
 
 

 
 

 

 

April 19, 2021 

 

 

 

Thomas Nanninga  

  

 

VIA EMAIL – tning70@yahoo.com 
 
 
Re:  FOIA request dated & received 4/13/21    
 
Subject: All emails of school officials/school board members and other documents related to the discovery or 
inclusion of Critical Race Theory in the curriculum of the students of any grade in the district and/or in the training of 
any school district teacher. Clarification 4/14/21: School Official defined as School and School District Administrators 
(Superintendent, Principals and other administrators responsible for curriculum) and time period 1/1/21-4/14/21.  
 
This letter will serve as Oswego Community Unit School District 308’s response to your April 13, 2021 request 
under the Freedom of Information Act (5 ILCS 140/1 et seq.), in which you asked for the above referenced 
information. The information regarding your request is attached. 
 
To promote district transparency and assist others who may have a similar question, this responsive document will 
be posted online on the district’s website. To access it, go to www.sd308.org  and select Our District > Freedom of 
Information Act Request > FOIA Request Responses>FOIA Requests Responses -2021>then select FOIA ID #21-
23. 
 

 

Please let me know if you have additional questions. Thank you. 
 
 
 
 

Carrie Szambelan 
 
Carrie Szambelan 
Freedom of Information Officer 
 
 

http://www.sd308.org/
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Did You Know? Why It Matters For Equity Now

Commit to (Re)Commit:Making Equity Work Personal 

"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock

SUBJECT: Commit to (Re)commit: Making Equity Work Personal
FROM: Midwest & Plains Equity Assistance Center <glec@iupui.edu>
TO: Faith Dahlquist <fdahlquist@sd308.org>
DATE: 19/03/2021 10:05
ATTACHMENTS (20210319-100542-0000000): "text.htm"

View this email in your browser 
You are receiving this email because of your relationship with Great Lakes Equity Center or Midwest & Plains
Equity Assistance Center. Please reconfirm your interest in receiving email from us. If you do not wish to receive
any more emails, you can unsubscribe here.
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Meet the Authors 
This March 2021 issue of Equity Dispatch was written and edited by:

Tammera S. Moore, Erin K. Sanborn, Robin G. Jackson, Seena M. Skelton, &
Kathleen King Thorius
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SUBJECT: Help Students Find Their Voices in Challenging Times
FROM: National Council of Teachers of English <booksteam@ncte.org>
TO: eaceret@sd308.org
DATE: 12/01/2021 05:08

Even as we begin a new year, we continue to live through unprecedented
times, and NCTE provides you with resources to help students of any

age tell their own powerful stories about what is happening in their lives
and their world. Check out the titles below, then explore the many

resources available in the 2020 NCTE Fall/Winter Catalog.

In the Pursuit of Justice: Students’ Rights to Read
and Write in Elementary School

Promoting an equitable and inclusive understanding of
literacy, Mariana Souto-Manning and her teacher
contributors explore how elementary teachers can
welcome the voices and languages of their students into
their classrooms in their pursuit of reading and writing
experiences that showcase children’s skills and practices.
Principles in Practice imprint

LEARN MORE

Already Readers and Writers: Honoring Students'
Rights to Read and Write in the Middle Grade
Classroom

By showcasing their experiences and activities, and
positioning NCTE policy statements—The Students' Right
to Read and NCTE Beliefs about the Students’ Right to
Write—as foundational guiding documents, Jennifer
Ochoa and her colleagues prove that even in today’s
standards-driven environment, authentic reading and writing practices can
create literacy-rich middle school classrooms. Principles in Practice imprint

LEARN MORE

Speak for Yourself: Writing with Voice

Susanne Rubenstein shows how to focus on voice in the
teaching of writing to help students take ownership of

http://r20.rs6.net/tn.jsp?f=001CFoN0GfjdCuuthj6Yo8C4jdOLnjTce47VFeWAAlZ0N9j6DBs5Ckhka55eWmqcbZEDRU2Rc5Z6oWqLeS0eIUSyOl4dKurDmDE-LwcOTa8YBCgGZc9bMD4MjtiLMLeHPkCpagbTVRJN-BrM449cnOJvrBVuvaptkV_LURiIpu7i3o6oadh1_WFYpIJ2CRMlr2XtIj2MXCmz473wkL6vwyTfzSWKOk-U1fYDQ6rYVfbwsc=&c=EXFGQGT9GqLwuGwHWVd4hNTsCzDgFAmYerSjmSYKUGwGaJfu2RcRDw==&ch=LBzx5vIKknPs_IirhvHBgS-1OROj64HyqSHqpqh63NiM06RzKywByg==
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their work, enjoy what they’re writing, and produce writing
that shows depth of thought and originality of expression.

LEARN MORE

Teaching Voice in Secondary Writing QRG

This quick-reference guide is full of practical and easy-
to-implement strategies that help students take
ownership of their writing through the development of
voice. These tips and techniques allow students to move
beyond template-based writing to produce work that is
original, authentic, and powerful.

LEARN MORE

Counterstory: The Rhetoric and Writing of Critical
Race Theory

Humanities scholar Aja Y. Martinez makes a compelling
case for counterstory as methodology in rhetoric and
writing studies through the well-established framework of
critical race theory (CRT). CCCC Studies in Writing &
Rhetoric Series
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Browse the 2020 Fall/Winter Catalog!

Featuring nine new titles—eight books and a quick-
reference guide (QRG)—as well as bestsellers from
NCTE’s collection, our latest catalog is filled with the
latest thinking in our field. Discover fresh ideas,
thoughtful research, and the voices of educators like you
who are in constant pursuit of the best ways to reach
their students.
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Did You Know? Why It Matters For Equity Now

Commit to (Re)Commit:Making Equity Work Personal 

"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock

SUBJECT: Commit to (Re)commit: Making Equity Work Personal
FROM: Midwest & Plains Equity Assistance Center <glec@iupui.edu>
TO: Chris Ferko <cferko@sd308.org>
DATE: 19/03/2021 10:01
ATTACHMENTS (20210319-100136-0000000): "text.htm"

View this email in your browser 
You are receiving this email because of your relationship with Great Lakes Equity Center or Midwest & Plains
Equity Assistance Center. Please reconfirm your interest in receiving email from us. If you do not wish to receive
any more emails, you can unsubscribe here.

https://glec.bmetrack.com/c/l?u=BF84B28&e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1&seq=1
https://glec.bmetrack.com/c/l?u=BF84B29&e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1&seq=1
https://glec.bmetrack.com/c/l?u=BF84B29&e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1&seq=2
https://glec.bmetrack.com/c/l?u=BF84B2A&e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1&seq=1
https://glec.bmetrack.com/c/l?u=BF84B2A&e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1&seq=2
file:///N:/FOIA%20Requests/2021%20FOIA%20Requests/FOIA%2021-23.Critical%20Race%20Theory/Emails/CriticalRaceTheory-1/AttachmentCache/CriticalRaceTheory--cferko@sd308.org_0/20210319-100136-0000000%20text.htm
https://glec.bmetrack.com/c/v?e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1
https://glec.bmetrack.com/c/opt?e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1
https://glec.bmetrack.com/c/su?e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=1300867F&email=bXo8dYj6kqL7WbxLsGff2zciHg%2FVbFy1&seq=1


Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers

https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=2
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=4
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=6
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=3
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=5


Meet the Authors 
This March 2021 issue of Equity Dispatch was written and edited by:

Tammera S. Moore, Erin K. Sanborn, Robin G. Jackson, Seena M. Skelton, &
Kathleen King Thorius

References
 
Balmer, L., Phelps, J., Kigamwa, J. & Macey, E. (2012). Beyond the buzzwords: examining
culturally responsive teaching. Equity Dispatch. The Great Lakes Equity Center (GLEC).
 
Cole, A.L. (1999). Teacher education and teacher education reform: Individual
commitments, institutional realities. Canadian Journal of Education, 24(3), p. 281-295.
 
Cottell, M., Wätterbjörk, I., & Nyman Hälleberg, M. (2020). Medication‐related incidents at
19 hospitals: A retrospective register study using incident reports. Nursing Open, 7(5),
1526-1535.
 
Chen, K., Macey, E., Rogers, J. Simon, M. Skelton, S. Thorius, K. A. K. (2014). Engaging
school systems as equity-oriented learning organizations. Equity Dispatch. Great Lakes
Equity Center (GLEC).
 
Dagli, C., Jackson, R.G., Skelton, S. & Thorius, K. A. K. (2017). Centering equity in
educator professional learning. Equity Dispatch. Great Lakes Equity Center (GLEC).
 
Dagli, C., Huskins, K., Skelton, S. & Thorius, K. A. K. (2019). A history of in/equity in US
public education policy and law: Implications for school boards. Interactive Tool. Great
Lakes Equity Center (GLEC).
 
DiAngelo, R. J. (2011). White fragility. International Journal of Critical Pedagogy, 3(3),
p.54-70.
 
DiAngelo, R. (2018). White fragility: Why it’s so hard for white people to talk about racism.
Boston, MA: Beacon Press.
 
Fraser, N. (1998). From redistribution to recognition? Dilemmas of justice in a
“postsocialist” age. In A. Phillips (Ed.), Feminism and politics (pp. 430-460). New York:
Oxford University Press.
 
Gorski, P., & Chen, C. (2015). Burnout in social justice and human rights activists:
Symptoms, causes, and implications. Journal of Human Rights Practice, 7(3), 1-24.
 
hooks, b. (2000). Where we stand: Class matters. New York, NY: Routledge.
 
Huskins, K., Sanborn, E., Jackson, R.G., Skelton, S. & Thorius, K. A. K. (2020). Creating
caring classroom communities. Equity Dispatch. Great Lakes Equity Center (GLEC).
 
Jackson, R. G., Sanborn. E. K., Skelton, S. M., & Thorius, K. A. K. (2019). Ensuring
embedded equity at the SEA level. Equity Dispatch. Midwest & Plains Equity Assistance
Center (MAP EAC).

encountered while engaging in the work. Re-commitment also means understanding
that equity work can be challenging and sometimes isolating therefore, equity-focused
educators must seek out a community as part of their commitment to critical self-care
and to moving their equity work forward. [Read More]

https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=7


 
Jackson, R.G., Skelton, S.M., & Thorius, K. A. K. (2020). Virtual realities: Equity
considerations for online & distance learning. Equity Dispatch. Indianapolis, IN: Midwest &
Plains Equity Assistance Center (MAP EAC).
 
Jemal, A. (2017). Critical consciousness: A critique and critical analysis of the literature.
Urban Review, 49, 602-626.
 
Kohli, R. (2018). Behind school doors: The impact of hostile racial climates on urban
teachers of color. Urban Education, 53(3). 307-333.
 
Kohli, R., Yu-Chi, L., Nhung, H., Amarilyz, J., & Chadi, S. (2019). A way of being: Women
of color educators and their ongoing commitments to critical consciousness. Teaching and
Teaching Education, 82, 24-32.
 
Kohli, R., Pizarro, M., Nevarez, A. (2017). The “new racism” of K-12 schools: Centering
critical research on racism. Review of Research in Education, 41,182-202, DOI:
10.3102/0091732X16686949
 
Lazzell, D., Haskins, K., Jackson, R.G., Skelton, S.M., & Thorius, K.K. (2019).
Transforming the concepts of community and self-care. Equity Digest. Indianapolis, IN:
Midwest & Plains Equity Assistance Center (MAP EAC).
 
 Leea, J., & Turner, J. (2017). The role of pre-service teachers’ perceived instrumentality,
goal commitment, and motivation in their self-regulation strategies for learning in teacher
education courses. Asia-Pacific Journal of Teacher Education, 45(3), 213-228.
 
Leonardo, Z. (2009). Race, whiteness, and education. New York, N.Y.: Routledge.
 
Lundy, K.G., & Swartz, L. (2013). Creating caring classrooms: How to encourage students
to communicate, create, and be compassionate of others. Markham, ON: Pembroke
Publishers Limited.
 
Matias, C.E., Liou, D.D. (2015). Tending to the heart of communities of color:  Towards
critical race teacher activism. Urban Education, 50(5), 601-625.
 
McKenzie, K. B., & Scheurich, J. (2004). Equity traps: A useful construct for preparing
principals to lead schools that are successful with racially diverse students. Educational
Administration Quarterly, 40(5), 601-632.
 
Moll, L. C., Amanti, C., Neff, D., & Gonzalez, N. (1992). Funds of knowledge for teaching:
Using a qualitative approach to connect homes and classrooms. Theory into Practice,
31(2), 132-141.
 
Moore, T. S., Sanborn, E. K., Jackson, R.G., Hoy Martinez, Z. R., Skelton, S. M., &
Thorius, K. A. K. (2019). Becoming a social justice educator through critical action. Equity
Dispatch. The Great Lakes Equity Center (GLEC).
 
Mthethwa-Sommers, S. (2014). Narratives of Social Justice Educators. Rochester, NY:
Springer Publishing.
 
Mulligan, E. M., & Kozleski, E. B. (2009). A framework for culturally responsive cognitive
coaching in schools. NIUSI-LeadScape. Retrieved May,19, 2014.
 
Paris, D. (2012). Culturally sustaining pedagogy: A needed change in stance, terminology,
and practice. Educational Researcher, 41, 93-97.
 



Paris, D. (2017). On educating culturally sustaining teachers. Equity by Design. The Great
Lakes Equity Center (GLEC).
 
Pizarro, M., Kohli, R. (2020). I stopped sleeping: Teachers of color and the impact of racial
battle fatigue. Urban Education, 55(7), 967-991.
 
Radd, S., & Macey, E.M., (2013). Developing critical consciousness through professional
learning. Equity by Design. Great Lakes Equity Center.
 
Radd, S. (2019). Avoiding the traps: Identifying and disrupting six paradoxical habits of
equity leadership. Equity by Design. The Great Lakes Equity Center (GLEC).
 
Richards, H.V., Brown, A.F., & Forde, T.B. (2007). Addressing diversity in schools: Culturall
y responsive pedagogy.  Teaching Exceptional Children, 39(3), 64. 
 
Sanborn, E., Jackson, R.G., Moore. T., Skelton, S., & Thorius, K.K. (2019). Developing
authentic socially-just spaces at the systemic level. Equity by Dispatch. The Great Lakes
Equity Center (GLEC). 

Scheurich, J. & Jackson, R.G. (2019). Equity in action: A long term struggle. Equity
Dispatch. The Great Lakes Equity Center (GLEC).
 
Sensoy, O., & DiAngelo, R. (2011). Is everyone really equal?: An introduction to key
concepts in social justice education. New York, NY: Teachers College Press.
 
Singleton, G. E., & Linton, C. (2006). Courageous conversations about race: A field guide
for achieving equity in schools. Thousand Oaks, CA: Corwin.
 
Theoharis, G. (2007). Social justice educational leaders and resistance: Toward a theory
of social justice leadership. Educational Administration Quarterly, 43 (2), 221-258. 

Valencia, R. R. (1997). The evolution of deficit thinking: Educational thought and practice.
London, UK: Falmer Press.
 
Vaught, S.E. & Castagno, A.E. (2008) “I don't think I'm a racist”: Critical Race Theory,
teacher attitudes, and structural racism. Race Ethnicity and Education, 11(2), 95-113, DOI:
 
Villegas, A.M. & Lucas, T. (2002). Preparing culturally responsive teachers: Rethinking the 
curriculum. Journal of Teacher Education, 53(1), 20 32. 10.1080/13613320802110217
 
Warren, C., Kyser, T. S., Moore, T., Skelton, S. M., & Thorius, K. A. K. (2016). Leadership
practices for transformative change towards equity. Equity Dispatch. The Great Lakes
Equity Center (GLEC).
 
Waitoller, F.R., & Kozleski, E. B. (2013). Understanding and dismantling barriers for
partnerships for inclusive education: A cultural historical activity theory perspective.
International Journal of Whole Schooling, 9, 23-42.
 
Young. E.Y. (2011). The four personae of racism: Educators’ (mis)understanding of
individual vs. systemic racism. Urban Education, 46(6), 433-460.
 
Zembylas, M. (2003). Interrogating “teacher identity”: Emotion, resistance, and self-
formation. Educational Theory, 53(1), 107-127.

Like Us! Follow Us! Visit Us! Subscribe Watch Videos!

Copyright © 2021 by Midwest & Plains Equity Assistance Center 

https://glec.bmetrack.com/c/l?u=BF84B30&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=1
https://glec.bmetrack.com/c/l?u=BF84B30&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=2
https://glec.bmetrack.com/c/l?u=BF84B31&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=1
https://glec.bmetrack.com/c/l?u=BF84B31&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=2
https://glec.bmetrack.com/c/l?u=BF84B32&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=1
https://glec.bmetrack.com/c/l?u=BF84B32&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=2
https://glec.bmetrack.com/c/l?u=BF84B33&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=1
https://glec.bmetrack.com/c/l?u=BF84B33&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=2
https://glec.bmetrack.com/c/l?u=BF84B34&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=1
https://glec.bmetrack.com/c/l?u=BF84B34&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=2


Recommended citation: Moore, T.S., Sanborn, E.K., Jackson, R.G., Skelton, S.M. & Thorius, K.A.K. (2021).
Commit to (re)commit: Making equity work personal. Equity Dispatch. Indianapolis, IN: Midwest & Plains
Equity Assistance Center (MAP EAC). Retrieved from https://greatlakesequity.org/resource/commit-
recommit-making-equity-work-personal 

Disclaimer: 
Midwest & Plains Equity Assistance Center is committed to the sharing of information regarding issues of equity in
education. Reference in this newsletter to any specific publication, person, or idea is for the information and
convenience of the public and does not necessarily reflect the views and opinions of Midwest & Plains Equity
Assistance Center. The contents of this document were developed under a grant from the U.S. Department of
Education (Grant S004D110021). However, the content does not necessarily represent the policy of the
Department of Education, and endorsement by the Federal Government should not be assumed. 

 

902 W. New York Street Rm. 3116, Indianapolis, IN, 46202 

Unsubscribe 

https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=8
https://glec.bmetrack.com/c/l?u=BF84B28&e=1215516&c=2C391&t=0&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&seq=2
https://glec.bmetrack.com/c/su?e=1215516&c=2C391&l=13008673&email=AlkyoNNuzSmbmaU8yGVCuXzXEaHTtGcN&relid=CF086121
https://www.benchmarkemail.com/?p=500289


 

Equity Dispatch 
Volume 5, Issue 2 

Share Share

Did You Know? Why It Matters For Equity Now

Commit to (Re)Commit:Making Equity Work Personal 

"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock

SUBJECT: Commit to (Re)commit: Making Equity Work Personal
FROM: Midwest & Plains Equity Assistance Center <glec@iupui.edu>
TO: Julie Lam <jlam@sd308.org>
DATE: 19/03/2021 10:02
ATTACHMENTS (20210319-100209-0000000): "text.htm"

View this email in your browser 
You are receiving this email because of your relationship with Great Lakes Equity Center or Midwest & Plains
Equity Assistance Center. Please reconfirm your interest in receiving email from us. If you do not wish to receive
any more emails, you can unsubscribe here.

https://glec.bmetrack.com/c/l?u=BF84B28&e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D&seq=1
https://glec.bmetrack.com/c/l?u=BF84B29&e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D&seq=1
https://glec.bmetrack.com/c/l?u=BF84B29&e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D&seq=2
https://glec.bmetrack.com/c/l?u=BF84B2A&e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D&seq=1
https://glec.bmetrack.com/c/l?u=BF84B2A&e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D&seq=2
file:///N:/FOIA%20Requests/2021%20FOIA%20Requests/FOIA%2021-23.Critical%20Race%20Theory/Emails/CriticalRaceTheory-1/AttachmentCache/CriticalRaceTheory--jlam@sd308.org_0/20210319-100209-0000000%20text.htm
https://glec.bmetrack.com/c/v?e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D
https://glec.bmetrack.com/c/opt?e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D
https://glec.bmetrack.com/c/su?e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=13008676&email=v49822rGNpNaWGBjCC2HVA%3D%3D&seq=1


Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Commit to (Re)Commit:Making Equity Work Personal 

"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers

https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=2
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=4
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=6
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=3
https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=5


Meet the Authors 
This March 2021 issue of Equity Dispatch was written and edited by:

Tammera S. Moore, Erin K. Sanborn, Robin G. Jackson, Seena M. Skelton, &
Kathleen King Thorius

References
 
Balmer, L., Phelps, J., Kigamwa, J. & Macey, E. (2012). Beyond the buzzwords: examining
culturally responsive teaching. Equity Dispatch. The Great Lakes Equity Center (GLEC).
 
Cole, A.L. (1999). Teacher education and teacher education reform: Individual
commitments, institutional realities. Canadian Journal of Education, 24(3), p. 281-295.
 
Cottell, M., Wätterbjörk, I., & Nyman Hälleberg, M. (2020). Medication‐related incidents at
19 hospitals: A retrospective register study using incident reports. Nursing Open, 7(5),
1526-1535.
 
Chen, K., Macey, E., Rogers, J. Simon, M. Skelton, S. Thorius, K. A. K. (2014). Engaging
school systems as equity-oriented learning organizations. Equity Dispatch. Great Lakes
Equity Center (GLEC).
 
Dagli, C., Jackson, R.G., Skelton, S. & Thorius, K. A. K. (2017). Centering equity in
educator professional learning. Equity Dispatch. Great Lakes Equity Center (GLEC).
 
Dagli, C., Huskins, K., Skelton, S. & Thorius, K. A. K. (2019). A history of in/equity in US
public education policy and law: Implications for school boards. Interactive Tool. Great
Lakes Equity Center (GLEC).
 
DiAngelo, R. J. (2011). White fragility. International Journal of Critical Pedagogy, 3(3),
p.54-70.
 
DiAngelo, R. (2018). White fragility: Why it’s so hard for white people to talk about racism.
Boston, MA: Beacon Press.
 
Fraser, N. (1998). From redistribution to recognition? Dilemmas of justice in a
“postsocialist” age. In A. Phillips (Ed.), Feminism and politics (pp. 430-460). New York:
Oxford University Press.
 
Gorski, P., & Chen, C. (2015). Burnout in social justice and human rights activists:
Symptoms, causes, and implications. Journal of Human Rights Practice, 7(3), 1-24.
 
hooks, b. (2000). Where we stand: Class matters. New York, NY: Routledge.
 
Huskins, K., Sanborn, E., Jackson, R.G., Skelton, S. & Thorius, K. A. K. (2020). Creating
caring classroom communities. Equity Dispatch. Great Lakes Equity Center (GLEC).
 
Jackson, R. G., Sanborn. E. K., Skelton, S. M., & Thorius, K. A. K. (2019). Ensuring
embedded equity at the SEA level. Equity Dispatch. Midwest & Plains Equity Assistance
Center (MAP EAC).

encountered while engaging in the work. Re-commitment also means understanding
that equity work can be challenging and sometimes isolating therefore, equity-focused
educators must seek out a community as part of their commitment to critical self-care
and to moving their equity work forward. [Read More]

https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=7


 
Jackson, R.G., Skelton, S.M., & Thorius, K. A. K. (2020). Virtual realities: Equity
considerations for online & distance learning. Equity Dispatch. Indianapolis, IN: Midwest &
Plains Equity Assistance Center (MAP EAC).
 
Jemal, A. (2017). Critical consciousness: A critique and critical analysis of the literature.
Urban Review, 49, 602-626.
 
Kohli, R. (2018). Behind school doors: The impact of hostile racial climates on urban
teachers of color. Urban Education, 53(3). 307-333.
 
Kohli, R., Yu-Chi, L., Nhung, H., Amarilyz, J., & Chadi, S. (2019). A way of being: Women
of color educators and their ongoing commitments to critical consciousness. Teaching and
Teaching Education, 82, 24-32.
 
Kohli, R., Pizarro, M., Nevarez, A. (2017). The “new racism” of K-12 schools: Centering
critical research on racism. Review of Research in Education, 41,182-202, DOI:
10.3102/0091732X16686949
 
Lazzell, D., Haskins, K., Jackson, R.G., Skelton, S.M., & Thorius, K.K. (2019).
Transforming the concepts of community and self-care. Equity Digest. Indianapolis, IN:
Midwest & Plains Equity Assistance Center (MAP EAC).
 
 Leea, J., & Turner, J. (2017). The role of pre-service teachers’ perceived instrumentality,
goal commitment, and motivation in their self-regulation strategies for learning in teacher
education courses. Asia-Pacific Journal of Teacher Education, 45(3), 213-228.
 
Leonardo, Z. (2009). Race, whiteness, and education. New York, N.Y.: Routledge.
 
Lundy, K.G., & Swartz, L. (2013). Creating caring classrooms: How to encourage students
to communicate, create, and be compassionate of others. Markham, ON: Pembroke
Publishers Limited.
 
Matias, C.E., Liou, D.D. (2015). Tending to the heart of communities of color:  Towards
critical race teacher activism. Urban Education, 50(5), 601-625.
 
McKenzie, K. B., & Scheurich, J. (2004). Equity traps: A useful construct for preparing
principals to lead schools that are successful with racially diverse students. Educational
Administration Quarterly, 40(5), 601-632.
 
Moll, L. C., Amanti, C., Neff, D., & Gonzalez, N. (1992). Funds of knowledge for teaching:
Using a qualitative approach to connect homes and classrooms. Theory into Practice,
31(2), 132-141.
 
Moore, T. S., Sanborn, E. K., Jackson, R.G., Hoy Martinez, Z. R., Skelton, S. M., &
Thorius, K. A. K. (2019). Becoming a social justice educator through critical action. Equity
Dispatch. The Great Lakes Equity Center (GLEC).
 
Mthethwa-Sommers, S. (2014). Narratives of Social Justice Educators. Rochester, NY:
Springer Publishing.
 
Mulligan, E. M., & Kozleski, E. B. (2009). A framework for culturally responsive cognitive
coaching in schools. NIUSI-LeadScape. Retrieved May,19, 2014.
 
Paris, D. (2012). Culturally sustaining pedagogy: A needed change in stance, terminology,
and practice. Educational Researcher, 41, 93-97.
 



Paris, D. (2017). On educating culturally sustaining teachers. Equity by Design. The Great
Lakes Equity Center (GLEC).
 
Pizarro, M., Kohli, R. (2020). I stopped sleeping: Teachers of color and the impact of racial
battle fatigue. Urban Education, 55(7), 967-991.
 
Radd, S., & Macey, E.M., (2013). Developing critical consciousness through professional
learning. Equity by Design. Great Lakes Equity Center.
 
Radd, S. (2019). Avoiding the traps: Identifying and disrupting six paradoxical habits of
equity leadership. Equity by Design. The Great Lakes Equity Center (GLEC).
 
Richards, H.V., Brown, A.F., & Forde, T.B. (2007). Addressing diversity in schools: Culturall
y responsive pedagogy.  Teaching Exceptional Children, 39(3), 64. 
 
Sanborn, E., Jackson, R.G., Moore. T., Skelton, S., & Thorius, K.K. (2019). Developing
authentic socially-just spaces at the systemic level. Equity by Dispatch. The Great Lakes
Equity Center (GLEC). 

Scheurich, J. & Jackson, R.G. (2019). Equity in action: A long term struggle. Equity
Dispatch. The Great Lakes Equity Center (GLEC).
 
Sensoy, O., & DiAngelo, R. (2011). Is everyone really equal?: An introduction to key
concepts in social justice education. New York, NY: Teachers College Press.
 
Singleton, G. E., & Linton, C. (2006). Courageous conversations about race: A field guide
for achieving equity in schools. Thousand Oaks, CA: Corwin.
 
Theoharis, G. (2007). Social justice educational leaders and resistance: Toward a theory
of social justice leadership. Educational Administration Quarterly, 43 (2), 221-258. 

Valencia, R. R. (1997). The evolution of deficit thinking: Educational thought and practice.
London, UK: Falmer Press.
 
Vaught, S.E. & Castagno, A.E. (2008) “I don't think I'm a racist”: Critical Race Theory,
teacher attitudes, and structural racism. Race Ethnicity and Education, 11(2), 95-113, DOI:
 
Villegas, A.M. & Lucas, T. (2002). Preparing culturally responsive teachers: Rethinking the 
curriculum. Journal of Teacher Education, 53(1), 20 32. 10.1080/13613320802110217
 
Warren, C., Kyser, T. S., Moore, T., Skelton, S. M., & Thorius, K. A. K. (2016). Leadership
practices for transformative change towards equity. Equity Dispatch. The Great Lakes
Equity Center (GLEC).
 
Waitoller, F.R., & Kozleski, E. B. (2013). Understanding and dismantling barriers for
partnerships for inclusive education: A cultural historical activity theory perspective.
International Journal of Whole Schooling, 9, 23-42.
 
Young. E.Y. (2011). The four personae of racism: Educators’ (mis)understanding of
individual vs. systemic racism. Urban Education, 46(6), 433-460.
 
Zembylas, M. (2003). Interrogating “teacher identity”: Emotion, resistance, and self-
formation. Educational Theory, 53(1), 107-127.

Like Us! Follow Us! Visit Us! Subscribe Watch Videos!

Copyright © 2021 by Midwest & Plains Equity Assistance Center 

https://glec.bmetrack.com/c/l?u=BF84B30&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=1
https://glec.bmetrack.com/c/l?u=BF84B30&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=2
https://glec.bmetrack.com/c/l?u=BF84B31&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=1
https://glec.bmetrack.com/c/l?u=BF84B31&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=2
https://glec.bmetrack.com/c/l?u=BF84B32&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=1
https://glec.bmetrack.com/c/l?u=BF84B32&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=2
https://glec.bmetrack.com/c/l?u=BF84B33&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=1
https://glec.bmetrack.com/c/l?u=BF84B33&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=2
https://glec.bmetrack.com/c/l?u=BF84B34&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=1
https://glec.bmetrack.com/c/l?u=BF84B34&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=2


Recommended citation: Moore, T.S., Sanborn, E.K., Jackson, R.G., Skelton, S.M. & Thorius, K.A.K. (2021).
Commit to (re)commit: Making equity work personal. Equity Dispatch. Indianapolis, IN: Midwest & Plains
Equity Assistance Center (MAP EAC). Retrieved from https://greatlakesequity.org/resource/commit-
recommit-making-equity-work-personal 

Disclaimer: 
Midwest & Plains Equity Assistance Center is committed to the sharing of information regarding issues of equity in
education. Reference in this newsletter to any specific publication, person, or idea is for the information and
convenience of the public and does not necessarily reflect the views and opinions of Midwest & Plains Equity
Assistance Center. The contents of this document were developed under a grant from the U.S. Department of
Education (Grant S004D110021). However, the content does not necessarily represent the policy of the
Department of Education, and endorsement by the Federal Government should not be assumed. 

 

902 W. New York Street Rm. 3116, Indianapolis, IN, 46202 

Unsubscribe 

https://glec.bmetrack.com/c/l?u=BF85CBF&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=8
https://glec.bmetrack.com/c/l?u=BF84B28&e=1215516&c=2C391&t=0&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&seq=2
https://glec.bmetrack.com/c/su?e=1215516&c=2C391&l=1300868E&email=AOOq6Ymifkle65H6NuOH5obyzHNB5Rcr&relid=CF086121
https://www.benchmarkemail.com/?p=500289


 

Equity Dispatch 
Volume 5, Issue 2 

Share Share

Did You Know? Why It Matters For Equity Now

Commit to (Re)Commit:Making Equity Work Personal 

"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Did You Know? Why It Matters For Equity Now

Commit to (Re)Commit:Making Equity Work Personal 

"There's a different between interest and commitment. When
you're interested in doing something, you do it only when

circumstances permit. When you're committed to something,
you accept no excuses, only results."

- Art Turock
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Did You Know 
(Re)Commitment is a Daily Process

Why It Matters 
(Re)Committment Disrupts Complicity

For Equity Now 
(Re)Commitment Requires Action 

The need for educators newly engaged in the pursuit of equity to commit
themselves to the work is evident. Commitment is a necessary part of developing a
foundational awareness and understanding of equity. Such understandings are
central to reflecting upon normative school and classroom practices that may result
in inequities for marginalized students, or the ability to critically consider personal
bias (Kohli et al., 2019). Less discernable, however, is the need for individuals long
engaged in educational equity efforts to continually re-focus on their passion, and
(re)commit themselves to ensuring equitable opportunities to learn for all students
(Leea & Turner, 2017). [Read More]

Without a continual (re)commitment to equity and justice, even the most equity-
centered educators can become complicit (Theoharis, 2007). Educators’
commitment to keeping equity at the forefront ensures they are avoiding “patterns of
thinking and behavior that trap the possibilities for creating equitable schools”
(McKenzie & Scheurich, 2004, p. 603, as cited in Radd, 2019). To avoid said traps
and (re)commit to equity, we ask educators to recognize the ways in which the
educational system has potential to propel them back into being complicit. [Read
More]

A (re)commitment to equity means being intentional not only about considering the
future, but also being intentional about the need to critically examine the past. This
may mean re-examining and re-adjusting personal and professional goals, being
transparent about one's equity journey, and being self-reflective about the barriers
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Key Takeaways from the National Safe School Reopening Summit
"My message is, 'Help is here. Help is here.'"
That's what President Biden told attendees
during the virtual National Safe School
Reopening Summit, an event sponsored by the
U.S. Department of Education designed to
provide support and critical resources to
educators, students, and other stakeholders as
they work to reopen schools to in-person
learning. During his remarks, Biden stressed the

importance of in-person education and focusing our help on those students who were disproportionately
affected by the pandemic. "These aren't someone else's children, these are all our children," Biden said.
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"They are the kite strings that lift our nation's ambitions aloft, and they need that opportunity."
Full Story: Tech & Learning (3/25) 

   

Protect Devices, Learning and Your Budget.
Let MAXCases take one worry off your plate. Our #1 focus is supporting
education with protective cases. We have options for all needs - from
value to full-featured - all designed with rugged protection to prevent
breakage and keep kids learning in any environment. Learn more:
www.maxcases.com.
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5 Things to Know About Virtual Academies
The
pandemic
has

demonstrated how well online education can work for certain students and now district leaders are
looking to permanently integrate it into education. "We never wanted this to be a COVID response as
much as it is a learning response," says Dr. Ben Gauyan, Highline Public Schools' Instructional
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Leadership Executive Director, of the new Highline Virtual Academy. "We really see this serving the kind
of students that learn best in this environment." Full Story: Tech & Learning (3/26) 

   

Covid Commencement 2.0
Tech & Learning (3/24) 

Ways to Accelerate Student Learning Through This Year and Beyond
Tech & Learning (3/23) 

ADVERTISEMENT
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Assessing Students in Online and Virtual Classrooms
With the school year drawing to an end, finding
the best way to effectively assess students in
online and virtual classrooms is a challenge.
Face-to-face classroom assessments are easily
monitored and graded but how does that same
effective assessment of learning take place in a
remote environment? Teachers in Alabama's
Mobile County Public Schools have become
creative in how they are assessing their
students. Many are using tools that are free but
also allow their students easy access to the

programs. Full Story: Tech & Learning (3/26) 
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Building an All-in-One Hybrid Classroom
The Byram Hills School District in North Castle, NY decided to take a
different approach to teaching during the pandemic. With the help of
Nureva, they built a teacher 'command center' in each classroom allows
simultaneous instruction of students in the classroom and at home. Read
more here

LEARNING MANAGEMENT AND EDTECH TOOLS

Best Canva Tips And Tricks For Teaching
The online tool Canva represents a powerful
digital learning experience and can be integrated
into learning in lots of ways. From creating
visually striking graphical layouts for data to
working collaboratively on a visual project, the
uses are plentiful. Students learn as they work
and the end result is great looking, easy to

digest, and something that can be used again in the future. Teachers can also use Canva directly to
create learning resources for students that are engaging, eye-catching, and memorable.
Full Story: Tech & Learning (3/25) 

   

What Is Canva And How Does It Work For Education?
Tech & Learning (3/24) 
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Asian American Students Have a Target on Their Backs Thanks to Critical Race Theory
USA Today (3/26) 

Biden Says Schools Are On Track To Open As Promised, But Will Kids Go?
National Public Radio (3/25) 

D.C. Summer Jobs Program Will Pay Teens to Take Classes as City Combats Learning
Loss
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An 'Always Working' Osceola Computer Science Instructor Named County's Top Teacher
Orlando Sentinel (Fla.) (tiered subscription model) (3/26) 

Opinion: Here’s How to Make Sure Low-Income High School Graduates Don’t Put Off
College Indefinitely
The Hechinger Report (3/25) 

EDITOR'S NOTE

Another Day, Another CDC Guideline
The word “pivot” has become a staple in the education vernacular this past year. 
Schools have pivoted to remote learning, then to hybrid learning, then to face-to-
face and back again as COVID cases ebb and flow in classrooms across the 
country.

A lack of clear, consistent guidelines make this even more challenging. The 
“guidelines” vary not just from state to state, but often from district to district, even building to building. 
Trying to provide the professional development required to support all of this ping ponging has become a 
bit of a whack-a-mole effort.  

The CDC has also done plenty of pivoting as they continue to update their safety research. Just last week, 
the CDC changed their recommendations from 6-foot to 3-foot desk distancing -- welcome news given the 
infrastructure challenges in many older school buildings. Wednesday’s National Safe School Reopening 
Summit dug into this research as they opened the virtual floor for feedback from students, families, and 
educators, as well as experts from the CDC and the Department of Education. A Tech & Learning advisor 
poll revealed that safe classroom practices are their primary re-opening concern. 

In a recent article by Eileen Belastick, Director of Technology and Information at Nauset Public Schools, 
the school district leaders who were interviewed are embracing the silver linings of this challenging year. 
Bill Runey, a principal at Attleboro Public Schools notes, “Everyone is more aware of being safer in 
general; family connections have strengthened, and learning is personalized and tailored to students’ 
interests and needs.”  

As schools await the next guidance from CDC and state officials, one thing is clear: this year has taught us 
to all but a little kinder to each other.

Christine Weiser

Brand/Content Manager
   

Sharing Tech & Learning with your network keeps the quality of content high and these
newsletters free.
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TOP STORY

Key Takeaways from the National Safe School Reopening Summit
"My message is, 'Help is here. Help is here.'"
That's what President Biden told attendees
during the virtual National Safe School
Reopening Summit, an event sponsored by the
U.S. Department of Education designed to
provide support and critical resources to
educators, students, and other stakeholders as
they work to reopen schools to in-person
learning. During his remarks, Biden stressed the

importance of in-person education and focusing our help on those students who were disproportionately
affected by the pandemic. "These aren't someone else's children, these are all our children," Biden said.
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"They are the kite strings that lift our nation's ambitions aloft, and they need that opportunity."
Full Story: Tech & Learning (3/25) 

   

Protect Devices, Learning and Your Budget.
Let MAXCases take one worry off your plate. Our #1 focus is supporting
education with protective cases. We have options for all needs - from
value to full-featured - all designed with rugged protection to prevent
breakage and keep kids learning in any environment. Learn more:
www.maxcases.com.

ADVERTISEMENT:

HIGHLIGHTS

5 Things to Know About Virtual Academies
The
pandemic
has

demonstrated how well online education can work for certain students and now district leaders are
looking to permanently integrate it into education. "We never wanted this to be a COVID response as
much as it is a learning response," says Dr. Ben Gauyan, Highline Public Schools' Instructional
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(Pixabay)

Leadership Executive Director, of the new Highline Virtual Academy. "We really see this serving the kind
of students that learn best in this environment." Full Story: Tech & Learning (3/26) 

   

Covid Commencement 2.0
Tech & Learning (3/24) 

Ways to Accelerate Student Learning Through This Year and Beyond
Tech & Learning (3/23) 

ADVERTISEMENT

REMOTE LEARNING

Assessing Students in Online and Virtual Classrooms
With the school year drawing to an end, finding
the best way to effectively assess students in
online and virtual classrooms is a challenge.
Face-to-face classroom assessments are easily
monitored and graded but how does that same
effective assessment of learning take place in a
remote environment? Teachers in Alabama's
Mobile County Public Schools have become
creative in how they are assessing their
students. Many are using tools that are free but
also allow their students easy access to the

programs. Full Story: Tech & Learning (3/26) 
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FEATURED CONTENT
Sponsored content from Nureva

Building an All-in-One Hybrid Classroom
The Byram Hills School District in North Castle, NY decided to take a
different approach to teaching during the pandemic. With the help of
Nureva, they built a teacher 'command center' in each classroom allows
simultaneous instruction of students in the classroom and at home. Read
more here

LEARNING MANAGEMENT AND EDTECH TOOLS

Best Canva Tips And Tricks For Teaching
The online tool Canva represents a powerful
digital learning experience and can be integrated
into learning in lots of ways. From creating
visually striking graphical layouts for data to
working collaboratively on a visual project, the
uses are plentiful. Students learn as they work
and the end result is great looking, easy to

digest, and something that can be used again in the future. Teachers can also use Canva directly to
create learning resources for students that are engaging, eye-catching, and memorable.
Full Story: Tech & Learning (3/25) 

   

What Is Canva And How Does It Work For Education?
Tech & Learning (3/24) 

EXTRA CREDIT

Asian American Students Have a Target on Their Backs Thanks to Critical Race Theory
USA Today (3/26) 

Biden Says Schools Are On Track To Open As Promised, But Will Kids Go?
National Public Radio (3/25) 

D.C. Summer Jobs Program Will Pay Teens to Take Classes as City Combats Learning
Loss
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The 74 (3/25) 

An 'Always Working' Osceola Computer Science Instructor Named County's Top Teacher
Orlando Sentinel (Fla.) (tiered subscription model) (3/26) 

Opinion: Here’s How to Make Sure Low-Income High School Graduates Don’t Put Off
College Indefinitely
The Hechinger Report (3/25) 

EDITOR'S NOTE

Another Day, Another CDC Guideline
The word “pivot” has become a staple in the education vernacular this past year. 
Schools have pivoted to remote learning, then to hybrid learning, then to face-to-
face and back again as COVID cases ebb and flow in classrooms across the 
country.

A lack of clear, consistent guidelines make this even more challenging. The 
“guidelines” vary not just from state to state, but often from district to district, even building to building. 
Trying to provide the professional development required to support all of this ping ponging has become a 
bit of a whack-a-mole effort.  

The CDC has also done plenty of pivoting as they continue to update their safety research. Just last week, 
the CDC changed their recommendations from 6-foot to 3-foot desk distancing -- welcome news given the 
infrastructure challenges in many older school buildings. Wednesday’s National Safe School Reopening 
Summit dug into this research as they opened the virtual floor for feedback from students, families, and 
educators, as well as experts from the CDC and the Department of Education. A Tech & Learning advisor 
poll revealed that safe classroom practices are their primary re-opening concern. 

In a recent article by Eileen Belastick, Director of Technology and Information at Nauset Public Schools, 
the school district leaders who were interviewed are embracing the silver linings of this challenging year. 
Bill Runey, a principal at Attleboro Public Schools notes, “Everyone is more aware of being safer in 
general; family connections have strengthened, and learning is personalized and tailored to students’ 
interests and needs.”  

As schools await the next guidance from CDC and state officials, one thing is clear: this year has taught us 
to all but a little kinder to each other.

Christine Weiser

Brand/Content Manager
   

Sharing Tech & Learning with your network keeps the quality of content high and these
newsletters free.

http://r.smartbrief.com/resp/nohACCmgbyDnfDAHCifDdrBWcNTknY?format=multipart
http://r.smartbrief.com/resp/nohACCmgbyDnfDAICifDdrBWcNaSUb?format=multipart
http://r.smartbrief.com/resp/nohACCmgbyDnfDAJCifDdrBWcNjWiM
http://r.smartbrief.com/resp/nohACCmgbyDnfDAKCifDdrBWcNuunL
http://r.smartbrief.com/resp/nohACCmgbyDnfDALCifDdrBWcNGmAo
http://r.smartbrief.com/resp/nohACCmgbyDnfDAOCifDdrBWcNMmEA
http://r.smartbrief.com/resp/nohACCmgbyDnfDAPCifDdrBWcNMWPT
http://r.smartbrief.com/resp/nohACCmgbyDnfEacCifDdrBWcNUcqY
http://r.smartbrief.com/resp/nohACCmgbyDnfEadCifDdrBWcNXBxL
http://r.smartbrief.com/resp/nohACCmgbyDnfEaeCifDdrBWcNcvgm
http://r.smartbrief.com/resp/nohACCmgbyDnfEafCifDdrBWcNiJmb


Help Spread the Word

SHARE

Or copy and share your personalized link:
smartbrief.com/tl/?referrerId=kmmyrNKdnN

We haven't risen yet to the level of ourselves
Adam Zagajewski, 

poet, writer 
1945-2021

   

 

Unsubscribe  |    Privacy policy

CONTACT US: FEEDBACK  |    ADVERTISE

SmartBrief, Inc.®, 555 11th ST NW, Suite 600, Washington, DC 20004

https://www.smartbrief.com/news/tl/passiton.jsp?issueid=E916EA40-BF50-47A7-8869-2216D49C732A&brief=tl&sid=68e4da65-8197-48c9-b76b-60ab04bf244d
http://r.smartbrief.com/resp/nohACCmgbyDnfEagCifDdrBWcNqrSe
http://r.smartbrief.com/resp/nohACCmgbyDnfEahCifDdrBWcNzvgP
http://r.smartbrief.com/resp/nohACCmgbyDnfEaiCifDdrBWcNJTlO
http://r.smartbrief.com/resp/nohACCmgbyDnfEajCifDdrBWcNVLyr
https://sli.smartbrief.com/click?s=801843&m=e70a3a13285240a0c98a0980bca420c2&p=5280bdcfe3ee913f88473c6bedef77d3&stpe=default
https://sli.smartbrief.com/click?s=801844&m=e70a3a13285240a0c98a0980bca420c2&p=5280bdcfe3ee913f88473c6bedef77d3&stpe=static
https://sli.smartbrief.com/click?s=801846&m=e70a3a13285240a0c98a0980bca420c2&p=5280bdcfe3ee913f88473c6bedef77d3&stpe=static
http://r.smartbrief.com/resp/nohACCmgbyDnfEamCifDdrBWcNRXIX?format=multipart
http://r.smartbrief.com/resp/nohACCmgbyDnfEanCifDdrBWcNSHUq?format=multipart
mailto:tl@smartbrief.com
mailto:john.bubello@futurenet.com
http://r.smartbrief.com/resp/nohACCmgbyDnfEaoCifDdrBWcNUMCr


SUBJECT: Fwd: Follow up from today
FROM: Toia Jones <tjones01@sd308.org>
TO: Latonya Simelton <lsimelton@sd308.org>
DATE: 08/01/2021 13:10
ATTACHMENTS (20210108-131003-0000002): "EEN District 86 Equity Journey.pdf" , "DuPage EEN_ D203
DEI Update.pdf"

FYI.

Toia Jones
Principal
Boulder Hill Elementary
163 Boulder Hill Pass
Montgomery, IL 60538
(630) 636-2900
(630)636 2968 fax
 
"There is a brilliant child locked inside every student" ~Marva Collins~

Mission Statement:  We A.R.E. Boulder Hill ~Accountable, Respectful, Engaged

---------- Forwarded message ---------
From: JEAN BARBANENTE <EEN@list.dupage.k12.il.us>
Date: Thu, Jan 7, 2021 at 6:53 PM
Subject: Follow up from today
To: <EEN@list.dupage.k12.il.us>
Cc: CINDY PETRBOK <CPETRBOK@dupage88.net>, <druscitti@dupageroe.org>,
<kmadison@dupageroe.org>

Good evening,  Attached are the presentations from District 86 and District 203.  Thank you to Kelly, Robin, and Rakeda for
sharing your journey with us and for inspiring us to continue to champion this work.  At our next meeting on March 18th we
will hear from Dr. Rocio del Castillo from Huntley and have either a presentation on the new Culturally Responsive Teaching
and Leading Standards -- https://www.isbe.net/Documents/23-24RG-P.pdf, or focus our time on the facilitation of student
panels.  Stay tuned for more details.  

Wishing you a safe and peaceful week and the courage and wisdom to navigate this unprecedented time.  Take care of
yourselves, your students and colleagues need you.  

Jean

Jean Barbanente, Ed.D.
Interim Superintendent
FOIA Officer
DuPage High School District 88
630-530-3985
cell phone - 630-677-1774

file:///N:/FOIA%20Requests/2021%20FOIA%20Requests/FOIA%2021-23.Critical%20Race%20Theory/Emails/CriticalRaceTheory-1/AttachmentCache/CriticalRaceTheory--lsimelton@sd308.org_0/20210108-131003-0000002%20EEN%20District%2086%20Equity%20Journey.pdf
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Naperville CUSD 203 
Diversity, Equity, & 

Inclusion Update
Facilitated by Dr. Rakeda A. Leaks (she/her/ella)



Hello!
I am Rakeda Leaks

Executive Director of Diversity & Inclusion 
Naperville CUSD 203
Follow me Twitter: @Equityin203

2



‘’ In my experience, the equity 
problem usually is not that a 
school hasn't found the right 
strategy or initiative to "close" a 
disparity, but that leaders have 
skipped the step of deeply 
understanding why the disparity 
exists, guaranteeing our inability 
to eliminate it.” - Paul Gorski
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DEI: Key Steps

▣ Review data 
▣ Listening tour: Internal and External
▣ Identify priority areas
▣ Create network/support system
▣ Affirm equity commitments 
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Priority Areas

1. Examine Systemic 
Inequities 
Examine our current policies 
and practices to identify and 
eliminate institutional biases 
and norms through systemic, 
ongoing, and authentic work.

2. Curriculum Review 
Build education leaders’ and 
teachers’ capacity to make 
equity-focused curricular 
decisions and to utilize 
culturally responsive and 
sustaining instructional 
practices.

3. DEI Trainings & Resources
Offer trainings to deepen the 
work of personal growth toward 
cultural competence and 
understanding implicit racial 
bias for teachers, certified staff, 
and educational leaders. 5

4. Recruit, Hire, & Retain a Diverse 
Workforce
Increase the representation of our workforce 
through innovative recruitment and pipeline 
building strategies as well as train hiring 
managers including school building leaders 
on culturally responsive hiring practices.



DEI Trainings & Resources
Staff
▣ Deep Equity 
▣ MAP Center: 

Equity-centered 
curriculum 

▣ Implicit bias
▣ Anti-racism resources
▣ DEI course for staff
▣ Equity conference
▣ Experiences of Black 

students in D203
▣ Supporting 

undocumented 
students/families

▣ Black staff affinity group

Students
▣ Student panels
▣ Student focus 

groups
▣ Student workshops

□ DEI guest 
speakers

▣ Student publications
▣ Class visits
▣ Student 

organizations
▣ Tentative: 

mandatory DEI 
training

Community
▣ Implicit bias
▣ Courageous 

Conversations about 
Race

▣ Anti-racism resources
▣ Immigrant and 

Undocument Persons 
Rights & Resources

▣ Supporting LGBTQ+ 
youth

▣ Asian-American alum 
panel
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Equity Commitments

▣ Board Policy 
Changes

▣ Board Equity 
Resolution

▣ District 
Comprehensive 
Equity Plan
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Comprehensive Equity Plan
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Comprehensive Equity Plan
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Started from 
the Bottom 

Now We’re Here
“Here” is a few 
notches up not 

the top. 😉
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Lessons Learned

Clearly call out 
racism

Student voice is 
essential

Community 
Engagement

11

Do not wait for staff to be “ready” to address DEI 
issues.

Make sure leaders and educators are well 
supported and have access to relevant resources 
and begin DOING the work.



Thanks!
Any questions?

You can find me at
@Equityin203
rleaks@naperville203.org
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District 86 Equity Journey
Kelly Owens & Robin Vannoy 



Staff Outreach- Summer and Fall 2020
The Equity Teacher-Led Team reached out to staff members this summer after the 

death of George Floyd and began the collective equity journey for District 86.

1. Reached out to Administration to get Building and District Admin. on board.

2. Staff Letter to Admin. signed by over 175 teachers demanding action on equity 

awareness in our schools.

3. Teacher-Led Discussions with staff on personal racial awareness. 

4. Teacher-Led Student Group (SOAR) Students Organized for Anti-Racism

5. District Level Equity Committee Established. (50+ members)

So the journey begins...



Staff Development and Outreach
Using Courageous Conversations Mindset Compass to 

steer responses in active voice.

Teacher-led phone conversations over the summer 

with staff.

Group Zoom Sessions regarding Racial Awareness, 

staff led.

Continued in the Fall 2020 with PD time on 

Wednesdays during Remote Planning time for staff to 

meet, discuss their racial journeys. Encourage staff to 

“share their stories.”

Teach with openness, racially aware I statements. “As a 

White Woman, as a Black Man….”



Practice Emotion-Driven Discussions (2007 & 2011)



Reducing Racial Disportionality in 
Exclusionary Discipline for Black 

Students



Racial Disportionality Data
2017-18 2018-19 2019-20 (until 3/13/20)

Racial Disportionality 
Rate Eligibility

Yes Yes Yes

Total Expulsions and 
Suspensions White 
Students

30 14 <10

Total Expulsions and 
Suspensions Students of 
Color

71 44 <10

Racial Disproportionality 
Rate

4.398 5.8435 1.8208

Top 20% in RD Rate Yes Yes No

RD Rate Rank 37 15 162



Contributing Factors 
•Statistically, Black students are more likely than White students 

to receive behavioral referrals (Bradshaw et al., 2010).

•Scholars have examined this social justice issue from a variety of 

micro and macro levels including increasing teachers’ cultural 

competence (Ladson-Billings, 2009), addressing implicit bias 

(McIntosh et al., 2014), countering systemic racism in the 

American educational system (Ladson-Billings & Tate, 1998), and 

restructuring disciplinary policies (Welsh & Little, 2018). 



Holistic Plan



Restructuring Discipline
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Student Success Center 
●Re Engagement Plan
●Mawi Turbo Growth
●Canvas E-Cig/Vaping Course
●SEL & Behavioral Interventions
●Social Work/Groups
●Student Goal Setting
●Progress Monitoring
●Conflict Resolution
●Lunch Intervention Program
●Amita Health Collaboration
●SSC/ISS Exit Survey

● Employ a variety of proactive 
practices that are positive and 
restorative in nature.

● Provide a continuum of 
progressive and restorative 
discipline, interventions, 
supports and consequences that 
are consistent with prevention 
and early intervention strategies.



Racial Affinity Groups & Restorative Practices
● Bee Fly

● Hornet Advisory Committee 

● Ritmo

● Rhyme and Reason

● Substance Use Assessments

● District paid drug education

● Healing Circles

● Mediations

● Restorative Detentions

● Academic support in lieu of 

detention



Restorative Practices & Mindset Shifts 
● A multidisciplinary team was trained.

● Teacher reached out for help and was 

coached on how to implement 

community circles in her classroom. 

● That teacher then became a 

spokesperson and advocate for 

classroom circles.

● Whole building mini-training.

● Next steps: continued coaching for 

interested teachers.

● Critical to have superintendent and 

principal support. 

● Do we have to externally suspend this 

student?

● What situations are truly safety risks? 

● District paid safety assessments
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