::’:' of Minols | Aurora University
Registration

Region |Region Description

Registered
Through

GRUNDY/KENDALL ROE

Certificate History

06/30/2015

Date

Description

5/25/2007

Natification received at 1SBE from university

7/9/2007

30th, 2011

Certificate Registered at ROE 24 - GRUNDY/KENDALL ROE through June

7/9/2007

Entitlement application recelved In OTIS

4/1/2008

GRUNDY/KENDALL ROE

Endorsement evaluation application received at ROE 24

4/10/2008

GRUNDY/KENDALL ROE

Endorsement evaluation application received at 1SBE from ROE 24

hiips:/isecl.isbe.net/ecs/aspapps/TeacherCredentials.asp?Option=1

8/802011



Adwaistratioe Terer
4175 Route 7
Canvego. I 60543

Phone 630.636.3080
Fax: 630.354 1143
vrwweaswegeliBorg

NO SMOKING AFFIRMATION
Per llinois Schoal Code 103 ILCS 5/10-20.5b Tobacco Prohibition

See. 10-20.5b Tobacco prohibition. Each school board shall prohibit the use of tobaceo on
school property by any school personnel, student, or other person when such property is
being used for any school purposes. The school board may not autherize or permit any
exception to or exemption from the prohibition at any place or at any time, including
without limitation outside of schoot buildings or before or afier the reguiar school day or
on days when school is not in session, “School purpases” include but are not limited to all
events or activities or other use of school property that the school board or school officials
authorize or permit on school property, including without limitation all interscholastic or
extracurricular athletic, academic, or other events sponsored by the school board or in
which pupils of the district participate. For purposes of this Section “tobacco” shal! mean
cigarette, cigar, or tobacco in any other form, including smokeless tobacco which is any
loose, cut, shredded, ground, powdered, compressed or leaf tobaceo that is intended to be
placed in the mouth without being smoked,

I understand and abide by the above No Smoking Policy.

Signed: W S‘LEJV"
Please print name: l)—@ﬂ-v\l S éul’[luﬁ. o

Date; 81[ Ig’/ 20077

NO SMOKING AFFIRMATIO! doc




High Academic Expectations within a Caring School Cliate

Acknowledgement

Return to Oswego Community Unit Schoo!l District 308 Human Resources Department

Administraton Cencer
4175 Route 71

Oswega. IL 60543 I acknowledge that I have received a copy of Oswego Community Unit School
District 308 Sexual Harassment {Policy Number 5:20), Harassment (Policy Number

Phone 630 636.3080 5:25) and Computer Network System Use policies and that I am responsible for

Fax: 630.554.2163 reading, understanding, and abiding by these policies. [ agree to fully comply with the

voww oswego308 org Sexual Harassment, Harassment and Computer Network System Use policies.

Lo~ Sl

Signature

_mMW‘S 6—1 Hllfam

Printed Nam_e

8115 [ zoo

Date

Updated 01707
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Governor

Bryan Samucls Illinois Department of Children & Family Services

Director

ACKNOWLEDGNMENT OF MANDATED REPORTER STATUS

I D_Q wAnLsS 6(./ l / an » understand that when I am employed as a
{Employea Name)
-t .
{ LeaChes . I will become a mandated reporter under the
(Type of Employment)

Abused and Neglected Child Reporting Act {325 ILCS 5/4]. This means that ] am required to report
or cause a report to be made to the child abuse Hotline number (1-800-25A-BUSE) whenever [

have reasonable cause to believe that a child known to me in my professional or official capacity

may be abused or neglected. [ understand that there is no charge when calling the Hotline number and
that the Hotline operates 24-hours per day, 7 days per week, 365 days per year.

I further understand that the privileged quality of communication between me and my patient or client is
not grounds for failure to report suspected child abuse or neglect, I know that if I willfully fail to report
suspected child abuse or neglect, I may be found guilty of a Class A misdemeanor. This does not apply
to physicians who will be referred to the lllinois State Medical Disciplinary Board for action,

1 also undersiand that if [ am subject to licensing under the llinois Nursing Act of 1987, the Medical
Practice Act of 1987, the Illinois Dental Practice Act, the School Code, the Acupuncture Practice Act, the
lllinois Optometric Practice Act of 1987, the lilinois Physical Therapy Act, the Physician Assistants
Practice Act of 1987, the Podiatric Medical Practice Act of 1987, the Clinical Psychologist Licensing
Act, the Clinical Social Work and Social Work Practice Act. the Illinois Athletic Trainers Practice Act,
the Dietetic and Nutrition Services Practice Act, the Marriage and Family Therapy Act. the Naprapathic
Practice Act. the Respiratory Care Practice Act. the Professional Counselor and Clinical Professional
Counselor Licensing Act, the illinois Speech-Language Pathology and Audiology Practice Act, | may be
subject to license suspension or revacation if I willfully fail to report suspected child abuse or neglect.

I'affirm that I have read this statement and have knowledge and understanding of the reporting
requirements. which apply to me under the Abused and Neglected Child Reporting Act.

Signature of Applicant/Employee

&l (200‘7

Date
CANTS 22
Rev. 8400
406 East Monroe Street « Springfield, Ilinois 62701-1498
217-785-2509 = 217-524-3713/TTY

@ Accrepirze ® CounciL oM ACCAEDITATION FoR CHILDHEM AND Famity Sgrvices



6 — 12 Substitutes Only
o Grades6-8

o Preferred subjects:
Mot~

o Grades 9-12

o Preferred subjects:

U LY e BEB

RerERENCES (Work related references preferred. Do not list family.)

Traditional classrooms

LD classrooms

Physical Education
Bednarcik Junior High (BE)
Plank Jr. High (PK)
Thompson Junior High (TH)
Traughber Junior High (TR)
Oswego Senior High (OHS}
Oswego East (OEHS)

Name Company Position/Relationship Telephone Years Known
Tzl Cannon | Sfoxhg vsa | Digh Way [0 -Wke| (G30S¥Z-L6] 20
Melody Wetzon o Dist 20 @qﬂc’mhv{:} Tewcher | ((36% 551 - 9441 (/
Soe Whsren 050&’}0 Oist 298 | Teecher ((30) 597- oo & /&
Signature: @‘/W- g}rm— Date: __& //f [0

For Administration Office Use Only

ROE Approval / Date:

Add to Sub List:

Avalsblity Quastionnairg For Sub Taaching doe

Ravised 1107




AVAILABILITY QUESTIONNAIRE FOR SUBSTITUTE TEACHING
{RETURN TO OSWEGO ScHooL DISTRICT 308)

NAME @gﬂ'MRS.,MISS,MS) Deku‘:: . Liva i~

roueriov: I Ceu o

ADDRESS

w N

TovA

¢ lewaatnny Teact g /Jr thehy Wetl Sncd

Type of Certificate T, Tic.
Cert# m Rengal Gouny Cen xprallon 84 _ &35/ Zo11
College Major Eun By &lv cetron Minor WAs, ndliy semnen]

. Are you a retired teacher receiving a pension from the lllinois Teachers' Retirement

System? YES (NO)
Do you plan to substitute in other school districts? YES NG
Are you interested in full-time employment if it becomes available? NO
Are you interested in homebound tutoring if it becomes available? NO
!ease answer the following with regards to substitute teaching within District 308:
| am available:
X Monday for the ' AM only PM only
% Tuesday for the full school day AM only PM only
M Wednesday for the full school day AM only PM only
. Thursday for the AM only PM only
@ Friday for the AM only PM only
| prefer to substitute (check only one):
o K-5 X 6-12
| will accept placements for (check all that apply):
K — 5 Substitutes Only o Wolf's Crossing Elementary
Traditional classrooms (WLF)
LD classrooms a Early Childhood Center
Art
Music
Physical Education
Pre-Kindergarten
Boulder RHill Elementary (BH)
Churchill Elementary (CHC)
East View Elementary {(EV)
Fox Chase Elementary (FC)
Grande Park Elementary (GP)
Homestead Elementary (HM)
Lakewood Creek Elementary
(LC)
Long Beach Elementary (LB) E
Old Post Elementary (OF)
Prairie Point Elementary (PP)
The Wheatlands Elementary
(TW)

{00 Ty i i I e Y o Y 0 R R s Y |

L OoOoo



OSWEGO COMMUNITY UNIT SCHOOL DISTRICT 308
SUBSTITUTE TEACHER INFORMATION SHEET

enELed 000 —

NAME: Please circle one: {:I\:l! Mrs. Miss Gender: E @)
{Please print name as shown on your social security card)
TR ““-/f‘lt/\  JganLS %.
{Last) (First) (Middle) (Maiden or Previo

STREET ADDRESS: _

CITY:

novie ruove: [N .. -o~:: |
EMERGENCY CONTACT: __“Inaw na Soblvan PHONE:_

ETHNIC CODE: Please circle one of the followin
E j ﬁhite, Non-Hispanie 4 Asian or Pacific Islander

2 Black, Non-Hispanic 5 American Indian or Alaskan Native

3 Hispanic

ARE YOU A RETIRED TEACHER RECEIVING A PENSION FROM THE

ILLINOIS TEACHERS’ RETIREMENT SYSTEM? YES
{PLEASE CIRCLE ONE OF THE ABOVE)

SIATITITE INFORMATHIN STIEET doc



Student WebAdvisor Page 2 of 2

31 EDU-3500 $2-01 Meth Tchng Phys Ed in Elem Ed A 2.00 06/52
32 EDU-3330 01 Methods of Teaching Science A 3.00 06/FA
33 EDU-3360 01 Methods of Teaching Math A 3.00 06/FA
34 EDU-1750 01 Clin Immersion in Elem Ed | A 1.00 06/FA
35 EDU-3480 01 Meth Tchng Reading/Lang Arts 36 B 4.00 06/FA
CSC-1500 01 Computer Science | c 4.00 06/FA
37 EDU4750 01 Student Teaching Internship A 12.00 07/SP
38 EDU-4760 01 Student Teaching Seminar A 3.00 o7/sP

Total Earned Credits 124.00
Total Grade Points 220.00
Cumulative GPA 3.729



Stude=nt WebAdvisor

Aurora University
WebAdvisor

Transcript
Dennis Sullivan
Course/Section and Title
I GENED-ASAA Gen Ed Req = ASAA
2 EL T-1000 Elective Credit
3 PED-1 01 0 Physical Education Elective
4610-1000 6iology Elective
5 MUS-2500 American Music
6 ENG-1010 Comp I:Intro to Acad Writing 7
PSY -1100 General Psychology
8 610-2200 Humans and the Environment
9 EDU-2260 Theories of Learning
10 HED-1000 Health Education Elective 11
PSC-2110 United States Government
12 H1S-1000 History Elective
13 EDU-2100 How Schools Work
14 COM-1500 Human Communctn/Public Spkng 15
MTH-1210 Math for Elementary Teachers |
16 ENG-1020 Comp 1l:intro to Research Writ
17 NSM-1300 Earth Science
18 MTH-11 00 College Algebra
19 HIS-1210 American Hist 1l (since 1877)
20 S65-2320 General Statistics
21 MTH-1220 Math for Elem Teach I1
22 PHL-1100 Problems of Philosophy
23 EDU-3350 01 AssmntlAppr to Elem Ed Insirct 24
PSY-3350 04 Child & Adolescent Development 25 EDU-
4360 01 Mihds Tchng Math: Mddl Schl 26 EDU-3440 01
Middle Schl: Mission & Methods 27 PSY -3460 03
Exceptional Individual
28 §65-11 00 01 Intro to Social Scicnces
29 EDU-3380 02 RdnglWrtng Cntnt Areas/Soc St;? 30
EDU-3420 §1-01 Methods of Teaching Fine Arts
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Grade Credits Repeat Term

i s T - R

0,00
3,00
1,00
3,00
3,00
3,00
3,00
4,00
3,00
3,00
3,00
3,00
6,00
3,00
3,00
3,00
3,00
3,00
3,00
3,00
3,00
3,00
3,00
4,00
3.00
4,00
3,00
4,00
4,00
2,00

04/FA
04/F A
04/FA
04/FA
04/FA
04/FA
04/FA
DA/FA
04/FA
04/FA
04/FA
05/5U
05/58U
05/SLI
05/5U
05/SU
05/SU
05/8U
05/SU
05/5U
05/5U
05/FA
05/FA
05/FA
05/FA
06/SP
06/SP

06/5P
06/51



Alan E. Leis, Ed.D., Superintendent of Schoaols

NAPERVILLE COMMUNITY UNIT SCHOOL DISTRICT 203

Madison Junior High School T 1000 River Oah Drive | Naperville, llinols 60565-2700 1 630:420-6300 [ FAX 630/420-64(2
Lrin K Anderson, Principal  DJ Skogsberg, Assistant Principal  Shannal.ewis-Bajusz, Assistant Principal

April 25, 2007
To Whom It May Concern:

It has been my distinct pleasure to work with Mr. Dennis Sullivan during his sixteen-week student
teaching experience. During this time, he taught four sections of sixth grade math. These classes were
comprised of students following the regular sixth grade math curriculum and included a number of special
cducation students coping with a variety of learning disabilities. I found Mr, Sullivan to be extremely
capable and professional in carrying out his teaching duties and very knowledgeable of the subject area,

Mr. Sullivan consistently demonstrated his concern for students and worked hard to help them
achieve. He employed different methods of presentation during his lessons to insure that all students were
able to grasp concepts. He frequently worked with individuals and small groups to help struggling
students. His lessons were well planned, and he regularly engaged in self-evatuation in order to refine his
presentations. Mr. Sullivan was an enthusiastic member of a five-person team of teachers and participated
in weekly meetings to discuss solutions to common problems and to plan special events.

Mr. Sultivan consistently displays professionalism, dependability, and maturity of judgment. He
shows a genuine enthusiasm for teaching, an eagerness to help students achieve their full potential, and a
desire to improve his teaching abilities. He has blended well with our staff and has an excellent rapport
with our students. I feel he is a very capable individual and will be an excellent addition to any educational
staff.

Sincerely,

Janet T. Schild

Madison Junior High School
Naperville, IL 60565 630-
420-2728






Aurora
University

T 3 Gladdone Mve
Aurora, |1, 6GS00RI2
630-002-64)|
lax, 630-844.8467
wwwn gurors edy

Aprill2, 2007

To Whom It May Concern:

1 am writing this letter an behalf of DelUlis Sullivan. 1 have had the
pleasure of supervising DelUlis during the Spring Semester of 2007 for his
Student Teaching experience.

Dennis has many fine qualities that will help him become an excellent
teacher. He is enthusiastic, extremely hard working, well plalUled and organized
and has very strong classroom management skills. DefUTis relates very well to the
students. DelUlis has developed an excellent working relationship with Jan
Schild, his cooperating teacher, at Madison Middle School Dennis has a strong
desire to learn and grow as a professional and actively seeks out new strategies
from his cooperating teacher. He is a very polite and respectful individual who
serves as an excellent role model for the students. DelUlis also brings with him a
maturity that most new teachers do not possess,

The qualities that impress me the most about Dennis are his excellent
instructional, and his classroom management skills, Dennis plans and organizes
appropriate learming activities for his students that have variety and student
involvemnent incorporated into each lesson that have | have observed. He begins

each lesson with a "menu” on the overhead for the students to see. This is

his agenda for the period and the students know exactly what to expect 1o be
learning during that period. Dennis's skills are well beyond what is usually seen
from a student teacher.

I know that Dennis is ready and able to become a quality teacher who will

be an asset to the profession. He has been one of the most talented student

teachers | have had the privilege of supervising.

Rov Kauzlarich

University Supervisor



College of Education = Final Credential File Evaluation

AU College of Education
Final Credential File Evaluation

Aurora University College of Education
16-¥Week Student Teaching Final Evaluation Form for Credential File

STUDENT NAME: Dennis Sullivan

SUBJECT: SCHOOL: Mathematics

EVALUATOR HAME: Madison Junier High School

EVALUATOR ROLE: Janet Schild

SEMESTER/YEAR: Cooperating Teacher

DATE SUBMITTED: Second semester/2007
04/18/707

I - Strongly Agree Personal appearance: is always well groomed.

2 - Strongly Agree Voice is pleasant,

i - Strongly Agree Candidate is energetic and alert.

4 - Strongly Agree Exemplary self control.

5- Strongly Agree High degree of dependability.

6 = Strongly Agree Judgment and tact is very mature.

7 - Strongly Agree Excellent rapport with children.

8 - Strongly Agree Rapport easily established with adults.

9 Strongly Agree Consistently high quality command of the language.
i0 - Strongly Agree High degree of enthusiasm for teaching.

Page [ of |

il - Strongly Rgree Well-informed mastery of the subject matter.

12 = Strongly Agree Planning is thorough.

13 - Strongly Agree Uses effective communication in presentations.

14 - Strongly Agree Frequent and apprepriate use of supplementary materials. Good
15 - Strongly Agree classroom control.

I6- Strongly Agree OVERALL CANDIDATE PERFORMANCE IS SUPERIOR.

Comments:

Working with Dennis this semester has been my pleasure. He is highly

motivated and enthustastic about teaching. He continues to work hard to

improve his skills, It is clear that he enjoys working with students and

is always thinking about what is best for them. He has blended with cur

staff quite easily and they have enjoyed having him as a part of our

team. I feel he will be very successaful in his teaching career.

Signature of Evaluator: AIL AL L./~ Date:4/18/07

IN ACCORDAMCE WITH THE FAMILY RIGHTS/AND PRIVACY ACT OF 1974.1975,

I do not waive the privilege to see this recommendation.
Signature of Candidate:

Date:4/19/07



Professional
Education
Courses

EDU-2260
EDU-2100
EDU-3350
EDU-4360
EDU 3440
EDU 3380
EDU-3420

EDU-3500

EDU-3330
EDU-3360
EDU-1750

EDU-3480

EDU-4750
EDU-4760

11I. PREPARATION FOR TEACHING

Scmester
Hours
Theories of Learning 3.00
How Schools Work 6.00
Assmnij Appr lo
Elem Ed Instr 3.00
Mthds Tchng Math
Middle School 3.00
Middle School
Missions and Methods 4.00
RdngjWrtng Cnint Areas
Social Studies 4.00
Meth of Teaching
Fine Arts 2.00
Meth of Teaching
Phys Ed in Elem Ed 2.00
Meth of Teaching Sci 3.00
Meth of Teaching Math Clinical3 gg
Immersion in
Elem Ed I 1.00
Meth of Teaching
Reading and Lang Arts 4.00
Student Teach Intern 12.00

Student Teach Sem

3.00

Courses

in Major

(in minor

il Elementary)

MTH-1219

Math for Elem Tchr 1

Mth-1100 Col Alg
MTH-1220

Math for Elem Tehr 11
CSC-1500 Comp Sci
SBS-2320 Gen Stat

Semester
Hours

3.00
3.00

3.00
4.00
3.00



Candidates. please note that you MUST complete this "Personal Data, Educational Data and
Feaching Philosophy” form. to include in your credential file.

PERSONAL DATA
Name: Dennis Sullivan Date: 5/3/2007
Permanent Address; Phone Number: _

Present Address: Present Phone Number: same as above
same as above

Date of Birth: - Marital Status: Married Gender: Male
EDUCATIONAL DATA
Date of
Dates of Degree or Degrec or

Name ofInstitution Location Attendance Diploma Diploma
Aurora University Aurora, Illinois 8/05 - 5/07 BS Education 5/07
Waubonsee Community  Sugar Grove, 8/03 - 5/05 Associate of 5/05
College [llinois Science

TEACHING GOALS AND PHILOSOPHY
(This is the candidate's personal statement of their desire for a career in education)

Dear Prospective Employer;

After many years spent working in the hospitality industry, teaching others as well as learning
trom others, [ realize that my greatest impact can be made in molding the lives of children. In the
business world, the success of the team is the ultimate goal. However, the training and leadership
of the team is where the greatest satisfaction can be derived. In the same way, the key to the
success of the teacher is their ability to motivate the many different personalitics and skill levels
that make up a classroom. Motivation and a willingness to leam come from the leader's
motivation and willingness to teach. The success of the student should be the motivation for the
teacher. What greater satisfaction can come from motivating and teaching than watching a child
succeed? My desire is to motivate children, give them the tools to learn, and send them off with a
vision of what will help them succeed, not enly in school, but in life.

Page | - Personal Data, Educational Data and Teaching Philosophy



AURORA UNIVERSITY

TEACHER PLACEMENT SERVICE

College of Education 347
8. Gladstone Avenue
Aurora, IL 60506

Professional Credentials of:

Full Name: Dennis Edward Sullivan

Present Address:

WE APPRECIATE YOUR CONSIDERATION OF AN
AURORA UNIVERSITY PREPARED TEACHER



—Oswego Community Unit Schoal District No. 308 Online Application

Sullivan, Dennis - AppNo: 12788 Date Submitied: 7/19:2007

General Information continued

List zny accommaodations:

Equal Opportunity Employer

District 308 is an Equal Opporiunity Employer and provides employment opportunities on a nondiscriminatory basis, The District
prohibits discrimination in employment on the basis of rece, sex, coler, national origin, religion, age, disability, ancestry,

marital status, military service or unfavorable discharge from military service. The District has a policy of active recruitment

of qualified minority teachers, administrators and non-cenified employces.

Any individual needing assistance in making application for any District opening should contact the Personnel Department at
(phone) 630-636-3080.

Legal Information

Please Note: Applicants are not obligated to disclose sealed or expunged records of conviction or sirrest.

*If hired, can you submit immediate verification of your legal right to work in the United Yes
States?
*Have you been coavicted or plead guilty to any felony in Jilinois or a crime in any other state No

or county which would be considered a felony in Ilinois? Applicants are not obligated to
disclose sealed or expunged records of conviction or armest.
If yes, explain, giving dates:

*Ilave you ever had any indicated finding of child abuse filed in your name? No
If yes, explain, giving dates:

Confirmation

The [llinois School Code requires that all applicants for employment with an Ilinois public school district submit to a
fingerprint based criminal history records check as » condition of employment. By submitting this application 1 autherize Oswego
Community Unit School District 308 to conduct such records check. I understand that | cannot be employed unless such criminal
background check has been initiated.

I further certify that the information provided by me in this application is true and accurate and agree that if any
information is found to be false or constitute a willful misrepresentation or omission, it will be considered cause to deny my
employmeni or authorize my discharge from employment. Additionally individuals applying for employment as a teacher,
administrator or other certificated employee and determined to have willfully made a false statement on his/her application,
materisl {0 his'her qualifications, or knowingly omits or fails to include information which is material to histher
qualifications, may be guilty of a Class A misdemeanor pursuant to Section 5/22-6.5 of the lllinois School Code.

By submitting the application, the applicant authorizes the above-referenced background check and certifies the truth and
accuracy of the submitted information,

Dennis E, Sullivan
{agreed online)

Page 6 of 6






__Oswego Community Unit School District No. 308 Online Application
Sullivgn, Dennis - AppNo: 12788 Date Submitted: 7/19/2007

Additional Information

List any additional information which will belp in determining your professional qualifications for a pasition,

Referrals

1aw did you hear of our vacancy(les)?

4, District Cmployve Other: Distnet Web St

General Information

Contract Status
* Are you currently under contract? No

If Yes, which distnct?
If Yes, when docs it expire?
When may your present employer be contacted?

Profcssional Status
* Have you obtained tenure status in any other Scheol District? No

Il Yes, where?
When?
* Have you ever been denied tenure? Mo
If Yes, wher:?
When?
* Have you ever had a teaching certificate or teaching license revoked or suspended? Ma
If Yes, explain:

Have you ever failed to be rehired, been asked to resign o position, resigned to avoid Mo
termination, or terminated from employment?

If Yes, explain:

* Are you a relative of any board member, administrator, or supervisor who is currently Mo
serving the School District?

Name;
Position:
Relationship:

* Can you perform all the essential job function(s) of the position(s) for which you Yes
are applying, with or without reasonable accommadation?

Page 50f 6



—— Oswego Community Unit Schoal District No. 308 Online Application

Sutlivan, Dennis - Appo: 12788 Date Submitted. 7/19.2007

Question Continued

expeniences, both my own and the students, makes leaming more effective. [Fa student can relate a lesson to something they
have experienced, or [ can relate a lesson to something | have esperienced, the retention is greater. Finally, | believe an
outstanding teacher needs to have 2 sense of humor. The student needs to see the teacher as a real human being, 1T we can laugh
and leam at the same time, [ believs the lesson is more effective. An outstanding teacher is dedicated, orpanized, caring, and

a real human being.

TCA2. How would you address a wide runge of skills in your classroom?

! With the wide range of abilities and learning styles within a classroom, I believe in an active classroom. My ideal classroom

has a lot of visual displays of subject related information. The classroom is set up in such a way as to allow me to move freely
around the room when working with the students, The students in the classroom are encouraged to participate, regardless of skill
level. 1t is important to recognize students that can help other less talented students. Often times, students can understand
lessons better when they work with another student. My lessons would vary, keeping in mind not just the kinesthetic/tactile
learner, but the auditory and visual leamer. Most importantly, I would be available to the student with questions. Students
would be encournged to ask if they don’t understand. All of the students would recognize that it is more important to ask a
guestion and understand, than to fear asking a question.

For all of my years in the business world, my greatest pleasure was working with diverse groups of people and building effective
teams of associates. In much the same way, [ would use the diverse make-up of the classroom as an advantage, to help foster a
positive leaming experience. My goal as a classroom teacher is to create not only an effective learning environment, but also

| @ fun learning environment that includes the diverse backgrounds of all of the students, My motivation is to mold young lives to
be motivated lenmers, that are successful not only in scheol, but in life.

Language Skills
Do you know any language other than English? No

Professional References

Name Relationship to Candidate Phone Current Position
| Ted Gannon Former co-worker (630) B42-6966 Dist Mpr Sodexho UUSA
Postal Address: 3020 Woodcreck Drive Suite B Downers Grove, IL 60515 Email:
ted.gannon{@sodexhousa.com
Name Relationship to Candidate Phone Current Position
Janet Schild Student teaching (630) 420-2728 Teacher
cooperating teacher
Postal Address: Madison Junior High 1000 River Oak Drive Naperville, IL 60565-2700 Email:
jschild@naperville203.org
Name Relationship to Candidate Phone Current Position
Melody Watson Clinical Immersion {630) 551-9441 Teacher
cooperating teacher
Postal Address: 510 Secretariat Lane Oswego, IL 60543 Email;
mwaison_308(@yahoo.com

Page 4 of 6



_Oswego Community Unit School District No. 308 Online Application

Sullivan, Dennis - AppNo. 12788 Date Submitted: 7/19:2007
Certification
Do you hold or anticipate an 1llinois centificate? Certificate is held
Ihnois Edgcator Identification Number (1E1IN);
i : 1
I Type | Certificate Number Expiration Status
{ | Date |
= ol = ==t | |
| Ftementary Certificate (K-9) (Type 03 - Initial, Seli - | 063261 | [ Current

Contained General Fducation) i o 3 e
Please list any other endorsements and/or veriicatioas documentced on yeur certificate(s):
Mathematics - Middle School

|

Do you hold a current out-of-state certificate? No

| State i_ijc L Certificate Number Expiration Date [ Current? |
| .

“List your out-of-state certified teaching/administration ficlds:

Highly Qualified Teacher

* Have you previously obtained Highly Qualified status from a school district?

No information entered on Highly Qualified Teacher Subject{syMethod(s).

Extracurricular Activities

[ Athletic Basehall Basketball Football i .
Club Concessions Cultural Awareness Detention Supervisor Mathematics
o On Our Own Pep Club | Pirate Pals Presidents Club |
| Reading | Saturday School Service Special Olympics |
e Swudent Congress Student Council | Test Prepration Tickets i
 lvaretyShow | L S j

Please provide more details regarding your experience or interest in your selected extra curricular activities, For instance,
provide details on any experience as a participant at the high school or college level or as a director, coach, supervisor, or
sponsor,

._ —— ; ————

Statement

TCAL. Describe the skills or attributes you belicve are necessary to be an outstanding teacher.

I believe the number one attribute to being an outstanding teacher is patience. With children at the elementary and junior high
level, the world is happening so fast. Physically and emotionally, these students are experiencing changes and challenges en a
‘ daily basis. And school presents some of the most dramatic challenges. If [ can recognize each student as on individual, and

apply the paticnce that child needs, [ can teach to the needs of that student. An owistanding teacher must also have good time
management skills. This is probably the most valuable lesson I learned while student teaching. Depending on the situation, |
have as little as thirty minutes to teach a lesson, My lesson planning has 1o use those precious few minutes as effectively as
possible. Classroom management and organization are a big part of my time management. The students reed to understand the
expectations of the classroom, beginning the very first day. Setting the tone for the classroom early on will make their time in

| the classroom more productive. An outstanding teacher also needs o relate to the students. | believe using real life

Page3of 6



— Oswego Community Unit. School District No. 308 Online Application
Sullivan, Dennis - AppNo: |2788 Daie Submined: 7/19/2007
Student Teaching _
First Sceond
School Madison Junior [liph Greenman Elementary Schiool
Location 1000 River Gak Dnve Naperville, IL 729 West Galena Boulevard Aurora, i

603635

60300

Taupht

School Phone # {630} 410-6400 (630) 8444475
School Year January - May 2007 Sept - vov 2006
Grade Level(s) Subject Area(s) 6th Grade Math 4th Grade Math and Reading

Name and Phone of Cooperating Teacher

Janet Schild (630) 420-2728
ischild@naperville203.org

Ms. Kelly Epley (630) 801-6223

kschnable@mail.sd129.0rg

Name and Phone of Additional Cooperating Teacher

Namc and Phope of Univensity Supervising Contact

Academic Grade Received

Roy Kauzlarich (630) 510-9025 Lisa Moore (630) B44-5427
rkavzlar@aurora.edu limoore30@yahoo.com
A A

Education

High School Attended:
Graduation Status:

Rich Central Olympia Fields, Hlinois
I1.5. Diploma

Colleges, Universities.and Technical Schools Attended:

Name and location Dates Attended: Major area of study and Minor area of study and Degree Date Conferred
From - To sumber of semester hours number of semester hours ! or Expected
GPA
Aurora University 872005 Elementary Math B. A 512007
Aurora, Illinais 512007 Education Hrs: 4.0 37
Hrs: 44.0
Waubonsee Community | 8/2003 Education Math Assoc./Sci | 572005
College Sugar Grove, 5/2005 Hrs: 9.6 Hrs: 12.0 16
Illinois
Highest Degree Attained Grad Hrs Beyond Highest Degree Grad Program Of Study
BA/BS

List honors, awards or distinctions you have:

Middle School Teaching Areas

Please indicate how many semester hours you have and/or if you are endorsed in the following teaching areas.
Language Ans:....9 Math:....16 (ENDORSED) Music:....3 PE/MHealth:....4 Science:...10 Social Studies:....9

Page 2 of 6




Oswego Community Unit School District No. 308 Online Application

Sullivan. Dennis - AppNo: 12788 Date Submilted. 7/19/2007

Personal Data

Name: Sullivan Dennis E
{Last) {First) {\liddle Initial)

iher named(s) under wlnch tramscops, cerbilicates, and former applications may be lisied

Other:

(Last) {First) {Ahiddle [nitial)

Email Address:

Postal Address
Permanent Address Present Address
Number & Street: Number & Street:
City: City:
State State;
Zip Code: Zip Code:
Home Phone: Home Phone:
Work Phone: Work Phone:
Cell Phone: Cell Phone:
Other Phone: Other Phone:
Other Emuail:

Employment Desired

Position Desired: Experience in
Similar Posltions

Elementary Scheol Teaching

I. Intermediate - Grades 4, 5 Student Taught
Middie School Teaching
1. Mathecmatics Student Taught
Experience —
Pusition Title School/Focility Held At District/Organization Held At
General Manager Marriott Intemational

9550 West [1iggins Road Suite 400
Rosemont, Illinois 60018
(B47)318-1205

Immediate Supervisor Contact Information
Mike Yonker (847) 318-1205 1 i
Additional Information
Dates From - To: January/1987 - Full/Part Time: Full Annual Salary: approx $70/K
May/2003
Reason For Leavine: | Pursue career in education

Page | of &
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Greenman Elernentary Schoo
Principal, Enn Stater

C h 0 O l :Eggoﬁsa!ena Boulevard Aurora,
IStrld 129 Office: 630 644 4475

wew 34128 o3

May 2, 2007

To Whom It May Concern:

It is with great pleasure that [ write this letter of recommendation for Dennis Sullivan. Dennis
volunteered in my classroom in the Fall Semester for three afternoons a week. He put forth extra
effort each time he was in our classroom. He was always willing to help or do whatever was
needed to better the students, this included working with the whole group, small group, or oneon-
one with a student.

Mr. Sullivan really worked hard when he volunteered at Greenman. He helped students who
needed extra math support, taught a Science [esson sbout inventions and integrated technology
into it, led shared reading and guided reading lessons, chose the literature circle books for each
group, graded papers, and even taught Second/Fourth grade Leaming Buddics every Friday
afternoon. He always followed through with suggested strategies and has a natural and calm
demeanor towards the students. He had a positive attitude with all of the students in the classroom
and truly is & team player! | admire his willingness to be so flexible and the rapport he has
between the students is amazing. He took the time to get to know each student and their learning
styles. | enjoyed watching Dennis getting to know the students and their strengths and weaknesses.

His energy, enthusiasm, and involvement, are characteristics that I have recognized that will
contribute to a successful classroom. His dedication to his profession, his work ethic, his
commitment to learn and experience with children will allow Dennis to be an exceptional
educator. Mr. Sullivan would be an asset to any school district that hires him. I strongly
recommend Dennis without any reservation, as he has worked hard proving he is ready to enter
the education arena. Please contact me at 630-801-6223 if you nced any further information.

Sincerely,

Kelly Epley

Fourth Grade Teacher
Greenman Elementary

Sole Phone: 630 844 4476



ALAN L. LLIS, ED.D., SUPERINTENDENT OF SCHOOLS

NAPERVILLE COMMUNITY UNIT SCHOOL DISTRICT 203
Madison Junior High School. 1000 River Qak Drive, Na,perville [Hinois 60363-2700 «  630/420-6400

-Erin K. Anderson, Principal - DJ Skogsberg, Assistant Principal - Shanna Lewis-Bajusz., Assistant Principal
April 26, 2007

To Whom It May Concern:

It is with great pleasure that I write this letter for Dennis Sullivan. During the second and third
trimesters, Dennis participated in his student teaching experience at Madison Junior High School in
Naperville CUSD 203. In all that he has done at Madison, Mr, Sullivan has excelled.

Dennis's love for the profession of education is demonstrated daily in his classes. He sets high
expectations for himself, and accepts no less from his students. His influence in the classroom has been a
strong and positive one. Mr, Sullivan has played an important role outside the classroom as well,

assisting students as needed, and consistently going above and beyond.

Mr. Sullivan not only teaches our students to be life long learners, but sets the example as well. He
provides his classes with real world opportunities, proving that living through diversity and challenging
times makes us unique and builds our character, Through these experiences Dennis guides his students
to reach their full potential, and seek out that which they have the heart, drive, and determination to be
successful at.

Through the granting of many invitations, I have had the opportunity to observe Dennis and give him
feedback just as I would any fully credentialed teacher During the course of each of our collegial
conversations, I found Dennis to be reflective and always striving 1o do better. At times, it was a
challenge for me to be able to give any criticism, as Dennis, in my observations, performed at a level
commensurate with that of a veteran teacher; a true sign of being skilled in both the art and science of
teaching children.

It js clear to me that Dennis Sullivan is the type of educator that others will be measured up to. In his
asking me to provide him with this letter of recommendation, it is Dennis who honors me. It is without
any reservation that 1 refer Mr. Dennis Suilivan to you.

Sincerely,

DJ Skogsb~

Assistant Principal for
Curriculum and Instruction






Oswego Community Unit District 308

PLANK JUNIOR HIGH SCIHOOL Mr. Bryan Buck, Principal
510 Secretariat Lane Oswego, 11 Mrs. Pamela Jensen, Assistant Principal
60543 (6303 551-9400 Mrs. Kathleen Melton, Assistant Principal
May 2007
To Whom It May Concern:

During the fall of 2004, it was my pleasure to have Dennis Sullivan complete his clinical
education experience with me. Dennis was able to experience a variety of junior high math courses as
the classes he observed with me were Accelerated 7th grade Pre-Algebra, Accelerated 6th grade math,
and regular 6th grade math

During class, Dennis would often join in the discussion with additional examples and
explanations. Dennis interacted well with the students. As lessons were taught and discussed, Dennis
worked his way throughout the room helping students with math concepts and problems. He assisted
the students in solving problems without giving them the answers. He used questioning techniques
that allow students to think on their own. Students knew that Dennis was approachable and easy to
talk to regarding their work. He has a calm, comfortable personality that works well with students.
Dennis worked effectively in a one-on-one situation with a student as well as with a group of students.
His enthusiasm for what he did with my students was very obvious.

Dennis set his own schedule for observing and assisting with my classes. He was always very
prompt in arriving and often stayed later than intended to complete work that he had started. Once he
knew my daily class schedule, he adjusted his schedule so as to be available to my students once a
week during Study Hall. Dennis familiarized himself with the subject content so as to be more
effective with the students.

I feel very fortunate that I was able to have Dennis observe and assist in my classroom. He was
always very eager to work with the students and to help with the lessons. He is self-motivating as well
as being a tcam player. Dennis makes it easy and comfortable to work with him. His professionalism
and enthusiasm for teaching and for students are excellent. I feel that he has chosen the right
profession to pursue. He will be a wonderful assel to any school staff and our profession. If you have
any questions, please feel free 1o contact me at 630.551.9441.

Tty

Melody Watson
Mathematics Teacher
Plank Junior High School
510 Secretariat Lane
Oswego, IL 60543



OBJECTIVE: o obtain a math teaching position at the junior high/middle school level.

EDUCATION:

Bachelor of Arts in Elementary Education, May 2007

Aurora University, Aurora, IL

K-9 with Middle School Math Endorsement Academic Honors GPA: 3.7/4.0

Associate in Science, May 2005
Emphasis: Elementary Education
Waubonsee Community College, Sugar Grove, IL Academic Honors GPA: 3.6/4.0

TEACHING EXPERIENCE:
Student Teacher, Madison Junior High, Naperville, [L January 2007 to May 2007

» Taught 6" grade math with full classroom control for 10 weeks.

Clinical Experience, Greenman Elementary, Aurora, IL September 2006 to December 2006
s Focused on reading and literature circles in 4" grade classroom for approximately 90
hours.
e Assisted with other subject areas as requested

Clinical Experience, Traughber Junior High, Oswego, IL September 2004 to December 2004
» Observed and assisted in 6" and 7® grade classes on Pre-Algebra, Accelerated 6™ grade
and regular 6" grade math classroom for approximately 75 hours.

Teacher, lllinois Youth Center, Joliel, IL November 1979 to March 1981
o Taught basic food preparation at juvenile facility of the Department of Corrections as part
of the Vocational Education program.

WORK EXPERIENCE:
General Manager, Marriott international, Bethesda, MD January 1987 to May 2003
o Held various positions within the organization based on performance and promotions
including but not limited to: Lodging Director of Loss Prevention and Training, General
Manager of Food and Dining Services, Foodservice Director,

Food and Beverage Director, Holiday Inn, Willowbrook, IL February 1986 to January 1987
Manager, Abigail’s Restaurant, Champaign, IL. February 1983 to November 1985

Sous Chef, Olympin Field’s Country Club, Olympia Fields, [L. March 1980 to January 1983
Chef, The Second Story Restaurant, Peotone, IL. March 1978 to March 1980

RELATED EXPERIENCE:
= Volunteer Baseball Coach, Oswego Pony Baseball, Oswego, IL
» Volunteer Baseball Coach, Oswego Cobra Baseball, Oswego, IL
» Religious Education Instructor/Aide, St. Anne Church, Oswego, IL



Dennis Sullivan

December 4, 2007

To Whom It May Concern

My name is Dennis Sullivan and | am very interesled in the Middle School Math teaching positions you
have available in Oswego District 308. As a recent graduate of Aurora University, | am very anxious o
begin my career as an educator. Since education is a second career for me, | think you will find that my
dedication and determination to become a teacher, combined with the maturity 1 possess, would be an
asset to your school district

After many years in Hospitafity Managemenl, most recently with Marriolt Intermational, | retumed to
school to pursue my dream of becoming a teacher. | have been marmied for 25 years, and my wife and
| have three teenage children. 1 think that my life experience and my enthusiasm for my new career
have helped prepare me to be an excellent teacher. | hope you will consider me for one of your open
positions.

Thank you for your consideration. | look forward to hearing from you.

Sincerely,

Dennis Sullivan
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Oswego Community Unit School District 308

CA ON
POSITION: Math ! LA Yacht
] New position

O Replacement {for who) -
4" Leave Cover - Ifso0,forwho? Udiméc DIkt Dates Cavering _lj_l_'il_ﬂﬂ "L,Zb / '8

0 Temporary
Denniy  Sullivah

RECOMMENDED CANDIDATE:
Is recommended candidate a current District 308 employee? Yes
If yes, current bulldiogname: _ Current position:

[ Yes, Application and all supporting documents kave beeo submitted to DAC. (If not, princlpal must contact candidate
to complete)

FULL-TIME ONE BUILDING ONLYT: Ifyes, buiding nnme:__P_ No

PART-TIME, ONE BUILDING ONLY?%: Yes No
FERCENT EMPLOYED:

IF MULTIPLE BUILDINGS - PERCENT TIME IN EACH BUTLDING:

Percent Buoliding Loeation Percent Building Locatlon

INTERNAL APFLICANTS (All must be interviewed —use backslde of this sheet If necessary)
Name Schoal Interviewed by:

EXTERNAL APPLICANTS INTERVIEWED (Use backside of this sheet If necessary)
Name School Interviewed by:

bridget Walfe K Meibi

EMPLOYMENT CHECKED ON RECOMMENDED CANDIDATE
[J Length ef time emplayed st all previous schools needs to be verified with HR and spplication/resume must match.
The area below is for verifylng employment on the candidate with the HR deonrtment of thelr prior educationa) employer(s)

{not personal).
Name Schocl Dates of employment Verified by:

¥ Dennit Vs A distrct sub-

Slgnsture of pervon making the employment recommendation:
Date: ’ Zl ?l 8 7

A4 Maintepance/Custodial Only: Afer the Building Ievel has completed this form, please forward the completed form and
reference checks to the Direstor of Building and Grooods at the Maintenance Depariment.

To be completed by Direetor of Building 2nd Grounds:

Recommended start date (pending completion of required paperwork) :
Recommeaded Step placement:

111572007

A Shadew Days: December 17,19



December 4, 2007

Dennis Sullivan (for J. Pine — Tchr, Plank)
LETTER OF TEMPORARY EMPLOYMENT

This letter is to inform you of your status as a long-term substitute in District 308. You will
be paid $95.00 per day for the first 10 consecutive workdays and then advance to $209.35 for
the remainder of the days worked.

This position begins on January 14, 2008, and will end February 25, 2008. There are no
benefits with this position. All days do count toward your allowable 120 sub days in our
district due to you actually holding a teaching certificate. [t is understood that you will job
shadow Mrs. Pine on both December 17 and December 19, 2007.

You will be expected to fulfill all the duties of the teacher for whom you are substituting,
Your principal will apprise you of these responsibilities.

Sincerely,

Totd 70 ot 1pA

Todd M. Colvin

| have read and understand the above terms.

",

Ul Y

Dennis Sullivan +Date:

C: Payroll
Sub caller
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008 11:48AM

OSWEGO SCHOOL DISTRICT No. 308
TELEPHONE REFERENCE CHECK

Candidate’s Neme: 10 n § S \S[ l,u.l Vain Date: 'Z. 3¢1tQ&
Name of Reference: 6 L] ; !CEM‘H

Reference’s School DistrictOrganization: A ko
Sample Prompt: Hi, this is with OCUSD No.308. Can ! take a few minutes of your time to speak with you

regarding (candidate), who has recently applied for e position in our district?

L

What were the dates of their employment? Or how long have you known the candidate? What was the nature of

his/her job? bdu&m uan Q/{ PIML

How is the candidate perceived by other staff niembers in your building/organization?
“!'h:,{:\ lowd hine .
Please comment on the candidate's charactr, dependability and amﬁ:i? . a
gra, OULA + Gball eap- bamgklw_]
-

um iu,
Dase the candidate have any weaknesses or specia! problems that impacted their job performance while employed
with your district/organization?

nO

Is the candidate able to communicate effectively in order to establish a rapport with
e Co-workers?

b Students? (Teachers onty) > o) ﬂwd jMLk -—D—i eml l'j

e Parents? (Teachers only)

(Teachers only) On a scale of 1-10, with 10 being the Ighest, how would you rank the candldate's knowledge
of the subject matterfeurriculum in his'her assignment?

nfo o Aaung wirh- Uhow
(Teach m%f)%ﬂ%ﬂ%ﬂemd%& an appropriate classroom environment?

Would you pfhire the candidate? ‘ Yes or No
{Teachers only) Was he/che offered a ct for coming school year? Yes or No
/A

Is there anything else of significance that we should know?

(i g1 %

I vy 2 [06
(Date)

(Signature of Supervising Administiator) 0

s
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Oswego Community Unit Sehool District 308

CANDIDATE RECOMMENDATION
POSITION: Moth +eacher

New position
Repiacement (for who) -

|
Leave Cover - Ifso, for who? _jch vt imn D€L, 0 Dates Covering_Fpr 3 - Juie 4

[0  Temposary
RECOMMENDED CANDIDATE: " Drirni S Suellivan

Is ded candidat T istrict 308 employee? Yes No : .
If;:,o :lll.;r::tbnﬂdingm:n::u ?Pam_g l' P cum.ﬁ‘f.ru:u%m Strbslyng 1[‘17-’ :E’:x_nuf_D(ﬂc N

JTmakernib] Lrave ) o b
@’ Yes, Application and sll supporting documents have been submitted to DAC. (If not, principal must contact derd:te ) \l:\Q

to complete)

FULL-TIME ONE BUILDING ONLY?: @ If yes, building nlm::I.H No Q@(
PART-TIME ONE BUILDING ONLY?: Yes  Ifyes, boilding oames No Q\
PERCENT EMPLOYED:

IF MULTIPLE BUTLDINGS - FERCENT TIME IN EACH BUILDING:

Perceat Bullding Location Percent Buliding Location

INTERNAL APPLICANTS (ANl must be interviewed — use hackside of this sheet if DECESSRIY)
Namp Schoal Interviewsd byt

ALY

EXTERNAL AFPLICANTS INTERVIEWED (Usc backside of this sheet if necessary)
Schoal Interviewed

Name byt
i s SUALLVGN “T-M tueph rj

CES CHECKED ON RECOMMENDED CANDIDATE
Length of time employed af all previous schools needs to be verified with schools and application/resume matching,

Name School Dates of employment Verifled hy:
Toum Jemaen, Plhnlt 0rent waw, =T Muph
_J}ﬂ%@ -
Signsture of persoa making the employment recommendation:

i pues__| {30(0R

ZZMaintensnce/Custodial Quly: (AMter the Building level bas completed this form, pleass forward the completed form and
reference cheeks to the Director of Bullding and Grounds at the Maintensnce Department

Ta be completed by Director of Bolding and Gropads:

Recommended start date (pending completion of required paperwork) : %
Recommended Step placement: i

Director of BuiMing and Grounds
exndiben yor pevimd dox / [Eor g

¢




(1/31/2008) Bermnadetle DuSell - Re: A. Desiderio Page 1

From: Tracy Murphy

To: DuSell, Bernadette
Date: 1/31/2008 11:55 AM
Subject: Re: A. Desiderio

1 do want shadow days and I even know the dates--1 just forgot to put them on the sheet. The days are March 18th and
19th. Thanks for the reminder!

>>> Bemadette DuSell 1/31/2008 11:21 AM >>>

Hi,

Just to let you know, Sullivans letter WILL say his last day is May 30 (not June 4). Autumn indicated she Is returning June
2 50 therefore he needs to NOT be there on her return.

Bernie

Also, 1 trust you don't want any shadow days because you did not Indicate it on the cand rec as you would need to give me
specific shadow dales as I've mentioned previously.
Bernie

Bernadette - Oswego Personnel
Emall:

Phone: 630/636-3089

FAX: 630/554-6242



Adevinistrziinn Conear
4175 Rowte 71
Qawego, IL 6034)

Phone 630.436 3080
Fax: 630.554.6242
vewwr ofwegal0f.00g

Todd Calvin
Assator Superintendent
for Adntinistraden
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January 31, 2008

Dennis Sullivan —(for A. Desiderio / Tohr - TH)

LETTER OF TEMPORARY EMPLOYMENT
This fetter is to inform you of your status as a long-term substitute in District 308, You will
be paid §95.00 per day for the first 10 consecutive workdeys and then sdvance to $209.35 for
the remainder of the days worked,
This position beging on April 3, 2008, and will end May 30, 2008, Thers are no benefits with
this position. All days do count toward your allowable 120 sub days in our district. It fs
understood that you will shadow Mrs, Deslderio on March 18 and 19, 2008.

You will be expoeted to fulfill all the duties of the teacher for whom you are substituting.
Your principal will apprise you of these responsibilities.

Sincerely,

Todd M. Colvin

Thave read and understand the above terms.

e Sl =faoy

Dannls Sullivan / Date;

C: Payroll
Sub ealler



Administraucn Ce
4173 Route 7t
Oswego, i 60543

Phone 630 636.3080
Fax: §30.554.2168
www.oswegol08.org

June 19, 2008

Dear DENNIS E.,

Thank you for being a substitute teacher for the District for the 2007/2008 school year.
We welcome your return for the 2008/2009 school year.

It is very important to us that we keep our substitute records up to dalte, Please contact
us immediately, in the event you are unavailable 1o be a substitute for the District. You
can call the district receptionist at (630)636-3080 to notify us of that change.

Again, thank you for being a substitute teacher for the district. We Iook forward to
your return for the 2008/2009 school year.

Sincerely,
Kristy Kuntz
Director of Human Resources

CC: Gl
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Oswego Community Unit School District 308
CANDIDATE RECOMMENDAT(ON

TION
POSITION: Lﬂﬂﬂb’d 0 frts

D New position

Replacement (forwho) - ____
Leave Cover - Iiso, forwho? ¥pishen M50 Dates Covering j{jj_}j §-
T
emporary D . SLI”, I/\ |||[7,¢/9f"}'
RECONMENDED CANDIDATE: {ﬁ h.! J N&»
15 recommended candidate a current District 303 employee? Yes No

1f yes, current building name: Current position:

Yes, Application and all supporting documents have been submiited to DAC, {If not, principnl must contact candidnte

to tomplete)

FULL-TIME ONE BUILDING ONLY?: @ If yes, bullding nnme:ﬂ'— No
PART-TIME ONE BUILBING ONLY?: Yes No
PERCENT EMPLOYED:

IF MULTIPLE BUILDINGS - PERCENT TIME IN EACH BUILDING:

Percent Building Location Percent Building Location

INTERNAL APPLICANTS (All must be interviewed — use backside of this shest if necessary)

Nume School Iaterviewed by:

EXTERNAL APPLICANTS INTERVIEWRD (Use bachside of this sheet If necessary)
Name School Inferviewed by:

Carthin Mlh‘l‘ﬁlM

EMPLOYMENT CHECKED ON RECOMMENDED CANDIDATE
[ Length of time employed at all previous schools needs to be verified by you with HR and npplication/resume must

match. The area below Is for verifylng employment on the candidate with the HR deparipent of their prior edueatlonal
employer(s) {not personal),
Name School Dates of employment Verified by:

et puds

Sk of, perton makiog the employmeni recommendation: 2@ ﬂ
Date: ﬂ /

*=Maintenance/Custodial Opty: Afer the Bullding level has completed this form, please thrward the completed form and
reference checks to the Dirsctor of Building and Grounds at the Maintenance Department,

To be completed by Director ¢f Bullding and Grounds:

Recommended start date (pending completion of required paperwork) :
Recommended Step placement:

Director of Bullding and Grounds
4/1772008 candidate rec revised

4 shadiie dates: 8[27, 5723’
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. 2008 11:19AM No. 0299 7.

Aug. d

High Acedasis: Exvrotations wigiin o Caring Schost e

~ August 26, 2008

A175 Rauts 74

QOswego. IL 60543

Prone 630.636,3080 i -

o : ; ey Dennis Sultivan (for K. Mattson - PL Tchr)

wwnoswegel0d erg ' LETTER OF TEMPORARY EMPLOYMENT

Todd Calvin This letter Js to inform you of your status as a long-term substltute in District 308, You will
mz"‘f:u':n“"d‘“‘ b paid $95.00 per day for the first 10 consccutive workdays and then advancs to $218.77 for

the remainder of the days worked.

This position begins on September 17, 2008, and will end Ogtober 27, 2008. There sre no
benefits with thig position. Al days da count toward your allowable 120 yearly sub days in
our district due fo your actually holding a teaching certificate. It is understood thet you will
shadow Mrs. Mettson full days on both Angust 27 and 28, 2008,

You will be expected to fulfil] all the duties of the teacher for whom you are substituting,
Your principal will apprise you of these responsibilities.

Sincarely,

Joum&&ob/éaﬂ.

Todd M. Colvin

1 have read and understand the above terms.

J’/Z?/OS

-

Dennis Sullivan / Date:

C: Payrol
Sub caller
N. Potts



Dec. 10 2008 8:57A¥ \ No. 1399 R
Oswego Community Unit School District 308

C
POSITION: _S(}C 1al Sﬂz A

M| New position [ ET
% Replacement (for who) - T
Leave Cover - Ifso,forwho? Dan Dy bal- Dates Coverlng Izr! 1104 - Dﬂ
Temporary w/
RECOMMENDED CANDIDATE: ___ DEPIN S Sullivan e ¢
Is recommended candidate 2 current District 308 employee? Yes C@
If yes, current bullding name: Current position:
ﬁ Yes, Application and all supporting decuments have been submitted to DAC, (If not, priocipal must contact condidats
complete)
FULL-TIME ONE BUILDING ONLY?: @ If yes, buflding nnme:_EL No
PART-TIME ONE BUILDING ONLY?: Yes ¥ No
FERCENT EMPLOYED:

IF MULTIPLE BUILDINGS - PERCENT TIME IN EACH BUILDING:

Percent Bullding Location Percent Building Location

INTERNAL APPLICANTS (Afl must be interviewed — use haclside of this sheet If necesaary)

Name School Interviewed by:

EXTERNAL APPLICANTS INTERVIEWED (Use backside of this sheet if necessary)
Name Sehoal Interviewed by:

Length of ime employed at all previous schools needs to be verified by you with HR and application/resume must
tch. The area below ls for verifying employment on the candidate with the HR depurtment of their prior educational
employer(s) (oot persoaal).
Name School Dates of employment Verifled by:

owrvent Sub

Si;nature of pm§ maldog the employment recommendation:
*=Mainiepance/Cyatodisl Only: After the Building level has completed this form, please forward the completed form snd

reference checks to the Director of Buflding and Grounds at the Maintenauce Department.
To be completed by Director of Bullding and Grovads:

Recommended start date (pending completion of required paperwork) :
Recommended Step placement:

@apwvumr CHECKED ON RECOMMENDED CANDIDATE
a

Director of Bullding and Grounds
471742008 candidate res rovised

Shadgw days: [LI) (Y12



QSWEGO COMMUNITY
UNIT SCHOOL BISTRICT

308

Administraton
Center

4175 Route 71
QOswego, IL 60543

Dr. foha W Sparhn
Assistant
Superintendent of
Administrative
Services

Phone 630.636.3080
Fax 630.636 3488

June 18, 2014

NOTIFICATION OF ASSIGNMENT
NON-TENURED STAFF

2014-2015
Name:; DENNIS E. SULLIVAN
Bullding Assignment: PLANK
Grade/Subject Area: MATH INTERVENTION

Salary Schedule Placement:

1% Semester - Lane: 01 Mid-Step: 2 Salary: $20,620.25
2~ Semester - Lane: 01 Step: 3 Salary: $20,925.00
Contract Days: 181 Percent Time: 100%

Other information:

Note: Per the union contract, this statement is to inform teachers what their building
assignment will be and what grade/subject they will ieach. Changes in above
assignments may be made if necessary, and the teacher involved in such changes
will be nofified as soon as possible.

). Spuids

Dr. John W. Sparlin
Assistant Superintendznt for Administrative Services
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TEACHER EVALUATION PLAN
Summative Observation/Monitoring Report
Classroom Teacher

Teacher: Dennis Sullivan
Class: Math Dyanmics
Evaluator: Chris Puckett
EMPLOYMENT STATUS
X] Non-Tenured Employee [ Tenured Employee
EVALUATION SEQUENCE EVALUATION TYPE
[] Track I B Track 11 <] Observation [_JProfessional Growth Plan
{1 Remediation
Date of Pre- Date of Length of Type of Class Date of Post-
Observation Performance Visit(s) Observation
Conference Observation Conference
2-27-14 2-28-14 41 min 3-3-14
Overall Performance Rating:
[] Excellent Proficient [] Needs Improvement  [JUnsatisfactory

Employment Recommendation:

)3

Reemployment [J Remediation [ Termination
SIGNATURES

Evaluator: Date:
Teacher: Date:

Signing of this instrument acknowledges participation in, but not necessa

Concurrence with, this report.

o204
nontenuredtrackiIchecklist.doc

Page 13 of 13




Printed: 08-05-2020



SCHOOL ITTHCT

FS0E
TEACHER EVALUATION PLAN
4e. Growing Professionally X
4f. Showing Professionalism X

Comments:Mr. Sullivan is an extremely hard worker, He is always willing to do anything for
anyone. He often is up in the office asking if anyone needs anything. He is the ultimate team
player. He is constantly contributing to the success of others and genuinely cares about his
teammates. He strives to be better and make sure he is doing his part. I know that if I give

Dennis a task it will get done. I look forward to his continued improvement and his upbeat
personality. Thanks for being positive.

3162014 Page 9ol 13
nontenuredtracklichecklist.doc
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TEACHER EVALUATION PLAN
problems on the boards when students are struggling. I believe organizing and staying on top of
the students to be one of his strengths. Mr. Sullivan manages his daily responsibilities. He
works extremely hard to make sure the class is run smoothly, He uses a timer for time
management and smocth transitions. Rules are fair, clear, and understood. Mr. Sullivan truly
cares for his students and pushes them to be the best.

Domain 3: Meels Does Not
Delivering Instruction Expectations | Emerging Meet A
3a. Employing Communication Skills X

3b. Engaging Students in Learning X

3c. Demonstrating Flexibility and Responsiveness X

Comments:Class is organized to rotate students within groups and work on class work assigned in
other classes. He can be seen creating problems to help students understand certain concepts. He
Is stern but fair with his students. Mr.Sullivan engages all students and encourages thoughtful
questions and work. He will not settle for students not giving their best. He works individually
with students that aren't fulfilling there part of assignments. Mr. Sullivan uses periodic checks of
homework to ensure comprehension. Class is designed in a way the allows for teacher intervention
and student practice. Success is in the set up of class routines and instruction. Data will be the
determining factor to individual and class success.

Domain 4: Meets Does Not
Demonstrating Professional Behavior Expectations | Emerging Meet NA
4a. Reflecting on Teaching X
4b. Keeps Records X
4c. Relating to Families and Other Professionals X
4d. Contributing to the School and District X

3672014 Page 8ol 13

nontenuredtrackllchecklist doc



OSWEGO COMMUNITY UNIT SCHOOL DISTRICT 308
TEACHER'S CONTRACT

[t is Hereby Agreed by and between the Board of Fducation of School Districl No. 308: Counties of Kendall,
Kane and Will: State of Hinois: and Dennis Sallivan o legally qualified weacher. that the said wacher shall wach in
sarid school district for the school year 2003 - 2014, Compensation will be paid for the tollowing services rendered
below.  This comract i comiingent wpon proper ISBE and NCLB cerdification. official iranscripis and successiud
hackgrownd check.

Itis Further Agreed that this total amount is payable in 24 equal installments at the end of cach pay period as
scheduled by the Board (15" and 30™ of cach month).

Itis Further Agreed that said Board shall contribute 9.40% toward cach teacher’s mandated contribution to
T'RS for teachers” retirement and .88% towards the teacher’s mandated THIS contribution to TRS for teachers®
health insurance {THIS).

It is Further Agreed that this contract is subject 1o the School Laws of 1llinois and the reasonable and lawiul
regudations of said Board.

It is Further Agreed that, if negotiations arc in progress when this contract is approved. adjustments, if
necessary, can be made when said negotiations are concluded and a new Professional Negotistion Agreement
becomes elfective.

Pursuant to an aye and nay vote taken and recorded at a lawful meeting of the said Board of Education

held at Oswego, llinois, on the 10th  dayof__ June , 2013, and by order of said
Board of Education this contract is executed in duplicate this __10" day of June .
2013.
President acher
Secretary
BUILDING ASSIGNMENT(S) Plank dr. High
TEACHING ASSIGNMENT(S) Math Dynamics
SALARY SCHEDULE PLACEMENT: Lane and Step:
I* semester 9/13/2013-2/28/2014 payroll Lane 1. Step | 20,207.75
2™ semester 3/14/2014-8/30/2013 Lane 1. Step 2 20.315.50
OTHER:

Corntract curt 2013 2004

R incd 1420



LIS
TEACHER EVALUATION PLAN

Classroom Teacher
Teacher: Dennis Sullivan

Class: Math Dynamics

Evaluator: Chris Puckett

EMPLOYMENT STATUS

Non-Tenured Employee {"] Tenured Employee

EVALUATION SEQUENCE EVALUATION TYPE

[ Track < Track 11 Observation [_|Professional Growth Plan

[] Remediation

" Date of Pre- Dateof | Lengthof | Type of Class Date of Post-
Observation Performance Visit(s) Observation
Conference |  Observation - Conference

1_0!?/13 10/8/13 41 Min 10/15/13
1 o
Overall Performance Rating:
[] Excellent B Proficient (] Needs Improvement " JUnsatisfactory

Employment Recommendation:

("] Reemployment [] Remediation [] Termination
SIGNATURES

Evaluator: Date:
Teacher: Date:

Signing of this instrument acknowledges participation in, but not necessarily
Concurrence with, this report.

102272003 Page 11 of 11
Sullivan 13-14 (11.doc




¥ 3
TEACHER EVALUATION PLAN
TRACK 11
Teacher Goals

{Minimum of Two)

Observation #1: Goals will be developed collaboratively at the post conference.

Observation #2: Please comment on the pursuit of your goals this year (fill out
prior to post conference).
TEACHER EVALUATION PLAN

Summative Observation/Monitoring Report

1072272013 Page 10 0f 11
Sullivan 13-14 (1.doc



X

: TEACHER EVALUATION PLAN
| Dennis a task it will get done. I look forward to his continued improvement and his upbeat i

| personality. Thanks for being positive.

107222013 Page 9ol 11
Sullivan 13-4 (1).doc
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TEACHER EVALUATION PLAN

management and smooth transitions. Rules are fair, clear, and understood. Mr. Suliivan truty

cares for his students and pushes them to be the best.
Domain 3: Meets Does Not
Delivering Instruction Expectations | Emerging Meet N/A

3a. Employing Communication Skills X
3b. Engaging Students in Learning X
3c. Demonstrating Flexibility and Responsiveness X

factor to individual and class success.

Comments:Mr.Sullivan engages all students and encourages thoughtful questions and work. He
will not settle for students not giving their best. He works individually with students that aren't
fulfilling there part of assignments. Mr. Sullivan uses periodic checks of homework to ensure
comprehension. Class is designed in a way the allows for teacher intervention and student
practice. Success is in the set up of class routines and instruction. Data will be the determining

Domain 4: Meets Does Not
Demaonstrating Professional Behavigr Expectations | Emerging Meet N/A
4a, Reflecting on Teaching X

4b. Keeps Records X

4¢. Relating to Families and Other Professionals X

4d. Contributing to the School and District X

4e. Growing Professionally X

4f. Showing Professionalism X

Comments:Mr. Sullivan is an extremely hard worker. He is always willing to do anything for
anyone. He often is up in the office asking if anyone needs anything. He is the ultimate team
player. He is constantly contributing to the success of others and genuinely cares about his
teammates. He strives to be better and make sure he is doing his part. I know that if I give

107222013
Sullivan 13-14 (D.doc

Papc 8ol 11




R
TEACHER EVALUATION PLAN

District 308 Observation Form

Domain 1: Meets Does Not |
Planning and Preparation =~ | &xpectations | Emerging | Meet |  MNA |
1a. Demonstrating Knowledge of Content and X '
4 Pqug_qu - — — o e __+ L | |
1b. Demonstrating Knowledge of Students X ; .
‘1. Demonstrating Knowledge of Resources | | x T e
grld. Selecting Instructional Goals X
' 1e. Designing Instruction X T
"1f. Assessing Student Learning R X -

Comments:This is Mr. Sullivan's first year as the math dynamics teacher. He has done a |

. fantastic job of trying to learn and set up his class. Students can be from mutiple classes and
may be in different tasks within that lesson depending on the teachers class. Mr, Sullivan stays

| up on the assignments and speaks with the teachers regularly. He is working on the data
collection that will allow him to alter instruction to help students. Fridays, Mr. Sullivan calls
individual students up to go over the work for the week in the backpack created by the computer
program. Students are given rewards based on completion and competency. He knows many of
the kids in classes because he taught them last year in math. This is a benefit to teacher and
student. Mr. Sullivan will look at student grades at term as well as the map scores assess the
progress of students in math. Mr. Sullivan told me that math was not getting together as of now

| but that he goes to see them during his plan. Dennis has clear and measurable goals for his

| students.

Domain 2: Meets Does Not
Creating the Learning Environment Expectations | _Emerging Meet A
2a. Creating an Environment for Respect and X

Rapport

2b. Establishing a Culture for Learning
2c. Managing Daily Responsibilities
2d. Managing Student Behavior

2e. Organizing Physical Space

2f. Utilizing Technology X
Comments:Mr. Sullivan has organized his class so that students know and understand the
routines of the class. The class is split between homework help and computer practice.

Students are divided into groups according to teacher and ability levels. Mr. Sullivan does a
good job of monitoring the students and the progress. He takes time to point out and work
problems on the boards when students are struggling. 1 believe organizing and staying on top of
the students to be one of his strengths. Mr. Sullivan manages his daily responsibilities. He
works extremely hard to make sure the class is run smoothly. He uses a timer for time

x| X
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Mr. Dennis Sullivan

Dear Mr. Sullivan:

We regret to advise you that the Board of Education of Oswego Community Unit
School District No. 308, Kendall County, lllinois, pursuant to Section 5/24-11 of The
Hiinois School Code, has determined not to reemploy you for the 2012-2013 school
term. Your services to the School District shall terminate on June 4, 2012 or the last
teacher employment day during the 2011-2012 school term, whichever is later.

Very truly yours,
Board of Education
Oswego Community Unit School

District No. 308
Kendall County, lllinois

%% Zda// //.d// President

Board of Education

ATTEST:

Egam_u_QAIlme Secretary
Bdard of Education
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I received this Notice of Non-Reemployment by personal delivery on

[Insert Name]
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Try to have every student in class participate at least once each day. You tended to only call on the
| students whose hands were raised. In some cases, it is more effective to have a “no hands” policy
' and “randomly” call on students around the room to ensure that all students remain engaged.

| You do a great job giving students “props” for catching the tricky stuff. Good to ask them “How
| many of you think it's the only answer, Then asked if they'd get an A if they got a 98, 99 or 100.

You also do a great job pushing kids to explain their thinking on the Pacman, mouth, alligator |
strategy for greater than/less than symbols. It's important that students decide what works best for |
them. I was aiso happy to see you solicit multiple specific examples from kids in terms of what less
than and greater than mean and to give examples of decimals,

For the whiteboard activity, you gave them good directions, but they were all auditory. Remember
that approximately 30% of your class is visual. Try to create an overhead sheet or PowerPoint slide
of directions, or put them on the whiteboard. Many students forgot to give two examples of
numbers that would make the inequality true.

Another way to use the white boards would be to orally dictate an expression and see if the i_
students can write it, then solve it. This would give you a sense immediately if they understood the |
lesson.

Domain 4: Meets Does Not
Demonstrating Professional Behavior Expectations | Emerging Meet N/A

4a. Reflecting on Teaching

4bh. Keeps Records

4c. Relating to Families and Other Professionals
4d. Contributing to the School and District

4e. Growing Professionally

4f. Showing Professionalism

Dennis, we are so happy to have you as a full-time member of our staff. You are a model of work
ethic, positive energy, and professional communication. You are a true team-player, willing to do
anything to help anyone—students and staff alike. Your willingness to supervise walkers and car
riders as they enter the building every morning is much appreciated as is your assistance in the
Student Services office during the homeroom period. You respond to inquiries from counselors and
other members of the RTI team in very quickly and have done an excellent job with parents in IEP
meetings. Thanks for your hard work!

2| 9€| K[|
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| out why people had different answers. Continue to also use choral answers when all students
should know an answer or a tip such as “Check your work!” Also, try giving your students a
problem to try “on their own” with the whiteboard, right after walking them through just a

couple of samples. This may work better than teaching a concept, doing a lot of examples for

the class and then letting them do several problems on their own. Using the whiteboard will help
you quickly establish who "gets it” right away versus who needs more examples. Once you have |
only a few who need extra help, send the others off to do some independent practice while you
work with the group who may need some reteaching.

Try to have the students do as much of the “work” as possible. When there was a word problem,
you read it aloud instead of a student. Your students clearly have your routines down pat. There
| was no messing around. Books were out, binders were out, kids were facing front. There was no
| poor behavior. It was good to have students distribute the white boards rather than you, but

| consider having the kids pick them up on the way into the room. This will save you time and
effort.

You demonstrate respect for students, especially when needing to talk to one privately, You do
s0 in quiet, whispered tones so other students are {mostly) unaware of the conversation. At the
same time, you also like to joke with them and use your sense of humor to make class fun.

Your desks are set up in rows, which works particularly well for this subject area. It is important
that all students can focus on the front of the room. When you are saying something important
that you need them to remember, be sure to stand still at the front of the room when saying it.
Research shows that students are more apt to pay attention to what their teacher is saying when |
they are standing still. One concern was with the overhead copy of the worksheet/homework. It
was very small from the back of the room. It seemed that Kendall checked out while you were
going through the answers. I am not sure he could see it.

Domain 3: Meets Does Not
Delivering Instruction Expectations | Emerging Meet NA
3a. Employing Communication Skills X

3b. Engaging Students in Learning X

3c. Demonstrating Flexibility and Responsiveness X

Whenever possible, make the students do more work than you. When going through the hiking
problem, you did all the talking and you wrote the expression. Have the students tell you how to
write the expression instead. Do you have students go up to the board? Again, research shows that
students who teach others what they know retain the information more than if they just were
taught the information themselves. When possible, build in opportunities for students to teach
others what they know.

I was happy to see that students are working on more challenging word problems rather than just
solving expressions. These problems help students make connections to real world applications for
math. You made additional connections to the real world related to grades and football, which
should help the students link the abstract concepts of inequalities to familiar concepts they can
understand.




District 308 Observation Form

: Dorna_in 1: Meets Does Not I
| Plannin Expectations | Emerging Meet NA

| 1a. Demonstrating Knowledge of Content and X
| Pedagogy o ) |
| 1b. Demonstrating Knowledge of Students '
1c. Demonstrating Knowledge of Resources

1d. Selecting Instructional Goals

le. Designing Instruction

XK |

1f. Assessing Student Learning

| Dennis, your understanding of the math concepts you are teaching and your knowledge of the
students is solid. Take advantage of the wealth of knowledge in your colleagues for additional
pedagogical tools and strategies for teaching the same concepts you do. It was great to see you
use the white boards, but they could be more effectively used if everyone worked on the same
problem at one time. This ensures that some students don't finish early and sit around with
nothing to do while you work with a student on another problem across the room.

Please get in the habit of listing an agenda on the board for students, complete with the
essential question, skill or target for the day and a listing of the activities involved in that class
period. This is extremely beneficial for visual and routine-oriented students.

Continue to find ways to spiral your curriculum, linking all past learning to new concepts.
Students at this age need us to explicitly make these connections for them.

The bellringer quiz is a great way to keep the students engaged in the bellringer each day. You
use your entire class period and send students home with homework on a regular basis. This
demonstrates how you value your subject and demonstrates to students that there is no time to
waste when it comes to learning math. ©

Domain 2: Meets Does Not
reating the Learning Environment Expectations | _Emerging Meet N/A
2a. Creating an Environment for Respect and X
Rapport

2b. Establishing a Culture for Learning

2c¢. Managing Daily Responsibilities

2d. Managing Student Behavior

2e. Organizing Physical Space

||| XX

2f, Utilizing Technology

You know your students by name and you call on a variety of students during the class period. It
is evident that you encourage critical thinking from the opening bellringer to the end of class. For
example, you solicited multiple answers for the same problem and then asked students to figure
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| When you moved around to collect the cards, it gave you a chance to make sure students were
on the right track in terms of preparing for the data collection. I might have on the overhead
screen step-by-step directions of what they should do in their small groups for the rest of the
class period. For example: 1. Draw/design your data collection table, considering what the likely
responses to the survey will be. Label each column and determine who will be responsible for
each step of the data collection process on Monday. 2. Determine what your graph will look like

and what supplies you will need in order to complete your graph. Bring in those supplies on
Monday.

I like that you suggest to kids to look in the paper at samples of graphs. That could be a great
| assignment—for each student to find a picto-, histo-, line and/or bar graph and present one to

| the class, explaining what it displays and represents.

| Domain 3: T mMees | | poeswer| |
Delivering Instruction - Expeciations | Emerging Meet N/A
3a. Employing Communication Skills X
3b. Engaging Students in Learning o X
"3c. Demonstrating Flexibility and Responsiveness | X I

“You do an excellent job explaining your expectations and your faith that all students can be

| successful. You also do a great job explaining that students will be graded on their individual work
on the group project and will not be penalized for the lack of effort of their teammates. You spend

a lot of time on directions for the survey.

Tt is good that you project a rubric. When you go over appropriate numbering, you give them all
the examples. Try to make the students explain what each of the areas mean. They should be able
| to analyze the rubric. Instead of using a rubric, it might be a good idea to just show them the

| Standard of Excellence. That is less to project, easier to read, and clearly outlines your
expectations.

1 like the idea of the students doing some self-assessment. You also do a great job showing
students samples. While showing samples, though, you do all the talking. Again, try to ask kids
what kind of graph they are seeing. Have them point out what is good about the graph. Have them
grade the graph based on their rubric. You did a good job asking what’s wrong with the pictograph
about the book sales (missing key).

When you are going through examples of how to prepare for the data collection, it might have
been a good idea to draw a few examples of tables on the side white board. It would be an added
challenge to have them complete a data collection table as well.




District 308 Observation Form

~

Domain 1: Meets Does Not
Planning and Preparation Expectations | Emerging Meet NA

1a. Demonstrating Knowledge of Content and X |

| Pedagogy .
1b. Demonstrating Knowledge of Students

1c. Demonstrating Knowledge of Resources

1d. Selecting Instructional Goals

1le. Designing Instruction

1f. Assessing Student Learning

As soon as the bell rings, students take out their notebooks or binders and work on the bell
work, which you have projected on the overhead screen. The problem for the day was pretty
advanced, requiring multiple steps. It is great to see that you expect studentstodo a
challenging problem. I love that you had multiple students suggest an answer for the problem. Is
it possible that some kids have NO idea what steps you took to find the answer? You might
consider having them write it out in t-chart form and do it as practice for the short answer
section of the ISAT.

At it i dt ]

I am happy to see that you have a basic plan on the board for each class period, but it is hard to
read them when the screen is down. You might want to put the tape boxes on the board when
the screen is down so the kids can see the whole box, even when the screen is pulled down.

It was a great idea to have students take notes on their rubrics of the page numbers they can
reference for the different kinds of graphs.

Domain 2; Meets Does Not
virgnment Expectations | Emerging Meet N/A
2a. Creating an Environment for Respect and X
Rapport

2b. Establishing a Culture for Learning
2¢. Managing Daily Responsibilities
2d. Managing Student Behavior

2e. Organizing Physical Space

2f. Utilizing Technology

Students are a little chatty from time to time, but you are very patient with them and simply
“shhh” them from time to time. Your energy and enthusiasm seems to keep them engaged. I like
that you used a deck of cards to determine random student groups. It is important for students
to learn to work In a variety of groups and be effective team members, regardless of the
members of the team.

2P| | >
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Domain 4:

Demonstrating Professional Behavior

You are constantly reflecting on your teaching and working to improve. Your attendance and
grades are regularly submitted on time. You work hard to communicate with parents and fellow
staff about students. Be careful, though, to keep conversations about students limited to the staff
who work with that student or within the context of the Student Success Teams where all teachers
are working together to determine interventions that might work for students at that particular
grade level. In terms of working with a support teacher or aide, consider making announcements
to the class such as, “Mr. and I are going to split the room and make sure everyone has
done the first few problems correctly. If you don’t know what you are doing, be sure to ask one of
us for help.” Perhaps such directives and cues will better engage your support staff. Your
leadership with morning and after-school supervision with the walkers and car riders is much
appreciated as is your willingness to help Mrs. Guseman and Mrs. DeWitt with anything they need
during the homeroom time. You are a member of Classroom Strategies that Work school
committee, and have attended the new teacher meetings with Mr. Buck. Continue to seek
opportunities to work with your more veteran colleagues and mentors to improve your skills. Your
work ethic, positive attitude and incredible energy are a model for students and staff alike. We're
fortunate to have you at Plank.




When you go through the bellringer problem, you read it aloud, and have students verbally explain
how they figured out the answer. Have a student volunteer read the problem for the class. Also,
have students come to the board—maybe the white board on the side—to show their work, We
have discussed before how it is important for the visual learners to see the different strategies for
solving problems. This would also provide students who don't understand very clearly several
models of how to do one problem. This visual component is very important. Using your document
camera to review the homework is helpful for the visual learners. It also enables you to quickly flip
between homework and the notes to review the steps to finding the answers. You do an excellent
| job calling on a variety of students to go over the homework answers. You also do a good job
working with a variety of student personalities. In one case, you successfully pulled a student back
from a near shutdown. You lowered your volume and intensity in order to encourage her, You
encourage students to refer back to their notes when they are stumbling to find an answer. All
students must learn this important skill in order to be successful in their education. You also
| encourage students to look at several other problems to find a pattern and determine the correct
| answer. For example, when one student (Joey S.) gave an incorrect answer, rather than just
| correcting him, you gave him several other examples so he could recognize his own error and
correct it himself. Whenever possible, avoid correcting students, but instead guide them until they
' are able to correct themselves or ask the class if they all agree with the answer provided. For I
example, Cameron made an error in reading a decimal, you corrected him. As much as possible,
utilize teachable moments to review vocabulary your students should have mastered. For example,
when counting squares, to determine the percentage of shaded squares, you could have reviewed
the concept of area (LxH). A second student (Lexi) made a mistake determining the number of
total squares, which provided another teachable moment to review how to find area. At the same
time, you do a great job making each student responsible for answering a question from start to
finish. Although there is value in having fill-in notes for students with IEPs and other learning
difficulties, we have to weigh the benefits against the risk of them not learning to take their own
notes. It would be a good idea to articulate with your department and with the high school about
fill-in notes and the expectation at the high school level. We need to be sure that we are not only
teaching them the grade level content, but at the same time, helping them develop the skills they
need to be successful in high school and beyond. You take advantage of the time students work on |
their guided practice problems to work with students who need some reteaching. (e.g., Jimmyra
after going to the bathroom.) You may consider directly asking your support teacher to do some of
this reteaching as well. Be careful to provide enough guided practice problems to allow you to
make it around the room to determine if everyone understands. Or, have a challenge problem for
students to work on if they finish early. After students complete their work, you encourage them to
| check their work, a tip that will serve them well for years to come. Jarod tried to just give you the
| answer, but you made him walk you through the whole thing. You also insist that students show
their work and explain their answers from start to finish. It's important to have them explain
themselves as much as possible in order for them to retain the concepts. You provide students
basic tips for calculator usage as well. (e.q., clear, clear, clear before starting a new praoblem). This
will hopefully keep some of them from calculating wrong answers due to previously stored
information. You provide students with an appropriate amount of time to begin working on
homework. It is important to have time to explain the homework—and address any tricky
problems--so all students know how to approach the work. Just be sure you insist they listen to
you until you are completely finished explaining; do not allow them to stop listening in order to
pack up their things at the end of the period.




District 308 Observation Form

Domain 1:
lanning and Preparation i
You are well prepared for your lessons. You have a bellringer on the overhead screen ready for
| students to begin as soon as they walk in the door. Your target for the day is on your side white
board as is the homework. You demonstrate a command of the content and are able to break
the concepts into small, manageable steps for the students. You teach both a low level and a
regular level of the class and are able to adjust to the needs of both groups. You design your
according to the Illinois Learning Standards, but have also begun to incorporate a focus on the
 Comman Core Math Practices. After the bellringer you take time to review homewaork, which is
| essential for students to see value in completing it. Afterwards, you connect the previous lesson
to the new lesson and atlow for some guided practice prior to independent practice. You call on
each student during the class period to assses each child’s understanding of the material;
however, it would be beneficial to integrate whole-class formative assessment into every class.
By assessing which children are able to successfully and independently complete 2-3 problems
after your lesson, you will be able to determine who needs additional help prior to starting the
homework. Then, you and Mr. Washington can address those needs, either individually or by
grouping the students for a quick review of the lesson.

Domain 2'

Durlng the passmg period you “are out in the ‘hall, loudly telling students to hurry up. Yet, at the |
beginning of the class, your class is very quiet, working on the bellringer. It is great that you ;
good to see that you can change your approach with students to fit the situation. It is evident

that your students know the routine and expectations for your class. You expect everyone to pay |
attention, to participate, to listen to one another. You address behaviors quickly and respectfully
so you do not have behavior concerns in your class. You effectively use humor with your class to
keep the atmosphere of the class fun yet focused on the work. Just be sure to be consistent with
students in terms of rules/expectations. One girl was allowed to run out of class to get her

glasses w/fo planner and signing out, yet another was required to fill out her planner and sign

out. Students often perceive that we treat them differently. The more consistent we are, even
with the little things, the better we are able to dispel that myth. You use your document camera
to review the homework. You praise students to help boost their confidence. When one student
converted the % to a decimal “in his head” you told him you were impressed. Particularly in the
low classes, finding ways to celebrate student success and learning is critical. You have
established a system for doing your attendance, and your grades are submitted in a timely
fashion for progress reports and report cards. At the same time, consider designing your

webpage in a way that allows you to keep it updated. 1t is far better to only have information _
posted that never goes out of date than to fail to keep information updated. Talk with some of |
your colleagues about their strategies for maintaining their webpages. - |

Domain 3:

Delivering Instructi
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_ TEACHER EVALUATION PLAN B
-Mr. Sullivan has placed the ELMO behind the students and works from the back of the room ;
when presenting the lesson. No student will have his/her view of the screen blocked by the '
teacher. ,
-Mr. Sullivan demonstrates patience while teaching and re-teaching the concept of borrowing to
the students.
-The 25 students in the classroom are very respectful of one another.
-Students who write answers on the board are given Jolly Ranchers as a reward.
-The period concludes with a reminder of what the HW is.

Domain 3: Meets Does Not
Delivering Instruction Expectations | Emerging Meet A
3a. Employing Communication Skills X

3b. Engaging Students in Learning X

3c. Demonstrating Flexibility and Responsiveness | x

Comments:-Mr. Sullivan commands attention from students.

-Although the concept was already taught several times, Mr. Sullivan continues to repeat the steps
required when borrowing. There are many students who have completed the task successfully and
are now required to sit while other students try to figure out the process of borrowing.

Domain 4;: " Meets Does Not
Demonst Professional B i Expectations | Emerging Meet N/A

4a. Reflecting on Teaching

4b. Keeps Records

! 4c. Relating to Families and Other Professionals

_4d. Contributing to the School and District

AL R B

4e. Growing Professionally

4f. Showing Professionalism | X

Comments: All homework is assessed and recorded in the grade book.

-Mr. Sullivan's enthusiasm is entertaining and well received by the students.

-He also uses constant praise when students are successful and is supportive if they answer a
question incorrectly.

-Mr. Sullivan jokes about improper fractions and supports the student who used these in the
calculation.

107182012 Page 3of 3
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TEACHER EVALUATION PLAN

District 308 Observation Form

Pomain 1: Meets Does Not
! lanning and Preparation Expectations | _Emerging Meet | NA
| 1a, Demonstrating Knowledge of Content and X
___ Pedagogy 3 S | - T

1b. Demonstrating Knowledge of Students X

ic. Demonstrating Knowledge of Resources X

1d. Selecting Instructional Goals X

1e. Designing Instruction X

1f. Assessing Student Learning X

Comments:-Students begin the class period by completing a Bell Work activity shown on the
board.

-Student Bell Work responses are discussed and explained for the rest of the students in the
class.

-Mr. Sullivan asks, “Who is still having some trouble with borrowing?”

-Following homework review, students are given 6 math problems; they are each assigned 3
problems to be completed in 5 minutes. Mr, Sullivan and Ms. Mimbrera circulate to help students
in need.

-HW assignments for the week are written and displayed on a white board.

-Upon completion of in-class assignment, students are selected to write answers on the white
board.

Domain 2: Meets Does Not
Creating the Learning Environment Expectations | Emerging Meet NA
2a. Creating an Environment for Respect and X
Rapport
2b. Establishing a Culture for Learning X
2¢. Managing Daily Responsibilities X
2d. Managing Student Behavior X
2e. Organizing Physical Space X
2f, Utilizing Technology ) 4

Comments:-While Bell Work Is completed, Mr. Sullivan takes care of daily class matters.

-Bell Work Is followed by students taking out HW. Mr. Sullivan circulates the room to check for
HW completion.

-HW answers are displayed on ELMO projector. They are then reviewed with the students and
clarified if a student still has trouble finding the correct solution. This leads to a review of
borrowing.

-Mr. Sullivan uses the ELMO projector to show work and calculations during lesson. He stresses
the concept of common denominators and number conversion to a fraction when borrowing.

J0/18/2012 Page20f3
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this report.

10/18/2012

Sullivan Formal Observation |.xm]
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TEACHER EVALUATION PLAN

last year.

-Students are ensured throughout that this is not new math; it is just scary because it has not
been done before.

-Mr. Sullivan shows a short video that students watch while he and Ms. Nolte pass out a word
problem handout. At the end of the video, Mr. Sullivan identifies that this video also asks
students to show all of their work. It is not just something that he expects. Itis universal.

-Mr. Sullivan’s use of the document camera is a nice tool for presenting solutions to the students.
-While students are completing the handout with Mr. Sullivan, several students jump ahead and |
complete the entire activity on their on. ;
-As students exit the classroom they are reminded that all work must be shown on the equations |
to ensure that maximum points are received!

-Mr. Sullivan does a nice job of allowing the students to explore the material and identify areas
that need to be discussed or reviewed.

Domain 3: Meets Does Not

Delivering Instruction | Expectations | Emerging |  Meet [z
3a. Employmg Communication Skills X

3b. Engaglng Students in Learnlng X -
3c. Demonstrating Flexibility and Responsweness X T ' ]

| Comments:-Flexibility and responsiveness are key attributes to Mr. Sullivan’s success. There are
various levels of student math ability in this classroom. Through our discussion, it was obvious that
Mr. Sullivan seamlessly extends lessons and alters lesson plans to ensure that all students have the |
best opportunity to succeed and grow.

-All presented material in today's class was presented in a clear and concise manner. There were
very few instances when he or the Special Education teacher in the classroom, Ms. Nolte, were
required to clear-up any student misunderstandings.

' Domain 4: Meets  poes Not |
Demonstrating Professional Behavior Expectations | Emerging Meet A
4a. Reflecting on Teaching X |
4b. Keeps Records X

 4c. Relating to Familles and Other Professionals
4d. Contributing to the School and District
4e. Growing Professionally

4f. Showing Professionalism X
Comments:-Mr. Sullivan has demonstrated that he is very organized and takes the time to assess
the students' comprehension on a consistent basis. As always, his enthusfasm is infectious and he |

LR AL

12/6/2012 Page 3 of 3
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TEACHER EVALUATION PLAN

District 308 Observation Form

Domain 1: Meets Does Not
Planning and Preparation Expectations | Emerging Meet )
1a. Demonstrating Knowledge of Content and X

Pedagogy

1b. Demonstrating Knowledge of Students

1c. Demonstrating Knowledge of Resources

1d. Selecting Instructional Goals

® K |X X

1e. Designing Instruction

1f. Assessing Student Learning X

Comments:- The class begins with Bell Work, (How many addition signs should be put between
digits of the number 987654321, and where should we put them to get a total of 997) While
students are working on this, Mr. Sullivan takes care of house keeping and then he circulated the
room helping students with the bell work. While working on the Bell Work, students are
encouraged and informed that there are not many students who have ever found the solution to
the equation.

-Following the Bell Work, students are asked to take out their homework to allow Mr. Sullivan to
check for completion.

-Using the document camera, Mr. Sullivan works on solving equations using reciprocals. He also
is able to review cross-simplifying and checking work. This entire process is repeated when an
additional equation is written on the screen.

-The next activity is a worksheet comprised of several word problems. Mr. Sullivan uses the
document camera to begin to solve the equations. While students attempt to find the solution,
Mr. Sullivan reminds the students that their answers must include a check and a label.

-1t is easy to recognize that you have a strong understanding of your students’ strengths and
weaknesses in the math classroom.

Domain 2: Meets Does Not
Creating the Learning Envirpnment Expectations | Emerging Meet NA
2a. Creating an Environment for Respect and X

Rapport

2b. Establishing a Culture for Learning

2c. Managing Dally Responsibilities

2d. Managing Student Behavior

LR

2e. Organizing Physical Space

2f, Utilizing Technology X

Comments:- Mr. Sullivan states, “Ladies and gentlemen, for your show your work pleasure the
equation on the board is what your work should look like in order to receive full credit for an
answer.” This is attention getting and very clear.

-Mr. Sullivan refers back to a process named KFC (keep, fiip, change) that the students learned

12/6/2012 Poge 2 of 3
Suilivan Classroom Observation 2.xml



Teacher:
Class:

Evaluatos:

TEACHER EVALUATION PLAN

Sullivan, Dennis

Math 702

Jamie Max

EMPLOYMENT STATUS

BRI IDE TR |

()R

OSWEGO UNIT DISTRICT 308
Observation/Monitoring Report

Classroom Teacher

>Z[ Non-Tenured Employee (] Tenured Employee
EVALUATION SEQUENCE
" Date of Pre- Date of “Length of | Type of Class | Date of Post Observation
Observation Performance Visit(s) Conference
Conference Observation |
| 12/3/12 12/4/12 40 minutes Grade 7 12/6/12
SIGNATURES
Evaluator: I]YQ Q v\”\?( Date: \3 \[" ‘YB
Teacher: Date: _/ Z~/ & / =

Signing of this instrument acknowledges participation in, but not necessarily concurrence with,

this report.

12/6/2012
Sullivan Classroom

Observation 2.xml

Page 1 of 3
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PLEASE NOTE: THE ACCURACY OF ALL THE FOLLOWING INFORMATION IS EXTREMELY
IMPORTANT AS IT IS USED FOR THE STATE OF ILLINOIS TEACHER SERVICE RECORD

ILLINOIS

(THIS EFFECTS YOUR CERTIFICATION / PENSION!)
*#+CERTIFICATION*#*

'E(l‘lcucc noe: T) pe is NOT s number) ISS CE
Ty Ve I

(éen

***EDUCATION — STARTING WITH HIGHEST DEGREE FIRST*** Pleasc list ONLY COMPLETED DEGREES

Major (s) Please Minor(s) Ple
Degree (B.S., indicate the major indicate the
M.A., C.AS,, City and State listed on your listed on you
PLD) - Year Unjversity/College Lpcation of College trapscript transcript

I 2 27 ot Utivers: 'f;7 Jieors, [ L =d PR ‘2’6(
EXPERIENCE
Years of expericnce should equal creditable service recognized by the Teachers® Retirement System

Total Years Taught in District 308 Total Years Taught in Public Ilinois Schools Total Years Taugh
(Example: If you are starting in {Add whatever number you have in D308 Ilinois
D308 at the start of the school year, to this total.)

put a ‘1’ below.)

Do NOT include experience in NON-Public schools.

This should NEVER be blank or a ‘0°

_/

Cenifled personned information shea doc
Revised /12110

[




PERSONNEL USE ONLY
BOARD MEETING DATE: 3 [22 11/
ACTUAL START DATE: Slaally

OSWEGO COMMUNITY UNIT SCHOOL DISTRICT 308
CERTIFIED PERSONNEL INFORMATION SHEET

NAME: Pleasc circle unc{_Mr. Mrs. Miss Gender: F @l/
{Please print nume as shown on your social security card)
: =
Ul van eunns e
(Last) First {Middle) {Maiden or Previ

STREET ADDRESS: __|

CITY:

HOME PHONE: _|

ceuerrove: [N
EMERGENCY CONTACT: 5 UM A [//Vﬁf" PHONE: -

Gn [C ([—:éﬁf’/\-e v N ﬁ’/‘Q\

{Building) Position — (Teacher, Counselor, ctc.) {Grade or Subjcct Area)

ASSIGNMENT:

OVER
Please continue on side 2

Certified personnel information sheet doc
Revliad 31200



TEACHER'SCONTRACT

[tis Hercby Agreed by and between the Board of Education of School District No. 308: Countics of Kendall.
Kane and Witl: State of Minois: and Dennis E, Sullivan a legally qualified teacher, that the said teacher shall teach
in said schoo! district for the school year 2011 - 2012, Compensation will be paid for the following services
rendered below.  This contract is contingent upon proper ISBE and NCLB certification, official wranscripts and
steeessful backgrownd check.

Itis Further Agreed that this total amount is payable in 24 at the end of ecach pay period as scheduled by the
Board (15" and 30" of each month).

It is Further Agreed that said Board shall contribute 9.40% toward cach teacher's mandated contribution to
TRS tor teachers™ retirement and .88% towards the weacher’s mandated THIS contribution 10 TRS for teachers’
health insurance (THIS).

It is Further Agreed that this contract is subject to the School Laws of Illinois and the reasonable and lawful
regulations of said Board.

Itis Further Agreed that, if ncgotiations are in progress when this contract is approved, adjustments, if
necessary, can bc made when said negotiations are concluded and a new Professional Negotiation Agreement
becomes effective.

Pursuant to an aye and nay vote taken and recordcd at a lawful meeting of the said Board of Education
held at Oswego, Illinois, on the _X )~ day of (_,(,Lu\u,af' . 2011, and by order of said
Board of Education this contract is executed in duplicate this Mday of __C{‘&%@, 2011,

Wl Pl '

President Teacher

b R ALY

Secretary
BUILDING ASSIGNMENT(S) Plank Jr. High
TEACHING ASSIGNMENT(S) Math ( I- year only)
SALARY SCHEDULE PLACEMENT: Lane and Step:

TBD pending negotiations
Lane 1, Step |

OTHER:

Contracts ichry with BD 201 2011 .doc

o e 4 200 ¥



OSWEGO COMMUNITY
UNTF SCHOOLDISTRICT

B 103

Admmistration Center
4175 Route 71
Oswego. IL 60543

November 18, 2011
Todd M. Colvin
Associte Supcrintendent
far Admmmsirative Services
Phone 6306363080

Fax: 630.636.3688 NOTIFICATION OF ASSIGNMENT
2011-2052
NAME: DENNIS E. SULLIVAN

BUILDING ASSIGNMENT: PLANK JR HIGH

GRADE/SUBJECT AREA: MATH

SALARY SCHEDULE PLACEMENT:

Lanc: 1 Step: 1 Salary: § 40,000.00
Contract Days: 181§ Percent Time:  100%

Other information:

Note: This statement is a revision of the nofification of assipnment you received
in May 2011. 1t verifies your salary, step and lane for the 2011-12 school year.

Schedule A,B & C assipnments are not reflected on this statement. In addition, a
leave of absence may adjust the days worked and the carnings of this statement,

A

Todd Colvin
Associate Superintendent for Administration



OSWEGO COMMUNITY UNIT SCHOOL DISTRICT 308
TEACHER'S CONTRACT

It is Herebhy Agreed by and between the Board of Education of School District No. 308; Counties ol Kendalj,
Kane and Will: State of lllinois; and DPennis E. Sullivan a legally qualified teacher, that the said teacher shall weach
in said school district for the school year 2012 - 2013, Compensation will be paid for the following services
rendered below.  Tiis contract is contingent upon proper ISBE and NCLE centification, official transcripts amd
successful backaround check,

11 1s Further Agreed that this 1otal amount is payable in 24 equal installments at the end of cach pay period as
scheduled by the Board (5™ and 30" of each month).

It is Further Agreed that said Board shall contribute 9.40% toward each teacher’s mandated contribution to
TRS for teachers’ retirement and .88% towards the teacher’s mandated THIS contribution to TRS for teachers’
health insurance (THIS).

It is Further Agreed that this contract is subject to the School Laws of Hlinois and the reasonable and lawful
regulations of said Board.

It is Further Agreed that, if negotiations are in progress when this coniract is approved, adjustments, if
necessary, can be made when said negotiations are concluded and a new Professional Negotiation Agreement
becomes effective.

held at Oswego, [llinois, on the e day of, ' , %012, and by order of said Board of
Education this contract is executed in duplicate this _/Zg12 dayo ’ , 2012,

Wl Pl

President Teacher

Saures) fastineis

Pursuant to an aye and naé vote taken and reforded at a lawful meeting of the said Beard of Education

Secretary
BUILDING ASSIGNMENT(S) Plank Jr. High School
TEACHING ASSIGNMENT(S) 1.0 Math (1-year only)
SALARY SCHEDULE PLACENMENT: Lane and Step:
TBD pending ncgotiations Lane I, Step X TBD

{Note: Dennis was hired 2011/2012 at L1/Step
1 at beginning of school year)

OTHER:

Coatracts kchrs with$ DD 2013 2003 dac

Revised %5200
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NOTICE OF NON-REEMPLOYMENT

VIA FIRST CLASS MAIL;
CERTIFIED MAIL - RETURN RECEIPT REQUESTED;
AND PERSONAL DELIVERY - WITH RECEIPT

April 9, 2013
Mr. Dennis Sullivan

Dear Mr. Sullivan:

We regret to advise you that the Board of Education of Oswego Community Unit
School District No. 308, Kendall County, llinois, pursuant to Section 5/24-11 of The
lllinois School Code, has determined not to reemploy you for the 2013-2014 school
term. Your services to the School District shall terminate on May 31, 2013 or the last
teacher employment day during the 2012-2013 school term, whichever is later.

Very truly yours,
Board of Education
Oswego Community Unit School

District No. 308
Kendall County, llinois

By:
, President

Board of Education
ATTEST:
y (T
, Secretary
Board of Education
H( 9] 2a2,
| received this Notice of Non-Reemployment bg personal delu.rery on __ I ,

2013,
\ l" '-fj‘ \\,{J{ £

[Insert NMame]

EXHIBIT 2013-FT06



OBIECTIVE:  To mold students imo lile long learers through teaching

EDUCATION:

Bachelor of Arts in Eleaientary Education, May 2007

Aurora University, Aurora, [1,

Middle School Math, Social Studies, General Science and Language Arts Endorsements
Academic Honors GPA: 3,7/4.0

Associate in Science, May 2005 Emphasis: Elementary Education

Waubonsee Community College, Sugar Grove, L Academic Honors GPA: 3.6/4.0

TEACHING EXPERIENCE:
Teacher Plank Junior High, Oswego, 1L August 2012 to Present
»  Currently teaching 7* grade Math 701 and 702 and 8" grade Language Arts
Teacher Plank Junior High, Oswego, IL Aupust 2011 to June 2012
e Taught 7 grade Math 701 and 702
Teacher (substitute}, Plank Junior High, Oswego, IL August 2010 1o October 2010
* Taught 8" grade Language Arts — 6 week leave coverage
Teacher (substitute), Plank Junior High, Oswego, IL February 2010 to May 2010
o Taught 6" grade Science — 11 week leave coverage
Teacher (substitute), Plank Junior High, Oswego, IL December 2009 to February 2010
o Tauglt 6° grade Lang,ual,e Arts and AT Language Arts — 7 week leave coverage
Teacher (substitute), Traughber Junior High, Oswego, IL April 2009 to June 2009
»  Taught 7* grade Math and AT Math - 9 week leave coverage.
Teacher (substitute), Plank Junior High, Oswego, IL December 2008 to January 2009
o Taught 7" grade World History - 3 week leave coverage.
Teacher (substitute), Planl\ Junior High, Oswego, IL September 2008 to October 2008
e Taught g grade Language Arls - 6 week leave coverage.
Teacher (subsmute), Thompson Junior High, Oswego, IL March 2008 to June 2008
e Taught 8* grade Pre- -Algebra, Algebra and AT Algebra - 9 week leave coverage.
Teacher (subsutuic), Plank Junior High, Oswego, IL January 2008 to February 2008

e Taught 7 grade Math, 7" grade Language Arts and 8" grade Algebra - 6 week leave coverage

Student Teacher, Madison Junior High, Naperville, IL January 2007 10 May 2007
o Taught 6 grade math with full classroom control for 10 weeks.

Clinical Experience, Greenman Elementary, Aurora, IL September 2006 to December 2006
*  Focused on reading and literature circles in a 4" grade classroom.

Clinical Experience, Traughber Junior High, Oswego, IL September 2004 10 December 2004
*  Assisted in a classroom that included 7" grade Pre-Algebra and AT Algebra.

Vocational Education Instructor, lllinois Youth Center, Jolict, IL November 1979 1o March 1981

*  Taught basic food preparation at facility of the llinois Department of Corrections.
WORK EXPERIENCE:
General Manager, Marriott International, Bethesda, MD  January 1987 to May 2003
RELATED EXPERIENCE:

* Religicus Education Instructor/Aide, St. Anne Church, Oswego, IL

* Volunteer Baseball Coach, Oswego Cobra Baseball, Oswego, IL

*  Volunteer Baseball Coach, Oswego Pony Baseball, Oswego, IL



Dennis Sullivan

April 22, 2013

Mr. John W. Sparlin

Executive Director of Administrative Services
Oswego Community School District #308
Route 71

Oswego, IL 60543

Dear Mr. Sparlin

My name is Dennis Sullivan and | am interested in the Math Teacher positions you have
available at Plank Junior High. 1 am cumently completing my second year of teaching at
Plank, both of which were under one year contracts. These contracts were to cover Jason
Coley's position as District Curriculum Coordinator. | would appreciate the opportunity to be
considered for the open positions at Plank, | have enclosed my resume for your review. |
look forward to the opportunity to discuss a permanent position at Plank.

Thank you for your consideration. 1look forward to hearing from you.

Sincerely,

(: Yo %ﬁa*—'

Dennis Sullivan

poed Y- 2~/ D
4
R Iy, t ‘ﬂl:r. Y, ﬁ-,/[?[
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TEACHER EVALUATION PLAN

Summative
District 308 Observation Form

Domain 4:
Demonstrating Professional Behavior

The following is a summation of my observations in the area of Demonstrating Professional
Behavior for the 2012-2013 school year:

Record keeping is one of Mr. Sullivan’s strengths. He is meticulous with
completing/updating his grade book and providing academic feedback to both
students and parents when necessary. It is common to see him meeting with
parents outside of school hours to discuss ways that students could improve their
efforts. Feedback from parents regarding Mr. Sullivan’s dedication identifies that his
passion for helping a student is endless.

Mr. Sullivan took on a new subject area at Plank this year when asked to teach one
section of Language Arts. He jumped into this and became an effective member of
the department. He works very closely with the other Language Arts teachers.

Outside of the classroom, Mr. Sullivan is an effective leader. He leads students into
and out of the building at the beginning and end of the day and is a positive voice
of encouragement in our hallways.

Mr. Sullivan’s confidence in the classroom continues to grow. He is effective at his
job and can be counted on to do whatever it takes to be effectively prepared for the
students entering his classroom. 1 look forward to witnessing his future growth and
comfort with the materials that he presents to the students.

211512013

Paged of 5

Sullivan Summative Firal.xml
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TEACHER EVALUATION PLAN

Summative
District 308 Observation Form

Domain 3:
Delivering Instruction

The following is a summation of my observations in the area of Delivering Instruction for the
2012-2013 school year:

Following the bell ringer and the sample equation, the students were given 4 new
equations to solve. Mr. Sullivan once again reminded the students to CLT. He is always
willing to repeat himself and slow things down for a student who is having difficulty
grasping the mathematical concepts. Although multi-step equations can be confusing, he
finds a way to present the material in a manner that students will follow.

With today’s group of students, Mr. Sullivan would not be able to accomplish his goals if
he was not as flexible as he is. He constantly changes lesson plans to ensure that
students do not get “left behind” as others move on to new concepts. He stressed the
importance of using a number line If the students get lost. This is yet another example
of Mr. Sullivan reminding the students of past lessons.

Mr. Sullivan lets students know that it is time to dig deep. In a clear and concise manner
students are lead through the lesson.

In past lessons, Mr. Sullivan has effectively generated lessons and instruction that
bridged the many levels of math ability in the classroom. With more experience at the
Junior High level, Mr. Sullivan will continue to develop his presentation abilities for
students at all levels of learning.

211572013 Pupe 3 of 5
Sutlivan Summative Final.xml
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TEACHER EVALUATION PLAN

Summative
District 308 Observation Form

Domain 2:
Creating the Learning Environment

The following is a summation of my observations in the area of Creating the Learning
Environment for the 2012-2013 school year:

+ Today's group of students required additional one-on-one help from Mr. Sullivan. He
has worked hard to establish a classroom environment that challenges the students to
take risks. The confidence level of many of these students Is low when it comes to
solving math equations. Fortunately, Mr. Sullivan continuously presents the students
with past material and topics to help boost their self-esteem and give them confidence
when he slowly introduces more complex equations.

» Although the daily bell-ringer focuses the students, Mr. Sullivan’s constant use of
technology in all of his lessons, helps to keep the students engaged. He has
consistently used a combination of mathematic videos and effective use of a document
camera to display and present his lessons.

» Students in Mr. Sullivan’s classroom are weli aware of the expectations that he has put
into place for them. This never-give-up and never-stop-trying attitude is skillfully
handed down to the students and has slowly translated into student achievement. Any
person who walks into one of Mr, Sullivan’s classroom will immediately observe the
respect and camaraderie that he and the students have for one another.

/152013 Page 2ol 5
Sullivan Summative Final.xml
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TEACHER EVALUATION PLAN

Summative
District 308 Observation Form

Domain 1:
Planning and Preparation

The following is a summation of my observations in the area of Planning and Preparation for
the 2012-2013 school year:

» Today's lesson began with a bell work activity involving simplifying expressions. Mr.
Sullivan always begins the class period in the fashion. It enables him to take care of
housekeeping as well as review topics with the students. “What we learned last week,
month, or year we need to remember this week, month, year.” This is a statement
that Mr. Sullivan wants the students to appreciate. It will help them with their future
math assignments.

» Review and repetition are a big part of Mr. Sullivan’s lesson today. While Mr,
Sullivan’s students were asked to recall past information, the two other adults present
in the room, Mr. Mederos and Ms. Boothby circulated the room and helped students in
need.

» Following the bell ringer, students were asked to solve the equation 9m-12m=-12.
While solving the equation, students were reminded to think "CLT” combine-like-
terms. Once again, Mr. Sullivan emphasized recall of past lessons. Negatives verses
positives were a tricky concept for many of the students in the classroom. Currently,
this group of students is approximately 3 — 4 weeks behind the progress of other
students. However, Mr. Sullivan does push the students to work hard and have
continual growth,

« In each of the lessons I observed this year, Mr. Sullivan had clear-cut instructional
goals that he wanted the students to strive for. The patience that he had with the
students was a very important component for goal attainment, especially in his Math
701 classrooms. These two sections of students typically and traditionally have
struggled in the area of mathematics. What Mr. Sullivan provides this particular group
of students Is repetition, hope, and increased self-esteem in the subject area.

2115203 Page | of 5
Sullivan Summative Final xml
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DENNIS SULLIVAN

MATH | Tenured
Plank

1 Planning and Preparation:

Comments

Mr. Sullivan does a greal job of setting instructional outcomes for his students
He utilizes planbook.com to plan and prepare his lessons and shares the
lessons with his fellow colleagues who support him in his classes. He works
diligently with his special education teacher support to address those students
needs during the class period, assessments, elc.

0473012018
Evaluator: COURTNEY DIFIORE

Excellent/Distinguished |

A

r2 The Classroom Environment:

Comments

It is evident that Mr. Sullivan has established claar expectations and
procedures for his classroom. His students know what 1o do when they enter
the classroom. Additionally, he has bullt a rapport with the students in his
classroom and has open communication with his students families.

.

—1
Proficient

~

3 Instruction:

Comments

Mr. Sullivan does a great job walking around and working with sludents
individually or as a whole group. He encourages students to participata in the

discussed and worked together to solve mathematical problems. Be sure lo

include higher order thinking questions and class discussions to enrich the
content being taught.

lesson. Mr. Sullivan provided student o student activities in which the students

differentiate for the students who do not understand or who already understand
the concepts, this can be dong with strategic grouping. Addilionalty, be sure to

Proficient

-

r4 Professional Responsibilities:

Comments

Mr. Sullivan is very supportive of the students and staff within Plank Junior High
School. He volunteers his time outside of school hours lo assist in after school
activities and robotics. Mr. Sullivan works very well with his grade level and his
PLC. Mr. Sullivan does a great job at communicating with parents and is a
dedicated staff member at Plank.

o

Summative Rating: Proficient

Administrator's Signature

Coy TR

02/22/2019 10:14am
Administrator's Remarks

Excellent/Distinguished

Teachers's Signature

el

04/30/2019 3:30pm
Teachers's Remarks
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TEACHER EVALUATION PLAN

TEACHER EVALUATION PLAN

Summative Qbservation/Monitoring Report
Classroom Teacher

Teacher: Dennis Sullivan

Class: Math

Evaluator: Jamie Max

EMPLOYMENT STATUS

Non-Tenured Employee [J Tenured Employee

EVALUATION SEQUENCE EVALUATION TYPE

Track I [ Track 11 DX Observation [[JProfessional Growth Plan
[] Remediation
Date of Pre- Date of Length of Type of Class Date of Post-
Observation Performance Visit(s) Observation
Conference Observation | Conference
10/16/12 10/17/12 40 Minutes Grade 7 10/18/12
| 12/3/12 12/4/12 40 Minutes Grade 7 12/6/12
21213 | 2f13/13 | 40 Minutes Grade 7 2/15/13
Overall Performance Rating:
] Excellent 4 proficient [] Needs Improvement [ JUnsatisfactory
Employment Recommendation:
Reemployment [] Remediation (] Termination
SIGNATURES )
Evaluator: ( i_,-\ &W Date: G ]‘.5 / \3
Teacher: } d/l/[ y//( - Date: __< //5/// 3
S 7 7 = u—— t 1

Signing of this instrument acknowledges participation in, but not necessarily
Concurrence with, this report.

/

2152013
Sullivan Summative Final.xml
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Oswego CUSD 308 - Link308 Collaboration Suite Mail - FTE Update - Dennis Sullivan PL Page 1 of']

L]Nl(t?ﬂs Bernadette DuSell <bdusell@oswego308.org>

ot

|
FTE Update - Dennis Sullivan PL f,)

1 message -

', o
e

- _/_/'_ E
Kathleen Lopez <klopgf@u§we§oaﬂa.org:- Fri, Feb 15, 2013 at 2 54 PM
To. Bernadette DuSell <bdusell@oswego308 org>

Per Kristy Kuntz, | am emailing you based on confirmation from Jamie Max, Dennis Sullivan FTE is revised
Currently. 1.0 Math
Actual. 0.8 Math, 0 2 Language Arts

Kathy Lopez

Human Resourcas
Data Processor
Oswego CUSD #308
630-636-3682

Live the life you love, Jove the hife you hve

https://mail.google.com/mail/7ui=2&ik=1 fbd52dd42 & view=pt&search=inbox&th=13cdfa39c74 1cfa3 2/19/2013
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INTERNAL APPLICANTS (All from same association must be interviewed)

A Schagl Interviewed by:
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EXTERNAL APPLICANTS INTERVIEWED

Dl Sehoal Interviewed by: —_
Dibyce S:mpson Tamrt Max and Teat
%\ g \ g_'@(-\e} ) I
‘—S-b [ &‘\‘UC\‘\ ' Y

TN Nebeeag J
BN Maclo W
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*4Ma ef + After the Building level has completed this form, please forward the completed form and
reference checks to the Director ¢f Building and Grounds at the Maintenance Department.

To be completed by Director of Building and Grounds:
Recommended start date (pending completion of required paperwork) :
Recommended Step placement:

Director of Building and Grounds Date

##+Transportation Depariment Only:
To be completed by Transportation Coordinator;
Online Application Completed:
References (2 minimum): Received
Fingerprints;: Seat Result Received Result
Date Date OK or Need Admin approval

Health /'TB: Received

LMRF Rate / Salary First Sixty (60) Days: 5
First Day Worked:
Note: Must be alter Board of Education approval unless approval received from Exec. Dir. of Admin. Services

Rate / Salary after 60 Days: §

Effective Date for Rate / Salary Change
Date of First Check:

School Bos Permit States:  Permit Received Already licensed
Date of Orientation: Sent for Physical:

—

Transportation Coordinator Signature:
Candidate will not be processed without the above signature.

1172872012 candidate rec revised



Oswego Community Unit School District 308

C C MENDATION (Al Admin/Jr. High/El t & Su rt Sta
POSITION: | H t a¥ ﬁ &Eﬁm‘f"\ rCs

Fx Tearhin Positions veu need to be speeific with ¢ Mried lirt fi.e, Socls] Seudies ja ot acceplable}
(| New position
[l 1s this a GRANT Funded position? (person will be released yearly)  Yes No
& Replacement (for wha?) - o fr
] Leave Cover - 1fsu, for who? Dates Covering
(complete specific dates per Benefits Secretary email notification)
Are you requesting *shadow days?' (Maximum of 2 days allowed) YES or NO

If *Yes® you must provide gpecific ‘shadow” dates.’
(W] Temporary

RECOMMENDED CANDIDATE: D RY WS gu \ \ vvg N

Pleasr ask candidate if befshr was ever Gingerpriated I:y Dag? . l&;"

Is recomtmended condidate A curr 08 employee? 0 ——

If yes, current building name: %I{ 3"; Current position: 1\&\ "\3"\'\ \ ﬁ"lt‘\‘\ef‘ \ Yr &
edyra

Is rccornmnnded candidate a cerrent sub of any kind in District 308? Yes @

F\'ﬂ, Application and all snpparting documents have been submitted to DAC, (If not, principal must contact candidate
o complete)

Pleasc note that ALL Teacher Assistants must provide either the ISBE NCLB certificate or some sort of teaching ceriificate
to District Personnel before hiring process can begin with District 308,

mumm?:)g‘; PART.-TIME?: [  (PERCENT EMPLOYED) ‘J}\J}L
Building Name: U\___f_\ (If multiple buildings, list in chart below):

IF MULTIPLE BUILDINGS - FERCENT TIME IN EACH BUILDING:

Fercent Building Location Percent | Building Location )

—

EMFLOYMENT CHECKED ON RECOMMENDED CANDIDATE
Length of time employed at all previous schooly needs to be verified by you with HR level and application/resume must
. The area below is for verilying employment on the candidate with the HR department of their prior educetionn!
employer(s) (not personal). Please find out specifics of their employment (i.e., was all of it as a full time or part time teacher
or was some of it ns support personnel) Accurate salary placement is crucial, Example, if you are hiring a TEACHER, you
oaly verify TEACHING experience in this area. If you are hiring a Teacher Assistant, you oaly verify prior Teaching
Assistaut experience in this ares.

Farmer
District HR Name of person Dates of eruployment Verified by:
Lacafien Namne you ppoke with; {plenye be apecific)

Signaturk of n gfakig the employment recommendation: F !
A a@\mi?( Date: 5 l \ o

117281201 Jidate rec revised
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TEACHER EVALUATION PLAN

District 308 Observation Form

Doma_in 1 . Meets Does Not
Planning and Preparation Expectations | Emerging Meet N/A

1a. Demonstrating Knowledge of Content and X

Pedagogy
1b. Demonstrating Knowledge of Students X

1c. Demonstrating Knowledge of Resources X
1d. Selecting Instructional Goals X
1e. Designing Instruction X
1f. Assessing Student Learning X
Comments:Math Dynamics has been a perfect fit for Mr, Sullivan. He is very organized and
works very hard. He stays on top of student assignements and works with students for
homework help and math proficiencies. He has done a fantastic job of trying to learn and set up
his class. Students can be from mutiple classes and may be in different tasks within that lesson
depending on the teachers class. Mr. Sullivan stays up on the assignments and speaks with the
teachers reqularly. He is working on the data collection that will allow him to alter instruction to
help students. Fridays, Mr. Sullivan calls individual students up to go over the work for the week
in the backpack created by the computer program. Students are given rewards based on
completion and competency. He knows many of the kids in classes because he taught them last
year in math. This is a benefit to teacher and student. Mr. Sullivan will look at student grades at
term as well as the map scores assess the progress of students in math. Mr. Sullivan told me
that math was not getting together as of now but that he goes to see them during his plan.
Dennis has clear and measurable goals for his students.

Domain 2: Meets Does Not
Creating the Learning Environment Expectations | Emerging Meet NA
2a, Creating an Environment for Respect and X

Rapport

2b. Establishing a Culture for Learning

2c¢. Managing Daily Responsibilities

2d. Managing Student Behavior

AL RE AL

2e, Organizing Physical Space

2f. Utilizing Technology X

Comments:He continues to build ways to get students motivated and complete work. He has
built in Incentives to motivate his students. Computer time is used to take advantage of skill
development. Mr. Sullivan has organized his class so that students know and understand the
routines of the class. The class is split between homework help and computer practice.
Students are divided into groups according to teacher and ability levels. Mr, Sullivan does a
good job of monitoring the students and the progress. He takes time to point out and work

31672014 Page 7of 13
nontenuredtrackflchecklist doc



08!

TEACHER EVALUATION PLAN
OSWEGO UNIT DISTRICT 308
Observation/Monitoring Report
Classroom Teacher

Teacher: Dennis Sullivan
Class: Math Dyanmics
Evaluator: Chris Puckett

EMPLOYMENT STATUS

P Non-Tenured Employee [ Tenured Employee
EVALUATION SEQUENCE

Date of Pre- Date of Length of Type of Class | Date of Post Observation
QObservation | Performance Visit(s) Conference
Conference Observation

2-27-14 2-28-14 41min 3-3-14

SIGNATURES /7 ’

Evaluato(//gw-ﬁ\ﬁ/\ M//(Nw Date: ;/ J / /'7/

Teacher: _\_@/‘M I/I L Date: éf @I ] l
VV S (WV\_—-

Signing of this instrument acknowledges participation in, but not
necessarily concurrence with, this report.

/

362014 Page 6of 13
nontenuredtrackl[checklist.doc )



Teacher:

Class:

Evaluator:

BUHDOLDSPRLT

TEACHER EVALUATION PLAN

Dennis Sullivan

Math Dynamics

Chris Puckett

EMPLOYMENT STATUS

EVALUATION SEQUENCE

OSWEGO UNIT DISTRICT 308
Observation/Monitoring Report

Classroom Teacher

Non-Tenured Employee

[[] Tenured Employee

Date of Pre- Date of ‘Lengthof | Type of Class | Date of Post Observation |
Observation | Performance Visit(s) Conference
Conference QObservation
10/7/13 10/8/13 41imin 10/15/13
SIGNATURES

Evaluator: C/@ M&W’\’ﬁ /

Teacher:

W
RV Ae

Date

Date: / ‘V/ {//}

: /al/f?,/ 15

Signing of this instrument acknowledges participation in, but not
necessarily concurrence with, this report.

107222013

Sullivan 13-14 {1}).doc

Page 6 of 11 M\V



OSWEGO COMMUNITY
UNITSCHOOL DISTRICT

308

Administration
Center

4175 Route 71
Oswego, IL 60543

Assistant
Superintendent of
Administrative
Services

Phone 630.636.3080
Fax 630.636.3688

May 2, 2014

NOTIFICATION OF ASSIGNMENT
NON-TENURED STAFF
2014-2015

Name: DENNIS E. SULLIVAN
Building Assignment: PLANK
Grade/Subject Area: MATH INTERVENTION

Salary Schedule Placement:

1# Semesler - Lane: 01 Mid-Step: 2

2nrd Semester - Lane: 01 Step: 3

Contract Days: 181 Percent Time: 100%

Other information:

Note: Per the union contract, this statement is to inform teachers what their building
assignment will be and what grade/subject they will teach. Changes in above
assignments moy be made if necessary, and the teacher invalved in such changes

will be nofified as soon as possible.

%&w,w

Dr. John W. Sparlin

Assistant Superintendent for Administrative Services



DENNIS SULLIVAN

MATH | Non-Tenured
Flank

1 Planning and Preparation:

Comments

| 2 The Classroom Environment:

Comments

03/05/2015

Evaluator: James Martin

Proficient

Proficient

|
o

3 Instruction:

Comments

|
L =

Excellent/Distinguished |

J

r4 Professional Responsibilities:

Comments

L S

Proficient

Summative Rating: Proficient
Administrator's Signature

03/05/2015 9:11am
Administrator's Remarks

Teachers's Signature

e S~

03/05/2015 9:20am
Teachers's Remarks



308

May 14, 2015
Notification of Assignment
2015-2016
Name: DENNIS E. SULLIVAN Tenured: Yes
Assignment; 1.0 MATH INTERVENTION
Building: PLANK JR HIGH
Lane: Ol
First Semester Step: 3 First Semester Salary:  $ 21,239.00
Mid-year Step: 4 Mid-year Salary: $ 21,553.00
Contract Days: 181

Lane, Step, Salary and Coniract Days are pending contract negoliations.

Note: Per the union contract, this statement is to inform teachers what their building assignment
will be and what grade/subject they will teach. Changes in above assignments may be made if
necessary, and the teacher involved in such changes will be notified as soon as possible.

e~

s h
Roxana Sanders

Director of Human Resources




308

November 6, 2015
Revised Notification of Assignment

2015 - 2016
Name: DENNIS E. SULLIVAN Tenured: ves
Assignment: 1.0 MATH
Building: PLANK IR HiGH
Salary Schedule Placement:
Lane: O] Step: 4 Salary: $ 43,106.00

Contract Days: 181

Other Information:

Note: Per Arlicle X), Section | {Teacher Assignment] of the OEA Professional Agreement, this
Nolification of Assignment is provided to you twenty (20) days prior fo the end of the school year.
In the event it is necessary to make o chonge to your assignmenl, you will be nofified in wriling.

A~

\_/ 5
Roxana Sanders
Director of Humon Resources




308

April 22, 2016
Nofification of Assignment
2016 - 2017
Name: DENNIS E. SULLIVAN Tenured: Yes
Assignment: 1.00  MATH
Building: PLANK JR HIGH

Salary Schedvule Placement:
Lane: 01 Step: 5

Contract Days: 181
Other Information:

Nole: Per Adicle XI. Sechion | {Teacher Assignment) of the OEA Professional Agreement, this
Notification of Assignment is provided o you twenty [20) days prior to the end of the school year.
In the event it is necessary fo moke o change to your assignment, you will be notified in writing.

A
e .

Roxana Sanders
Director of Human Resources




DENNIS SULLIVAN

MATH | Tenured Evaluator: Leslie Springer
Plank
1 Planning and Preparation: Proficient
Comments

Mr. Sultvan does a nice job of setling ins:necbonal outcomes and fallow:g
ihe paco and guidalines of the district cumiculum

2 The Classroom Environment: Proficient

Commaents

Mr Sulfivan is organized and sets clear expectations for his students He
has built a rappon with sludents in an oulside of the ctassroom.

' 3 Instruction: Needs Improvement/Basic

Commants

3b: Increase studenl participation through flexible groups higher lavel
thinking. Faciftata the students as they discuss problam sohing. Mosi of

| your questioning is shon responss. Al discussion is batwesn tha teacher

' and studenls, not studenl to studanl. 3¢ While students pasticipatsd and
foliowed along they wem not given opportunities (o work in groups. Every

| class | observed was whole group drect instruction. Be sure to difersntiata
for the students who already understand the concapts.

| 4 Professional Responsibilities: Excellent/Distinguished |

Comments

Mr. Sullivan goes above and beyond to suppon studants and stalf in af

araas of the building. He volunteers his lime outside of the school day to

halp with teacher absences, sports record and time keeping, and robotics

Mr Sultvan works well with his grade level and content teams in cumicular

work and studant prablem sciving Mr. Sullvan keeps up communication

with parants and maintalns adequate records. Mr. Suivan is @ dedicated

and joyful presence al Plank, |

Summative Rating: Excellent/Distinguished

Administrator's Signature Teachers's Signature
04252017 10.04am 04/25/2017 10:05am
Administrator's Remarks Teachers's Remarks

19 Days absant due to FMLA



308

April 28, 2017
Notification of Assignment
2017 -2018
Name: DENNIS E. SULLIVAN Tenured: Yes
Assignment: 1.00 MATH
guilding: PLANK JR HIGH

Salary Schedule Placement:
lane: 1 Step: 7

Contract Days: 181

Other Information:

Note: Per Artic’e XI, Section | [Teacher Assignment] of the OEA Professional Agreement, this
Nofification of Assignment is provided to you lwenty {20) days prior to the end of the school year,
In the event it is necessory to make a change o your assignment, you will be notified in writing.

Lt

Roxana Sanders
Executive Director of Human Resources






308

COMMUNLETY U~ T
ac+sO0L DIaTRICT

Apnl 27, 2018
Notification of Assignment
2018 - 2019
Name: De nnis E Sullivan Tenured: Yes

Assignment 1.00 Math Teacher

Building: Plank Jr. High

Salary Schedule Placement
Lane: 1 Step: 8

Contract Days: 181

OtherInforma tion:

Note: PerArticle X[, Section A.1 (Assignment Notification) of the OEA Pmiessional Agreement, this
Notification of Assignment is pmvided to you twenty (20) days priorto the end ol the schoolyear.
In the eventitisnecessary to make a change to yourassignment, you willbe notified in writing.

t

Roxana Sanders
Executive Directorof Human Resources

DISTRICT ADMINISTRATIVE CENTER = 4175 ROUTE 71 » OSWEGO, IL 60543 = P. {630) 636-3080 « F. {530} 636-3688 = WWW.S5D308 ORG






308

COM®MUUNITTY uwKNIT

May 3, 2019
Notification of Assignment
2019 - 2020
Name: DENNB R SULLIVAN Tnured: Yes

Assignment 1.00 Math Racher

Building Plank Jr. High

Salary Schedule Placement*:

Iane: 01 Step: 9

Contract Days: 181

Otherinformation:

Note: PerArticle XI Section A.1 (Assignment Notification) of the QFA Professional Agreement, this
Notification of Assignmentis provided to you twenty (20) dayspriorto the end ofthe scheolyear In
the eventitisnecessary to make a change to yourassignment, you willbe notified in wrting.

.

Kenneth L Miller
Executive Directorof Human Resources, Payrolland Benefits

*AnnualSalary ispercument CBA and issubjctto change pending the outcome of
negotiations

DISTRICT ADMINISTRATIVE CENTER » 4175 ROUTE 7] = OSWEGO. IL 60543 = P- (630} 636-3080 = F. (630} 636-3688 » WWwW.SD308 ORG






User Accounls {(2) Record Status o

SULLTIVAN, DENNIS E. 5/19 “ O

User 1D: 71870

Email Address: dsullivangsd308.org
Date Created: 6/20/2019%
Enmployee 1D:

Job Title(s)
TEACHER-SEC

Department(s)
PLAHK JR HIGH
Supervisor{s)
Tyler Haymond (PL)

Tutorial Progress:

—Completed Tutorials (Active)

ADHD
12/2/2019

Asthma -- IL
12/2/2019

Ethics and Boundaries for School Employees

12/2/2019

Mental Iliness and Disorders Awareness for Educators (short)
12/2/2019

Suicide Prevention -- IL
12/2/2015

allergy Management/Food Allergies

Anaphylaxis and Anaphylactic Shock

Bloodborne Pathogens

Chronic Health Conditions

Cultural Competency and Racial Bias -- IL HB2869
Diabetes awareness

Diversity for Employees

Domestic and Sexuzl Viclence

Mandated Reporter -- IL {disabled 7/1/2020)

Peer Counseling, Anti-Viclence and Conflict Reselution Programs
Psycho-Tropic and Psycho-Stimulant Medications
Section 504

Sexual Harassment

Student Biscipline




Dennis Sullivan

February 26, 2020

Mr. Tyler Haymond
Plank Junior High
510 Secretariat Lane

Oswego, IL 60543

Dear Tyler,

This letter is to let you know it's time for me to retire. The past nine years at Plank, and four years
before that covering every maternity leave in the building, have been a tremendous experience. Being
able to spend my entire second career as a Pirate has been a dream come true. However, it can’t
compare to being able to retire with my wife and travel the country.

My last day will be the last contract day of the 2019-2020 school year. I understand that my paychecks
will continue through August 15, 2020. It is also my understanding that my insurance will stay in effect
through August 31, 2020. 1am considering this letter my official notification of my intent to retire at the
end of this school year.

Good luck to you and to Plank!

Once a Pirate,

(e Sl

Dennis Sullivan

Printad: NR.NR.INN



Termination/Resignation Form

Sent By: thaymond Completed By: User - ssauer Sent On: 3/3/2020 12:39pm CT
Completed: 3/3/2020 2:52pm CT

* Employee Last Name: Sullivan
* Employee First Name: Dennis
Pasition: Math Teach
: Lzsc:z:?:n: Pl:::lk Jz:(i:o: ;ligh School
* Last Day Worked: 05/21/2020
* stalona)ttor ;;n::inalion: R - Resigned - Non-Medical
Comments:

*Dennis is not eligible for retirement with SD308

Eligible for Rehire? Yes
* Replacing Position? (If yes, please complete the Posting Request Form on AppliTrack); Yes
* Did you collect all District Property, i.e., keys, phone, etc.? (If no, please specify under No
Comments.)

Comments:

Will be collected as part of check out at the end of the school vear,

Please upload resignation letter/termination paperwork
Sullivan Ret.pdf

Supervisor Signature:
[ « | Signed: Tyler Haymond

i | Stamped: 3/3/2020 12:53:25 PM; 50.201.194.225; User - thaymond - thaymand@sd308.org;

FOR HR USE ONLY

Human Resources Signature

X Signed: Sharon Sauer
Stamped: 3/3/2020 2:51:48 PM; 107.1.119.254; User - ssavor - ssavenadiiorg;
Date of Board Meeting 03/16/2020
Generated at 3/4/2020 7:26:52 AM Central Page 1 of 1

Drintad: NR_.AR_202N
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