
September 21, 2022 

Inga Dainius 

VIA EMAIL –   

Re:  FOIA Request 22-56 received 9/14/2022 

Subject: Any documentation on the Climate & Culture Survey.  The actual survey(s) and 
results of the survey(s) in SD308. 

Dear Ms. Dainius: 

This letter will serve as Oswego Community Unit School District 308’s response to your 
9/14/2022 request under the Freedom of Information Act (5 ILCS 140/1 et seq.), in which 
you asked for the above referenced information.  Attached please find the information you 
requested. 

Survey result data is preliminary and exempt under FOIA (Section 7(1)(f) Preliminary drafts, 
notes, recommendations, memoranda and other records in which opinions are expressed, 
or policies or actions are formulated, except that a specific record or relevant portion of a 
record shall not be exempt when the record is publicly cited and identified by the head of the 
public body.  

You have a right to have the denial of your request reviewed by the Public Access 
Counselor (PAC) at the Office of the Illinois Attorney General. 5 ILCS 140/9.5(a).  You can 
file your Request for Review with the PAC by writing to: 

Public Access Counselor 
Office of the Attorney General 

500 South 2nd Street 
Springfield, IL 62706 

If you choose to file a Request for Review with the PAC, you must do so within 60 calendar 
days of the date of this denial letter. Please note that you must include a copy of your 
original FOIA request and this denial letter when filing a Request for Review with the PAC. 
You also have the right to seek judicial review of your denial by filing a lawsuit in the State 
circuit court. 5 ILCS 140/11. 



 
 

 
 

To promote district transparency and assist others who may have a similar question, go to 
www.sd308.org  and select Our District > Freedom of Information Act Request > FOIA 
Request Responses>FOIA Requests Responses -2022 for information on previous 
requests. 

Please let me know if you have additional questions. Thank you. 
 

 
John Petzke 
John Petzke 
Assistant Superintendent of Operations/ 
Freedom of Information Officer 
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INTRODUCTION 
T h e  f o l l o w i n g  s u r v e y  a i m s  t o  c o l l e c t  p e r s p e c t i v e s  f r o m  s t a f f .  W h e n  r e v i e w i n g  t h e  
s u r v e y  i n s t r u m e n t ,  p l e a s e  n o t e  t h e  f o l l o w i n g  s t r u c t u r a l  a s p e c t s  o f  t h e  d r a f t :  

 Q u e s t i o n  n u m b e r s  ( e . g . ,  Q 3 )  p e r t a i n  t o  t h e  o n l i n e  s u r v e y  p r o g r a m m i n g  n u m b e r s  
a n d  m a y  b e  n o n - l i n e a r .  

 D a r k  r e d  t e x t  i s  s u r v e y  p r o g r a m m i n g  n o t e s  t h a t  a r e  n o t  s e e n  b y  r e s p o n d e n t s .   

 L i g h t  b l u e  t e x t  a n d  s q u a r e  b r a c k e t s  “ [ ] ”  a r e  u s e d  t o  i n d i c a t e  w o r d i n g  t h a t  m a y  
c h a n g e  f r o m  s t a k e h o l d e r  t o  s t a k e h o l d e r  ( e . g . ,  “ y o u r ”  f o r  s t u d e n t s  a n d  “ y o u r  
c h i l d ”  f o r  p a r e n t s ) .  

 C u r l y  b r a c k e t s  “ { } ”  a r e  u s e d  t o  i n d i c a t e  p i p e d  t e x t  t h a t  d e p e n d s  o n  e m b e d d e d  
d a t a  o r  s u r v e y  s e l e c t i o n s .  

 Q u e s t i o n s  a r e  f o r m a t t e d  i n t o  “ B l o c k s ”  o r  c o r e  s u r v e y  s e c t i o n s .  

  “ ”  d e n o t e s  r a d i o  b u t t o n s  w h e r e  t h e  r e s p o n d e n t  c a n  o n l y  s e l e c t  o n e  a n s w e r .   

 “❑ ”  d e n o t e s  a  c h e c k  b o x  w h e r e  t h e  r e s p o n d e n t  c a n  s e l e c t  m o r e  t h a n  o n e  a n s w e r  
o p t i o n .  

 “ * ”  d e n o t e s  q u e s t i o n s  t h a t  a r e  f o r c e d  r e s p o n s e .  A l l  i t e m s  w i t h  a n  a s t e r i s k  w i l l  
r e q u i r e  a  r e s p o n s e  b e f o r e  a n  i n d i v i d u a l  m a y  c o n t i n u e  t o  t h e  n e x t  q u e s t i o n .  

 

BEST PRACTICES IN SURVEY DESIGN  
H a n o v e r  d e s i g n s  s u r v e y s  t h a t  a l i g n  w i t h  b e s t  p r a c t i c e s  i n  s u r v e y  d e s i g n .  W h i l e  w e  
a r e  s e n s i t i v e  t o  y o u r  n e e d s  a n d  w i l l  m a k e  m o d i f i c a t i o n s  a s  n e c e s s a r y ,  w e  s t r o n g l y  
e n c o u r a g e  y o u  t o  m a i n t a i n  t h e  f o l l o w i n g  s u r v e y  d e s i g n  s t a n d a r d s  m o v i n g  f o r w a r d .   

 R e q u i r e  r e s p o n s e s  f o r  a l l  s u r v e y  q u e s t i o n s .  S o m e  i t e m s  r e q u i r e  f o r c e d  r e s p o n s e  
b e c a u s e  t h e y  a r e  u s e d  f o r  s u r v e y  l o g i c .  H o w e v e r ,  u s i n g  f o r c e d  r e s p o n s e  o n  a l l  
c l o s e  e n d e d  q u e s t i o n s  a l l o w s  f o r  m o r e  t h o r o u g h  d a t a  c l e a n i n g  a n d  t h e  r e m o v a l  
o f  l o w - q u a l i t y  r e s p o n s e s .  I f  a  q u e s t i o n  i s  s e n s i t i v e  i n  n a t u r e ,  a  “ P r e f e r  n o t  t o  
r e s p o n d ”  o r  “ N A ”  m a y  b e  s e l e c t e d .  

 P r e s e n t  m a t r i x  q u e s t i o n s  ( e . g . ,  L i k e r t  s c a l e s  g o i n g  f r o m  s t r o n g l y  d i s a g r e e  t o  
s t r o n g l y  a g r e e )  f r o m  n e g a t i v e  t o  p o s i t i v e .   

 R a n d o m i z e  q u e s t i o n s  w h e n  m u l t i p l e  o p t i o n s  a r e  p r e s e n t  t o  d e c r e a s e  “ o r d e r -
e f f e c t s , ”  w h i c h  i s  c o m m o n  f o r  q u e s t i o n s  o f  a  s i m i l a r  s t r u c t u r e .  

 B a l a n c e  L i k e r t  s c a l e s ,  f o r  t h i s  s u r v e y ,  w e  p r i m a r i l y  u t i l i z e d  t h r e e ,  f o u r ,  a n d  f i v e -
p o i n t  s c a l e s .  

 U s e  “ N / A ”  o r  “ D o n ’ t  k n o w ”  o p t i o n s  w h e n  t h e  q u e s t i o n  i s  e i t h e r  n o t  r e l e v a n t  o r  
t h e  r e s p o n d e n t  i s  u n s u r e .  T h e s e  a r e  o f t e n  c o n s o l i d a t e d  b e c a u s e  t h e r e  i s  n o t  a n  
a n a l y t i c a l  r e a s o n  t o  s e p a r a t e  t h e s e  r e s u l t s .  M o r e o v e r ,  e x t e n d i n g  t h e  s c a l e  ( i . e . ,  
s e p a r a t i n g  “ N / A ”  a n d  “ D o n ’ t  k n o w ”  a s  t w o  d i f f e r e n t  o p t i o n s )  m a y  e n c o u r a g e  
r e s p o n d e n t s  t o  s e l e c t  m o r e  “ p o s i t i v e ”  r e s p o n s e s  d u e  t o  t h e  r e l a t i v e  p h y s i c a l  
p o s i t i o n  o f  t h e  e x t e n d e d  s c a l e .  

 K e e p  o p e n - e n d e d  c o m m e n t s  t o  a  m i n i m u m .  R e s p o n d e n t s  s t a r t  p r o v i d i n g  
r e d u n d a n t  a n s w e r s  w h e n  f a c e d  w i t h  m o r e  t h a n  t w o  o r  t h r e e  o p e n - e n d e d  
r e s p o n s e s .   
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 U s e  s k i p  l o g i c  t o  e n s u r e  t h a t  r e s p o n d e n t s  o n l y  a n s w e r  q u e s t i o n s  p e r t i n e n t  t o  
t h e m .  

 A v o i d  t o o  m a n y  o r  t o o  f e w  q u e s t i o n s  i n  a  s i n g l e  p a g e .  Y o u  m a y  v i e w  t h e s e  
a e s t h e t i c  a s p e c t s  o f  t h e  s u r v e y  o n c e  t h e  s u r v e y  h a s  b e e n  p r o g r a m m e d  i n t o  t h e  
o n l i n e  p l a t f o r m .  

 A v o i d  q u e s t i o n s  w i t h  t h e  f o l l o w i n g  c h a r a c t e r i s t i c s :  

o  A v o i d  d o u b l e - b a r r e l e d  q u e s t i o n s  ( e . g . ,  a s k i n g  t w o  q u e s t i o n s  a t  o n c e ) .  

o  A v o i d  l e a d i n g  q u e s t i o n s .  F o r  e x a m p l e ,  a s k i n g  “ M a n y  s t a f f  m e m b e r s  
i n d i c a t e  t h a t  d i s t r i c t  b u i l d i n g s  a r e  c l e a n .  I s  y o u r  b u i l d i n g  c l e a n ? ”  m a y  
l e a d  a  r e s p o n d e n t  t o  i n d i c a t e  t h a t  t h e i r  b u i l d i n g  i s  c l e a n  r e g a r d l e s s  o f  
t h e i r  o b j e c t i v e  o p i n i o n .  A s k i n g  l e a d i n g  q u e s t i o n s  m a k e s  r e s p o n d e n t s  
s u s c e p t i b l e  t o  s o c i a l  d e s i r a b i l i t y .  T h a t  i s ,  r e s p o n d e n t s  m i g h t  t h e n  
a n s w e r  q u e s t i o n s  b a s e d  o n  t h e  q u e s t i o n  w o r d i n g  a n d  n o t  t h e i r  o b j e c t i v e  
o p i n i o n .  

o  A v o i d  s u b j e c t i v e  l a n g u a g e  f o r  s u r v e y  q u e s t i o n s  t o  e n s u r e  t h a t  a l l  
r e s p o n d e n t s  w i l l  i n t e r p r e t  t h e  s u r v e y  i t e m  t h e  s a m e  w a y .  
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SURVEY INSTRUMENT  
 

WELCOME 
 

W e l c o m e  t o  t h e  O s w e g o  C o m m u n i t y  U n i t  S c h o o l  D i s t r i c t  3 0 8  ( S D 3 0 8 )  S t a f f  
C l i m a t e  S u r v e y !  

 
I n  t h e i r  c o n t i n u e d  e f f o r t s  t o  s u p p o r t  s c h o o l  s t a f f ,  S D 3 0 8  w o u l d  l i k e  t o  l e a r n  m o r e  

a b o u t  t h e  p e r c e p t i o n s  a n d  e x p e r i e n c e s  o f  s t a f f  r e g a r d i n g  d i s t r i c t  a n d  s c h o o l  
c l i m a t e .  

 
T h i s  s t u d y  i s  f o r  r e s e a r c h  p u r p o s e s  o n l y :  a l l  i n f o r m a t i o n  y o u  p r o v i d e  w i l l  b e  

m a i n t a i n e d  o n  a  c o n f i d e n t i a l  b a s i s  b y  H a n o v e r  R e s e a r c h  a n d  w i l l  o n l y  b e  r e p o r t e d  
t o  S D 3 0 8  i n  a n  a g g r e g a t e  f o r m ,  s o  p l e a s e  b e  c a n d i d  i n  y o u r  r e s p o n s e s .  

 
T h e  s u r v e y  s h o u l d  o n l y  t a k e  a b o u t  5 - 1 0  m i n u t e s  t o  c o m p l e t e .  I f  y o u  h a v e  a n y  

d i f f i c u l t y  v i e w i n g  o r  c o m p l e t i n g  t h e  s u r v e y ,  p l e a s e  t r y  a c c e s s i n g  t h e  s u r v e y  u s i n g  
a n o t h e r  d e v i c e  ( e . g . ,  d e s k t o p  o r  l a p t o p  c o m p u t e r ) .  I f  y o u  h a v e  a n y  q u e s t i o n s ,  p l e a s e  

c o n t a c t  F a i t h  D a h l q u i s t .  F o r  a n y  c o n f i d e n t i a l  q u e s t i o n s ,  y o u  m a y  e m a i l  
l m a c k b o y l e s @ h a n o v e r r e s e a r c h . c o m .  

 
T h a n k  y o u  f o r  y o u r  p a r t i c i p a t i o n !  

 
P l e a s e  c l i c k  t h e  a r r o w  b u t t o n  b e l o w  t o  b e g i n .  

 
 
 

PRIVACY CONSENT 
 

1 .  H a n o v e r  R e s e a r c h  t a k e s  p r o t e c t i n g  y o u r  p e r s o n a l  i n f o r m a t i o n  s e r i o u s l y .  W e  u s e  

y o u r  d a t a  f o r  r e s e a r c h  a n d  a n a l y s i s  p u r p o s e s  o n l y .  P l e a s e  s e e  o u r  P r i v a c y  

P o l i c y  t o  l e a r n  h o w  w e  c o l l e c t  a n d  p r o c e s s  y o u r  d a t a .  1 

 I  c o n s e n t  t o  h a v i n g  m y  p e r s o n a l  d a t a  c o l l e c t e d  f o r  t h i s  s u r v e y .   
 I  d o  n o t  c o n s e n t  t o  h a v i n g  m y  p e r s o n a l  d a t a  c o l l e c t e d  a n d  w i s h  t o  e x i t  t h e  
s u r v e y .  [ E x i t  s u r v e y  a n d  d e l e t e  d a t a ]  

 
  

 
1 I n  c o m p l i a n c e  w i t h  d a t a  p r i v a c y  l a w s  b o t h  i n  t h e  U n i t e d  S t a t e s  a n d  i n t e r n a t i o n a l l y ,  t h i s  

q u e s t i o n  m u s t  a p p e a r  a t  t h e  b e g i n n i n g  o f  t h e  s u r v e y  b e c a u s e  r e s p o n d e n t s  m u s t  c o n s e n t  t o  
h a v i n g  t h e i r  r e s p o n s e s  r e c o r d e d  b e f o r e  a n y  d a t a  m a y  b e  c o l l e c t e d .  H a n o v e r  R e s e a r c h  m u s t  
a s k  a l l  r e s p o n d e n t s  f o r  t h e i r  c o n s e n t  t o  g a t h e r  a n d  s t o r e  t h e i r  d a t a .   

 

http://www.hanoverresearch.com/privacy-policy/
http://www.hanoverresearch.com/privacy-policy/
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SCREENERS  
2 .  W h i c h  o f  t h e  f o l l o w i n g  b e s t  d e s c r i b e s  y o u r  r o l e  a t  O s w e g o  C o m m u n i t y  U n i t  

S c h o o l  D i s t r i c t  3 0 8  ( S D 3 0 8 ) ?  2 

  S c h o o l  s t a f f  

  D i s t r i c t  s t a f f  

  N o n e  o f  t h e  a b o v e  D i s q u a l i f y  

 

Display if Q2 “District staff” is selected 

3 .  W h i c h  o f  t h e  f o l l o w i n g  b e s t  d e s c r i b e s  y o u r  r o l e  a t  S D 3 0 8 ?  3 

  D i s t r i c t  a d m i n i s t r a t o r  

  D i s t r i c t  o f f i c e  s t a f f  

  O t h e r  d i s t r i c t  s t a f f  ( e . g . ,  f a c i l i t i e s ,  t r a n s p o r t a t i o n ,  m a i n t e n a n c e ,  T O S A ,  

t e c h n o l o g y )  

 

Display if Q2  “School staff” is selected 

4 .  W h i c h  o f  t h e  f o l l o w i n g  b e s t  d e s c r i b e s  y o u r  r o l e  a t  y o u r  s c h o o l ?  3 3  

  T e a c h e r  

  S c h o o l  a d m i n i s t r a t o r  ( e . g . ,  p r i n c i p a l ,  a s s i s t a n t  p r i n c i p a l )  

  S c h o o l  o f f i c e  s t a f f   

  O t h e r  s c h o o l  s t a f f  ( e . g . ,  t e a c h i n g  a s s i s t a n t ,  f a c i l i t i e s ,  c o u n s e l i n g ,  o c c u p a t i o n a l  

t h e r a p y ,  m a i n t e n a n c e ,  p s y c h o l o g i s t ,  s o c i a l  w o r k e r ,  l u n c h r o o m  a i d e )  

 

Display if Q2 = “School staff” is selected 

5 .  A t  w h i c h  s c h o o l  l e v e l  d o  y o u  p r i m a r i l y  w o r k ?  I f  y o u  s p l i t  y o u r  t i m e  b e t w e e n  

m u l t i p l e  s c h o o l s ,  p l e a s e  s e l e c t  t h e  s c h o o l  t y p e  w h e r e  y o u  s p e n d  t h e  m o s t  t i m e .  4 

E a r l y  c h i l d h o o d  
E l e m e n t a r y  s c h o o l   
J u n i o r  h i g h  s c h o o l  
H i g h  s c h o o l  
T r a n s i t i o n   

 
 

  

 
2 R e s p o n s e s  t o  t h i s  q u e s t i o n  w i l l  d e t e r m i n e  S t a f f L e v e l  e m b e d d e d  v a r i a b l e  ( S c h o o l  s t a f f ,  

D i s t r i c t  s t a f f )  
3 R e s p o n s e s  t o  t h i s  q u e s t i o n  w i l l  d e t e r m i n e  S t a f f R o l e  e m b e d d e d  v a r i a b l e  ( u s e  i t e m  w i t h o u t  

“ e . g . , ” )  
4 R e s p o n s e s  t o  t h i s  q u e s t i o n  w i l l  d e t e r m i n e  S c h o o l L e v e l  e m b e d d e d  v a r i a b l e  
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6 .  A t  w h i c h  s c h o o l  o r  s i t e  d o  y o u  p r i m a r i l y  w o r k ?  I f  y o u  s p l i t  y o u r  t i m e  r e l a t i v e l y  

e q u a l l y  b e t w e e n  m u l t i p l e  s c h o o l s ,  p l e a s e  s e l e c t  u p  t o  t h r e e  s c h o o l s  w h e r e  y o u  

s p e n d  t h e  m o s t  t i m e .  

E a r l y  L e a r n i n g  C e n t e r  
  B r o k a w  E a r l y  L e a r n i n g  C e n t e r  

E l e m e n t a r y  S c h o o l  
  B o u l d e r  H i l l  

  C h u r c h i l l  

  F o x  C h a s e  

  G r a n d e  P a r k  

  H o m e s t e a d  

  H u n t  C l u b  

  L a k e w o o d  C r e e k  

  L o n g  B e a c h  

  O l d  P o s t  

  P r a i r i e  P o i n t  

  S o u t h b u r y  

  T h e  W h e a t l a n d s  

  W o l f ' s  C r o s s i n g  

J u n i o r  H i g h  
  B e d n a r c i k  

  M u r p h y  

  P l a n k  

  T h o m p s o n  

  T r a u g h b e r  

H i g h  S c h o o l  
  O s w e g o  

  O s w e g o  E a s t  

D i s t r i c t  
  S c h o o l  D i s t r i c t  3 0 8  

  T h e  G . O . A . L .  P r o g r a m  

  E a s t  V i e w  A c a d e m y  

  P a t h w a y s  
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OVERALL SATISFACTION 
Display if StaffLevel = School staff 

7 .   O v e r a l l ,  w h a t  i s  y o u r  l e v e l  o f  s a t i s f a c t i o n  w i t h  y o u r  s c h o o l  a s  a  p l a c e  t o  w o r k ?  

C o m p l e t e l y  d i s s a t i s f i e d   
S o m e w h a t  d i s s a t i s f i e d   
N e i t h e r  s a t i s f i e d  n o r  d i s s a t i s f i e d   
S o m e w h a t  s a t i s f i e d   
C o m p l e t e l y  s a t i s f i e d   
U n s u r e  
 
8 .   O v e r a l l ,  w h a t  i s  y o u r  l e v e l  o f  s a t i s f a c t i o n  w i t h  y o u r  d i s t r i c t  a s  a  p l a c e  t o  w o r k ?  

C o m p l e t e l y  d i s s a t i s f i e d   
S o m e w h a t  d i s s a t i s f i e d   
N e i t h e r  s a t i s f i e d  n o r  d i s s a t i s f i e d   
S o m e w h a t  s a t i s f i e d   
C o m p l e t e l y  s a t i s f i e d   
U n s u r e  

 

JOB SATISFACTION 
9 .  P l e a s e  i n d i c a t e  h o w  m u c h  y o u  a g r e e  o r  d i s a g r e e  w i t h  t h e  f o l l o w i n g  s t a t e m e n t s  

a b o u t  y o u r  j o b  s a t i s f a c t i o n .  

 
S T R O N G L Y  

D I S A G R E E  
S O M E W H A T  

D I S A G R E E  

N E I T H E R  

A G R E E  N O R  

D I S A G R E E  

S O M E W H A T  

A G R E E  
S T R O N G L Y  

A G R E E  

U N S U R E  

/ N O T  

A P P L I C A B L E  

I  a m  s a t i s f i e d  
w i t h  m y  j o b .  

                  

I  h a v e  g o o d  
w o r k - l i f e  
b a l a n c e .  

                  

Items above are randomized to reduce order effects 

 

Display if StaffLevel = School staff 

1 0 .   O v e r a l l ,  w h a t  e f f e c t  d o e s  t h e  c u r r e n t  c l i m a t e  o f  y o u r  s c h o o l  h a v e  o n …  

 
V E R Y  

N E G A T I V E  
S O M E W H A T  

N E G A T I V E  

N E I T H E R  

N E G A T I V E  

N O R  

P O S I T I V E  

S O M E W H A T  

P O S I T I V E  
V E R Y  

P O S I T I V E  

U N S U R E  

/ N O T  

A P P L I C A B L E  

… y o u r  j o b  
p e r f o r m a n c e ?  

                  

… y o u r  j o b  
s a t i s f a c t i o n ?  

                  

… y o u r  
w i l l i n g n e s s  t o  

r e m a i n  a t  y o u r  
s c h o o l ?  

                  

Items above are randomized to reduce order effects 
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1 1 .   O v e r a l l ,  w h a t  e f f e c t  d o e s  y o u r  c u r r e n t  c l i m a t e  o f  y o u r  d i s t r i c t  h a v e  o n …   

 
V E R Y  

N E G A T I V E  
S O M E W H A T  

N E G A T I V E  

N E I T H E R  

N E G A T I V E  

N O R  

P O S I T I V E  

S O M E W H A T  

P O S I T I V E  
V E R Y  

P O S I T I V E  
U N S U R E / N O T  

A P P L I C A B L E  

… y o u r  j o b  
p e r f o r m a n c e ?  

                  

… y o u r  j o b  
s a t i s f a c t i o n ?  

                  

… y o u r  
w i l l i n g n e s s  t o  
r e m a i n  i n  t h e  

d i s t r i c t ?  

                  

Items above are randomized to reduce order effects 

 

LEADERSHIP 
Display if StaffLevel = School staff 

1 2 .   T o  w h a t  e x t e n t  d o  y o u  f e e l  s u p p o r t e d  b y  y o u r  s c h o o l  a d m i n i s t r a t i o n ?  

N o t  a t  a l l  s u p p o r t e d   
S l i g h t l y  s u p p o r t e d   
M o d e r a t e l y  s u p p o r t e d   
V e r y  s u p p o r t e d   
E x t r e m e l y  s u p p o r t e d   
U n s u r e  

 
1 3 .   T o  w h a t  e x t e n t  d o  y o u  f e e l  s u p p o r t e d  b y  y o u r  d i s t r i c t  a d m i n i s t r a t i o n ?  

N o t  a t  a l l  s u p p o r t e d   
S l i g h t l y  s u p p o r t e d   
M o d e r a t e l y  s u p p o r t e d  
V e r y  s u p p o r t e d   
E x t r e m e l y  s u p p o r t e d   
U n s u r e  
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Display if StaffLevel = School staff 

1 4 .   P l e a s e  i n d i c a t e  h o w  m u c h  y o u  a g r e e  o r  d i s a g r e e  w i t h  t h e  f o l l o w i n g  s t a t e m e n t s  

a b o u t  y o u r  s c h o o l  l e a d e r s h i p .  

 
S T R O N G L Y  

D I S A G R E E  
S O M E W H A T  

D I S A G R E E  

N E I T H E R  

A G R E E  

N O R  

D I S A G R E E  

S O M E W H A T  

A G R E E  
S T R O N G L Y  

A G R E E  
U N S U R E / N O T  

A P P L I C A B L E  

M y  s c h o o l  
l e a d e r s h i p  

c o n s i s t e n t l y  
s u p p o r t s  m e .  

                  

M y  s c h o o l  
l e a d e r s h i p  

c o n s i s t e n t l y  
s u p p o r t s  a l l  

s t a f f .  

                  

I  f u l l y  t r u s t  m y  
s c h o o l  

l e a d e r s h i p  i n  
t h e i r  d e c i s i o n s  

a b o u t  s t a f f  
m a n a g e m e n t .  

                  

I  f u l l y  t r u s t  m y  
s c h o o l  

l e a d e r s h i p  i n  
t h e i r  d e c i s i o n s  
a b o u t  t e a c h i n g  

a n d  l e a r n i n g .  

                  

M y  s c h o o l  
l e a d e r s h i p  

p r o m o t e s  g o o d  
w o r k - l i f e  
b a l a n c e .  

                  

M y  s c h o o l  
l e a d e r s h i p  

c o m m u n i c a t e s  
i n f o r m a t i o n  t o  

s t a f f  e f f e c t i v e l y .  

                  

M y  s c h o o l  
l e a d e r s h i p  

l i s t e n s  t o  s t a f f  
f u l l y  a n d  

e f f e c t i v e l y .  

                  

M y  s c h o o l  
l e a d e r s h i p  
p r o m o t e s  a  

h e a l t h y  s t a f f  
c u l t u r e .  

                  

Items above are randomized to reduce order effects 
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1 5 .  P l e a s e  i n d i c a t e  h o w  m u c h  y o u  a g r e e  o r  d i s a g r e e  w i t h  t h e  f o l l o w i n g  s t a t e m e n t s  

a b o u t  y o u r  d i s t r i c t  l e a d e r s h i p .  

 
S T R O N G L Y  

D I S A G R E E  
S O M E W H A T  

D I S A G R E E  

N E I T H E R  

A G R E E  

N O R  

D I S A G R E E  

S O M E W H A T  

A G R E E  
S T R O N G L Y  

A G R E E  

U N S U R E  

/ N O T  

A P P L I C A B L E  

D i s t r i c t  
l e a d e r s h i p  

c o n s i s t e n t l y  
s u p p o r t s  m e .  

                  

D i s t r i c t  
l e a d e r s h i p  

c o n s i s t e n t l y  
s u p p o r t s  a l l  

s t a f f .  

                  

I  f u l l y  t r u s t  
d i s t r i c t  

l e a d e r s h i p  i n  
t h e i r  d e c i s i o n s  

a b o u t  s t a f f  
m a n a g e m e n t .  

                  

I  f u l l y  t r u s t  
d i s t r i c t  

l e a d e r s h i p  i n  
t h e i r  d e c i s i o n s  
a b o u t  t e a c h i n g  

a n d  l e a r n i n g .  

                  

D i s t r i c t  
l e a d e r s h i p  

p r o m o t e s  g o o d  
w o r k - l i f e  
b a l a n c e .  

                  

D i s t r i c t  
l e a d e r s h i p  

c o m m u n i c a t e s  
i n f o r m a t i o n  t o  

s t a f f  e f f e c t i v e l y .  

                  

D i s t r i c t  
l e a d e r s h i p  

l i s t e n s  t o  s t a f f  
f u l l y  a n d  

e f f e c t i v e l y .  

                  

D i s t r i c t  
l e a d e r s h i p  
p r o m o t e s  a  

h e a l t h y  s t a f f  
c u l t u r e .  

                  

Items above are randomized to reduce order effects 
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SCHOOL/DISTRICT LEADERSHIP & PERSONNEL  
Display if StaffLevel = School staff 

AND StaffRole ≠ School admin 

1 6 .  P l e a s e  i n d i c a t e  h o w  m u c h  y o u  a g r e e  o r  d i s a g r e e  w i t h  t h e  f o l l o w i n g  s t a t e m e n t s  

a b o u t  s c h o o l  l e a d e r s h i p .  

 

A d m i n i s t r a t o r s  a t  t h e  s c h o o l  a r e  i n  t u n e  w i t h …  

 
S T R O N G L Y  

D I S A G R E E  
S O M E W H A T  

D I S A G R E E  

N E I T H E R  

A G R E E  N O R  

D I S A G R E E  

S O M E W H A T  

A G R E E  
S T R O N G L Y  

A G R E E  

U N S U R E  

/ N O T  

A P P L I C A B L E  

… s t u d e n t s ’  
c o n c e r n s .  

                  

… p a r e n t s ’  
c o n c e r n s .  

                  

Items above are randomized to reduce order effects 

 

Display if StaffRole ≠ District admin 

1 7 .  P l e a s e  i n d i c a t e  h o w  m u c h  y o u  a g r e e  o r  d i s a g r e e  w i t h  t h e  f o l l o w i n g  s t a t e m e n t s  

a b o u t  d i s t r i c t  l e a d e r s h i p .  

 

D i s t r i c t  l e a d e r s …  

 
S T R O N G L Y  

D I S A G R E E  
S O M E W H A T  

D I S A G R E E  

N E I T H E R  

A G R E E  

N O R  

D I S A G R E E  

S O M E W H A T  

A G R E E  
S T R O N G L Y  

A G R E E  

U N S U R E  

/ N O T  

A P P L I C A B L E  

… m a n a g e  t h e  
d i s t r i c t  b u d g e t  

r e s p o n s i b l y .  

                  

… c o m m u n i c a t e  a  
s t r o n g  v i s i o n  f o r  

t h e  d i s t r i c t .  

                  

Items above are randomized to reduce order effects 
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Display if StaffRole ≠ District admin 

1 8 .  P l e a s e  i n d i c a t e  h o w  m u c h  y o u  a g r e e  o r  d i s a g r e e  w i t h  t h e  f o l l o w i n g  s t a t e m e n t s  

a b o u t  S D 3 0 8 .  

 

T h e  d i s t r i c t …  

 
S T R O N G L Y  

D I S A G R E E  
S O M E W H A T  

D I S A G R E E  

N E I T H E R  

A G R E E  N O R  

D I S A G R E E  

S O M E W H A T  

A G R E E  
S T R O N G L Y  

A G R E E  

U N S U R E  

/ N O T  

A P P L I C A B L E  

. . . a t t r a c t s  h i g h  
q u a l i t y  t e a c h e r s .                    

. . . r e t a i n s  h i g h  
q u a l i t y  t e a c h e r s .                    

. . . a t t r a c t s  s t a f f  
m e m b e r s  f r o m  

d i v e r s e  
b a c k g r o u n d s .  

                  

. . . r e t a i n s  s t a f f  
m e m b e r s  f r o m  

d i v e r s e  
b a c k g r o u n d s .  

                  

Items above are randomized to reduce order effects 

 

STAFF MEMBERS’ POSITIVE RELATIONSHIPS  
1 9 .  P l e a s e  i n d i c a t e  h o w  m u c h  y o u  a g r e e  o r  d i s a g r e e  w i t h  t h e  f o l l o w i n g  s t a t e m e n t s  

a b o u t  y o u r  r e l a t i o n s h i p s .  

 
S T R O N G L Y  

D I S A G R E E  
S O M E W H A T  

D I S A G R E E  

N E I T H E R  

A G R E E  

N O R  

D I S A G R E E  

S O M E W H A T  

A G R E E  
S T R O N G L Y  

A G R E E  

U N S U R E  

/ N O T  

A P P L I C A B L E  

I  h a v e  p o s i t i v e  
r e l a t i o n s h i p s  w i t h  

o t h e r  s t a f f  
m e m b e r s  a t  m y  

s c h o o l / b u i l d i n g .  

                  

I  h a v e  p o s i t i v e  
r e l a t i o n s h i p s  w i t h  

s t u d e n t s  a t  m y  
s c h o o l .  

                  

M y  c o l l e a g u e s  c a r e  
a b o u t  m e .  

                  

M y  
s u p e r v i s o r / m a n a g e r  

c a r e s  a b o u t  m e .  

                  

Items above are randomized to reduce order effects 
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BULLYING AND HARASSMENT 
2 0 .  N o t e :  W h e n  y o u  r e f l e c t  o n  “ s t a f f  m e m b e r s ”  m o r e  b r o a d l y ,  t h i n k  a b o u t  t h e  s t a f f  

w i t h  w h o m  y o u  e n g a g e  t h e  m o s t .  

 

H o w  f r e q u e n t l y  d o  s t a f f  m e m b e r s  w i t h i n  y o u r  s c h o o l / b u i l d i n g  e x p e r i e n c e  

h a r a s s m e n t  o r  b u l l y i n g  b a s e d  o n  t h e i r :  

 
A L M O S T  

D A I L Y  

A  F E W  

T I M E S  A  

W E E K  

A  F E W  

T I M E S  A  

M O N T H  

A  F E W  

T I M E S  A  

Y E A R  

A L M O S T  

N E V E R  

Race, ethnicity, or skin 
color 

               

Sex or gender identity                

Disabilities                

Religion                

Items above are randomized to reduce order effects 

 

DEMOGRAPHICS  
2 1 .   W i t h  w h i c h  o f  t h e  f o l l o w i n g  g e n d e r  i d e n t i t i e s  d o  y o u  m o s t  i d e n t i f y ?  

M a l e   
F e m a l e   
N o n - b i n a r y / G e n d e r  n o n - c o n f o r m i n g  
N o t  l i s t e d / P r e f e r  t o  s e l f - d e s c r i b e  ( s p e c i f y ,  i f  d e s i r e d ) :  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  
P r e f e r  n o t  t o  r e s p o n d   

 
2 2 .   W i t h  w h i c h  o f  t h e  f o l l o w i n g  c a t e g o r i e s  d o  y o u  i d e n t i f y ?  P l e a s e  s e l e c t  a l l  t h a t  

a p p l y .  

❑  A m e r i c a n  I n d i a n  o r  A l a s k a  N a t i v e   
❑  A s i a n   
❑  B l a c k  o r  A f r i c a n  A m e r i c a n   
❑  H i s p a n i c  o r  L a t i n ( o / a / x )  
❑  M i d d l e  E a s t e r n  o r  N o r t h  A f r i c a n  
❑  N a t i v e  H a w a i i a n  o r  O t h e r  P a c i f i c  I s l a n d e r   
❑  W h i t e   
❑  N o t  l i s t e d / P r e f e r  t o  s e l f - d e s c r i b e  ( s p e c i f y ,  i f  d e s i r e d ) :  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  
P r e f e r  n o t  t o  r e s p o n d   
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ABOUT HANOVER RESEARCH 
H a n o v e r  R e s e a r c h  p r o v i d e s  h i g h - q u a l i t y ,  c u s t o m  r e s e a r c h  a n d  a n a l y t i c s  t h r o u g h  a  
c o s t - e f f e c t i v e  m o d e l  t h a t  h e l p s  c l i e n t s  m a k e  i n f o r m e d  d e c i s i o n s ,  i d e n t i f y  a n d  s e i z e  
o p p o r t u n i t i e s ,  a n d  h e i g h t e n  t h e i r  e f f e c t i v e n e s s  

 

O U R  S O L U T I O N S  

 

ACADEMIC S O L U T I O N S  

•  College & Career Readiness: 
Support on-time student graduation and prepare 
all students for post-secondary education and 
careers. 

• Program Evaluation: 
Measure program impact to support informed, 
evidence-based investments in resources that 
maximize student outcomes and manage costs. 

• Safe & Supportive Environments:  
Create an environment that supports the 
academic, cultural, and social-emotional needs of 
students, parents, and staff through a 
comprehensive annual assessment of climate and 
culture. 

ADMINISTRATIVE S O L U T I O N S  

• Family and Community Engagement:  
Expand and strengthen family and community 
relationships and identify community 
partnerships that support student success.  

• Talent Recruitment, Retention & 
Development:  
Attract and retain the best staff through an 
enhanced understanding of the teacher 
experience and staff professional development 
needs. 

• Operations Improvement: 
Proactively address changes in demographics, 
enrollment levels, and community expectations in 
your budgeting decisions. 

 

LEADERSHIP S O L U T I O N  
 Build a high-performing administration that is the first choice for students, parents, and staff. 

 

O U R  B E N E F I T S  
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