
 
 

 
 

 

 

June 21, 2021 

 

 

 

Keri-Lyn J. Krafthefer 

  

 

VIA MAIL kkrafthefer@ancelglink.com 
 
 
Re:  FOIA request dated 6/16/21 & received 6/16/21    
 
Subject: Any policy regarding teacher/staff use of district emails; any policy prohibiting political activity by staff on 
compensated time; any policy regarding what students may display in their private rooms that may be visible to 
others during remote school proceedings; any policies banning the display of Confederate flags or any other flags at 
school or in private homes. 
 
This letter will serve as Oswego Community Unit School District 308’s response to your June 16, 2021 request 
under the Freedom of Information Act (5 ILCS 140/1 et seq.), in which you asked for the above referenced 
information. The information regarding your request is attached. It also can be located on the district’s website under 
Board of Education>Policies or at: https://www.sd308.org/domain/126.  
 
To promote district transparency and assist others who may have a similar question, this responsive document will 
be posted online on the district’s website. To access it, go to www.sd308.org and select Our District > Freedom of 
Information Act Request > FOIA Request Responses>FOIA Requests Responses -2021>then select FOIA ID #21-
36. 
 

Please be advised that to comply with your FOIA request, the district incurred an expense that comprised of the cost 

of labor and resources used to search for records responsive to your request. 
 
Let me know if you have additional questions. Thank you. 
 
 
 
 

Carrie Szambelan 
 
Carrie Szambelan 
Freedom of Information Officer 
 
 

https://www.sd308.org/domain/126
http://www.sd308.org/
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School Board 

 
Ethics and Gift Ban 

 
Prohibited Political Activity 

The following precepts govern political activities being conducted by District employees and School Board 
members: 

1. No employee shall intentionally perform any “political activity” during any “compensated time,” 
as those terms are defined herein. 

2. No Board member or employee shall intentionally use any District property or resources in 
connection with any political activity. 

3. No Board member shall engage in any political activity during school board meetings. 
4. At no time shall any Board member or employee intentionally require any other Board member or 

employee to perform any political activity: (a) as part of that Board member’s or employee’s duties, 
(b) as a condition of employment, or (c) during any compensated time off, such as, holidays, 
vacation, or personal time off. 

5. No Board member or employee shall be required at any time to participate in any political activity 
in consideration for that Board member or employee being awarded additional compensation or 
any benefit, whether in the form of a salary adjustment, bonus, compensatory time off, continued 
employment or otherwise; nor shall any Board member or employee be awarded additional 
compensation or any benefit in consideration for his or her participation in any political activity. 

A Board member or employee may engage in activities that: (1) are otherwise appropriate as part of his  or 
her official duties, or (2) are undertaken by the individual on a voluntary basis that are not prohibited by 
this policy. 

Limitations on Receiving Gifts 

Except as permitted by this policy, no Board member or employee, and no spouse of or immediate  family 
member living with any Board member or employee shall intentionally solicit or accept any “gift” from any 
“prohibited source,” as those terms are defined herein, or that is otherwise prohibited by law or policy. No 
prohibited source shall intentionally offer or make a gift that violates this policy. 

The following are exceptions to the ban on accepting gifts from a prohibited source: 
1. Opportunities, benefits, and services that are available on the same conditions as for the general 

public. 
2. Anything for which the Board member or employee, or his or her spouse or immediate family 

member, pays the fair market value. 
3. Any: (a) contribution that is lawfully made under the Election Code, or (b) activities associated 

with a fund-raising event in support of a political organization or candidate. 
4. Educational materials and missions. 
5. Travel expenses for a meeting to discuss business. 
6. A gift from a relative, meaning those people related to the individual as father, mother, son, 

daughter, brother, sister, uncle, aunt, great aunt, great uncle, first cousin, nephew, niece,  husband, 
wife, grandfather, grandmother, grandson, granddaughter, father-in-law, mother-in-law, 



Oswego Community Unit School District No. 308 2:105 
Page 2 of 4 

 

 

son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson, 
stepdaughter, stepbrother, stepsister, half brother, half sister, and including the father, mother, 
grandfather, or grandmother of the individual’s spouse and the individual’s fiancé or fiancée. 

7. Anything provided by an individual on the basis of a personal friendship unless the recipient has 
reason to believe that, under the circumstances, the gift was provided because of the official 
position or employment of the recipient or his or her spouse or immediate family member and not 
because of the personal friendship. In determining whether a gift is provided on the basis of 
personal friendship, the recipient shall consider the circumstances under which the gift was offered, 
such as: (a) the history of the relationship between the individual giving the gift and the recipient 
of the gift, including any previous exchange of gifts between those individuals; (b) whether to the 
actual knowledge of the recipient the individual who gave the gift personally paid for the gift or 
sought a tax deduction or business reimbursement for the gift; and (c) whether to the actual 
knowledge of the recipient the individual who gave the gift also at the same time gave the same or 
similar gifts to other Board members or employees, or their spouses or immediate family members. 

8. Food or refreshments not exceeding $75 per person in value on a single calendar day; provided 
that the food or refreshments are: (a) consumed on the premises from which they were purchased 
or prepared; or (b) catered. “Catered” means food or refreshments that are purchased ready to 
consume which are delivered by any means. 

9. Food, refreshments, lodging, transportation, and other benefits resulting from outside business or 
employment activities (or outside activities that are not connected to the official duties of a Board 
member or employee), if the benefits have not been offered or enhanced because of the official 
position or employment of the Board member or employee, and are customarily  provided to 
others in similar circumstances. 

10. Intra-governmental and inter-governmental gifts. “Intra-governmental gift” means any gift given 
to a Board member or employee from another Board member or employee, and “inter- 
governmental gift” means any gift given to a Board member or employee by an officer or employee 
of another governmental entity. 

11. Bequests, inheritances, and other transfers at death. 
12. Any item or items from any one prohibited source during any calendar year having a cumulative 

total value of less than $100. 

Each of the listed exceptions is mutually exclusive and independent of every other. 

A Board member or employee, his or her spouse or an immediate family member living with the Board 
member or employee, does not violate this policy if the recipient promptly takes reasonable action to return 
a gift from a prohibited source to its source or gives the gift or an amount equal to its value to an appropriate 
charity that is exempt from income taxation under 26 U.S.C.§ 501(c)(3). 

Enforcement 

The Board President and Superintendent shall seek guidance from the Board attorney concerning 
compliance with and enforcement of this policy and State ethics laws. The Board may, as necessary or 
prudent, appoint an Ethics Advisor for this task. 

Written complaints alleging a violation of this policy shall be filed with the Superintendent or Board 
President. If attempts to correct any misunderstanding or problem do not resolve the matter, the 
Superintendent or Board President shall, after consulting with the Board attorney, either place the alleged 
violation on a Board meeting agenda for the Board’s disposition or refer the complainant to Board policy 
2:260, Uniform Grievance Procedure. A Board member who is related, either by blood or by marriage, up to 
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the degree of first cousin, to the person who is the subject of the complaint, shall not participate in any 
decision-making capacity for the Board. If the Board finds it more likely than not that the allegations in a 
complaint are true, it shall notify the State’s Attorney and/or consider disciplinary action for the employee. 

Definitions 

Unless otherwise stated, all terms used in this policy have the definitions given in the State Officials and 
Employees Ethics Act, 5 ILCS 430/1-5. 

“Political activity” means: 
1. Preparing for, organizing, or participating in any political meeting, political rally, political 

demonstration, or other political event. 
2. Soliciting contributions, including but not limited to the purchase of, selling, distributing, or 

receiving payment for tickets for any political fundraiser, political meeting, or other political event. 
3. Soliciting, planning the solicitation of, or preparing any document or report regarding anything of 

value intended as a campaign contribution. 
4. Planning, conducting, or participating in a public opinion poll in connection with a campaign for 

elective office or on behalf of a political organization for political purposes or for or against any 
referendum question. 

5. Surveying or gathering information from potential or actual voters in an election to determine 
probable vote outcome in connection with a campaign for elective office or on behalf of a political 
organization for political purposes or for or against any referendum question. 

6. Assisting at the polls on Election Day on behalf of any political organization or candidate for 
elective office or for or against any referendum question. 

7. Soliciting votes on behalf of a candidate for elective office or a political organization or for or 
against any referendum question or helping in an effort to get voters to the polls. 

8. Initiating for circulation, preparing, circulating, reviewing, or filing any petition on behalf of a 
candidate for elective office or for or against any referendum question. 

9. Making contributions on behalf of any candidate for elective office in that capacity or in 
connection with a campaign for elective office. 

10. Preparing or reviewing responses to candidate questionnaires. 
11. Distributing, preparing for distribution, or mailing campaign literature, campaign signs, or other 

campaign material on behalf of any candidate for elective office or for or against any referendum 
question. 

12. Campaigning for any elective office or for or against any referendum  question. 
13. Advertising or promoting any campaign for elective office. 
14. Managing or working on a campaign for elective office or for or against any referendum 

question. 
15. Serving as a delegate, alternate, or proxy to a political party convention. 
16. Participating in any recount or challenge to the outcome of any election. 

With respect to an employee whose hours are not fixed, “compensated time” includes any period of time 
when the employee is on premises under the control of the District and any other time when the employee 
is executing his or her official duties, regardless of location. 

“Prohibited source” means any person or entity who: 
1. Is seeking official action by: (a) a Board member, or (b) an employee, or by the Board member 

or another employee directing that employee; 
2. Does business or seeks to do business with: (a) a Board member, or (b) an employee, or with the 

Board member or another employee directing that employee; 
3. Conducts activities regulated by: (a) a Board member, or (b) an employee or by the Board 

member or another employee directing that employee; 
4. Has an interest that may be substantially affected by the performance or non-performance of the 

official duties of the Board member or employee; 
5. Has an interest that may be substantially affected by the performance or non-performance of the 
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official duties of the Board member or employee; 
6. Is registered or required to be registered with the Secretary of State under the Lobbyist 

Registration Act, except that an entity does not become a prohibited source merely because a 
registered lobbyist is one of its members or serves on its board of directors; or 

7. Is an agent of, a spouse of, or an immediate family member living with a prohibited source. 

“Gift” means any gratuity, discount, entertainment, hospitality, loan, forbearance, or other tangible or 
intangible item having monetary value including but not limited to, cash, food and drink, and honoraria 
for speaking engagements related to or attributable to government employment or the official position 
of a Board member or employee. 
Complaints of Sexual Harassment Made Against Board Members by Elected Officials 
Pursuant to the State Officials and Employees Ethics Act (5 ILCS 430/70-5), members of the Board 
and other elected officials are encouraged to promptly report claims of sexual harassment by a Board 
member. Every effort should be made to file such complaints as soon as possible, while facts are known 
and potential witnesses are available. If the official feels comfortable doing so, he or she should directly 
inform the individual that the individual’s conduct or communication is offensive and must stop. 

Board members and elected officials should report claims of sexual harassment against a member of 
the Board to the Board President or Superintendent. If the report is made to the Superintendent, the 
Superintendent shall promptly notify the President, or if the President is the subject of the complaint, 
the Vice President. Reports of sexual harassment will be confidential to the greatest extent practicable. 
When a complaint of sexual harassment is made against a member of the Board by another Board 
member or other elected official, the Board President shall appoint a qualified outside investigator who 
is not a District employee or Board member to conduct an independent review of the allegations. If the 
allegations concern the President, or the President is a witness or otherwise conflicted, the Vice 
President shall make the appointment. If the allegations concern both the President and Vice President, 
and/or they are witnesses or otherwise conflicted, the Board Secretary shall make the appointment. The 
investigator shall prepare a written report and submit it to the Board. 

If a Board member has engaged in sexual harassment, the matter will be addressed in accordance with 
the authority of the Board. 

The Superintendent will post this policy on the District website and/or make this policy available in the 
District’s administrative office. 

 
LEGAL REF.:  5 ILCS 430/, State Officials and Employees Ethics Act. 

10 ILCS 5/9-25.1, Election Interference Prohibition Act. 
 

CROSS REF.:  2:100 (Board Member Conflict of Interest), 2:110 (Qualifications, Term, and Duties of 
Board Officers), 2:260 (Uniform Grievance Procedure), 4:60 (Purchases and 
Contracts), 5:120 (Ethics and Conduct) 

 
 

Revised:         November 17, 2008 
Adopted:        December 15, 2008 
Reviewed:   October 15, 2013 
Approved:      December 9, 2013 
Reviewed:      December 9, 2019 
Approved:   January 13, 2020 
Reviewed:  January 11, 2021 
Approved:  January 25, 2021 
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General Personnel 

Employee Ethics, Conduct, and Conflict of Interest 

  Professional and Appropriate Conduct 

All District employees are expected to maintain high standards in their school relationships, to 
demonstrate integrity and honesty, to be considerate and cooperative, and to maintain professional and 
appropriate relationships with students, parents, staff members, and others. In addition, the Code of 
Ethics for Illinois Educators, adopted by the Illinois State Board of Education, is incorporated by reference 
into this policy. Any employee who sexually harasses a student, willfully or negligently fails to report 
an instance of suspected child abuse or neglected child abuse or neglect as required by the Abused and 
Neglected Child Reporting Act (325 ILCS 5/), or otherwise violates an employee conduct standard 
will be subject to discipline up to and including dismissal. 
Statement of Economic Interests 
The following employees must file a “Statement of Economic Interests” as required by the Illinois 
Governmental Ethics Act: 

1. Superintendent; 
2. Building Principal; 
3. Head of any department; 
4. Any employee responsible for negotiating contracts, including collective bargaining 

agreement, in the amount of $1,000 or greater; 
5. Hearing officer; 
6. Any employee having supervisory authority for 20 or more employees; and 
7. Any employee in a position that requires an administrative or a chief school business official 

endorsement. 

Ethics, Gift Ban, and Prohibited Political Activity 
School Board policy 2:105, Ethics and Gift Ban, also applies to all District employees. Students shall not 
be used in any manner for promoting a political candidate or issue. 

Prohibited Interests, Conflict of Interest, and Limitation of Authority 
No District employee shall be directly or indirectly interested in any contract, work, or business of the 
District, or in the sale of any article by or to the District, except when the employee is the author or 
developer of instructional materials listed with the State Board of Education and adopted for use by 
the School Board. An employee having an interest in instructional materials must file an annual 
statement with the Board Secretary. 
For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District 
nor shall an employee act as an agent of any business in any transaction with the District. This includes 
participation in the selection, award or administration of a contract supported by a federal award or 
State award governed by the Grant Accountability and Transparency Act (GATA) (30 ILCS 708/) 
when the employee has a real or apparent conflict of interest. A conflict of interest arises when an 
employee or any of the following individuals has a financial or other interest in the entity selected for 
the contract: 

1. Any person that has a close personal relationship with an employee that may compromise or 
impair the employee’s fairness and impartiality, including a member of the employee’s 
immediate family or household; 

2. 2.  An employee’s business partner; or3. An entity that employs or is about to employ the 
employee or one of the individuals listed in one or two above. 

 
Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from 
contractors, potential contractors, or parties to agreements or contracts. Situations in which the interest 
is not substantial or the gift is an unsolicited item of nominal value must comply with State law and 
Board policy 2:105, Ethics and Gift Ban. 
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Outside Employment 
Employees shall not engage in any other employment or in any private business during regular working 
hours or at such other times as are necessary to fulfill appropriate assigned duties. 
 
Incorporated 
by reference: 5:120-E (Code of Ethics for Illinois Educators) 
 
LEGAL REF.: U.S. Constitution, First Amendment. 

2 C.F.R. §200.318(c)(1). 
5 ILCS 420/4A-101, Ill. Governmental Ethics Act. 
50 ILCS 430/, State Officials and Employee Ethics Act. 
30 ILCS 708/, Grant Accountability and Transparency Act. 
50 ILCS 135/, Local Governmental Employees Political Rights Act. 
105 ILCS 5/10-22.39 and 5/22-5 
325 ILCS 5/, Abused and Neglected Child Reporting Act. 
775 ILCS 5/5A-102, Ill. Human Rights Act. 
23 Ill.Admin.Code Part 22, Code of Ethics for Illinois Educators. 
Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968). 
Garcetti v. Ceballos, 547 U.S. 410 (2006). 

 
CROSS REF.: 2:105 (Ethics and Gift Ban), 4:60 (Purchases and Contracts), 5:100 (Staff  

Development Program), 5:125 (Personal Technology and Social Media; 
Usage and Conduct) 

 
 
 
 
 
 
 
 
 

Revised:  February 14, 2011 
Adopted:  February 28, 2011 
Revised:   February 10, 2014 
Adopted:  March 10, 2014 
Revised:  June 12, 2017 
Adopted:  July 17, 2017 
Revised: January 11, 2021 
Approved: January 25, 2021 
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General Personnel 
 
 

Personal Technology and Social Media; Usage and Conduct 
 
 

Definitions 
 

Includes – Means “includes without limitation” or “includes, but is not limited to.” 
 

Social  media  –  Media  for  social  interaction  using  highly  accessible  communication  techniques 
through the use of web-based and mobile technologies to turn communication into interactive 
dialogue.  This includes Facebook, LinkedIn, MySpace, Twitter, and YouTube. 

 
Personal technology - Any device that is not owned or leased by the District or otherwise authorized 
for District use and: (1) transmits sounds, images, text, messages, videos, or electronic information, 
(2) electronically records, plays, or stores information, or (3) accesses the Internet, or private 
communication or information networks.   This includes smartphones such as BlackBerry®, 
Android®, iPhone®, and other devices, such as, iPads® and iPods®. 

 
Usage and Conduct 

 
All District employees who use personal technology and social media shall: 

 
1.   Adhere to the high standards for appropriate school relationships in policy 5:120, Ethics and 

Conduct at all times, regardless of the ever-changing social media and personal technology 
platforms available.  This includes District employees posting images or private information 
about themselves or others in a manner readily accessible to students and other employees that 
is inappropriate as defined by policy 5:20, Workplace Harassment 5:120, Ethics and Conduct;  6:235, 
Access to Electronic Networks; 7:20, Harassment of Students Prohibited; and the Ill. Code of Educator 
Ethics, 23 Ill.Admin.Code §22.20. 

 
2.   Use District-provided or supported methods such as the class page via the District website or 

the District communication system to communicate with students and their parents/guardians. 
District employees should not communicate with students or parents/guardians for District 
purposes, programs, or activities, or regarding student issues on any social media site not 
authorized or maintained by the District or via any personal, non-District email account.  In 
addition, District employees should not create a classroom page on any social media site not 
authorized or maintained by the District. In an emergency when a District employee must 
communicate with a student individually for District purposes using a personal, non-District 
email account, social media account or personal telephone number, the District employee shall 
copy parent(s) or a District administrator on the communication for students under the age of 
18. District employees shall copy a District administrator on any such personal text or 
electronic communication for students 18 years and older. 

 
3.   Refrain  from  posting  or  disseminating  any  photographs  or  video  recordings  of  District 

students in District related activities, programs or events or on school facilities (other than 
their own child(ren)) on personal social media pages.   Further, photographs and video 
recordings of District students can only be posted on webpages of the District’s website or the 
District’s social media sites if the student’s parents have provided consent. 



4.  Not interfere with or disrupt the educational or working environment, or the delivery of 
education or educational support services. 

 
5.   Comply with policy 5:130, Responsibilities Concerning Internal Information.             This means that 

personal  technology  and  social  media  may  not  be  used  to  share,  publish,  or  transmit 
information about or images of students and/or District employees without proper approval. 
For District employees, proper approval may include implied consent under the circumstances. 

 
6. Refrain from using the District’s logos without permission and follow Board policy 5:170, 

Copyright, and all District copyright compliance procedures. 
 

7.   Use personal technology and social media for personal purposes only during non-work times 
or hours.  Any duty-free use must occur during times and places that the use will not interfere 
with job duties or otherwise be disruptive to the school environment or its operation. 

 
8.   Assume all risks associated with the use of personal technology and social media at school or 

school-sponsored activities, including students’ viewing of inappropriate Internet materials 
through the District employee’s personal technology or social media.  The Board expressly 
disclaims any responsibility for imposing content filters, blocking lists, or monitoring of its 
employees’ personal technology and social media. 

 
9.   Be subject to remedial and any other appropriate disciplinary action for violation of this policy 

ranging from prohibiting the employee from possessing or using any personal technology or 
social media at school to dismissal and/or indemnification of the District for any losses, costs, 
or damages, including reasonably attorney fees, incurred by the District relating to, or arising 
out of, any violation of this policy. 

 
The Superintendent shall: 

 
1. Inform District employees about this policy. 

 
2. Direct Building Principals to annually: 

a. Provide their building staff with a copy of this policy. 
b.   Inform their building staff about the importance of maintaining high standards in their 

school relationships. 
c. Remind their building staff that those who violate this policy will be subject to remedial 

and any other appropriate disciplinary action up to and including dismissal. 
 

3. Build awareness of this policy with students, parents, and the community. 
 

4.   Ensure that no one for the District, or on its behalf, requests of an employee or applicant 
access in any manner to his or her social networking website or requests passwords to such 
sites. 

 
5.   Periodically review this policy and any procedures with District employee representatives 

and electronic network system administrator(s) and present proposed changes to the Board. 
 

 
 
LEGAL REF.: 105 ILCS 5/21B-85 and 5/21B-80. 

Ill. Human Rights Act, 775 ILCS 5/5A-102. 
Code of Ethics for Ill. Educators, 23 Ill.Admin.Code §22.20. 
Garcetti v. Ceballos, 547 U.S. 410 (2006). 



 
 
 

Pickering v. High School Dist. 205, 391 U.S. 563 (1968). 
Mayer v. Monroe County Community School Corp., 474 F.3d 477 (7th

 Cir.2007). 
 

CROSS REF.: 5:20 (Workplace Harassment), 5:30 (Hiring Process and Criteria), 5:100 (Staff  
 Development Program), 5:120 (Ethics and Conduct), 5:130 (Responsibilities  
 Concerning Internal Information), 5:150 (Personnel Records), 5:170  

(Copyright), 5:200 (Terms and Conditions of Employment and Dismissal), 
6:235 (Access to Electronic Networks), 7:20 (Harassment of Students 
Prohibited), 7:340 (Student Records)
 
 

 
 
 
 
 

Adopted: January 23, 2012 
Revised: April 14, 2014 
Approved: May 12, 2014 
Revised: October 11, 2016 
Approved: October 24, 2016 
Revised: April 10, 2017 
Approved: April 24, 2017 
Reviewed/Approved:  December 9, 2019 
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 STUDENTS 
 
Student Appearance 
 
Students' dress and grooming must not disrupt the educational process, interfere with the 
maintenance of a positive teaching/learning climate, or compromise reasonable standards of health, 
safety, and decency.  Procedures for handling students who dress or groom inappropriately will be 
developed by the Superintendent or his or her designee and included in the Parent-Student 
Handbook.   
 
 
 
 
 
 
LEGAL REF.: 105 ILCS 5/10-22.25b 

Oleson by Oleson v. Board of Education, 676 F.Supp. 820 (N.D.Ill. 1987). 
Tinker v. Des Moines Independent School Dist., 89 S.Ct. 733 (1969).   

 
CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:190 (Student Discipline) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Revised:   January 12, 2015 
Adopted: January 26, 2015 
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STUDENT USE OF FACE COVERINGS DURING PANDEMIC 

 

General Statement 

The District’s highest priority is the health and safety of employees and students. To meet this priority, all 
students must wear face coverings over their nose and mouth at all times while in district school buildings and 
on school buses, even when maintaining social distance (where individuals remain 6 feet apart from each other), 
in accordance with guidance established by the Illinois Department of Public Health and the Illinois State Board 
of Education.  

Face coverings are not required on school property outside of the buildings if individuals are able to remain 6 
feet apart from each other. Additionally, face coverings may be removed for limited periods of time as necessary 
for a student to eat/drink, or to play a musical instrument.  

The face covering worn by students must comply with District Policy 7:160 and rules on student dress 
contained in the Student Rights and Responsibilities Handbook.  
 
In general, all students in a school building must wear a cloth face covering unless they: 

● have a medical contraindication,  
● have trouble breathing, or  
● are unconscious, incapacitated, or unable to remove the face covering without assistance.  

Clear face shields are not an appropriate substitution for cloth coverings as they do not offer the same level of 
protection against the coronavirus. Students who have a medical contraindication to using a face covering may 
request an accommodation, such as wearing a face shield, as explained in the Exemption and Accommodation 
Request section, below.   
 
Exemption or Accommodation Request 

The decision to grant an exemption or accommodation will be made on a case-by-case basis. Students whose 
request for an exemption or accommodation has been denied must wear a face covering in accordance with 
this policy.  
  

A. General Education Students  

The parent / guardian of a general education student who cannot wear a face covering due to one of the 
reasons listed above must make a written request for an exemption or accommodation to the face-covering 
requirement. 

B. Special Education and Section 504 Students 

The parent / guardian of a student with an IEP or a Section 504 plan who cannot wear a face covering due to 
one of the reasons listed above, a respiratory condition, sensory processing sensitivity, the oral expulsion of 
bodily fluids, or other basis must make a written request for an exemption or accommodation to the face 
covering requirement. 
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Written request for exemption of accommodation should be directed to Oswego Community Unit School 
District 308, Attn:  Debbie Miller, Director of Health Services, 4175 Route 71, Oswego. IL 60543, the form 
can be completed online at www.sd308.org/facemasks.  The parent / guardian shall submit a completed 
Medical Certification for Student Face Covering Exemption / Accommodation form which be found at 
www.sd308.org/facemasks. 
 
Enforcement 
Students who refuse to wear a face covering are subject to discipline, that may include detention, in-school 
suspension, out-of-school suspension, and removal to a remote-learning platform during the pendency of the 
directive to wear face coverings while at school.  
 
 
Reviewed/Approved:  October 13, 2020 (NEW) 
 
 
 
 

http://www.sd308.org/facemasks
http://www.sd308.org/facemasks
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STUDENTS 
 
Prevention of and Response to Bullying, Intimidation and Harassment 

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to educate.  
Preventing students from engaging in these disruptive behaviors and providing all students equal access to a safe, 
non-hostile learning environment are an important District goal. 

Bullying on the basis of actual or perceived race, color, religion, national origin, sex, sexual orientation, gender 
identity, gender-related identity or expression, ancestry, age, religion, physical or mental disability, military status, 
order of protection status, status of being homeless, or actual or potential marital or parental status, including 
pregnancy, association with a person or group with one or more of the aforementioned actual or perceived 
characteristics, or any other distinguishing characteristic is prohibited in each of the following situations: 

1. During any school sponsored education program or activity. 

2. While in school, on school property, on school buses or other school vehicles, at designated school 
bus stops waiting for the school bus, or at school sponsored or school sanctioned events or activities. 

3. Through the transmission of information from a school computer, a school computer network, or 
other similar electronic school equipment. 

4. Through the transmission of information from a computer that is accessed at a non-school-related location, 
activity, function, or program or from the use of technology or an electronic device that is not owned, leased, 
or used by a school district or school if the bullying causes a substantial disruption to  the educational 
process or orderly operation of a school. 

 
Definitions from (105 ILCS 5/27-23.7) 

Bullying includes cyberbullying and means any severe or pervasive  physical or verbal act or conduct, including 
communications made in  writing or electronically, directed toward  a student or students that has or can be reasonably 
predicted to have the effect of one or more of the following: 
 

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or property; 
2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health; 
3. Substantially interfering with the student’s or students’ academic performance; or 
4. Substantially interfering with the student’s or students’ ability to participate in or benefit from the 

services, activities, or privileges provided by a school. 
 Cyberbullying means bullying through the use of technology or any electronic communication, including without 
limitation any transfer of signs, signals, writing, images, sounds, data, or intelligence of any nature transmitted in whole 
or in part by a wire, radio, electromagnetic system, photoelectronic system, or photo-optical system, including without 
limitation e-mail, Internet communications, instant messages, or facsimile communications. Cyberbullying includes the 
creation of a webpage or weblog in which the creator assumes the identity of another person or the knowing 
impersonation of another person as the author of posted content or messages if the creation or impersonation creates any 
of the effects enumerated in the definition of bullying. Cyberbullying also includes the distribution by electronic means 
of a communication to more than one person or the posting of material on an electronic medium that may be accessed by 
one or more persons if the distribution or posting creates any of the effects enumerated in the definition of bullying. 
 
Restorative measures means a continuum of school-based alternatives to exclusionary disciplines, such as suspensions 
and expulsions, that (i) are adapted to the particular needs of the school and community; (ii) contribute to maintaining 
school safety; (iii) protect the integrity of a positive and productive learning climate; (iv) teach students the personal and 
interpersonal skills they will need to be successful in school and society; (v) serve to build and restore relationships 
among students, families, schools and communities; and (vi) reduce the likelihood of future disruption by balancing 
accountability with an understanding of students’ behavioral health needs in order to keep students in school. 

 
“School personnel” means persons employed by, on contract with, or who volunteer in a school district, including  
without limitation school and school district administrators, teachers, school guidance counselors, school social workers, 
school counselors, school psychologists, school nurses, cafeteria workers, custodians, bus drivers, school resource 
officers, and security guards. 
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Bullying Prevention and Response Plan 
The Superintendent or designee shall develop and maintain a bullying prevention and response plan that advances 
the District’s goal of providing all students with a safe learning environment free of bullying and harassment. This 
plan must be consistent with the requirements listed below; each numbered requirement, 1-12 corresponds with 
the same number in the list of required policy components in 105 ILCS 5/27-23(b) 1-12 

1. The District uses the definition of bullying as provided in this policy. 
 

2. Bullying is contrary to State law and the policy of this District. However, nothing in the District’s 
bullying prevention and response plan is intended to infringe upon any right to exercise free 
expression or the free exercise of religion or religiously based views protected under the First 
Amendment to the U.S. Constitution or under Section 3 of Article I of the Illinois Constitution. 

3. Students are encouraged to immediately report bullying. A report may be made orally or in writing to 
the Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of 
Students, a Complaint Manager, or any staff member with whom the student is comfortable speaking. 
Anyone, including staff members and parents/guardians, who has information about actual or 
threatened bullying is encouraged to report it to the District named officials or any staff member. The 
District named officials and all staff members are available for help with a bully or to make a report 
about bullying.  Anonymous reports are also accepted.  

 
Nondiscrimination Coordinator for Students 

Valerie Patterson 
Executive Director of Student Services 

1008 Douglas Road 
Oswego, IL 60543 

(630) 608-5027 
vpatterson@sd308.org 

 
 District Complaint Managers 

Val Patterson Jeremy Bell 
Executive Director of Student Services Director of Special Education 

1008 Douglas Road 4175 Route 71 
Oswego, IL 60543 Oswego, IL 60543 

vpatterson@sd308.org jbell01@sd308.org 
(630) 608-5027 (630) 636-3484 

 
4. Consistent with federal and State laws and rules governing student privacy rights, the Superintendent 

or designee shall promptly inform the parent(s)/guardian(s) of every student involved in an alleged 
incident of bullying and discuss, as appropriate, the availability of social work services, counseling, 
school psychological services, other interventions, and restorative measures. 
 

5. The Superintendent or designee shall promptly investigate and address reports of bullying by, among 
other things: 

a. Making all reasonable efforts to complete the investigation within 10 school days after the 
date the report of a bullying incident was received and taking into consideration additional 
relevant information received during the course of the investigation about the reported 
bullying incident. 

b. Involving appropriate school support personnel and other staff persons with knowledge, 
experience, and training on bullying prevention, as deemed appropriate, in the investigation 
process. 

c. Notifying the Building Principal or school administrator or designee of the reported incident 
of bullying as soon as possible after the report is received. 
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d. Consistent with federal and State laws and rules governing student privacy rights, providing 
parents/guardians of the students who are parties to the investigation information about the 
investigation and an opportunity to meet with the Building Principal or school administrator 
of his or her designee to discuss the investigation, the findings of the investigation, and the 
actions taken to address the reported incident of bullying. 

 
The Superintendent or designee shall investigate whether a reported incident of bullying is within the permissible 
scope of the District’s jurisdiction and shall require that the District provide the victim with information regarding 
services that are available within the District and Community, such as counseling, support services, and other 
programs. 

 
6. The Superintendent or designee shall use interventions to address bullying, that may include, but are 

not limited to, school social work services, restorative measures, social-emotional skill building, 
counseling, school psychological services, and community-based services. 
 

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. A student’s 
act of reprisal or retaliation will be treated as bullying for purposes of determining any consequences 
or other appropriate remedial actions. 
 

8. A student will not be punished for reporting bullying or supplying information, even if the District’s 
investigation concludes that no bullying occurred.  However, knowingly making a false accusation or 
providing knowingly false information will be treated as bullying for purposes of determining any 
consequences or other appropriate remedial actions. 
 

9. The District’s bullying prevention and response plan must be based on the engagement of a range of 
school stakeholders, including students and parents/guardians. 
 

10. The Superintendent or designee shall post this policy on the District’s website, if any, and include it 
in the student handbook, and, where applicable, post it where other policies, rules, and standards of 
conduct are currently posted.  The policy must be distributed annually to parents/guardians, students, 
and school personnel (including new employees when hired), and must also be provided periodically 
throughout the school year to students and faculty. 
 

11. The Superintendent or designee shall assist the Board with its evaluation and assessment of this 
policy’s outcomes and effectiveness.  This process shall include, without limitation: 

a. The frequency of victimization; 
b.     Student, staff, and family observations of safety at a school; 
c.     Identification of areas of a school where bullying occurs; 
d.     The types of bullying utilized; 
e.     Bystander intervention of participation. 

 
The evaluation process may use relevant data and information that the District already collects for other purposes.  
The Superintendent or designee must post the information developed as a result of the policy evaluation on the 
District's website, or if a website is not available, the information must be provided to school administrators, 
Board members, school personnel, parents/guardians, and students. 

 
12. The Superintendent or designee shall fully implement the Board policies, including without limitation, 

the following:  
a. 2:260, Uniform Grievance Procedure. This policy contains the process for an individual to seek 

resolution of a complaint. A student may use this policy to complain about bullying.   
b. 2:265, Title IX Sexual Harassment Grievance Procedure. Any person may use this policy to complain 

about sexual harassment in violation of Title IX of the Education Amendments of 1972. 
c. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all grades 
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in accordance with State law. 
d. 6:65, Student Social and Emotional Development.  Student social and emotional development is 

incorporated into the District’s educational program as required by State law. 
e. 6:235, Access to Electronic Networks. This policy states that the use of the District’s electronic 

networks is limited to: (1) support of education and/or research, or (2) a legitimate business 
use.  

f. 7:20,  Harassment  of Students Prohibited. This policy prohibits any person from harassing, 
intimidating or bullying a student based upon an actual or perceived characteristic (the list of 
characteristics in 7:20 is the same as the list in this policy). 

g. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on school 
property, at school sponsored activities, and in vehicles used for school-provided 
transportation.  

h. 7:190, Student Discipline. This policy prohibits and provides consequences for hazing, bullying 
or other aggressive behaviors, or urging other students to engage in such conduct.. 

i. 7:310, Restrictions on Publications and Written or Electronic Material: Elementary, and 7:315, Restrictions 
on Publications: High Schools. These policies prohibit students from: (i) accessing and/or 
distributing at school any written or electronic material, including material from the Internet, 
that will cause substantial disruption of the proper and orderly operation and discipline of the 
school or school activities, and (ii) creating and/or  distributing written or electronic material, 
including Internet material and blogs, that causes substantial disruption to school operations 
or interferes with the rights of other students or staff members. 

 
LEGAL REF.: 405 ILCS 49, Children’s Mental Health Act. 

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7. 
23 Ill.Admin.Code §§1.240 and 1.280. 

 
CROSS REF.:  2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 

(Title IX Sexual Harassment Grievance Procedure), 4:170 (Safety), 5:230 
(Maintaining Student Discipline), 6:60 (Curriculum Content), 6:65 (Student Social 
and Emotional Development), 6:235 (Access to Electronic Networks), 7:20 
(Harassment of Students Prohibited), 7:185 (Teen Dating Violence Prohibited) 
7:190 (Student Discipline), 7:220 (Bus Conduct), 7:230 (Misconduct by Students 
with Disabilities), 7:240 (Conduct Code for Participants in Extracurricular 
Activities), 7:285 (Food Allergies), 7:310 (Restrictions on Publications and Written 
or Electronic Material: Elementary); 7:315 (Restrictions on Publications: High 
Schools) 

 
Revised:    January 28, 2008 
Adopted: February 4, 2008 
Revised:  November 10, 2014 
Adopted:  December 8, 2014 
Revised:    November 27, 2017 
Adopted:   December 11, 2017 
Revised: September 14, 2020 
Approved: September 28, 2020 
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STUDENTS 

Student Behavior 
The goals and objectives of this policy are to provide effective discipline practices that (1) ensure the 
safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning 
environment; (3) keep school property and the property of others secure; (4) address the causes of a 
student’s misbehavior and provide opportunities for all individuals involved in an incident to 
participate in its resolution as appropriate; and (5) teach students positive behavioral skills to become 
independent, self-disciplined citizens in the community and society. 
 
 

When and Where Conduct Rules Apply 

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in the 
section with that name below, whenever the student’s conduct is reasonably related to school or school 
activities, including, but not limited to: 

1. On, or within sight or, school grounds before, during, or after school hours or at any time; 
2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears a 

reasonable relationship to school; 
3. Traveling to or from school or a school activity, function, or event; or  
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school environment, 

school operations, or an educational function, including, but not limited to, conduct that may 
reasonably be considered to: (a) be a threat or an attempted intimidation of a staff member; or (b) 
endanger the health or safety of students, staff or school property. 
 

Prohibited Student Conduct 
The school administration is authorized to discipline students for gross disobedience or misconduct, 
including but not limited to: 

1.  Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including 
without limitation electronic cigarettes. 

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are 
under the influence of an alcoholic beverage are not permitted to attend school or school 
functions and are treated as though they had alcohol in their possession. 

3. Using, possessing, distributing, purchasing, selling, or offering for sale: 
a. Any illegal drug, controlled substance, or cannabis (including marijuana, hashish and 

medical cannabis unless the student is authorized to be administered a medical cannabis 
infused product under Ashley’s Law). 

b. Any anabolic steroid unless it is being administered in accordance with a physician’s or 
licensed practitioner’s prescription. 

c. Any performance-enhancing substance on the Illinois High School Association’s most 
current banned substance list unless administered in accordance with a physician’s or 
licensed practitioner’s prescription. 

d. Any prescription drug when not prescribed for the student by a physician or licensed 
practitioner, or when used in a manner inconsistent with the prescription or prescribing 
physician’s or licensed practitioner’s instructions. The use or possession of medical 
cannabis, even by a student for whom medical cannabis has been prescribed, is prohibited 
unless the student is authorized to be administered a medical cannabis infused product 
under Ashley’s Law. 

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a) 
that a student believes is, or represents to be capable of, causing intoxication, hallucination, 
excitement, or dulling of the brain or nervous system; or (b) about which the student 
engaged in behavior that would lead a reasonable person to believe that the student 
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intended the inhalant to cause intoxication, hallucination, excitement, or dulling of the 
brain or nervous system. The prohibition in this section does not apply to a student’s use 
of asthma or other legally prescribed inhalant medications. 

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed 
with the intention of causing a physiological or psychological change in the body, including 
without limitation, pure caffeine in tablet or powder form. 
 

g. “Look-alike” or counterfeit drugs, including a substance that is not prohibited by this 
policy, but one: (a) that a student believes to be, or represents to be, an illegal drug, 
controlled substance, or other substance that is prohibited by this policy; or (b) about 
which a student engaged in behavior that would lead a reasonable person to believe that 
the student expressly or impliedly represented to be an illegal drug,  controlled  substance, 
or other substance that is prohibited by this policy. 

 
h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or inject 

cannabis or controlled substances into the body; and (b) grow, process, store, or conceal 
cannabis or controlled substances. 

Students who are under the influence of any prohibited substance are not permitted to attend 
school or school functions and are treated as though they had the prohibited substance, as 
applicable, in their possession. 

4. Using, possessing, controlling, or transferring a “weapon” as that term is defined in the Weapons 
section of this policy, or any component of a weapon, or look-alike weapon, or violating the 
Weapons section of this policy. 

5. Using or possessing an electronic paging device. Using a cellular telephone, video recording 
device, personal digital assistant (PDA), or other electronic device in any manner that  disrupts 
the educational environment or violates the rights of others, including using the device to take 
photographs in locker rooms or bathrooms, cheat, or otherwise  violate student conduct rules. 
All electronic devices must be kept powered-off and out-of-sight during the regular school day 
unless authorized by the Building Principal in the following circumstances: (a) with the 
supervising teacher’s permission; or (b) during  the student’s  lunch period. Additionally, such 
devices may be used: (a) in an emergency that threatens the safety of students, staff, or other 
individuals; or (b) as provided in a student’s individualized education program (IEP). 

6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in the 
context of instruction. 

7. Disobeying rules of student conduct or directives from staff members or school officials. 
Examples of disobeying staff directives include refusing a District staff member’s request to 
stop, present school identification, or submit to a search. 

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully 
giving or receiving help during an academic examination, altering report cards, and wrongfully 
obtaining test copies or scores. 

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or 
psychological harm to another or any urging of other students to engage in such conduct. 
Prohibited conduct includes, without limitation, any use of violence, force, noise, coercion, 
threats, intimidation, stalking, fear, harassment, sexual harassment, public humiliation, 
destruction of property, retaliation, hazing, bullying, with or without the use of a school 
computer, or other comparable conduct. Teen dating violence, as described in Board policy 
7:185, Teen Dating Violence Prohibited, is prohibited. 

10. Engaging in any sexual activity, including without limitation, offensive touching, sexual 
harassment, indecent exposure (including mooning), and sexual assault. This does not include 
the non-disruptive (a) expression of gender or sexual orientation or preference, or (b) display 
of affection during non-instructional time. 
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11. Teen dating violence, as described in Board Policy 7:185, Teen Dating Violence Prohibited. 
12. Causing or attempting to cause damage to, or stealing or attempting to steal, school property 

or another person’s personal property. 
13. Being absent without a recognized excuse; State law and School Board policy regarding truancy 

control will be used with chronic and habitual truants. 
14. Entering school property or a school facility without proper authorization. 
15. In the absence of a reasonable belief that an emergency exists, calling emergency responders 

(such as calling 911); signaling or setting off alarms or signals indicating the presence of an 
emergency; or indicating the presence of a bomb or explosive device on school grounds, school 
bus, or at any school activity. 

16. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a 
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other 
person to join, promise to join, or be pledged to become a member. 

17. Being involved in gangs or gang-related activities, including displaying gang symbols or 
paraphernalia. 

18. Violating any criminal law, including but not limited to, assault, battery, arson, theft, gambling, 
hazing, eavesdropping, vandalism, and sending nude or semi-nude pictures by cell phone or 
other electronic media (sexting). 

19. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects 
the school environment, school operations, or an educational function, including but not 
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted 
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or school 
property. 

20. Making an explicit threat on an Internet website against a school employee, a student, or any 
school-related personnel if the Internet website through which the threat was made is a site 
that was accessible within the school at the time the threat was made or was  available to  third 
parties who worked or studied within the school grounds at the time the threat was made, and 
the threat could be reasonably interpreted as threatening to the safety and security of the 
threatened individual because of his or her duties or employment status or status as a student 
inside the school. 

21. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or 
at any school event unless granted permission by the Superintendent or designee. 

 
For purposes of this policy, the term “possession” includes having control, custody, or care, currently 
or in the past, of an object or substance, including situations in which the item is:  (a)  on the  student’s 
person; (b) contained in another item belonging to, or under the control of, the student, such as in the 
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school 
property; or (d) at any location on school property or at a school-sponsored event. 

 
Efforts, including the use of positive interventions and supports, shall be made to deter students, while 
at school or a school-related event, from engaging in aggressive behavior that may reasonably produce 
physical or physiological harm to someone else. The Superintendent or designee shall ensure that the 
parent/guardian of a student who engages in aggressive behavior is notified of the incident. The failure 
to provide such notification does not limit the Board’s authority to impose discipline, including 
suspension or expulsion, for such behavior. 

 
No disciplinary action shall be taken against any student that is based totally or in part on the refusal 
of the student’s parent/guardian to administer or consent to the administration of psychotropic or 
psychostimulant medication to the student. 
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Disciplinary Measures 
School officials shall limit the number and duration of expulsions and out-of-school suspensions to the 
greatest extent practicable, and where practicable and reasonable, shall consider forms of non- 
exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall 
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties. 
Potential disciplinary measures include, without limitation, any of the following: 

1. Notifying parent(s)/guardian(s). 
2. Disciplinary conference. 
3. Withholding of privileges. 
4. Temporary removal from the classroom. 
5. Return of property or restitution for lost, stolen or damaged property. 
6. In-school suspension. The Building principal or designee shall ensure that the student is 

properly supervised. 
7. Seizure of contraband; confiscation and temporary retention of personal property that was 

used to violate this policy or school disciplinary rules. 
8. Suspension of bus riding privileges in accordance with Board Policy 7:220, Bus Conduct. 
9. Out-of-school suspension from school and all school activities in accordance with Board 

Policy7:200, Suspension Procedures. A student who has been suspended may also be restricted 
from being on school grounds and at school activities. 

10. Expulsion from school and all school activities for a definite time period not to exceed 2 
calendar years in accordance with Board Policy 7:210, Expulsion Procedures. A student who has 
been expelled may also be restricted from being on school grounds and at school activities. 

11. Transfer to an alternative program if the student is expelled or otherwise qualifies for the 
transfer under State law. The transfer shall be in the manner provided in Article 13A or 13B of 
the School Code. 

12. Notifying juvenile authorities or other law enforcement whenever the conduct involves 
criminal activity, including but not limited to, illegal drugs (controlled substances), “look- 
alikes,” alcohol, or weapons or in other circumstances as authorized by the reciprocal reporting 
agreement between the District and local law enforcement agencies. 

 
The above list of disciplinary measures is a range of options that will not always be applicable in every 
case. In some circumstances, it may not be possible to avoid suspending or expelling a student because 
behavioral interventions, other than a suspension and expulsion, will not be appropriate and available, 
and the only reasonable and practical way to resolve the threat and/or address the disruption is a 
suspension or expulsion. 
Corporal punishment shall not be used. Corporal punishment is defined as slapping, paddling, or 
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily 
harm. Corporal punishment does not include reasonable force as needed to maintain safety for students, 
staff, or other persons, or for the purpose of self-defense or defense of property. 

Isolated Time Out, Time Out, and Physical Restraint 
Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a student.  
These methods are only authorized for use as permitted in 105 ILCS 5/10-20.33, State Board of 
Education rules (23 Ill.Admin.Code §§1.280, 1.285), and the District’s procedures(s). 
 

Weapons 
A student who is determined to have brought one of the following objects to school, any school- 
sponsored activity or event, or any activity or event that bears  a reasonable relationship to school shall 
be expelled for a period of at least one calendar year but not more than 2 calendar years: 
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1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of 
the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm 
Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the 
Criminal Code of 1961 (720 ILCS 5/24-1). 

2. If used or attempted to be used to cause bodily harm, a knife, brass knuckles, or other knuckle 
weapon regardless of its composition, a billy club, or any other object including “look alikes” 
of any firearm as defined above. 

The expulsion requirement under either paragraph 1 or 2 above may be modified by the Superintendent, 
and the Superintendent’s determination may be modified by the Board on a case-by- case basis. The 
Superintendent or designee may grant an exception to this policy, upon the prior request of an adult 
supervisor, for students in theatre, cooking, ROTC, martial arts, and similar programs, whether or not 
school-sponsored, provided the item is not equipped, nor intended, to do bodily harm. 

 
This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed  to 
carry a concealed firearm, or (2) the law permits individuals, who are licensed to carry a concealed 
firearm, to store a firearm in a locked vehicle in a school parking lot. 

 
Re-Engagement of Returning Students 
The Superintendent or designee shall maintain a process to facilitate the re-engagement of students who 
are returning from an out-of-school suspension, expulsion or an alternative school setting. The goal of 
re-engagement shall be to support the student’s ability to be successful in school following a period of 
exclusionary discipline and shall include the opportunity for students who have been suspended to 
complete or make up work for equivalent academic credit. 

Required Notices 
A school staff member shall immediately notify the office of the Building Principal in the event that he 
or she: (1) observes any person in possession of a firearm on or around school grounds; however, such 
action may be delayed if immediate notice would endanger students under his or her  supervision, (2) 
observes or has reason to suspect that any person on school grounds is or was involved in a drug-related 
incident, or (3) observes a battery committed against any staff member. Upon receiving such a report, 
the Building Principal or designee shall immediately notify the local law enforcement agency, Ill. Dept. 
of State Police (ISP), and any involved student’s parent/guardian. “School grounds” includes modes of 
transportation to school activities and any public way within 1000 feet of the school, as well as school 
property itself. 
 

Delegation of Authority 
Each teacher, and any other school personnel when students are under his or her charge, is  authorized 
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-
school suspension, that is appropriate and in accordance with the policies  and  rules on student 
discipline. Teachers, other certificated/licensed educational employees, and other persons providing a 
related service for or with respect to a student, may use reasonable force as needed to maintain 
safety for other students, school personnel, or other persons, or for the purpose of self-defense or 
defense of property. Teachers may temporarily remove students from a classroom for disruptive 
behavior. 
 
The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is authorized 
to impose the same disciplinary measures as teachers and may suspend students guilty of gross 
disobedience or misconduct from school (including all school functions) and from riding the school 
bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The Board 
may suspend a student from riding the bus in excess of 10 school days for safety reasons. 
 
 



Oswego Community Unit School District No. 308 7:190 

Page 6 of 6 

 

 

Student Handbook 
The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary 
rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented 
annually to the Board for its review and approval. 
 
A student handbook, including the District disciplinary policies and rules, shall be distributed to the 
students’ parents/guardians within 15 days of the beginning of the school year or a student’s enrollment. 

 
LEGAL REF.: 20 U.S.C. §6081, Pro-Children Act of 1994, 
 20 U.S.C. §7961 et seq., Gun-Free Schools Act. 
 105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7,  
  5/10-21.10, 5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/22-33, 5/24-24,  
  5/26-12, 5/27-23.7, 5/31-3, and 110/3.10. 

 410 ILCS 130, Compassionate Use of Medical Cannabis Pilot Program.  
 410 ILCS 647/, Powdered Caffeine Control and Education Act. 

 430 ILCS 66/, Firearm Concealed Carry  
 Act. 23 Ill.Admin.Code §§ 1.280, 1.285 
 
CROSS REF.:  2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining  
 Student Discipline), 6:110 (Programs for Students At Risk of Academic Failure  
 and/or Dropping Out of School and Graduation Incentives Program), 7:70  
 (Attendance and Truancy), 7:130 (Student Rights and Responsibilities), 7:140  
 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student  
 Appearance), 7:170 (Vandalism), 7:180 (Preventing Bullying, Intimidation, and  
 Harassment), 7:185 (Teen Dating Violence Prohibited), 7:200 (Suspension  
 Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct), 7:230  
 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for  
 Participants in Extracurricular Activities), 7:270 (Administering Medicines to  
 Students), 7:310 (Restrictions on Publications and Written or Electronic  
 Material), 8:30 (Visitors to and Conduct on School Property) 
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